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PREFACE

'Vigilance Awareness Week (VAW) - 2022' will be observed in MDL from 31  October to     st

06  November 2022. On this occasion, Vigilance Department is bringing out in-house Journal th

“SUCHARITA-Volume XXV.

Vigilance is not a standalone activity. It should be everyone's responsibility. Corruption can 
be symptomatic of many social ills so the fight against it must be multifaceted.  The very 
purpose of vigilance awareness week is active participation of all stakeholders in fighting the 
menace of corruption and to promote integrity, transparency, fairness and equity in 
governance.

Corruption is a major obstacle to economic development. Corruption hinders growth and 
prosperity by distorting business activity, reduces investment, dampens the intended effect 
of policies, and hinders the functioning of institutions. Therefore, to promote integrity in all 
aspect of public life, this year the Commission has chosen the theme “   : 
  Corruption free India for a developed Nation”.- 

I am glad to note that in MDL, Vigilance functions are more proactive, participative and 
preventive and are an integral part of managerial function. Vigilance department is serving 
its intended purpose to enhance the level of managerial efficiency and effectiveness in the 
organization and to create an environment conducive for attaining the corporate goals 
through good governance.

I am sure that with collective, cooperative and whole hearted efforts of all of us, we can create 
a corruption free, healthy work environment in the organization.

Vigilance Department of MDL conveys its sincere thanks to Chairman & Managing Director 
and all functional Directors for their guidance and co-operation in making this celebration of 
'Vigilance Awareness Week' a grand success.
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1. Improvement in Project execution in Civil Works

1.0  Brief Description of the Measure / Initiative:

In Civil Work Projects it was observed that due to lack of proper documentation, quality of the 
work was compromised and overpayment was made. To avoid the same, it was suggested by 
Vigilance Department to maintain mandatory registers in specific format. Technical proposal 
approver, i.e. CTA (Competent Technical Authority)'s reporting to HOD-Estimation & 
Execution was taken away to avoid the possibility of undue influence/ conflict of interest. 
Further, withholding of amount for concrete work due to non-receipt of 28 days' cube test 
report was defined.

1.1 Background:
 

(i) The civil work required intensive quality control measures. However, proper 
documentation was not carried out in maintaining the records of test carried out. 
Further, no records were maintained to show whether the quality test meets the 
requirements or not.  In some cases, forged test certificates were accepted. To 
streamline the process, maintaining mandatory register was suggested.

(ii) It was difficult to reconcile the quantity of material consumed and the quantity paid 
without maintaining proper documentation. Discrepancy has been observed and it 
was found that sometimes, paid quantity based on measurement is more than the 
quantity arrived at site. To avoid such error, submission of reconciliation statement 
along with invoices was suggested.

(iii) No documentation was maintained for the material arriving at site. Contractor took 
advantage of the same and to overcome the shortfall of material arrived at site, 
submitted the copy of forged Material in-Challans. For reconciliation of material, 
these forged challans were taken into account by the Executive. Thus, contractor 
compromised with the quality and made profit by giving substandard work. It was 
suggested that overwriting on challans or other important documents should not be 
accepted. If at all any correction needs to be done, it should be countersigned by the 
person concerned.

(iv) CTA (Competent Technical Authority) approved the technical proposal and estimate 
for the structural & technical soundness and economy after ensuring that the 
technical proposal is sound, implementable within the envisaged time frame and not 
over-designed and that the cost estimate is reasonable and is based on rationally 
assessed quantities and prices/rates of cost. HOD of estimation & Execution may 
influence CTA, if CTA is reporting to him. 

(v) Amounts in bills for concrete work is arbitrarily kept on hold for non-receipt of 28 
days' cube test report, which leads to delay in payment to the contractors and may 
affect the project schedule due to cash flow problem.

1“If you tell the truth , you don't have to remember anything”

Systemic Improvements Suggested & Implemented
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“There is a higher court than the Courts of justice and that is the court of conscience. 
It supersedes all other courts.”

1.2  Implementation: 

(i) Registers are made mandatory and format has been standardised covering all aspects 
required for checking the quality parameter for Cement, Steel, Concrete work (Ready 
Mix Concrete/In-Situ Concrete), cube test, manufacturer test certificate etc.

(ii) Standard clauses are formulated towards submission of Reconciliation Statement by 
the contractor for Steel, Cement and Concrete work, along with Invoice for checking / 
verifications by the Engineers before certification and processing of Invoice.

(iii) The material challans wherever required for ensuring the requisite quantity of supply 
required for quality checks are to be verified/ checked with Original challan duly 
signed by Security staff to ensure its correctness on regular interval. This must be 
done prior to settlement of final bill. In case of any over writing on submitted 
documents/ challans, the corrections need to be counter signed by the person 
concerned.

(iv) Criteria for Appointment of CTA (Competent Technical Authority) is to be defined 
properly so that the CTA is not reporting to the same HOD of Estimation & Execution 
to avoid undue influence/ conflict of interest.

(v) To enhance cash flow in the projects, clauses were formulated to release 90% payment 
pertaining to concrete work, in case of non-receipt of 28 days Cube Test Report, 
subject to satisfactory test result of 07 days' test, instead of holding the amount for 
concrete work, due to non-receipt of .28 days Cube Test Report

1.3  Impact and Benefit: 

(i) Better documentation leading to better monitoring and control on quality of work. 

(ii) Checks on Overpayment to the Contractors.

(iii) Checks on material arriving at site.

(iv) Facilitate checks by independent authority.

(v) Ensure proper & independent decision making w.r.t. approval of the Estimates by 
CTA.

(vi) Stop arbitrary holding of amount for concrete work, which will ensure proper cash 
flow in the project and ultimately leading to project completion on time.

1.4  Potential of Replicability: 

 The similar concept can be replicated in other organizations dealing with Civil 
Engineering works contracts to provide effective quality control measures and checks by 
independent authority, which act as preventative vigilance tool.

2
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2. Pre-qualification Criteria & Technical Evaluation in Service Contract

2.0 Brief Introduction:

An open tender was published for finalising a high value parallel service contract 
(60:40) to be executed at two different sites under a Common Project. It was considered that 
there may be bidders who may not be able to bid for the total required work at both sites. 
Accordingly, bidders were given opportunity to quote for executing the work at any one of the 
two sites or to quote for the total work at both sites.

2.1 Background:

Three Separate pre-qualification criteria (PQC) were defined for the Scope of Work 
(SOW) at individual sites as well as the total SOW at both sites together. Some bidders quoted 
for total SOW and some bidders quoted for individual SOW. The financial PQC w.r.t. avg. 
turnover during last 3 years and value wise past experience were defined based on the average 
of cost estimate range of the respective SOW and contract period in line with the extant practice. 
Therefore, though the calculation of financial PQC was in line with the procedure defined in 
purchase manual, logically it was not adequate. It was also noted that pre-qualification value of 
experience for total SOW for both sites was significantly higher than pre-qualification value of 
experience for individual SOW put together.

The SOW was inclusive of many activities and supply of materials but the PQC 
demanded experience of specified value in one of the major activities (Trunking) only with 
experience of another activity (Piping) as “desirable”. This created ambiguity and made it 
difficult for the bidder to comply and thus adversely affected competitive bidding. 

Further, during technical evaluation, a lenient approach was adopted w.r.t. similar 
work defined in the PQC. Experience of related activities (cold room insulation) and values of 
supplies (accessories and fittings) were also considered for qualification of some of the bidders. 
In case of one Indian bidder WDC related to service provided by the foreign based parent 
company were accepted.

The tender could not be processed further for price bid opening due to such lapses in 
terms and conditions / bid evaluation and non-incorporation of clause for PBG.

2.2 Implementation:

As a systemic improvement in defining PQC for such service contracts, the following 
was suggested.

(i) The technical Pre-Qualification Criteria (PQC) must be in line with the overall technical 
requirements of the tender.  Restricting the PQC to specific activity in the SOW of the 
tender may restrict competition especially in high value service contracts.

(ii) The technical PQC must not be defined using the vague terms like 'Desirable', 'will be 
preferred' etc.

3“Integrity is the first step to true greatness. Men love to praise, but are slow to practice it.”

Systemic Improvements Suggested & Implemented
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“Hell has three gates: lust, greed and anger.”

(iii) The technical scrutiny of bids must be done strictly adhering to the PQC defined in the 
tender. Any kind of relaxation to the bidders at technical scrutiny stage should be 
strictly avoided.

(iv) The reason for rejection of any bidder must be communicated to him indicating the 
relevant clause in the tender. Any open issue related to techno-commercial 
acceptance/rejection of the bids must be resolved with respective bidder prior to 
putting up the proposal for price bid opening.

(v) Service work to be done in India by an Indian vendor may not be guaranteed for its 
workmanship based on the experience of its Parent overseas company. Suitable tender 
conditions should be incorporated for such service contracts to ensure compliance to 
service requirement.

2.3 Impact and Benefits:

 With the implementation of the above mentioned Systemic improvement, it is ensured 
that the PQC defined shall be adequate and also practical so that the technical as well as 
financial evaluation can be carried out without any ambiguity and relaxation and to the 
satisfaction of the participant bidders.

4



VOLUME - XXV    October - 2022

3  . Systemic Improvements –Promotion of Non-Executives

3.1. Brief Introduction: 

The promotion of Non-Executives was carried out annually and was effective from 01  October st

every year. Interviews were conducted by the DPC for ratio based promotions. 

In terms of the laid down process, Appraisals of all non-executives due for promotion were 
obtained from their respective HoDs. DPC was constituted comprising members from 
Technical and HR.

DPC assessment sheets with prefilled appraisal scores were given to the DPC for awarding 
Interview Marks in case of ratio based promotions.

The Promotion Policy stated that the promotions would be done on seniority cum suitability 
basis and reservation as per extant guidelines would be applicable. The financial benefit to the 
promoted employees was also to be given prospectively.

3.2. Background: 

The DPC members conducted interviews, but were not briefed about their role and the 
procedures of the promotion exercise. The DPC assessment sheets had prefilled appraisal 
scores but the appraisals were not seen/ verified by the DPC. The corresponding scores of 
appraisals mentioned in the DPC sheets were uneven. One of the members stated that 
discretion was used for absenteeism cases, and their appraisal scores in the DPC sheets were 
changed. 

The panel also interviewed a few employees who were due for time bound promotion. DPC 
members stated that they did not assess all members but signed the assessment of all 
candidates. Some DPC members stated that they did not check the assessment sheets and 
signed in good faith.

All the members were unaware of the reservation rules applicable to ratio based promotions 
and did not take cognisance of the same during these interviews.

3.3. Implementation: 

The following systemic improvements have been suggested:

Detailed SOP for conducting DPC to be devised and the DPC members be given a structured 
briefing on reservation rules, promotion rules and modalities prior to conducting the 
promotion exercise. 

DPC sheets to be system generated to ensure that the list of eligible candidates due for ratio 
based promotion is extrapolated accurately.

Appraisal marks not to be disclosed to the DPC to ensure fair and transparent assessment.

5
“The glue that holds all relationships together- including the relationship between 

the leader and the led is trust, is based on integrity.”

Systemic Improvements Suggested & Implemented
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“Our lives improve only when we take changes – and the first and 
most difficult risk we can take is to be honest with ourselves.”

Reservation rosters to be maintained and verified by SC/ ST Liaison Officer as per extant rules 
and the vacancies for promotion to be certified by the Liaison Officer.

Training on reservation to be provided to dealing HR personnel as well as all DPC members. 

Financial benefit to be given prospectively and maker checker concept to be introduced to 
ensure accuracy in granting financial benefit. 

3.4. Impact and Benefits: 

Based on the above investigation, necessary instructions have been issued to the concerned 

Department to streamline the process of promotion of non-executives and to implement the 

systemic improvements suggested by Vigilance Department. These systemic improvements 

will increase the transparency and reduce the manual errors during the promotion exercise of 

non-executives.

6
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VIGILANCE AWARENESS WEEK - 2021 : 
INAUGURATION CEREMONY  26.10.2021

7
Integrity is the first step to true greatness. Men love to praise, 

but are slow to practice it. To maintain it in high places
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VIGILANCE AWARENESS WEEK - 2021 : 
INAUGURATION CEREMONY  26.10.2021

8
Cost self- denial; in all places it is liable to opposition, but its end is glorious, 

and the universe will yet do it homage.
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9

Shri Mahesh Chandra
CVO, MDL

In the era of fast-growing Information Technology and mass digitalisation, the expectations of 
citizens regarding transparency, fairness and accountability in receiving their due services 
from the Government are increasing. The Public servants are expected to act as trustees of the 
public property. The actions of public servants are required to be non-arbitrary and justified as 
per the essence of Article 14 of the Indian Constitution. They are required to maintain and 
exhibit the highest standard of conduct as codified and notified in respective conduct rules 
duly setting an example for others to emulate.

The word “corruption” is often associated with high-profile cases like the 2G scam, coal scam 
or the fodder scam etc., but every day petty corruption is the most rampant. Its omnipresence 
has normalised it to the extent that we see it as a minor inconvenience, a necessary evil to get the 
job done. A more recent study has reported that India has the highest overall bribery rate and 
the highest rate of citizens using personal connections out of 17 countries surveyed in Asia. 
Last year, India ranked 85 among 180 nations in the Corruption Perception Index.

While large-scale corruptions, somehow gets detected and culprits are brought to books but 
the practice of petty corruption normally remains undetected and slowly eats away at the 
system day by day. It has always disrupted the delivery of public services so that despite the 
myriad of development programmes and schemes, immense leakages in the system and red-
taping hinder their implementation. Besides that, corruption also negatively affects economic 
growth, democracy, governance and rule of law. The hidden nature of the practice also makes 
it trickier to tackle it. But it is possible, especially now, in the digital age.

The simple reason that petty corruption occurs is that citizens do not have complete 
information. Institutions have been assigned the responsibility of eliminating information 
asymmetry and thereby creating transparency and reduction in the transaction cost of 
accessing services. However, when institutions themselves are ridden with corruption, or in 
other words, when corruption becomes systemic, it cannot be tracked and attacked.  

The Right to Information Act 2005 is a classic example of how citizens can monitor and hold 
governments accountable if they are given access to information. Technology can further scale 
this very idea, and that too in a cost-efficient way, as the democratization of technology has 
ensured the penetration of smartphones and the internet in even the remote parts of the 
country. 

Firstly, technology has ushered in the age of information, so that information can be seamlessly 
disseminated. Institutions can leverage technology to make vital information regarding public 
services readily available in the public domain, and thus improve transparency. 

There is only one thing that makes a dream impossible to achieve: the fear of failure.

Digitalization as an 
Anti-Corruption Strategy
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“Honestly in a very expensive gift don't expect it from cheap people.”

According to a World Economic Forum study, data can make it possible “to detect and deter 
fraud risks, complex networks and corrupt practices” by way of cross-referencing public 
databases. 

Technology can also cut red tape through the automation of bureaucratic processes. Complex 
procedures are cumbersome and typically lay the ground for corruption. With no 
opportunities for face-to-face interactions between citizens and public officials, digital 
processes substantially reduce the opportunities for soliciting or accepting bribes. 

These claims can be corroborated by the success of Direct Benefit Transfer (DBT) schemes. The 
'JAM Trinity' of the Jan Dhan-Aadhaar-Mobile significantly eliminated intermediaries, made it 
easier to detect and deter fraud risks and therefore, prevented leakages in the system. As a 
result, 351 schemes deploying the DBT model were reported to have saved Rs. 1.70 lakh crore 
from falling into the hands of middlemen. The backbone of the system was the Aadhaar digital 
ID program, which is being used to deliver government subsidies, benefits, and services. The 
mandatory linking of Aadhaar with one's bank accounts, mobile numbers and other identity 
proofs has created a strong database for cross-referencing purposes and facilitated the 
identification and elimination of ghost beneficiaries. 

Introducing digital processes in tax filing has also helped reduce tax evasion. Since the Goods 
and Services Tax (GST) filings are mandatorily done electronically through the GST Network 
which is also linked with the Aadhaar system, it has minimized the face-to-face interaction 
between taxpayers and tax officials, bringing greater transparency to the process.

Extensive use of secure electronic platforms for public procurement of goods, works & services 
and sale of public property has also improved the transparency and ease of doing business.

Despite the means to access information, many mobile users in rural India cannot access 
essential information. As a result, public distribution systems are not completely immune to 
fraudulent practices. 

India has moved from being a heavily cash-dependent economy to one that uses digital 
transactions. The more digital transactions happen, the more we reduce the prevalence of black 
money.

To conclude, India is on an upward trajectory in terms of digitalization. Digital literacy 
programmes can be ramped up to create greater transparency and accountability within 
delivery systems. Digitization of internal processes of the government and data-driven tech 
innovations are areas that should be explored to further strengthen the integrity systems and 
disrupt corruption risks.

Lastly, digitalization also creates new corruption risks, as a result of the sharp rise in 
governments' tech budgets and the increasing complexity of technological solutions that 
governments need to procure. The more governments go digital, the more they expose 
themselves to cybercrime and ransomware. Therefore, a multi-pronged strategy has to be 
adopted to contain corruption.

Jai Hind !

Sources: The Economic Times, The Hindustan Times, OECD Development matters.

 
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 Talk by Eminent Speaker - Shri Raghunandan Prasad, IRSS, 
Principal Chief Material’s Manager (Retd.), Indian Railways

11“Integrity is telling myself the truth and honestly is telling the truth to other people.”
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India faces the problem of corruption at various levels. Corruption, which is cancerous in 
nature is indeed eating into each and every cell of Mother India. It is high time that we must 
realize the negative impact of corruption on the development & prosperity of our country and 
should contribute our bit to make India corruption free, with the ultimate goal to reach the 
status of a Developed Nation, at least in the next couple of decades. 

The general perception that Politics is the only arena where corruption lies is absolutely wrong. 
It may be holding a Lion's share in the overall picture of Corruption. But Corruption lies in each 
and every sector which has the potential to ruin our economy as well as our country.

Meaning of corruption:

Corruption in simple language can be defined as using one's public position for a personal gain 
or a gain for family, relatives or friends.

Origin of Corruption: 

History of Corruption can be said to be as old as the history of mankind. It remained during all 
periods of human history, ancient, medieval & Modern era.

Chanakya'sArthashastra(written during the period of 321 B.C. to 300 B.C.) covers everything 
under the sky,be it the Indian Politics, social systems/problems, governance, law, philosophy, 
public servants, public policy, in its 15 Volumes with 150 Chapters. According to him, human 
nature itself possess corruption. According to him, it is impossible not to taste the honey that 
finds at the tip of the tongue. He also compares Publicservants as Fish in water. No one can tell 
when the fish drinks water or how much water it drinks or whether it even drinks or not. 

Let's compare the evil effect of Corruption based on “  mentioned in The The Story of Creation”
Holy Bible. Man (Adam) & wife (Eve) were created in the image of God on the 6  day of th

creation. They were placed in the best available place on earth (Eden Garden) with the SoP: 
“You can have the fruits of all the trees except the one at the middle. If you eat that, you will 
die”. Then came Serpent in the form of a snake (Satan in Biblical terms) with the 1  bribe offer in st

the world: “The moment you eat the fruits of that particular tree at the Centre of the garden, you 
will become God like”. You know what happened, later. This clearly explains how violation of 
SoP (Standard Operating procedures) results in corruption.

Misconception: (Private Sector) Vs (Govt&Public Sector):

Corruption has taken the form of an epidemic in the country. It was considered earlier that only 
Govt /Public servants were engaged in corruption. But the fact is that even Private sector is in 
the dark hands of corruption. If you go to any institution - Private / Govt / Public sector, you 
can see the darker side of corruption. Pvt Educational institutions are the best examples of 

If you want to shine like a sun, first burn like a sun.12

Shri T. J. Jacob
AGM (Vigilance)

“Corruption free India for a 

Developed Nation."
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13
If four things are followed – having a great aim, acquiring knowledge, 

hard work and perseverance then anything can be achieved.

mounting corruption, (whether it is admission into the institution or appointment of teachers / 
Faculty members,) in an organized way. Less qualified teachers / faculty members are being 
appointed at the cost of qualified persons, purely on the basis of the CASH offered as bribe or 
the so called donation.

The problem of corruption is engulfing the country like a termite.

Impact of Соrruption on India:

Many Scams have been unearthed in the recent years in India. Corruption has several adverse 
effects; hence it is vital to have a Corruption free India, if we are aiming to become a Developed 
Nation.

Corruption is the exploitation of public property, power and influence for achieving the selfish 
motive of gaining personal fulfilment. It has adversely affected the growth of the country as 
well as individuals and reduced the trustworthiness of governmental organisations. It is one of 
the biggest reasons for inequalities in the country.

Undoubtedly, Corruption affects growth of the Nation, reduces the Govt's income, creates 
inequalities in the distribution of wealth and is a major factor hindering 
development.Development of a Nation will be recognized only when the fruits of development 
reach upto the lowest level of Citizens.

How to Make ACorruption free India?

(I) Chanakya's suggestions to eradicate corruption:

i) Change of psychology or mental set up of the corrupt.

ii) Strict enforcement of Law

iii) In a corruption case, irrespective of seniority, all officers in a dept should be 
checked.

iv) A  to be attached to the King who should inform the Special Supervisory Officer
King about the malpractices being taken place,

v) In case of any difference in collection of revenue / cess, the officers concerned 
should be inquired immediately,

vi) Continuous transfer of public servants from 1 dept to another so that he/she does 
not get a chance to make corruption boldly in the new dept.

vii) Punishment to the corrupt by means of danda, transfer & as per religious faiths,

viii) Punishment to the corrupt in the nature of money/ jail term,

ix) Supporter of corrupt should also be given dandas similar to that of the corrupt.

x) Public disclosure of the details of the corrupt and his crime which should act as a 
deterrent for others.

Chanakya's suggestions are still relevant in the present world scenario also.
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War is never a lasting solution for any problem. 

(II)Practical steps to be taken in the present time:

Here are some steps that should be taken to prevent corruption and make India a developed 
nation. Employees at all levels should be given a sense of accountability of their income so as to 
prevent taking bribes. Vigilance &The Anti-Corruption Officers of various wings should be 
extra vigilant. A sense of responsibility by the bribe givers should be inculcated by conducting 
anti-Corruption awareness campaigns, stringent and robust laws should be in place.

Each citizen should take the pledge that he/she will never give/take bribes and never allow 
anyone else to do it and should stick to that decision.

There are various categories of people in any country:

(I) Not taking any decisions, fearing the chances of corruption thereby not making any 
progress in the developmental front,

(ii) Running an extra mile to achieve the progress, at the cost of public exchequer, in the 
form of bribe/corruption while being least bothered about corruption, 

(iii) Moving ahead to reach the desired development & progress by keeping a proper 
balance amongst virtues / honesty / developmental progress, 

We need such people in India, as we are aiming to become a Corruption free and developed 
nation.

The ambitious goal set for India by Hon. Prime minister,Shri. Narendra Modijion the occasion 
of India's 76th Independence Day, to become a Developed Nation by the time India celebrates 
her 100th year of Independence in 2047, is praiseworthy.

CONCLUSION:

Our country can flourish and grow better if we get rid of the problem of Corruption. So, let us 
strive together in that direction. We should do whatever little we can, to resolve this big issue. 
There are many ways to free India from Corruption and make her a developed nation. Only the 
willingness to implement these ways, is required by the persons concerned. 

Various steps taken by the Govts over the last many years have reduced the corruption to a 
great extent. However, on closer scrutiny, it is being revealed that the rate of increase in 
corruption might have been reduced but the Corruption amount wise (Rs) has increased many 
fold.

Observance of this Vigilance Awareness Week (VAW) is also aimed at the same goal of 
eradicating corruption. It is a reality that corruption cannot be eradicated fully; however, it's 
spread can be considerably reduced through various public awareness programmes and 
individuals' participation.

Curriculum should be modified in such a way that school children from the 5  Standard th

onwards should be made aware of the corruption in public places, its impact on individuals & 
nation as a whole and the ways to eliminate the same. Today's children are going to be the 
leaders of  Future India. If they lead a corrupt free life, as they grow up, it will result into the 
birth of a New India, a Corruption free India and a Developed India. Let's all work towards this 
larger goal.

Jai Hind !

 
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“The glue that holds all relationships together- including the relationship between image of 

yourself, and if you look in there and see a man who won't cheat, then you know he never will.”
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.   ,
  (. .)

Don't read success stories you will only get a message. 
Read failure stories, you will get some ideas to get success.

                     , 
                     
                     

 

      
 ,  ,  ,

     

                  
                      
                ,   
              -          
                   

    ,                  
                  '  ' 
                      
    

         , "           , 
        ,            ”  
                        

                     
                      
                    
   

                      
             , ,         
                     
      

                   
                   ,  
                   
                 
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   -  
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                  
                  ,    
                   
              
 

“     ,
   “

                    
                   
                     
,                   
     

                   
                     
                      
   

                     
                   
                 
                  

                    
                     
                      
                   
        ,                
       

  21                   
                   
              31  2002     
 '  '                 
      9   '  '      

                   
                     
               ,    
                       
                      

           , -  -    
       ,              
                      
           ,           
     
 

“     ,
       ”

17Creativity is seeing the same thing but thinking differently.
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A war based on satyagraha is always two kinds one is the War we wage against in justice, 

and the other we fight our own weaknesses
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19Push yourself because no one else is going to do it for you.
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Sr. No.

1

2

3

4

5

6

7

8

9

Phrase or Idiom

In the same boat

An old salt

At the helm

Fair weather sailor

A sheet anchor

To know the ropes

To give someone a 
wide berth or to 
give someone a 
leeway or to steer 
clear of.

Broad in the beam.

Hard and fast 

Meaning 

Together or being 
in  the  s imi lar  
circumstances
An      experienced 
person

To be in command 
or be a leader in a 
situation.

One who has never 
encountered 
difficult situations.

The last and the 
best hope or refuge 
for safety when 
everything else has 
failed.
To know the job.

Avoid danger.

A fat person.

A rule without 
exception 

Origin

originated from being  or in the same boat
ship.

It was originated to refer to an experienced 
sailor who had sailed enough in salt water 
(Sea).
It was originated from being in the 
command of the helm of the ship.

The term was used in the Navy to refer to 
a sailor who has never encountered a storm 
at sea.

The term evolved from the sheet anchor of 
ships, which was used, when it was 
difficult to control the ship, as the last 
resort.

In the Navy refers to the rigging on a 
sailing ship.

In the Navy it refers to keeping clear of 
other ships and obstacles to prevent any 
collision.

In the Navy the terms refers to the beam of 
the ship, which is her point of maximum 
width.

It was originally said of a ship that was 
stuck fast through being stranded.

Cdr D K Jain IN (Retd)
ED/PS (P75)

We often hear the phrase 'language is a living thing'. Living things grow and change and so 
does the language. The Navy has also contributed to English language towards this since ages. 
Especially from the ages of wooden sailing boats a lot of expressions of the language of sailors 
have found their way into the common English language. Some of the common and uncommon 
phrases and idioms originated from the Navies and sea faring people's expressions and 
terminology used by them in their day to day life and work at sea are as follows:-

“If you tell the truth , you don't have to remember anything”

Some Common and Uncommon Phrases 

and Idioms Originated from the Navy

20
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“The leader and the led is trust, and trust is based on integrity.” 

Sr. No.

10

11

12

13

14

15

16

Phrase or Idiom

On the rocks.

By and large

To sail close to the 
wind

All is plain sailing

Be on your beam-
ends.

( i)  The  devil  to 
pay.
(ii) The  devil  to 
pay and no pitch 
hot.

Between the devil 
and the deep blue 
sea. 

Meaning 

Having problems 
and likely to fail 
(Generally used for 
b u s i n e s s  a n d  
marriages).

Mostly, in general

To take risks, or to 
v e r g e  o n  t h e  
irregular or illegal.

Everything is going 
well 

Things are not well 
with someone.

Anticipated trouble,

Lack of preparation 
for some important 
task.

S i m p l e  c h o i c e  
between the two 
equally unwelcome 
options.

Origin

Originated from ship hitting the rocks or 
grounding , thus getting into on the rocks
the problems.

To sail by and large in a sailing ship was 
to sail at a slight angle to the wind. 
Perhaps because this was “by and large” 
a safe and effective way of sailing in the 
direction of an oncoming wind.

To sail close to the wind, was to steer to 
head on to the oncoming wind as near as 
possible.

Originally,  is by means of plain sailing
navigational aids such as charts based on 
the assumption that earth is flat or a plane.

The beams were the diagonal bars across a 
ship, used to support the keel; so when a 
ship was , she was tilted on her beam-ends
over on her side and in danger of capsizing.

The devil here is a seam between planks 
on the side of a ship. And to pay such a 
seam is to seal it or daub it with tar. If the 
sailors had neglected to prepare for sealing, 
then there was the devil to pay and no 
pitch hot.And if the captain found out 
about this negligence, there would be the 
devil to pay.

Here there is reference to 'walking the 
plank'on a pirate ship. Dictionaries list, as 
one meaning of devil, a sharp toothed or 
spiked tool. A captive walking the plank 
would have had the deep blue sea before 
him, and a pirate behind, prodding him 
with a devil.
It is possible, however, that the devil once 
again refers to the seam in the side of a 
wooden sailing ship. To seal that seam, a 
sailor might be lowered by a rope from the 
deck – a precarious and dangerous position 
to be in, with little room for manoeuvre, 
suspended between thedevil and the deep 
blue sea.

21
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Sr. No.

17

18

19

20

21

22

Phrase or Idiom

Nail your colours 
to the mast.

Sail under false 
colours

Not room enough 
to swing a cat.

Show a leg.

Son of a gun

Three sheets in the 
wind.

Meaning 

Declare your views 
plainly and 
publicly 

Pretend to be what 
one is not for one's 
own advantage

Not enough space 
to do the job or a 
confined space.

Wake up and get 
out of bed.

A troublemaker

A drunken person 
walking 
uncontrollably 

Origin

The colours of a ship are its flags, which in 
times of battle were lowered as sign of 
surrender to the enemy. A captain who was 
determined to the fight to the finish would 
see to it that his colours were nailed to the 
mast so that it was impossible to lower 
them in submission, and the crew would 
fight all the more resolutely, knowing that 
they had to fight to the death.
A warship or pirate ship might raise a false 
flag in order to lure an enemy vessel or 
cargo ship into a rendezvous, which is 
known as sailing underfalse colours.

Cat here refers to the cat-o-nine-tails. This 
multi thronged whip, once used for 
flogging insubordinate sailors, needed 
plenty of room for a vigorous back swing. 
The quarters below deck were too cramped 
there was literally not room enough to 
swing a cat.
In the old days sailors were sometimes 
allowed to have their wives on board. 
When work started in the morning, the 
sailors were all expected to report for duty 
on deck, but the women could sleep late. 
The boatswain's mate, during his rounds, 
would often come across hammocks or 
bunks still occupied after the morning 
fall-in, and in order to make sure that the 
sleeping figure was a woman rather than 
work shy sailor, would call out the order 

 or sometimes'Show a Leg' 'Shake a Leg'
If a female ankle emerged from under the 
bedclothes, the sleeper was left in peace.
In old times when a woman living on board 
a ship might give birth to a child while at 
sea, the delivery was performed near the 
gun on the deck in a make shift maternity 
ward. If it was not known which of the 
sailor had fathered the baby, it was simply 
recorded that the father is gun, and the child 
if a boy was known as the son of a gun.

A 'sheet' in the Navy, is a rope attached to 
the lower edge of a sail and used for 
controlling it or binding it to the mast. 
Typically, there would be four such sheets 
on any sail. If all or even three of them were 
hanging loose, the sail would flap about in 
the wind, and prove difficult to bring under 
control. A drunken sailor would move in a 
comparably jerky or uncontrollable way, 
and was accordingly likened to a sail with 
three sheets in the wind.

Never wish life were easier, wish that you were better.22
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23Discipline is the bridge between goals and accomplishment.
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24 Success is doing ordinary things, extra ordinarily well.
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25Character is what you are doing, when nobody is watching you.

Shri Nilamkumar N. Gharat
GM/PS (P15B)

Introduction:

Anything unethical done, for some greed, which is beyond the boundaries of the legality of the 
land, can be termed as corruption. This includes the use of public power, property and 
influence to obtain monetary or any personal advantages. In other terms, corruption can also be 
termed as an act of dishonesty conducted by a person or a group of people or an organisation by 
taking advantage of their influence, power or position.

Corruption is not only a problem in India but is a global problem and almost whole world is 
facing this issue. However, the difference is that in our country India, it is much more prevalent 
which has proved to be detrimental to the growth of the country. As regards to corruption 
prevalent in developed countries, we will definitely find that it is lesser in those countries but 
not eliminated completely. In Asia, large parts of both the public and private sectors are riddled 
with corrupt practices, gravely undermining efforts to expedite the conduct of good 
governance. India too has been plagued by corruption.

Impact of Corruption

Corruption-free India cannot be visualized without realising the impression that corruption 
has made in our society. The scams / corruption heard in our country make us financially weak 
because the same money could have been used for the development of schools, roads and 
several projects which could also have given employment to the youths of our country. Hence, 
the scope for investment in public services viz. education, health facilities, infrastructure gets 
reduced due to this.

Corruption hinders economic growth and upsets business operations, employment and 
investments. This also reduces tax revenue and the effectiveness of various financial assistance 
programs, and alarger section ofsociety is affected due to this.With regards to prevalence of 
corruption in other developing countries, it would not be out of context to state that wide scale 
corruption is prevalent in almost all sectors in these countries. 

Steps taken to eradicate corruption :

It is not that we as a country have never tried to keep the demon of corruption at bay, infact 
various steps have been taken by the Government and the country to overcome this issue. Few 
of the major steps taken to tackle this concern are as follows :

Right to Information Act (RTI) : This act was passed in 2005 and  according to this, the 
employees working in government departments are required to provide information if a 

Corruption Free India for a 

Developed Nation
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You are being watched; When you think nobody is watching you. 

citizen requests any information from that office or from the department regarding the services 
they are providing. This Act also binds government employees to provide information in a 
limited time period.

The Lokpal and LokayuktaAct: This act was passed in 2013 and has come into force from 2014 
onwards. Under this act, the government has established an entity calledasLokpal and this will 
only look into matters of corruption. In other words, it will check into the allegations which 
have been made against public servants.

In addition to this, the demonetisation, introduction of GST, large scale awareness campaign to 
eradicate corruption etc. are also some of the various steps taken by the government to mitigate 
and overcome corruption. 

Conclusion :

Corruption not only hinders efficient governance, but is also a threat to our democratic ideals 
and moral fabric of our polity. Our government as well as the country is making many efforts to 
make our country corruption free. Over the years the government has passed many laws and 
taking action on them on short notice. It may not be wrong to say that punishing individual 
cases is no longer sufficient and prevention is the only effective remedy against this issue. What 
is required is constant and tireless vigilance, not only over the actions of those around us, but 
over ourselves. Only when corruption is completely abolished, India can hope to develop and 
progress as a country. Only then can India say proudly, that it is truly developed. Until then, we 
shall all strive to move forwards as one in this united struggle for a freedom of a different kind. 

Due to various steps taken by the Government, increased public awareness and increased 
motivation among the employees the corruption has come down over the years, improving the 
economy and making the life of people easier. It will not be practical to think that we can make 
India corruption free in 2 years or 3 years period. Definitely, eliminating or reducing corruption 
will take time as we have to be more patient and vigilant against corruption. Eventually, it is we 
the people of India who have to take this responsibility for making our country corruption free.

Lastly to conclude my thoughts, I would say that the story of any great nation is not merely the 
summation of its triumphs but also the challenges and struggles it faced during this phase and 
how this all was overcome. With the enhanced thrust by the Government to make our country 
self-reliant in each and every sector by the way of Make in India initiative or Atmanirbhar 
Bharat there is a long road ahead of us to cover. Today, as our country stands on the cusp of true 
greatness, the issue of corruption is perhaps one of the major challenge we face, the goals of 
growth and development targets that we have set for ourselves can only be achieved through 
honestand efficient governance which, in turn, needshealthy and impartial political and 
administrative institutions.Let each and every citizen of this country take an oath to monitor 
himself, in ideas, words and actions, that we may, together, step forward into a new tomorrow 
filled with hope, where the principles of trust and honesty stand firm as the pillars of our 
collective public lives.

Jai hind

 
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28 If you all not willing to risk the unusual, you will have to settle for the ordinary. 
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India is one of the fastest growing economies in the world and is attracting huge investments 
from developed countries. In spite of the healthy growth indices, a vast population still lives in 
poverty and does not have access to basic sanitation, healthcare and education. The country's 
progress is seriously hampered by all pervasive corruption.It is preventing the benefits of 
development from reaching the deprived sections of society. Weeding out corruption today is 
a major challenge before Indian society.

Corruption can be defined as the abuse of entrusted power for private gain. It can impact a 
nation's development in various ways.

Impact of Corruption:

Political Costs: The political costs of corruption are manifested in weakened public trust in 
political institutions, reduced political participation, perversion of the electoral process, 
restricted political choices available to citizens and loss of legitimacy of the democratic system.

Economic Costs: Corruption reduces economic efficiency by misallocation of resources in 
favour of rent seeking activities, increasing the cost of public transactions, acting as an 
additional tax on business thereby reducing investment, reducing genuine business 
competition.

Social Costs: Corruption distorts the value systems and wrongly attaches elevated status to 
occupations that have rent seeking opportunities. This results in a disillusioned public, a weak 
civil society, which attracts unscrupulous leaders to political life.

Environmental Costs: Environmentally devastating projects are given preference in funding, 
because they are easy targets for siphoning off public money into private pockets.

Issues of National security: Corruption within security agencies can lead to a threat to national 
security, including through distortion of procurement, recruitment of ineligible persons, 
providing an easy route for smuggling of weapons and terrorist elements into the country and 
money laundering.

The key to development is the lock corruption

Shri Manoj Meshram
DGM (Vigilance)

Breaking the Curse of Corruption 

for Developed India

“ ”&& MËdam| YZm X`mX_, Y«_{¾Z¥nmVñH$ahm… &&

“Let us all realize that the earning of money unlawfully will not 
cause any benefit to the self, to the family and children”
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Sow the seed of dedication, hard work and vigilance to reap the crop of abundance.

Legal Framework for Fighting Corruption:

Prevention of Corruption Act, 1988 provides for penalties in relation to corruption by public servants 
and also for those who are involved in the abetment of an act of corruption.

Amendment of 2018 criminalised both bribe-taking by public servants as well as bribe giving 
by any person.

The Prevention of Money Laundering Act, 2002 aims to prevent instances of money 
laundering and prohibits use of the 'proceeds of crime' in India. The offence of money 
laundering prescribes strict punishment, including imprisonment of up to 10 years and the 
attachment of property of accused persons (even at a preliminary stage of investigation and not 
necessarily after conviction).

The Companies Act, 2013 provides for corporate governance and prevention of corruption 
and fraud in the corporate sector. The term 'fraud' has been given a broad definition and is a 
criminal offence under the Companies Act.In cases involving fraud specifically, the Serious 
Frauds Investigation Office (SFIO) has been set up under the Ministry of Corporate Affairs, 
which is responsible for dealing with white collar crimes and offences in companies.The SFIO 
conducts investigation under the provisions of the Companies Act.

The Indian Penal Code, 1860 sets out provisions which can be interpreted tocover bribery and 
fraud matters, including offences relating to criminal breach of trust and cheating.

The Foreign Contribution (Regulation) Act, 2010 regulates the acceptance and use of foreign 
contributions and hospitality by individuals and corporations. Prior registration or prior 
approval of the Ministry of Home Affairs is required for receipt of foreign contributions and in 
the absence of such registration or approval, receipt of foreign contributions may be considered 
illegal.

Regulatory Framework:

The Lokpal and Lokayuktas Act, 2013 provides for an establishment of an ombudsman for the 
central and state governments (Lokpal and Lokayuktas, respectively).The Bill was passed in 
2013 in both the Houses of Parliament and came into force on 16th January 2014.These bodies 
are required to act independently from the government and have been empowered to 
investigate allegations of corruption against public servants, which include the prime minister 
and other ministers.These institutions are statutory bodies without any constitutional 
status.They perform the function of an "ombudsman” and inquire into allegations of 
corruption against certain public functionaries and for related matters.The term Lokpal and 
Lokayukta were coined by Dr L. M. Singhvi.Jurisdiction of Lokpal includes Prime Minister, 
Ministers, members of Parliament, Groups A, B, C and D officers and officials of Central 
Government.However, the jurisdiction of the Lokpal included the Prime Minister except on 
allegations of corruption relating to international relations, security, the public order, atomic 
energy and space. The Lokpal does not have jurisdiction over Ministers and MPs in the matter 
of anything said in Parliament or a vote given there

The Central Vigilance Commission though created in 1964, became an independent statutory 
body only in 2003 by an Act of Parliament.Its mandate is to oversee the vigilance 
administration and to advise and assist the executive in matters relating to corruption.

Though the above framework is in place and every agency is fighting to their tooth and nail, 
responsibility of each citizen to be vigilant and bringing out the illegal activities is essentially 

30
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 

Never exchange any illegal penny or a dime as corruption is a crime.

required. there is widespread corruption in the private sector also which seriously hampers the 
overall growth and development of the country. After the liberalization of the Indian economy 
in the early 1990s, the private sector has expanded greatly. The problem of corruption in the 
private sector is increasing with the expansion of the private sector. Today it has assumed 
alarming proportions. It has become the single biggest menace to Indian society. Efforts are 
underway to enact laws to deal with corruption in the private sector as envisaged in the 
UNCAC.India has signed mutual legal assistance and extradition treaties with 20 and 25 
countries respectively to facilitate international co-operation in the fight against corruption. 
Ratification of the UN Convention against Corruption by India will further strengthen its 
resolve to fight against corruption by providing and obtaining international co-operation.

At present, there is no law to deal with corruption in the private sector, which has grown in 
leaps and bounds in last two decades, as envisaged in the UNCAC. Offenders take advantage 
of the very strict requirements of Indian courts to prove every point beyond doubt. The system 
suffers from inherent delays; as a result punishment is not swift. Corruption is considered a 
'high profit-low risk' activity by corrupt public servants. Recoveries of assets, which are 
proceeds of crime, remain a big challenge. Such assets are often held offshore and getting them 
back is a Herculean task, especially in the absence of desired international co-operation. The 
fight against corruption is, therefore, not an easy one. We need to join forces against this enemy, 
with all resources at our disposal to achieve better and more effective results. Each one of us 
required to put all out efforts to break the bondages  & curse of Corruption to bring in reality – 
The developed India- one of the Super Power in world.  

Way Forward

• Strengthen oversight institutions to ensure resources reach those most in need.   
Anti-corruption authorities and oversight institutions must have sufficient funds, 
resources and independence to perform their duties.

• Publish relevant data and guarantee access to information to ensure the public 
receives easy, accessible, timely and meaningful information.

• All agencies should cooperate to eradicate corruption. Preventive corruption 
measures must be appreciated and adopted as “Prevention is better than cure”.
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Training on Preventive Vigilance
for MDL Executives (22-23 June 2022)

32 Success is nothing more than a few simple disciplines, practiced every day.
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Training on Preventive Vigilance
for MDL Executives (22-23 June 2022)

33You cannot change your destination one night, but you can change your direction overnight.
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Training on Preventive Vigilance
for MDL Executives (22-23 June 2022)

34 The major value in life is not what you get. The major value in life is what you become.
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Training on Preventive Vigilance
for MDL Executives (22-23 June 2022)

35If you fail, never give up because FAIL means “First Attempt In Learning”.
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If you think you get away with it, better give it a thought. 

Shri Rajkumar Deori
CM (Vigilance)

India Ranks 85 In Corruption Perception Index

Corruption has always existed in societies; however, the proliferation of media has put the 
spotlight on corruption. Widespread corruption has been reported in Indonesia, Brazil, 
Malaysia, China, Italy, Russia, USA, etc. As per Transparency international, corruption is more 
prevalent in developing countries, especially in South Asia, Africa, and South and Central 
America. It implies that there is lesser corruption in developed countries vis-à-vis developing 
countries. Therefore, countries like India, Pakistan, Bangladesh, Sri Lanka, etc., rank high in 
corruption.

India's Position in World

36
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37Never stop learning, because life never stops teaching

India's rank improved one place to 85 among 180 countries in a corruption perception index 
(CPI) of 2021, according to a new report by Transparency International which, however, raised 
concern over the country's democratic status.

The index, which ranks 180 countries and territories by their perceived levels of public sector 
corruption according to experts and business people, uses a scale of 0 to 100, where 0 is highly 
corrupt and 100 is very clean.

 Among those with weak scores are some of the world's most populous countries such as China 
(45) and India (40), and other large economies such as Indonesia (38), Pakistan (28) and 
Bangladesh (26), the report by the anti-corruption watchdog said.

Among India's neighbours, Bhutan is ranked 68 out of 100, Myanmar and Pakistan are ranked 
28/100, Bangladesh 26 and Nepal 33. China is ranked slightly higher than India at 45.

India's rank improved by one place to 85 in 2021 from 86th in 2020, according to the index. 
Except Bhutan, all of India's neighbours are ranked below it. Pakistan dropped 16 spots in the 
index and was ranked at 140.

While corruption takes vastly different forms from country to country, this year's scores reveal 
that all regions of the globe are at a standstill when it comes to fighting public sector corruption.

 At the top of the CPI, countries in Western Europe and the European Union continue to wrestle 
with transparency and accountability in their response to Covid-19, threatening the region's 
clean image.

India Stands at 82 in Global Business Bribery Risk Rankings

India has slipped to 82nd position (drop by 5 slots from 2020) with a risk score of 44 in the global 
list of 2021 TRACE Bribery Risk Matrix (TRACE Matrix) that measures business bribery risks, 
which was released by TRACE International. In 2020, India ranked 77 with a score of 45. 

The list by TRACE, an anti-bribery standard setting organisation, measures business bribery 
risk in 194 countries, territories, and autonomous and semi-autonomous regions.

In 2020, India ranked 77 with a score of 45 while this year, the country stood at 82nd position 
with a score of 44, the data showed.

This score is based on four factors – business interactions with the government, anti-bribery 
deterrence and enforcement, government and civil service transparency, and capacity for civil 
society oversight which includes the role of the media.

India fared better than its neighbours – Pakistan, China, Nepal and Bangladesh. Bhutan, 
meanwhile, secured 62nd rank, the data showed.

The TRACE's 2021 Bribery Risk Matrix, in a statement, said over the past 10 years, the business 
bribery risk environment worsened significantly in countries that also experienced democratic 
backsliding: Egypt, Venezuela, Turkey, Poland and Hungary.
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Keep going everything you need will come to you at the perfect time.

Measures to combat corruption

Government of India, in pursuance of its commitment to “Zero Tolerance Against Corruption” 
has taken several measures to combat corruption which, include:inter alia, 

i. Systemic improvements and reforms to provide transparent citizen-friendly services 
and reduce corruption. These, inter alia, include: 

a. Disbursement of welfare benefits directly to the citizens under various schemes 
of the Government in a transparent manner through the Direct Benefit Transfer 
initiative.

b. Implementation of E-tendering in public procurements. 

c. Introduction of e-Governance and simplification of procedure and systems.

d. Introduction of Government procurement through the Government e- 
Marketplace (GeM).

ii. Discontinuation of interviews in recruitment of Group 'B' (Non- Gazetted) and Group 
'C' posts in Government of India.
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Rank

1

2

3

4

5

62

82

112

135

150

191

192

193

194

Country

Denmark

Norway

Sweden

Finland

New Zealand

Bhutan

India

Nepal

China

Pakistan

Venezuela

Eritrea

Turkmenistan

North Korea

Risk 
Score

2

5

7

7

8

40

44

51

56

59

81

81

86

94

Domain 1: 
Interactions 

with 
Government

1

8

10

13

5

37

47

49

36

60

82

60

91

100

Domain 2 : 
Anti-bribery 
Deterrence 

and 
Enforcement

1

4

9

2

7

40

52

63

59

64

80

97

86

100

Domain 3 : 
Governmental 

and 
Civil Service 
Transparency

6

3

1

2

3

40

36

57

61

67

93

97

75

74

Domain 4 : 
Capacity 
for Civil 

Oversight

1

2

5

5

17

44

43

39

83

48

66

92

89

100
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39A person who never made a mistake never tried anything new- Albert Einstein.

iii. Invocation of FR-56 (j) and AIS (DCRB) Rules, 1958 for retiring officials from service in 
public interest whose performance has been reviewed and found unsatisfactory.

iv. The All India Services (Disciplinary and Appeal) Rules and Central Civil Services 
(Classification, Control and Appeal) Rules have been amended to provide for specific 
timelines in the procedure related to disciplinary proceedings.

v. The Prevention of Corruption Act, 1988 has been amended on 26.07.2018. It clearly 
criminalizes the act of giving bribe and will help check big ticket corruption by creating 
a vicarious liability in respect of senior management of commercial organizations. 

vi. Central Vigilance Commission (CVC), through various orders and circulars 
recommended adoption of Integrity Pact to all the organizations in major procurement 
activities and to ensure effective and expeditious investigation wherever any 
irregularity / misconduct is noticed. 

vii. The institution of Lokpal has been operationalised by appointment of Chairperson and 
Members. Lokpal is statutorily mandated to directly receive and process complaints as 
regards alleged offences against public servants under the Prevention of Corruption 
Act,1988.

In addition, the CVC as an apex integrity institution has adopted a multi-pronged strategy and 
approach to combat corruption, which encompasses punitive, preventive and participative 
vigilance.

Minimizing corruption through inculcating moral values

Among various measures to curb corruption, inculcating moral values is the most effective 
way to deals with the corruptions. Many people engage in corrupt acts due to lack of good 
moral values. Corruption, as its definition states, is the “misuse of public trust/resources for 
private gain”. Money/resources meant for the benefit of people are utilized by few individuals 
for private gain. If individuals uphold good moral values, they will be aware of the 
consequences of their actions and refrain from indulging in such acts. Corruption can be 
prevented from within if an individual imbibes strong moral values of integrity, honesty, 
leadership, accountability, transparency, fairness, equity and trust.

Source : Transparency International, TRACE International and Websites

 
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Training on Preventive Vigilance
for MDL Executives (23-24 Aug 2022)

Stop expecting loyalty from people who can't even give you honesty.
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Training on Preventive Vigilance
for MDL Executives (23-24 Aug 2022)

When you with good for others, good things come back to you. This is then law of Nature.
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Training on Preventive Vigilance
for MDL Executives (23-24 Aug 2022)

What you think you become. What you feel you attract, what you imagine you create. 
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  
  ()

    ,             
                      
                      
,      ,                 
          ,  ,    ,    
    ,  ,           
          
                     “  
       “     

                   
                     
                    
             ,        
                          
                  
                      
              ,        
, , ,         
    , ,  ,  ,  ,  
,    , ,  ,          
                
 1.         
 2.        
 3.         
 4. ,          
 5.    
 6.    
 7.       

              
 1.    
 2.    
 3.    -  

Cheating on a good person is like throwing away a diamond and picking up a rock.

  : -  
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We can't help everyone, but everyone can help someone.

                     
                ,     
     
                      
                       
      “ ”                
        
          

 a.    
 b.       
 c.      
 d.       
 e.       
 f.      

       ,             
 1.     
 2.     
 3.     
 4.          
 5.              
 6.               
 7.              
 8.              
 9.       
 10.        
 11.       
 12.        
 13.      

                  
 1.         
 2.           
 3.           “ ”     
 4.     
 5.            
 6.    
 7.     

                  : 
 1.    1988 
 2.   ( )  1988 

-----------------
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45The quieter you become, the more you can hear.
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46 When you look for then good in others, you discover the good in yoursself.
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47When you really pay attention, everything is your teacher.
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48 Definition of stupid : Knowing the truth, seeing the truth, but still believing the lies.
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  
 ()

 :
        .   “ ”     
  .            . 
        .  ,    
      .

      ,  ,     
   .       .       
.     ,   ,   ,  ,   
  .

   :

       -  + . ''      
   ''    -   .

            
         .

             . 
 , , , ,   .    .

  

              . 
           .

           .  
        .        .  
            .  
   .              
  .

      
· 1.  

· 2.  ( )

· 3. 

· 4. 

Open your mouth only if what you are going to say is more beautiful than silence.

  
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· 5.  

· 6. /   -

· 7.   

· 8.   ()

· 9.  

· 10. 

· 11.  

· 12.      .

  

         .   
,  ,        .   
            . 

· 1. 

· 2. 

· 3.  

· 4.  

· 5. 

· 6.    

· 7.      

· 8.     

· 9.  

· 10.  ()

· 11.  

· 12.   

· 13.       

· 14.      

· 15.  

· 16.     

· 17.    

· 18.     ,    .

  

·             
    .        .   
            
    .

50
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51'Trust' is like a glass, once broken it will never be same again.

              
.   -       
  .     .

·             
   .             
.

·             .  
        .  

·              
.             
 .

··     ,       
 .

··               
.  ,          .

  
1.·           .

2. -     .

3.·       .

4.·  /     .     
     .

5.·     

6.·       .

7.·           /  
 .

8.·        .

9.·        .

10.  -     .

11.     .

12.        .

 :-

            
     .

,         .       
         .

  
-----     ----- 
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Shri Shrikant Jadhav
DM (Vigilance)

On the occasion of India's 75th Independence Day, prime minister Narendra Modi set an 
ambitious goal for the country, which is to become a developed nation by the time India 
celebrates its 100th Independence Day in 2047. 

What is a developed country: Based on gross national income per capita, the World Bank 
classifies countries into four income groups – low, lower-middle, upper-middle, and high 
income. Even though the terms – developed and developing are not being used since a few 
years ago because of the debates about the terms, a developed country would mean a high-
income economy. Not every high income economy is a developed country, because there are 
several other factors to consider. For example, most developed countries have a Human 
Development Index (HDI) score of 0.8 or above. Developed countries have stable economies, a 
decent standard of living, better life expectancy. 

India compared to the developed world: When it comes to per capita income, India's per 
capita income is $2200 in 2021, which is far behind the per capita income of the developed 
countries like USA, UK, Japan, South Korea to name a few. This shows that common people in 
the developed countries earn much more than what people earn in India, and also have more 
purchasing power than we do. This allows them to live a better quality life and to afford better 
education and health services than we do. India scores 0.625 in HDI as compared to the 0.800 
threshold for high human development.

As per study conducted by UK based NGO, ONE, India losses 1 trillion dollar annually due 
to corruption and itsMain challenge for India to become Developed Nation.

Corruption in India:- is an issue which affects economy of central, state and local government 
agencies in many ways. Corruption is blamed for stunting the economy of India. A study 
conducted by Transparency International in 2005 recorded that more than 62% of Indians had 
at some point or another paid a bribe to a public official to get a job done. In 2008, another report 
showed that about 50% of Indians had first hand experience of paying bribes or using contacts 
to get services performed by public offices. In 2021 their Corruption Perceptions Index ranked 
the country in 85th place out of 180, on a scale where the lowest-ranked countries are perceived 
to have the most honest public sector. 

Various factors contribute to corruption, including officials siphoning money from 
government social welfare schemes. Examples include the Mahatma Gandhi National Rural 

What hurts you today, makes you stronger tomorrow.

Corruption Free India for a 
Developed Nation
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Employment Guarantee Act and the National Rural Health Mission. Other areas of corruption 
include India's trucking industry which is forced to pay billions of rupees in bribes annually to 
numerous regulatory and police stops on interstate highways. 

· Effects of corruption:- The greatest effect of corruption is the loss of National wealth. 
India lost billions and billions of rupees in various scam like Jeep Deal, 2G spectrums, 
Indian Cal Allocation Scam and many more. 

· Corruption is the only hindrance in the way towards development. 

· Many development projects are taking more time for their completion as these officials 
stretch these projects seeking more and more money from government which 
eventually ends in their pockets. 

· Due to corruption, India is behind other countries in fields of Defense, Research etc. 
Government is providing all the facilities but they are not reaching them. 

· Corruption is also the main cause of Poverty as Rich are getting richer & poor are 
getting poorer. Not all the packages, compensation announced by government reach 
the minorities and backward communities.

· Incapable candidates are selected for higher posts. Authority and powers are in wrong 
hands as these candidates lack leadership and management qualities.

· Lots of new talents gets wasted every year as they didn't get the opportunities to prove 
themselves which eventually is a loss if India. 

· The recent increase in the crime rates are due to corruption in Police administration. 
When officers engaged with corrupt activist, they let go culprits with minor charges. 

· Corruption give rise to Injustice and Injustice give rise to crimes and anti-social 
activism. The injustice resulting from Corruption forces many to commit suicides as in 
case of farmers as many didn't get the Schemes and Packages announced by 
Government for their aid. 

· Few people are taking revenge thereby victim becomes the culprit. This is mainly 
because of our corrupted and weak judicial system. 

· It corrodes the healthy social fabric of nation. 

Steps taken by Indian government: -

· The biggest step is demonetization i.e. banning 500 and 1000 rs notes which is the route 
of all evil, be it Corruption, Black Money, Terrorism. 

· Under “Right to Information Act (RTI)“, citizens can now ask government about how 
out ta money is spent. With “Jan Dhanyojana” & “Direct Benefit Transfer” schemes, 
bank accounts of millions of people were opened so that they can get subsidies and 
benefits directly into their account. 
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· E-Auctions for spectrums and natural resources is a good step towards a corruptionless 
India. Government is focusing more on Digitizing, which will lead to more 
transparency in functioning of government.

· Government introduced self-attestation of certificates and has removed interviews 
from lower posts, so no one can bribe their way through interview to jobs. Another 
potent check on corruption is Central Vigilance Commission (CVC). 

· It was setup by the Government to advise and guide Central Government agencies in 
the areas of vigilance.  

What still needs to be done: -

· The major breakthrough will come when 'Jan Lokpal Bill' get passed by the parliament. 
Establishment of special courts for speedy justice in corruption cases can be a huge 
positive aspect. Much time should not elapse between the registration of a case and the 
delivery of judgment. 

· Strong and stringent anti-corruption laws need to be enacted which gives no room for 
the guilty to escape. 

· All government and non-government agencies should work in coordination with 
media, educational institutions and corporate sectors to control and eradicate 
corruption.

· They should be united in their efforts against corruption. 

· Moral values should be taught to children by their parents and teachers. 

· We, citizens have to stop doing this and report (make videos) if someone ask for money. 

· It's a step by step process and it has to start from our end.

Finally, Our Father of nation has rightly said “The world has enough for everyone's needs, but 
not for everyone's greed.”
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Shri Kapil Arora
Deputy Manager (East Yard-Planning)

Once upon a time, there was a housing society consist of 25 to 30 row houses. The people living 
in the society were from different backgrounds, culture, profession and also form the different 
income groups. 

It was the month of June when there was series of burglary and thefts in 4 different houses of the 
society. Most of the items reported missing include electronics, small machines, jewellery,  
wallets etc. All the thefts were done during the night and generally when the family was not at 
home.

All the members panicked and decided to do something about this. They all gathered in the 
park on Sunday. The chairman of the society proposed that the society should hire a  Watchman
to control the thefts in the area. He also mentioned that he has already identified a security firm 
and the negotiated price is Rs. 30000/- per month which will be equally divided between each 
house. 

He started counting the votes in favour of the decision. All the society members agreed for 
hiring the  but one, Mrs. Shalini, denied to be a part of the contribution. Everyone Watchman
started gossiping but as all the other members were in favour, the  was hired. Watchman

The  was regular, sincere and was doing his duty properly. One week passed, there Watchman
was no theft reported. People were satisfied. Few weeks later, one night, around 01:00 AM, the 
Watchman was taking rounds when he saw a man walking towards him. He held his wooden 
stick high, blew the whistle, pointed his torch towards the man and asked “Who's there?”

Bunty Watchman: Hey , I am Bunty. I live in the slum nearby. 

Watchman observed him from head to toe and concluded that he is from outside the society 
and must be from the slum

Bunty introduced himself and they started chatting.

Watchmen asked ”What are you doing this late in the night? 

Bunty replied “I work in a factory in the second shift. The shift ends now. So, I usually roam 
around and then go home.”

Bunty Bunty asked him about his well being, about his family and then after an hour  took his 
leave.

This continued for some days. Every night around the same time,  used to visit and chat Bunty
with the . Soon they became quite friendly. Watchman

“From untruth, lead us into truth, From darkness, lead us into light.”58

The Whistle Blower
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59Resist a temptation, it is your slave. Succumb to it, it is your master.

One night, they were roaming in the society and they crossed House number 21, of Mrs Shalini. 
Bunty: What is the case with this lady? I heard that she does not contribute in the money for 
security guard?

Watchmen: Yeah, she does not. I don't know why. Nobody talks to her much in the society.

Bunty: Don't you also hate her, because of her you must be having less salary or incentive as she 
is not paying for the security to your company. 

Watchman: It doesn't bother me at all. My company hires me on a fixed monthly salary for 
watch keeping the houses in the range of 20 to 30 nos. So, whether she pays or not, I am 
receiving my monthly salary on time. 

Bunty: Oh that's good. So, your salary is good enough for your needs!

Watchman: I don't know, if it’s good enough for my needs but there is not much money saved at 
the end of the month. 

Bunty: Wow! You are also able to save some money from such a low salary you receive. 

Watchman: I have to save as I have to repay my loan. Also after 2 months, my daughter needs to 
be admitted to school, that will be an additional expense. I have to save to meet all these future 
needs. But it seems very difficult to manage. The very thought of these expenses always haunts 
me. 

Bunty: Do you know Rakesh? The servant of house no. 10. 

Watchman: Yes, he recently purchased a bike. He used to travel on bicycle before. 

Bunty: What about Sushma, the care taker of house no. 13. 

Watchman: She also seems to be well provided the way she wears new sarees every week. 

Bunty: Similar is the case with the driver of house no. 02 and cleaner of house no. 08. They both 
are living and providing to their family fair enough as well. Now think a little and tell me what 
is common between all 4 of them. 

Watchman was a little confused and started thinking what Bunty wants to convey. Few 
moments later it striked him. 

Watchman: These are the 4 houses in which the thefts took place.

Bunty: Bull's eye!! So what you reckon from this?

Watchman: Are you telling me that the servants are the actual thieves?

Bunty: May be? May be not? But the driver was with the family when the theft happened. 

Watchman: I don't know, may be all 4 of them work together. 

Bunty: Ok let's not beat around the bush. I will get to the point; they all provided the inside 
information like when the family is not at home and where is all the jewellery and cash put etc. 

Watchman: They provided this information to the actual thief and got their share after the theft 
was completed. But how do you know all this? 

Bunty: I think you are smart to figure it out. The question right now is whether you are smart 
enough to do a minimum risk job and earn a decent amount of money.? 
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Transparency is the symbol of clean administration.

The  understood that either Bunty is the actual thief or he is a part of their group. Watchman
Being a Watchman and sitting with a thief in the night made him very nervous. He became very 
much tensed. 

Watchman: Please leave right now, I don't want to be seen with you, it can risk me my job. 

Bunty: I know you are afraid; everyone gets the first time. So, I am leaving right now, you have a 
whole day to think about it. I will come back tomorrow night same time and will clear all your 
doubts. But be rest assured, I have a full proof plan. See you tomorrow. 

The  was so confused that night, he thought about everything including his job Watchman
security, his financial needs, the best and the worse case scenario, etc. 

Next night, Bunty arrived at the same time, 1:00 AM. 

Bunty: So, what's your decision?

Watchman: I have few questions first. What if you get caught?

Bunty: I have done this thing 100 times, I never leave a trace, house will be empty, there is no 
chance I will get caught? But rest assured, if 1% chance I get caught, I will not take your name. 
You just need to be on the opposite side of the society when I break in, so that the thing should 
look natural. 

Watchman: Ok! If the plan goes successful, the house owner will report it next day. It will raise a 
question on my responsibility and duty. 

Bunty: Here is the trick, house owner is not going to report it. You know in all the 4 thefts last 
month, the gadgets, jewellery and things which were reported missing constitutes only 30% of 
the total robbery. Rest 70% was cash which was never reported as it was the black money. This 
time I am going for 100% cash. I only target people who are having black money. In the worst 
case if the theft gets reported, you can always give reasons like the society is too big to 
overview, its your first mistake, etc. Moreover, if the plan goes successful, considering your 
share, you will not require to do job for the next 6 months. 

Watchman: What if I report about you and other 4 servants to the chairman of the society and 
police? 

Bunty: You don't have any solid evidence. Your poor financial situation is not going to change 
by doing that. You will only add 5 enemies in your list. 

Watchman: I am also little afraid because I have not done such thing ever and this is morally 
wrong. 

Bunty: Its nothing wrong, it's not their hard-earned money, its black money which actually 
belongs to the government. We are just siphoning the excess black money from them to 
ourselves. Consider yourself a selfish robinhood.

Watchman: Okay. So which house we are targeting and why?

Bunty: Its house no. 21, Mrs. Shalini's. Every Saturday night, she leaves and returns only in the 
afternoon the next day. We will have lot of time to pull off this theft easily. 

Watchman: We? How many are you? And what about Mrs. Shalini's husband who generally 
stays awake. I have seen that the lights of one room are always on and the curtains moving. 

Bunty: We are 2, myself and my partner. I take all the risk. He just remains attentive of the 

60
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nearby activities and tells me if anything is wrong. That's why I give him only 5% of the share. 
Leave that, tell me seriously, have you ever seen her husband with your eyes?

Watchman tries to remember and said “No”!

Bunty: Then I am right, its just a bluff. She leaves the light and fans of the room on so that people 
will think someone is inside but its just a bluff. No one is up there. So, its Thursday today, I will 
not meet you tomorrow. On Saturday, we will come at 02:10 AM and will leave at 3:40 AM 
exactly, so make sure you are on the opposite side at both times.  All the best.

Just for information, other 4 servants are not so happy with you as because of you, their side 
income has been stopped now.  

Saturday, 11:00 PM. 

Mrs. Shalini left her home. The Watchman took note of it. The lights of one room near the 
balcony were on. The curtains were moving as usual. He didn't see anybody inside. All things 
were going as per plan. The Watchman kept taking rounds of the society as a normal routine. 

Sunday, 02:00 AM 

As per the plan, the Watchman started walking away from Mrs. Shalini's house in the opposite 
direction but was frequently looking back to check what was happening. 

02:12 AM

Watchman noticed that a man came near the house no. 21 and entered by climbing over the 
wall. He was carrying a bag pack with him. But he could not see the other thief anywhere.

The Watchman started moving as usual and continued taking rounds. He crosses the house no. 
21 and he could not see another thief anywhere.  The lights were still on in one of the room and 
there was no movement inside. He continued taking rounds. 

02: 36 AM

Two police jeeps full of police men came and stopped in front of Mrs. Shalini's home. 
Watchman saw this and ran towards the location. Police were asking the thief to come out and 
surrender. The neighbours started coming out of their homes and in few minutes, a whole 
crowd gathered near house no. 21. 

Policemen entered the house and caught the thief with a bag full of cash and arrested him. The 
thief was wearing a full face covered mask but with the physical appearance, Watchman 
identified that its Bunty only. 

The chairman of the society asked the leading police officer “Sir, how you came to know that 
there is theft going on in this house?”

Policeman: Yesterday we got the information that tonight there is going to be a theft in this 
society. So, we already deputed our officers in the near area. 

Chairman: And who provided this information?

Policeman:

The Identity of the Whistle Blower is kept secret as per the whistle blower protection act, 2014.
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If you want to shine like a sun, first burn like a sun.
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Complaints made under Public Interest Disclosure and Protection of Informers Resolution are 
termed as PIDPI complaints, where complainant while exposing a case of corruption wants his 
identify to be kept secret.

GENESIS 

In 2004, in response to a Writ Petition (Civil) No. 539/2003 filed after the murder of             
Shri Satyendra Dubey, the Supreme Court directed that a machinery be put in place for acting 
on Complaints from Whistle Blowers till a law is enacted.

Pursuant to that, the Government of India vide Gazette Notification No. 371/12/2002-AVD-III 
dated 21.04.2004 r/w Corrigendum dated 29.04.2004 notified the Public Interest Disclosure 
and Protection of Informers Resolution (PIDPI), 2004 which gave the designated powers to the 
Commission to act on complaints from Whistle blowers.

Pursuant to the PIDPI resolution, 2004, the commission vide office order No. 33/5/2004 dated 
17.05.2004 issued guidelines and public Notice on the procedure to be followed for filling 
whistle blower complaints under the PIDPI Resolution, 2004.

Subsequent to the Resolution of 2004, the DoPT vide Notification No. 371/4/2013-AVD.III 
dated 14.02.2013 partially amended the PIDPI Resolution. The amendments have the following 
provisions:

a) Para 1 A- The Chief Vigilance Officer of the Ministries or Departments of Government 
of India are also authorized as the designated Authority to receive written complaint or 
disclosure on any allegations of corruption or misuse of office by any employee of that 
Ministry or Department or of any corporation established by or under any Central Act, 
Government Companies, societies or local authorities owned or controlled by the 
Central Government and falling under the jurisdiction of that Ministry of Department.

b) Para 7A- Either on the application of the complainant, or on the basis of the information 
gathered, if the designated authority is of the opinion that either the complainant or the 
witnesses need protection, the designated authority, shall take up the matter with 
Central Vigilance Commission, for issuing appropriate directions to the Government 
authorities concerned. 

c) Para 11A- The Central Vigilance Commission (CVC) shall supervise and monitor the 
complaints received by the designated authority.

PIDPI complaint may be filled against the employee of:

a. Central Government 

b. Central Public Sector Enterprises.

c. Public Sector Banks

d. Corporation established by or under any Central Act. 

e. Government companies, societies or local authorities owned or controlled by the 
Central Government.

Right is right, even if everyone is against it and wrong is wrong, even if everyone is for it.

PIDPI COMPLAINTS 
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Your belief doesn't make you a better person, your behavior does.

The  is the designated agency/designated authority to receive the complaints C V C
under PIDPI Resolution. Complaint should be addressed to:

The Secretary 

Central Vigilance Commission, 

Satarkata Bhavan, Block- A, 

New Delhi- 110023

How to Complaint under PIDPI

 The complaint should be in a closed/secured envelope.

 The envelope must be Superscribed as “PIDPI” or “Complaint under the Public 
Interest Disclosure”.

 The complainant should mention his/her name and address in the beginning or 
end of the complaint or in an attached letter.

 The name and address should not be mentioned on the envelope.

 Complaints should be sent via post only.

 Complaints received through emails, CVC complaints Portal or any other 
medium is not entertained.

 The text of the complaint should be drafted so as not to give any details or clue of 
identity of the complainant.

 The details or content of the complaint should be specific and verifiable.

 Complainant can also attach supporting documents, if available.

Procedure for Handling Complaints under PIDPI:

 Complaints received under PIDPI Resolution are opened in the confidential section and 
separate file for each complaint is created after concealing the name and address of the 
complaint.

 The complaints which have been addressed to other/several authorities are not treated 
as complaint under PIDPI Resolution and are forwarded by the Confidential Section to 
the section concerned of the commission for taking necessary action.

 Anonymous and pseudonymous complaints received under PIDPI Resolution are also 
sent directly to the section concerned of the Commission for taking necessary action 
under complaint handing Policy of the Commission.

 In respect of those complaints which are considered fit for processing under PIDPI 
Resolution, a letter is sent to the complainant to obtain :

 Confirmation as to whether he/she has made the complaint.

 A certificate that he/she has not made similar/ identical allegation of 
corruption/ misuse of office to any other authorities to qualify as a whistle 
Blower complaint.
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Appreciates those who love you. Help those who need you. 
Forgive those who hurt you. Forget those who leave you.

 Prescribed time limit for receiving the confirmation and the certificate from the 
complainant is 30 days from the date of receipt of Commission's letter by the 
complainant.

 In case of no response within the prescribed time limit, a reminder is issued, 
giving additional two weeks time to the complainant for sending confirmation 
and the certificate to the Commission.

 If there is still no response from the complainant, the complaint is sent to the 
Branch concerned of the commission for necessary action under complaint 
handing policy of the Commission.

 After receiving necessary confirmation along with certificate from the complainant, the 
complaint is placed before the screening committee for decision.

 The screening committee is headed by the Secretary and the Additional Secretaries of 
the Commission are members. The screening committee examines all complaints and 
recommends complaints for investigation and Report (I & R)/ Necessary Action 
(NA)/Filing.

 Screening Committee refers the complaint to the concerned Branch for further action. 
Complaints recommended for investigation and report are sent to the concerned 
branch for further action after approval of the commission. The Commission, vide 
office order No. 4/2/09 dated 27.02.2009 has prescribed a period of one month from the 
date of receipt of reference of the commission for submitting report to it.

 The commission shall be authorised to call upon the CBI or the policy authorities, as 
considered necessary, to render all assistance to complete the investigation pursuant to 
the complaint received.

 In case the commission finds the complaint to be motivated or vexatious, it shall be at 
liberty to take appropriate steps.

Protection to Whistle blower 

 CVC, after receipt of representation from the whistle blower about threat to their life, 
takes up the matter with the Ministry of Home Affairs, the Nodal Agency, to undertake 
the responsibility of providing security cover to the genuine whistle blower. On the 
advice of the Ministry of Home Affairs, State Governments/UTs have appointed Nodal 
officers and details of such officers nominated by State Governments are furnished to 
the Commission from time to time by the Ministry of Home Affairs.

 As regards protection against Victimization or harassment within the department the 
Commission forwards such complaints of whistle Blower to the CVO of the concerned 
organization for appropriate action.

 In the event of the identity of the informant being disclosed in spite of the Commission's 
directions to the contrary, it is authorized to initiate appropriate action as per extant 
regulations against the person or agency making such disclosure.

Courtesy : BEML
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Don't trust the people who tell you other people's secrets.66
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   

Stay patient and trust your Journey.

          2021   75          15  1947
            ?   ,           
            

     
                       
                         
        ?        ,       
      ,         ?     

            ?           
  ?           ,     -    
                         
     

                      
                         
         -      ?      ? 

                     
                 2014       
                      
                    
      

              .   10     
                       
         

    
  2020                    
               

                      
    ,                  
    ,                

  @ 75 : 
   

       - 2021

    

  (..-)   
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The future depends on what we do in the present.68

                     
                 -      
                       
      

                     
               12             
                       
  

                   ,     
                        
                      -      

                     
            , ,    ,  
                     

 24   2014                   
                -        

  2020                      
 -         ,  ,       
                  
                 

               2020   
  101                     
       

                    
                       
      ,               
                    

                      
                        
                     
           100%          - 

  -  
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   

Life is very short so break your silly egos, forgive quickly, believes slowly, 
love truly, laugh loudly and never avoid what makes you smile.

     ,     ,        -    
                      

                   
                  

                        
      ,          ,      -    
                         
                      
                   
            

       ,                 
                        
                      
                       
       

                       
   -                  
    

                 
                          
              

                  
             -     
                    

                    
                     
                  
                   
                

  @ 75 : 
   

       - 2021

    

  (..- )
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The hardest test in life is the Patience to wait for the right Moment. 

                ,  
                    
                        
                   - 
                   ,    
                            
             

                     
                    
       -       

:               
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.   

People come and go in your Life, but the right ones will always stay.

       .         
 ,               . 

   ,  , -       
.              
     .

      .    12  2020   
    .       130     
 .         . 

      .     ,    
        .     
 -     ,         
     . ,    ,     
   -          .  
       .        
, ,             ,   
                 
     , ,         
        . 
              
         ,           
  

         ,    
       . , ,        
     .     ,  , 
            .     
          .     
 ,       ,      
         .

            '  ' 
     ,           
   .
                 
   ,             , 
        ,      
,     -    ,       
:      .       .

  
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“  @ 75 
 ”

       - 2021

    

  ,   (..-)  
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  

What is coming is better that what is gone.

    , 

    , 

     , 

  , 

   , 

  

       /     .     
     .        
    . 

       ,          
              . 
      .          
   . 

        .       
.      .       ,    
       . 

 15   1947          .   
 7       7       .   
,            .    
   . 

          .     
    .         . 

    

          ,      
    . -  -      
 .      .         
    . 

“  @ 75 
 ”

       - 2021

    

  ,   (..-.. )  
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73If you can't handle stress, you can't handle success.

   

  ' '   :     .   “ ”        
  .   /   :   . 

   

        .        
      .        
        . 

      

      (ISRO)   15  1969    .  - 2  
  - 1     .   ISRO   ,   
(orbiter),  (lander)   (Rover)          . 

      -   ,        
  .

     

                
         .

  ,              
  . 

   ,          .   
            . 

              
. 

 



VOLUME - XXV    October - 2022

A person at the age of 75 is said to have grown old.  How about a nation?  But, for a 
nation the perception differs.

When one thinks of Self-reliance with integrity the figure of the nation that appears in 
mind is that of Japan which attained self-reliance with impeccable integrity after the world war 
which the whole world has been admiring.

          A nation that also changed with good vibrancy is 75 years young India and one that hasn't 
can be said has grown old.  The change here means betterment in economy, development, 
health, education, employment, infrastructure and environment.  Besides the classic example 
of India, our neighbour who had split exactly 75 years ago remains as older. 

As for India, we need to have a look at the concept of Self-reliance with Integrity 
through the spectrum of the growth characteristics.

GROWTH

          The growth of any nation can be exemplary if honesty, integrity and hard work are the 
virtues followed and the worse impediment to growth is corruption.

          Undeniably all over the years India has been testifying itself on these testing 
parameters.

          How does the growth of a vast country like India with population of 135 crores come 
about?  It has to be through thorough governance.  Whether it is industry, banking, agriculture, 
infrastructure, corporate sector or education will flourish steered by good governance.  Good 
governance paves its way through honesty, integrity, vigilance and utmost transparency of 
operations.

The philosophy of GOVERNANCE

          The philosophies of good governance and the strategies to realize it are eminently 
significant in modern India.  The word governance need not be used only in context with 
government in public governance, but also in context with business enterprises as corporate 
governance.  Both the types of governance have human dimensions hence prone to slippages.  
Hence comes in picture ethics, transparency and vigilance.

          The basic aspect of good governance is the fundamental concept of rule of law.  Nobody 
should be above the law.  The second important aspect is the dimension of probity in public 

Shri K. B. Sohoni
Office Superintendent (PS-P75)

For every disciplined effect there is a multiple reward.74
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All birds find shelter during a rain, but eagle avoids rain by flying above the clouds. 

Problems are common, but attitude makes difference. 75

life.  Greater probity in public life means lesser corruption.  The rule of law enables absence of 
corruption, opportunity for every individual to rise to his or her full potential to contribute to 
own cause and that for the cause of modern India.

Corruption the Impediment and the way out

           Not to be naïve corruption plagues modern India still.  It is a vicious cycle of political 
corruption leading to bureaucratic corruption into business corruption and criminalization 
overall.  Simplification of rules, transparency and empowerment of public and punishment to 
non-abiders of rule of law is the possible remedy. 

          Digitalization, biometric linkage of monetary transactions and the government benefit 
schemes and thereby control on financial activities is hallmark of Indian governance system at 
the running age of 75 years.  India could have been way far ahead by this time but for the 
leakages that still exist in the system.

          Vigilance and reporting system intensified and stricter punitive measures implemented 
can facilitate eradication of corrupt practices.

          Moral education with lessons in ethics besides the academics at schools and college level 
should groom the younger generations in honest and law abiding majority and thereby put 
India on path of real development at this stage.  What is sowed today will grow tomorrow and 
will show real prosperity to India in coming years.  Little pain and little sacrifice now can gain 
surprise of a successful and prosperous nation like how India was historically and might be 
pre-historically.

          In our country sometimes it used to be that good politics meant bad economy and vice 
versa, though the situation is much on the fairer side as of now, thanks to awareness that is 
happening over the period of time.  Such awareness shouldn't be only perpetual but continual 
also.  The day we see 'good politics meaning good economics' we will see India atop the whole 
world.

          Former US President had said, “My administration is committed to creating public trust 
and of transparency and public participation” and our PM Mr. Modi said, “Transparency is 
right to information while openness is the right to participation.”  The inference in both the 
quotes is that the liberties of the people of a democratic nation have always to be secured, for 
faith, confidence and progress.  

Conclusively

Self-reliance and integrity are relative terms and complement each other. With positive 
minded leadership at the helm of the government and total involvement of the commonality in 
the cause of nation building with absolute transparency of actions, our country can certainly 
hope to remain youthful and advancing ahead of its age of 75 years.

JAI HIND

 
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Where the mind is without fear and the head is head is high;

Where knowledge is free; 

Where the world has not been broken up into fragments by narrow domestic walls;

Where words come out from the depth of truth;

Where tireless striving stretches its arms towards perfection;

Where the clear stream of reason has not cost its way into the dreary desert and of dead habit;

Where the mind is led forward by thee into ever widening thought and action;

Into that heaven of freedom my father let my country awake. 

- Rabindranath Tagore

The above is an extract by one of the greatest poet and human being of all time. He 
imagined India to be the one which is being described in the above lines it is almost similar to 
the dream India that we all think of achieving it.

This India is built on hopes, aspiration and dream of over 1.3 billion citizens. Providing 
avenues and opportunities through policy initiatives, planning and effective implementation 
can work as a catalyst in building a new India. This transformation is envisaged on the pillars of 
Aatmanirbhar Bharat. Sabka Sath Sabka Vikas, Sabka Vishwas, Digital India and skill India 
among many others. 

 Our Independence was the result of efforts by thousands of freedom fighters. We are 
indebted to the great souls like Mahatma Gandhi, Babasaheb Bhim Rao Ambedkar, Sardar 
Patel and numerous visionaries who dedicated their life towards the name. So, as we are about 
to celebrate our 75 years of Independence in 2022, it depends upon our commitment to become 
on economic powerhouse, with a robust Infrastructure leading to a $5 trillion economy.

It will be the best tribute to our fore fathers and will also be like making their dream a 
reality. 

The world has entered a new decade with expectations of heading this year of the 
pandemic this is the most opportune time for India to be at the forefront in leading the global 
and regional strategies, strengthening the “ ” through “  ,“Brand India Make in India” Invest in 
India” ease of doing business better infrastructure, Digital India being vocal for local and by  , 

Shri Ashish Kumar Kandoi
Assistant Manager (CP)

Never lie to the person who loves you.76
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77One of the best feelings in the world is knowing that someone is happy because of you.

projecting India's soft power including spiritual cultural connect yoga, heritage tourism and 
cinema globally to make India the “  “and all this can be achieved when India will Vishwa Guru
be completely “ .Self-Reliant”

 The basic thrust for any species around the world is to make their off-spring self-
relevant. The birds teach their nestlings to gather food and spread their wings human nature 
their young one's from birth to till time they are old enough to earn a living, providing them 
food, shelter, education and guidance all through their growing age. The name pattern is 
followed among families, communities, Societies and nation at large self-reliance for a country 
is equipping it with a self-sustaining eco system of abundant produce with employment and 
growth opportunities for all.

 The world is facing an unprecedented turmoil pandemics have come and gone over the 
countries but it has never made the people and resources around the world struggle 
collectively with crumbling economies and a grim job which we are seeing lately. India with its 
basic ethos of “Vasudhaiva Kutumbakam”. The world is one family strives to stand with the 
world. Also it is equally important for each of their family members to be in a portion to support 
oneself and then the larger family. 

The action plan for a self-reliant India is envisioned at a pertinent time. The five pillars 
of Aatmanirbhar Baharat-Economy, infrastructure system, Demography and Demand are 
aimed with a bird-eye view on all the sectors and sections of society alike. Infrastructure, as an 
identity of the country, system to bring in technology driven solution, vibrant demography 
and demand tapping the demand supply chain through optimum utilization of resources.

These reforms when implemented will have the potential to negate the challenges 
posed by Covid 19 scenario in the short term and taking the economy to new heights in a longer 
run. The initiatives and schemes undertaken by the government in last few years have already 
paved the way for this journey towards making India self-reliant. Be it Jan Dhan Aadhar  
Mobile (JAM) trinity of taking the benefits to the last whiles start up India for creating 
ecosystem for young entrepreneurs, punch for make in India, etc. has laid the foundation stone. 
Achieving self-reliance in the production of PPE kits in such a short span of time is another 
breakthrough in this direction but there is a big challenge or hurdle to be overcome before we 
become self-reliant the challenge of corruption and to move with integrity. 

Truth valves, corruption and integrity are a few virtues that define one's character. 
Integrity is the consistent and uncompromising adherence to such strong moral and ethical 
principles and valves. The word integrity is derived from the Latin word integer meaning 
whole so without it no one is complete. One might person exceptional abilities, skill set or  
wealth, but if has compromising integrity then every other quality is seen in doubt. Similarly, 
India's self-reliance is sustainable only if it is achieved with integrity. 

Whether it is professional or personal lite, public or corporate and higher ups or a 
humble daily wagers integrity is irrespective of what you are or dealing with when it comes to a 
country bringing together different sets of people under the same ethical behavior is the most 
important face of the country. Only when the entire nation moves with the same commitment 
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Those who cannot change their mind, cannot change anything.78

of integrity and fighting corruption technology the whole nation will move forward. 

Work ethics of each individual citizen along with the implementation of stringent code 
of conduct and citizens charter without any exceptions, given the ethical culture of the entire 
nation. If you trust a brand you start trusting its products alternatively if you find a quality 
product you work forward to other products of the brand and trust is built on overall brand. 
The same goes for brand India. In the recent corruption index released by transparency 
international, New Zealand has topped the list followed by the Scandinavian countries. And 
we all know the world seen these countries with due respect and all there are developed 
countries. Similarly, it we also want India to be a self-reliant country they need must be on the 
firm of foundation of integrity.

Integrity sets in the derived commitment to achieve the Nobel goals with full efforts 
and honesty so as India treads on its path to celebrate its Diamond Jubilee Independency 
anniversary i.e. India @75 in 2022, we all must take the pledge to take our country towards self-
reliance with integrity to fulfill the dream of our freedom fighters. 

 
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79Failure is not the opposite of success it's part of success.
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“   -  ,      
    ,       ”

“ ,
  ”

“    ,
    ”

“  ,
  ”

-    ,   (.. - )

-    ,  ( - )

-    ,  ( - )





India is now of 75, self – reliance become necessity. 
We can easily achieve this, need to have just integrity. 

Speak with HONESTY
Think with SINCERITY
Act with INTEGRITY

- Shri Prakash Chandra Jha, DGM (SB - Engg.)

-   ,   (  )

ENGLISH

- Shri Shivaji R. Bait, Office Superintendent (SB-SQC)



Stay patient and trust your Journey.
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Shri Nilesh Niwate, Painter (SB - Paint Shop)

Poster Competition 2021 - 1st Prize

80 Everything happens for a reason. Don't question it, trust it.



Stay patient and trust your Journey.
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Shri Manoj M. Joyashi, Painter (SB - Paint Shop)

Poster Competition 2021 - 2nd Prize

The happiness of your life depends upon their quality of your thoughts.



Stay patient and trust your Journey.

VOLUME - XXV    October - 2022

82 Rule your mind or it will rule you.



MAZAGON DOCK SHIPBUILDERS LTD.

Shri Mahesh Chandra, IRSS
CVO

Shri Sanjay B. Adhav
PA to CVO

Shri Padmanabha Kulal
Sr Attendant

VIGILANCE TEAM

Supporting Staff

Shri T. J. Jacob

Shri Hanmant Karmalkar

AGM(VIG)

CM (VIG)

Shri Rajkumar Deori
CM (VIG)

Shri Naran K. Mahida
DGM (VIG)

Shri Manoj B. Meshram
DGM(VIG)

Shri Shrikant Jadhav
DM (VIG)

Shri Jaykar Patil
M (VIG)

Shri Yogiraj Potnis
M (VIG)



Launching of  (MDL Yard 11850)‘Vagsheer’
on 20 April 2022

Commissioning of INS Visakhapatnam


