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PRESIDENT
REPUBLIC OF INDIA

MESSAGE

| am pleased to know that the Central Vigilance Commission
is observing Vigilance Awareness Week, 2023 from 30th October
to 5th November, 2023 on the theme:

"greeTaR T A &3 Use & ufa gafda @

"Say no to corruption; commit to the Nation"

Bringing about transparency and accountability in
governance is one of the most important factors in ensuring
all-round growth and development of the country. It is the
collective responsibility of all the citizens of the country to fight for
the ideals of ethics and integrity.

| solicit the participation of all the citizens of the country in
joining the Central Vigilance Commission in this initiative. This
year, CVC has also undertaken a three-month campaign on
preventive vigilance measures.

| am sure that all these efforts will go a long way in
spreading awareness and promoting the ideals of ethics and

integrity in public life.
@

ek S
(Droupadi Murmu)

New Delhi
October 12, 2023
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REPUBLIC OF INDIA

MESSAGE

Happy to know that the Central Vigilance Commission (CVC) is observing
Vigilance Awareness Week from 30" October to 5" November 2023 under the
theme "Say no to corruption; commit to the Nation".

Corruption erodes the foundation of our democracy and poses a major hindrance
to our growth and development. Vigilance Awareness Week serves as a
powerful reminder of our collective responsibility to promote a corruption-free

society and uphold transparency and ethical conduct in governance. The active
participation of all government employees in Vigilance Awareness Week will
contribute towards ensuring accountability in administration, which in turn will
pave the way for a more virtuous society.

I extend my best wishes to the Central Vigilance Commission and the entire
team of Vigilance Officers for their tireless efforts to foster a more ethical

administrative ecosystem.
Jagdeep Dhankhar

New Delhi
October 21, 2023
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FOREWORD

[ am glad to note that Vigilance Department is bringing out the 26" edition of
'SUCHARITA!, in-house journal on the occasion of Vigilance Awareness Week-
2023, being observed from 30 October 2023 to 05 November 2023.

Vigilance has been an integral part of the management function and it has always
assisted the organization in maintaining its core values such as Integrity,
Transparency and Fairness. The main objective of observance of 'Vigilance
Awareness Week' is to sensitize all stakeholders about the ill-effects of corruption
and its consequences on the society and development of the nation. I believe that
this edition of “SUCHARITA” shall re-affirm our ideals and beliefs about
eradication of Corruption.

This year, the theme of 'Vigilance Awareness Week' is “Say no to corruption;
commit to the Nation”, “srecraR o1 faRler @3; reg & ufer Faaftia :@". We, at MDL,

have always adopted Integrity and Ethics in our daily lives as we move ahead in
ourjourney to contribute to India's development in the Shipbuilding sector.

I am glad that Vigilance Department is making sincere efforts in creating
awareness about policies and guidelines through their various sensitization
training / awareness programs, primarily focusing on preventive and
participative vigilance administration. I appreciate the efforts taken by Vigilance
Department in publishing 'SUCHARITA-XXVI' which is not only insightful but
stimulates the thoughts of readers.

Sanjeev Singhal
CHAIRMAN & MANAGING DIRECTOR

MDL/ Mumbai
25 October 2023




PREFACE

'Vigilance Awareness Week (VAW) - 2023' will be observed in MDL from 30"
October to 05" November 2023. On this occasion, Vigilance Department is
bringing outin-house Journal “SUCHARITA-Volume XXVI”.

Vigilance is not a standalone activity. It should be everyone's responsibility.
Corruption can be symptomatic of many social ills, so the fight against it must be
multifaceted. The very purpose of vigilance awareness week is active
participation of all stakeholders in fighting the menace of corruption and to
promote integrity, transparency, fairness and equity in governance.

Corruption is a major obstacle to economic development. Corruption hinders
growth and prosperity by distorting business activity, reduces investment,
dampens the intended effect of policies, and hinders the functioning of
institutions. Therefore, to promote integrity in all aspect of public life, this year the
Commission has chosen the theme “Say no to corruption; commit to the Nation”,

"' $I6CTRIR I faRIer a3 Ireg &b ufer Aaffa .

I am glad to note that in MDL, Vigilance functions are more proactive,
participative and preventive and are an integral part of managerial function.
Vigilance department is serving its intended purpose to enhance the level of
managerial efficiency and effectiveness in the organization and to create an
environment conducive for attaining the corporate goals through good
governance.

Iam sure that with collective, cooperative and whole hearted efforts of all of us, we
cancreate a corruption free, healthy work environment in the organization.

Vigilance Department of MDL conveys its sincere thanks to Chairman &
Managing Director and all functional Directors for their guidance and co-
operation in making this celebration of 'Vigilance Awareness Week' a grand

success. A—‘f
ﬁ@

Mahesh Chandra, IRSS
CHIEF VIGILANCE OFFICER
MDL/ Mumbai
26 October 2023
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SYSTEMIC IMPROVEMENTS SUGGESTED & IMPLEMENTED

1. Pre-Employment Medical Examination (PEME) and Medical Fitness of Employees
during Hospitalisation

1.0 Brief Introduction:

The employees recruited in MDL have to go under Pre-Employment Medical Examination
(PEME) and obtain FITNESS certificate from Chief Medical Officer (CMO) before final
selection in MDL. The guidelines of PEME exists in MDL since December 1993. As per
Factory Act 1948 and Maharashtra Factory Rules 2010, all the employees have to undergo
Annual Medical Examination by Certifying Surgeon.

1.1 Background:

Based on a complaint, the details of PEME Reports of an executive were checked by
Vigilance department. Though the PEME was conducted as per prescribed procedure, it
was observed that no official written correspondence was made by Medical Dept. to HR
Dept. regarding repeat of certain medical tests. There was no provision to ensure that the
candidate is appearing for medical tests after having some medicines to avoid detection of
certain medical abnormalities. No specific transparent norms were followed while issuing
the 'Fitness' certificate. Though the executive was declared FIT after getting satisfactory
result of all tests, no proper records were maintained about the dates. Even the date on the
FITNESS certificate was found to be prior to the actual fitness declared. There was no
common reference between the request received to conduct PEME and the Fitness
Certificate issued. As per extant practice, Conditional appointment letter is issued in
advance, to the selected employee which is subject to fitness in PEME.

During investigation, it was also observed that the executive had skipped the Annual
Medical Examination by Certifying Surgeon organised by MDL on some instances though it
is statutory requirement and reminders were made by Competent authority to attend such
examination. The records of the Annual Medical Examination of the executive w.r.t. his self-
declaration were also found inconsistent.

It was also observed that the employees availing medical treatment while being hospitalised
resume duty without obtaining 'Fitness Certificate' from CMO/MDL by using certain
combination of sick leaves and other leaves thereby creating possibilities of health hazard in
the organisation. In order to overcome all above shortcomings in procedures, the systemic
improvements were suggested by Vigilance department.

1.2 Implementation:

As a systemic improvement the following directives are issued by D(CP&P) to the HR
Department.

i)  The selected candidate should be intimated through formal official correspondence

“There is a higher court than the Courts of justice and that is the court of conscience. \
It supersedes all other courts.”
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(by hand/post/email) about his selection, applicable terms and conditions of
employment and appearing for PEME. The confirmed Appointment Letter should be
issued to the selected candidate, once he/she is declared medically 'Fit' by competent
medical authority.

ii)  Whenever a candidate joins MDL from any other PSU or Govt. Organisation, his/her
parent organization should be requested to submit his/her latest (as available with
them) Medical Health Status Report and Report on any adverse remarks w.r.t. his
conduct, through proper channel, for verification etc.

iii) During PEME of selected candidate, if result of any of the specified tests are found
abnormal and the repeat test after specific period OR declaring the candidate
'"Temporarily Unfit' till such period, is felt necessary by the Examining Medical
Officer/CMO, as per applicable PEME Rules, the same should be communicated by
the Medical Department to the Candidate in writing through HR Department and the
records should be properly maintained in the personal file of the candidate when
selected.

iv)  The Format of Medical Certificate indicating status of the selected candidate as FIT /
UNFIT as a result of PEME, should be revised to include At least the following specific

fields:
Reference: Ref. of communication from HR Dept to carry out PEME of the
selected candidate.
Date of PEME: On which the PEME of the candidate is conducted by the
Examining Medical Officer.
Current Medication: If candidate is on any medication as declared by the candidate

OR as found out/ observed by the Examining Medical Officer.

Observations/Remarks: | To clearly indicate repeat test required (if any) OR any other
observation related to past medical history as declared by the
candidate OR as found out/observed by the Examining
Medical Officer during PEME OR Further instructions for
follow up actionin case of 'Temporary Unfit' candidate.

Final Remark: FIT / Temporary Unfit / Unfit
Date of issuance of the
Fitness Certificate Final Date on which the candidate is declared as

FIT / Temporary Unfit / Unfit.

v)  The reports of PEME should be scanned and soft copies should be maintained
since the reports like ECG fade away over a period of time.

vi) As per the extant Leave Rules, an employee is not required to produce medical
certificate of fitness, to resume duty, if he/she applies any leave other than 'HPL
for more than 2 days' even if he/she is hospitalised. In order to prevent any
unfortunate incident on account of this in MDL, the Medical Attendance Rules
should be amended to incorporate the following conditions.
/

“Integrity is the first step to true greatness. Men love to praise, but are slow to practice it.”
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¢  Any employee must be declared 'Unfit' on MDL Dispensary's record while
issuing Credit note, if hospitalisation is in any Panel Hospital. In case of
hospitalisation in any non-panel hospital by any employee, the bills must not
be processed unless the fitness certificate is produced by the such employee.

¢  Resuming Duty after discharge from any non-panel hospital, without the
knowledge of CMO/MDL, should be considered as misconduct.

vii) Annual Medical Examination by Certifying Surgeon for all employees in line with
Factory Act 1948 and Maharashtra Factory Rules 2010 should be strictly carried
out.

1.3 Impactand Benefits:

With the implementation of the above mentioned Systemic improvements, the record
keeping and their traceability is improved. The possibility of any candidate hiding the
illness during PEME is reduced and even if hidden, the accountability can be fixed. The
improvement in procedure of declaration of employees as Fit/Unfit in case of
hospitalization has eliminated any unforeseen and unfortunate medical incidents
within MDL due to casual approach by employees for resuming duty.

R o o R A o o T R R R R o R e

“Hell has three gates: lust, greed and anger.” \‘
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SYSTEMIC IMPROVEMENTS SUGGESTED & IMPLEMENTED

2. Systemic Improvements - Issues pertaining to Written Test for recruitment of Fixed
Term Non Executives.

2.1. Brief Introduction:

An advertisement was published on MDL Corporate Website for “Recruitment of Non-
executives on Fixed Term Basis for the period of 03 Yrs & which may be extended by
maximum 01 Yr +01 Yr”

Based on the schedule of Written Test received from department concerned Spot Check
was carried out at 07 different locations where written Test for the different posts of Fixed
Term Non Executives were going on. The spot check was carried out to check whether any
suspicious things were happening at the examination location and to observe the conduct
of examination from the perspective of fairness, transparency and equitability point of
view.

2.2.  Background:

Pertaining to written Test for the different posts of Fixed Term Non Executives, following
observations were made:

e Purchase Order was placed on one of the service provider for conducting online
written tests for various trades in 17 centres across the 7 cities in Maharashtra.

e Asper placed PO, service provider is required to depute adequate trained manpower
for conducting online tests.

e Service provider had issued multiple admit cards for single exam with different log in
ID's and passwords.

e Nosignage board or way was observed at Examination centre, though as per PO SoW,
service provider isrequired to arrange the same.

e Propersecurity and safety arrangements were not provided as indicated in PO SoW.

e Adequate spacing between 2 candidates was not maintained during conducting of the
Written Test.

e InPOSoW, penalty clause was notindicated properly.
e NoHindrance Register was maintained at Exam Centres.

e Gross violation of the Terms and Conditions specified in PO SoW were observed
while conducting online Exam.

/

4 “The glue that holds all relationships together- including the relationship between the leader and

the led ic +r11et 1ie haced an infeority ”



\ANCg

A
& B

)
2
H
H
K

Say no to corruption, commit to the Nation SUCHARITA

e Deputed observers were not aware about the procedures of Exam.
e RecruitmentSection has failed to ensure that SoW as per PO is complied.
2.3. Implementation:

Based on the Spot Check, following systemic improvements have been suggested and
requested for implementation:

e  Scope of work needs to have clarity about the following:

a.  Experienced Exam Centre Administrator needs to be deployed for which No. of
years of experience needs to be defined in the contract.

b.  Minimum number of manpower required per venue is to be defined.

c.  Modalities to implement the penalty for non-adherence of SoW to be clearly
specified in the PO/ Tender.

e (larity is needed in Advertisement w.r.t candidates appearing in multiple trades,
including payment terms if such candidates are to attempt for only one Exam.

e HR Dept. should conduct one interactive session with observers as well as with
service provider before scheduled date of Exam, so that they will check whether
indicated SoW is properly implemented or not.

e Before conducting Online Exam, HR Dept. should compile the SoW regarding
selection of Exam Centres/ cities.

24. Impactand Benefits:

Due to the implementation of the aforesaid systemic improvements, there will be more
clarity in the conducting of online exams in future with reliability, fairness, transparency
and equitability in the recruitment of non-executives will be enhanced.

o e e e

This serious problem needs immediate attention, sir. You
taking a decision on it for just four months. Would you Iik

“The leader and the led is trust, and trust is based on integrity.” 5
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SYSTEMIC IMPROVEMENTS SUGGESTED & IMPLEMENTED

3. Systemic Improvement in Procurement of allowance list items of specific make &
model.

3.0 Brief Introduction:

A requirement of “PROTO & DEWALT” and “FACOM' make tools for P15B project was
published through MDL open tender.

31  Background:

As per the requirement of customer (Indian Navy) and P15B contract obligations,
allowance list items (tools) were required to be procured based on specific “PROTO &
DEWALT” and “FACOM” make from OEM authorised dealers. Accordingly,
requirement was raised through open tendering. As per pre-qualification criteria
published in tender, “Bidders should submit authorization letter from OEM along with
their bids”.

After publishing tender, so many queries were received from prospective bidders
regarding Authorisation letter, modifications in part no's & description and also some of
the tendered items were obsolete. One of the prospective bidders has raised the complaint
w.r.t. OEM and specific authorization only from OEM. Accordingly, scrutiny of
procurement process was carried out.

After investigation, it was observed that there were some minor lapses on the part of
dealing executives such as TNC was not conducted properly, confirmation/clarification
was not taken from OEM w.r.t. updating in their part list before indenting, verbal
instructions were issued instead of written communication and price comparison was not
carried out properly. Also all the documents were not verified by Dealing Executive before
forwarding for Technical scrutiny.

However, these lapses didn't reflect any malafide intention. To avoid recurrence, some
improvements were suggested.

3.2 Implementation:

As systemic improvements, the following were suggested and the same were implemented
through a memorandum from the Functional Director concerned.

a) When the requirement is for OEM based items (i.e. for specific Make & Model), the
dealing Commercial / Design Executive has to take confirmation from OEM
regarding which part they are manufacturing in India and the % of value addition in
local content. It will avoid post tendering complications and will save probable delay.

K “From untruth, lead us into truth , From darkness, lead us into light.”
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b) TNC should stick to the PQC indicated in the tender and the same should not be
overlooked.

c) Dealing Commercial Executive is supposed to verify whether all the documents
are received as per tender requirement before forwarding the same for Technical
Scrutiny. After receipt of the TNC report, he needs to check whether all
parameters indicated in tender covered in TNC. This will avoid post tendering
complications.

d) Special care should be taken in high value tenders, when requirement is for
specific make/model and large in quantities.

e) Dealing Commercial Executive should file/keep all the correspondence done
with bidders properly in the file before forwarding to Vigilance Dept. for
investigation.

f) HOD/HOS should authorize executives for TNC (with proper written
communication), as per delegation of power Table A of Purchase Manual. In case
of verbal communication, the Executive concerned should obtain it in writing.

g) When customer (IN) specifically instructs to consider benchmarking prices of
OEM for comparison with quoted prices of L1 bidder, Dealing Commercial
Executive should carry out this exercise, even when quoted prices of L1 bidder is
less than Design Estimate so as to avoid the chances of compromise on quality of
products.

3.3 Impactand Benefits:

With the implementation of the above mentioned Systemic improvement, the
possibility of post tendering complications shall be avoided. Also, customer should get
updated items as per their requirement w.r.t specific Make /Model.

R e e

near the files since the day the rumour started
e ed any time!

“if you tell the truth , your don't have to remember anything “ \

He has not gone
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SYSTEMIC IMPROVEMENTS SUGGESTED & IMPLEMENTED

Contract Execution
4.0 BriefIntroduction:

A contract was placed on a vendor for construction at a site within MDL's premises. There
was additional work allotted to the contractor during the execution of the contract which
was successfully executed by the contractor prior to the official amendment of the order.
After amendment of the contract the final RA bill was certified and payment was released.

41 Background:

As per internal audit observation, the interest on delayed submission of additional PBG was
not recovered while making final payments. The contractor had submitted the initial
performance bank guarantee (PBG) as per the contract terms. As per contract terms, interest
@ Bench Mark Prime Lending Rate (BPLR) + 2% was applicable for delayed submission of
PBG. The additional performance bank guarantee (PBG) w.r.t. increased contract value due
to Growth of Work (GoW) was submitted by the contractor after the order was amended for
release of payment.

During investigation, it was observed that the recovery of interest amount against the
‘Delayed submission of additional PBG” as pointed out by Internal Auditor was not
applicable w.r.t. contract terms since the requirement of additional PBG against additional
work and its time line for submission were not specified in Purchase Order (PO) or its
amendment. The additional PBG was demanded from the contractor as per extant practice
and notas per PO Terms.

It was also observed that the first RA Bill certified by competent authority was having
incorrect BPLR mentioned for deducting interest against delay in submission of initial PBG
as per contract since the actual BPLR was not available with the executive certifying the bill.

42 Implementation:

As a systemic improvement the following directives were issued based on the suggestion of
the Vigilance department.

(i) The contracts placed by Technical Services (TS) Dept. usually have GoW during
execution due to the nature of work being handled by the TS Dept. As a practice the
Additional PBG w.r.t. additional Contract value due to GoW is generally invited from
bidders. However, a suitable clause for the same should be framed and included in the
“Purchase Manual for Works” (under preparation), specifying the requirement of
additional PBG in case of GoW with enhanced value. Such clause should be
incorporated in all future tenders / POs for works. The dates of allocation of GoW to
contractor and the time line for submission of additional PBG (if applicable) should
also be maintained onrecord.

ﬁ “Honestly in a very expensive gift don't expect it from cheap people.”
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(i) The Auditee department, while responding to audit observations on matters
involving role of another department, should consult that department. The
response to Audit Observation should be based on the factually correct
information and if any corrective action is required, the same should be completed
in a time bound manner.

(iii) The circular indicating interest rates (BPLR etc.) issued by HOD(F) is generally
available on MDL intranet portal in the 1st or 2nd week of the quarter. In case, the
said circular is not found on the portal for the current quarter, the Finance
executives, responsible for Bill Passing should consult the executive(s) concerned
in the Office of HOD(F) for the applicable interest rate instead of considering rates
mentioned in the bill certification Memo.

(iv) Bill certifying authorities, need to provide complete information about the dates
of receipt of BG in MDL, Delay (if any) in submission of BG, required validity v/s
actual validity of the BG etc. to affect the correct payment / recovery against the
bill.

(v)  While certifying bills, any amount to be retained /deducted must be mentioned
along with thereason in line with PO terms.

(vi) Copies of all correspondences (internal & external) including prints of e-mails
relevant to any procurement case must be maintained in the respective files of the
Indenting/ Commercial/ User department.

(vii) Errors (if any) in data/information communicated by any executive, if noted at
later stage which has any significant impact either financial or non-financial, the
records of correction should be maintained inrespective file.

(viii) All HOSs are to ensure strict compliance from executives who retire, resign, get
transfer for proper handover as well as the new incumbent to take over all open
issues including emails/ correspondences.

4.3 Impactand Benefits:
The Systemic Improvements as implemented above will help clarity and transparency

in PO terms as well as bill certification with improved record keeping.
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“Integrity is telling myself the truth and honestly is telling the truth to other people.” N
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mer tends to corrupt, and absolute power corrupts absolutely” N
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SANSKAR SE SAMRIDDHI

&
Shri Sanjeev Singhal
CMD

The senior management of MDL was of the view that the synergies across the yard could be
improved by working on the Employee engagement. On deeper analysis, it was observed that the
various departments of the yard were working in silos and considering the layered structure of
the Organisation's hierarchy, there was no way for the voice of the grass root level employees
reaching the top echelons.

Along with the Director (Corp. Planning & Personnel) and team HR, it was thought to structure an
interactive programme with the employees of the Company with a view to bring about a Cultural
change and Synergies across the Shipyard. Various models were deliberated. On brain storming,
it was evident that an interaction with all the employees (approx. 6500 numbers) would be
unviable on multiple counts including lack of such large space where all the employees can
assemble. Further, addressing such a large gathering would result in only a one-way
communication from the Management to the Employees, whereas the primary purpose was to
engage the employees by listening to their issues. Post deliberations, it was agreed to have more
focused sessions with small groups where the interaction is semi-formal and conducive for the
employees to openup.

Considering that MDL has an auditorium, 'Sagarika', with a capacity of close to two hundred
personnel, it was decided to conduct interactive sessions with around 200 employees every week.
First session in the series was rolled out on 09" March 2023. The endeavour has been to conduct
one such session every week. Except for a few occasions where the interactive session could not
take place due to the travel or work schedule of administrative exigencies, the sessions have been
conducted with remarkable regularity every week and the 25" interactive session was
successfully conducted on the 09" October 2023. As the programme is aimed at bringing about a
cultural change across the organisation, it has been aptly christened as “Sanskar Se Samriddhi”.

The programme reflects a proactive approach to foster better communication, engagement, and
collaboration within the organisation with the following broad objectives,

a. Providing opportunity to the lowest level employee to connect and interact with the top
management directly.

b. Improving employee morale, enhancing transparency, gathering valuable insights and
strengthening the overall work culture.

c. Instilling the concept of 'One Family, MDL - One Family, One Future' amongst all
employees.

/
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d.  Sharing the overall status of the Organisation with the employees - Order book, Future
Outlook, Financials, Achievements and Challenges.

e.  Any good work being done in pockets across the organisation, including the issues faced at
work place and resolved through Quality Circle mechanism.

Broadly, the sessions are structured as below:

a.  Presentation about the company showcasing a brief about the various Ongoing projects,
Financial status, Order Book position, Future outlook of the Company, Infrastructure,
Awards & Accolades, major milestones achieved, etc. with an aim to equip all the
employees with the Company related information in a uniform manner thereby eliminating
the scope of any mis-information or apprehension with regard to the future of the
Company.

b.  Various QC teams of MDL showcase the production related issues resolved successfully
using in-house problem solving methodologies. The interaction helps in educating the
employees with regard to various QC techniques and works as a catalyst to come forward
and address many more issues that the employees might be facing in discharge of their day-
to-day functions.

c.  CSR initiatives being rolled out by the Company and their impact on the society. This
provides information to the employees with regard to their contribution towards the society
and its positive impact on the lives of the people who may not be equally fortunate.

d. A brief on the issues flagged by the employees in any earlier session and how the same has
been addressed.

e. Interactive session with employees where the employees are encouraged to flag any issues
that prevent them from achieving their full potential, issues that adversely impact the
efficiency / productivity of the organisation, issues relating to Safety, Hygiene & Sanitation,
etc. Employees are discouraged to raise any personal issue as other structured forums exist
to address the same. The issues / suggestions are directly flagged to CMD and D (CP&P).
Wherever feasible, the issues / concerns raised are clarified on the spot itself. Other issues
that would require certain decisions / processes to be addressed, are noted down for
necessary action. The Name, Employee number and Department of the employee is also
recorded for subsequent communication to the employee on resolution of the issue.

f. The interactive session ends with MDL oath administered to all employees present in the
auditorium with a view to re-inforce the message of One Family and that the Company
belongs to them and they would do whatever may be necessary for the prosperity of the
Company and shall notindulge in any act that harms the Company and brings dis-repute.

In 25 sessions till 09" October 2023, more than 3600 employees out of a total of 6000 employees
have been covered through these interactions. Balance employees are planned to be covered in
due course.

Over these 25 sessions, a total of seventy issues were flagged by the employees of which 59 issues
have already been resolved and balance 11 issues are in the process of being resolved. Some of the

“No Legacy is as Rich as Honesty” N
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Sl. No Issues Status

a Shortage of Tools The immediate shortages have been addressed
through direct emergency procurement. Structures
have been put in place whereby the concerned
department interacts with the Operatives on regular
basis to understand and resolve the issue on

priority.
b Issue of Boiler suits and 5000 Boiler suits have been procured and
Safety Shoes distributed among the employees.

Remaining are under procurement and shall be
made available by Nov 23. Similarly the immediate
requirement of Safety Shoes has been met.

c Non-availability of Toilets | One toilet each in Pipe shop and Sheet Metal shop
for Lady employees where | has been installed and operational. Toilets at other
the number of such locations are being spruced up.

employees is very few.

d Ventilation problems on | Contracts placed for providing cool air and exhaust
Ships on one ship of P17A. For the other ships, the roll out
isin process expected to be in place by end of Oct 23.

There is a significant positive impact on the overall morale of the employees and they are more
involved with the Organisation. The programme facilitates decision making processes by
providing a platform for stakeholders to discuss options and reach consensus. It also allows the
organisation to gather feedback from the employees, ensuring improvements and changes. These
sessions also help in dissemination of knowledge and best practices within the organisation.

R R R R e e e

ﬁ “Even when there is no law there is conscience”
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SAY NO TO CORRUPTION; COMMIT TO THE NATION

Shri Mahesh Chandra
CVO/MDL

Vigilance Awareness Week, observed from 30th October to 5th November 2023, with the theme
“Say no to corruption; commit to the Nation,” is an annual event that emphasizes the importance
of integrity, transparency, and accountability in our society. Corruption, a persistent and
pervasive problem, poses a significant threat to the development and progress of any nation. This
year's theme serves as a clarion call for individuals and institutions to stand together against
corruption and pledge their commitment to the nation's well-being,.

Corruption is the misuse of entrusted power for personal gain. It can manifest in various forms,
such as bribery, embezzlement, favouritism, and nepotism. It occurs in both public and private
sectors, affecting government officials, businesses, and individuals. Corruption distorts decision-
making, allocates resources inefficiently, and perpetuates inequality. Corruption is just another
type of tyranny. Corruption, on the other hand, is a struggle that a common man/woman
encounters every day in order to maintain his or her fundamental rights and other benefits as
human beings granted by the Constitution. It undermines the rule of law and hampers economic
growth, posing a serious threat to the well-being of nations. Saying no to corruption is not just a
moral obligation; itis an essential step towards building a just, prosperous, and equitable society.

Consequences of Corruption: Corruption, in all its forms, poses a significant threat to the well-
being of nations. Its effects are far-reaching and detrimental in several ways:

Erosion of Trust: Corruption erodes trust in government institutions and public officials. When
citizens perceive that their leaders are corrupt, they lose faith in the ability of the government to
serve their interests.

Economic Consequences: Corruption hinders economic growth by deterring foreign investment,
discouraging entrepreneurship, and increasing the cost of doing business. It diverts funds away
from essential public services, such as healthcare and education, to the pockets of the corrupt.

Social Injustice: Corruption can lead to unequal access to opportunities and services, as those
with money and power gain an unfair advantage. This fosters inequality and social injustice.

Weakened Rule of Law: Corrupt practices weaken the rule of law as individuals with connections
can often escapejustice. This undermines the foundation of a just and orderly society.

Undermining Democracy: Corruption can subvert the democratic process by allowing the
wealthy and influential to manipulate elections and decision-making in their favour.

Poor Service Delivery: Corrupt practices in public services lead to the delivery of subpar services,
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undermining the well-being of the people. It affects healthcare, education, and infrastructure,
leaving the vulnerable in dire straits.

Major causes of corruption in India

Lack of effective management and organization: Due to lack of proper management and poor
organization, respective departments are malfunctioning. This leads to coordination and control
failure among the departments and levels of the organization. This uncontrolled and
unsupervised administration leads to corruption. Besides that, the appointment of inefficient and
incapable managers and executives on various levels of the hierarchy also leads to
mismanagement. Therefore, the only cause of wrong appointments is corruption. Hence,
corruption breeds corruption.

Lack of economic stability: Economic crisis and hike in price are significant reasons for
corruption in India. This leads to unemployment and a change in the lifestyle of people. It further
develops a feeling of insecurity in the minds of the people, especially the poor. Most people
cannot face this terrible situation and to employed and to maintain a decent standard of living
these people take recourse to illegal and immoral activities. Due to their past experiences, they
deny working hard again and instead make various irregular short cuts for achieving their goals.

Lack of values: When it comes to values, it has to be the grooming done by the family and the
school. Home and educational institutions play a significant role in moulding the character of an
individual. Lack of moral values taught in the early years of childhood could lead to corrupt
children because children imitate their parents. If the parents are corrupt, thenitis most likely that
the child will also become corrupt.

Lack of good control and vigilance: In India, some agencies work day in and day out to prevent
corruption. There are several anti-corruption laws too. Some officials of these agencies get
tempted towards illegal commissions and leave corrupt people without a penalty or punishment.
Honest officials are required, and more such agencies must be established.

Elections: The time of elections, be it the Lok Sabha or the Vidhan Sabha, corruption is at its peak
during this time. Prominent industrialists fund politicians to meet the high costs of elections and
ultimately seek personal favour. Bribery to politicians gets to influence, and bribery by politicians
gets votes. To get elected, politicians bribe the poor and theilliterate.

Lack of decent remuneration: In the private sector, employees gets the final call on deciding the
salary and the benefits of employment. He has complete autonomy and has no pressure from the
government. Due to this reason, many employers pay less for more work, which is a classic
example of the capitalist mode of production. Even if they work to their fullest, the employers
make the most money and exploit the working class or their employees. Employees get frustrated
and adoptillegal means to make their earning better and their future secure.

Saying No to Corruption

Saying no to corruption requires a collective effort involving citizens, government bodies,
businesses, and civil society. Individuals must pledge to uphold the highest standards of integrity
in their personal and professional lives. It involves refusing to engage in corrupt practices, even

/
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when faced with temptation or coercion. It means reporting corrupt activities when witnessed
and actively promoting a culture of honesty and transparency. Here are some ways to commit to a
corruption-free nation

Promote Transparency: Transparency is a powerful tool against corruption. Governments,
businesses, and institutions should maintain open and accountable practices. Access to
information and decision-making processes should be readily available to the public.

Strong Legal Frameworks: Enforcing stringent anti-corruption laws and regulations is vital. A
robust legal framework, coupled with an independent judiciary, acts as a deterrent to corrupt
behaviour.

Encourage Whistleblowing: Protecting and incentivizing whistle-blowers is crucial in the fight
against corruption. Whistle-blowers play a critical role in exposing corrupt practices and holding
wrongdoers accountable.

Education and Awareness: Raising awareness about the corrosive effects of corruption is
essential. Educational institutions and civil society organizations can play a significant role in
fostering a culture of integrity and ethics.

Public Participation: Engaging citizens in decision-making processes and involving them in
oversight mechanisms can help combat corruption. Active citizen involvement creates a
powerful check on corrupt activities.

Ethical Leadership: Leaders in both the public and private sectors must set an example by
adhering to the highest ethical standards. Their commitment to transparency and integrity can
have a cascading effect on the entire organization.

Educate Yourself: Understand the different forms of corruption and how they harm society.
Awareness is the first step in combatting corruption.

Report Corruption: If you encounter corruption or unethical behaviour, report it to the relevant
authorities or use whistleblowing mechanisms.

Vote Responsibly: Choose leaders who prioritize anti-corruption measures and support policies
that enhance transparency and accountability.

Responsible Media: A Media which is responsible will gather, analyse, organize, present and
disseminate information neutrally to create public awareness and help in undertaking reforms to
overcome corruption. Nevertheless, its ability to garner political support and mislead the people
should not be underestimated.

E-Governance: Corruption in India can be reduced by increasing the contact between the
government and the governed. E-governance could help a lot in this regard. E-government refers
to the communication between Government-to-business, Government-to-government,
government-to-employees as well as the interaction between the entire governmental framework
through information and communication technology (ICT). This will enable the important
exchange of information, with the RTI also helping this process.

Learn from yesterday, Live for today Hope for tomorrow. 19
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Commit to the Nation

Committing to the nation means recognizing that a prosperous, equitable, and just society is in the
best interest of all citizens. It means holding public officials accountable for their actions and
decisions. Committing to the nation involves fostering an environment where meritocracy and
fairness prevail over nepotism and favouritism. It also means supporting and participating in
initiatives that promote transparency, accountability and good governance.

Importance of Vigilance

Vigilance is the watchful and alert attitude required to detect and prevent corruption. It plays a
crucial role in ensuring that public resources are used for their intended purposes and that
decisions are made in the best interest of the nation. Vigilance promotes a culture of honesty and
discourages corrupt practices by holding wrongdoers accountable. It is the cornerstone of
building a corruption-free society.

Role of Institutions

Institutions, both public and private, have a significant role to play in the fight against corruption.
Government institutions should establish robust anti-corruption mechanisms, promote
transparency, and create an environment where whistle-blowers are protected. Businesses
should adopt ethical practices, implement strong corporate governance, and ensure fair
competition. Educational institutions must instill values of integrity in their students. Civil
society organizations can serve as watchdogs, advocating for transparency and accountability.

Challenges in Eradicating Corruption

Eradicating corruption is a complex and long-term endeavour. Corruption often thrives in
environments where rule of law is weak, and there is a lack of political will to combat it. It is
sustained by networks of individuals who benefit from corrupt practices and, in some cases, by
deeply ingrained cultural norms. Overcoming these challenges requires the joint efforts of all
stakeholders.

“Say no to corruption; commit to the Nation” is a compelling theme for Vigilance Awareness
Week in 2023. Corruption poses a grave threat to the well-being of a nation and it is our collective
responsibility to combatit. To do so, we must reject corrupt practices and pledge our commitment
to the betterment of our nation. A corruption-free society is essential for sustainable development,
social justice and the overall prosperity of a nation. Through vigilance, integrity, and a strong
commitment to the nation, we can build a brighter future for ourselves and future generations.

Sources: Legodesk, Team SY
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COMMIT TO THE NATION

Shri T.J. Jacob
AGM (Vigilance)

Central Vigilance Commission(CVC) has been observing Vigilance Awareness Week (VAW)
every year since the year 2000 as an outreach campaign to spread awareness against corruption
among citizens, especially among youths and students. Topic for VAW-23 is SAY “NO” TO
CORRUPTION; COMMIT TONATION.

Atthevery outset, let's understand the broader meaning of “Corruption”.

1. How to define “Corruption”?

- Corruptionis dishonest or immoral behaviour or activities.

Corruptionis the process of making somebody/something Corrupt.

- Corruption is a deceitful behavior that people in positions of power exhibit for
personal gain. It can lead to distrust between the parties involved. On a broader note, it
will weaken the system and hinder the economic growth of the Nation.

- Corruption, as per Wikipedia, is a form of dishonesty or a criminal offence which is
undertaken by a person or an Organization which is entrusted in a position of
authority in order to acquireillicit benefits or abuse power for one's personal gain.

As per CVC Manual-2021, Corruption undermines our developmental efforts and thus
weakens democratic institutions. Corruption is manifested in various forms such as bribery;
nepotism; wilful action or wilful inaction to benefit someone or to deny benefit to someone
known or unknown; favouritism; failure to follow laid down processes leading to un-
intended benefit to someone or denial of benefit to the deserving.

2.  Common causes of corruption: (As per CVC Manual-2021)
The common causes of corruption in the case of public servants, could be:
(@) Excessiveregulation & licensing.
(b) Complicated rulesand regulations.
() Monopoly over delivery of goods / services.
(d) Lackoftransparency.
(e) Lackofaccountability.

(f) Toomuchdiscretionary power.

Discipline is the bridge between goals and accomplishment. m‘
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(h) Poor grievance redressal mechanism.

(i) Verylow rate of detection of corruption.

() Lackofcondemnation of corrupt practices by the public.

(k)  Absence of a formal system of inculcating values, ethics & integrity.

(I) Inadequacy ofregular / periodic / surprise checks.

(m) Rigid bureaucratic framework / processes.

(n) Lackofawarenessaboutrights, duties, procedure to complain, rules, laws, etc.

3.  Potential areas of corruption:

Although potential areas of corruption are specific to organisations / sectors, there are some
broad areas common to all organisations, which need special attention while putting in
place a system of preventive vigilance-eg. Procurement, The disposal of goods (the reverse
of procurement) and services, HR management, Delivery of services to public &
Enforcement Divisions.

Apart from corruption in public domain, we also have corruption in private domain
betweenindividuals and business men.

4.  Corruption vs Lack of Integrity:

Corruption has been deeply rooted in the Society around us. One needs to have the guts &
will power to say “NO” to corruption. A person with integrity can only say NO to
corruption. Integrity is such a word that it has to be 100%. There can't be a person with
partial integrity (say 75 % or 90%).

“Integrity” is nothing but Value in action, Always, whereas “Ethics” is Value in action. ie.
A person who always sticks to Ethics in all the fields can be called a person of Integrity.

There are three different circumstances wherein one may be placed:
i)  Postedinaplace/deptwhere thereisno opportunity to do corruption.

ii)  Posted in a place/dept where there is scope for doing corruption, if manipulated
cleverly.

iif) Postedina place/deptwhere there is ample scope for large scale corruption.

In the 1stinstance, itis possible that one may not do any corruption as the work environment
as well as the people around are behaving in a non-corrupt manner.

In the 2nd instance, it is possible that one may end up in doing corruption, given a chance.
Mostly, fence sitters are vulnerable to this type of corruption.

But consider the 3rd instance where one is placed in an environment where there are enough
avenues for doing corruption as well as all the people around are also corrupt. Integrity of a

/
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person is measured when he/she is placed in such a position. A person of Integrity can

never even imagine doing a corruption in the 2" & 3rd scenarios whereas Fence sitters as
well as corrupt people will most likely end up in doing corruption.

The Santhanam Committee set up in the year 1962 to study important aspects on the evils of
corruption in Indian society made the following observations about the role of society at
large in the fight against corruption, which holds true to the day:

“In the long run, the fight against corruption will succeed only to the extent of which a
favourable social climate is created. When such a climate is created and corruption becomes
abhorrent to the minds of the public and the public servants and social controls become
effective, other administrative, disciplinary and punitive measures may become
unimportantand may be relaxed and reduced to a minimum”.

5. Corruption Scenarios:

Schools which are supposed to mould the kids during their formative period are indulged in
Corruption when they seek Capitation fee/Donation etc from the parents. Some school
Managements give salary to teachers, but later ask the teachers to pay back a portion of it in
Cash.

Similar situation can be seen in many organizations too where outsourcing is done in large
number.

Political arena is also witnessing rampant Corruption, though measures are being taken to
curtail it to a greater extent.

Religious institutions also can't be spared from corruption.

6.  Analysis of a day in office can bring in many such possible situations, which are of non-
ethical/corrupt practices, as mentioned below:

a.  Grace period of 10 minutes is given to employees, though in true spirit it is meant for
only those who commute from far off places. But people who stay nearby can misuse
this facility of 120 minutes' grace period in a month (@ 05 minutes on 24 days) and can
punch in daily 15 minutes after the scheduled IN time (eg. 09:15 hrs instead of 09:00
hrs).

b.  Goingoutimmediately after punching for tea/smoking etc.

c.  Spending more time in Executive Mess/Canteen (during breakfast, Lunch & evening
snacks).

d. Moving out of the Yard during working hours without punching OUT, carrying out
various personal jobs and then coming back without punching IN.

e.  Clubbing personal jobs with official jobs while going out from the company and
coming back only on completion of personaljobs.

f.  Availing AOD facility in lieu of personal works done outside.

g.  Seeking late approval for AOD, wherein the Approving Authority forgets what the

You have to risk going to for to discover Just for you can really go. 25
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h.  Followingashift timing different from the assigned one.

i.  Changing one's own shift timings to suit the late comings, thereby saving deduction of
leave for cumulative late comings.

j- While working on Outdoor duty, being absent from work place to do personal jobs.
k. Notavailing any leaves while being on Outdoor duty
l.  Availing extended lunch hours (by stretching the 30 minutes to 1 hr and beyond).

m. Using official vehicle for personal use by unauthorized executives; even for pickup &
drop from Home/ office.

n. Less work during normal working hours so that more OT can be claimed (Non-
executives).

o.  Allotting un-restricted OT to non-executives without proper monitoring of the jobs.

p.  Cash deal/EMIs of loans in lieu of additional OT given by executives (as per some
anonymous complaints received).

q. Partying with Vendors, after office hours.

r.  Enjoyingfree tours, sponsored by vendors.

s.  Favouringselected vendors.

t.  Misusing Executives' Mess by Staff and others who are not entitled.

u.  Takingdecisions without applying mind / due diligence.

v.  Taking partisan approach towards subordinates/colleagues.

w. Favouringthose who are not the best at work but who are of personal use.

x.  Claiming incidental on week days & Saturdays without contributing anything to the
Company.

y.  Availing sexual favours from the housekeeping team.

z.  Touring outdoor with the housekeeping lady staff.

aa. Makingfake sexual harassment complaints to malign colleagues.
bb. Making Anonymous / Pseudonymous complaints to malign others.

cc. Partying at Executive's house in which people from various streams of the company
with varied interests come together.

dd. Availing Residential quarters even when own house is there within the prescribed
municipal limits.

ee. Maintaining extra marital affairs in office as well as with even spouses of colleagues.

/
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ff.  Availing free food from Executive Mess/ Guest house etc.
gg. Misusing Company's manpower for personal use.

hh. Utilizing company's manpower by the Firm of spouse of executive and getting the job
done.

ii. Taking lump sum amount by Subcontractor (i.e. man power provider) from
Outsourced employees.

ji.  Taking disciplinary action first on Non-executives and then using hidden tactics of
bribery to settle theissue.

kk. Denying promotion to the deserving ones.
Il.  Transfer of those whom the superior does notlike, irrespective of the job profile.

mm. Not putting sufficient man power where it is really required so that chances of
committing mistakes are reduced.

nn. Transferring the responsibility to another person's shoulders, with a malafide intent.

0oo. Making false declarations about qualifications, experience, medical conditions etc.
especially at the time of joining.

pp. Hiding medical issues at the time of joining the Company and later getting treatment
for chronic diseases which were not declared earlier, thereby incurring huge loss to
Company.

qq. Falsedeclaration of dependents.
rr.  Claim of various reimbursements by producing Fake/tampered bills.

ss.  Certifying false challans/documents to favour contractors, which has far reaching
consequences as that will be at the cost of quality and cost.

tt.  Not purchasing uniform dress/ materials but submitting reimbursement claims on
fake bills, in collusion with known vendors.

uu. Stayingin hotel room with less rent but arranging inflated bills & submitting the same
while settlement of Travel Claims.

vv. Consumingalcohol within company premises.

ww. Misinterpreting the guidelines of various Manuals and using them for personal gains,
with malafide intentions.

xx. Cutting of usable steel plates/ seats etc meant for ships and Submarines into smaller
pieces; declaring them as scrap and then disposing off the same, in collusion with
various sections/ agencies.

These are only some of the likely situations. On going through the above, let's find out
whether we come under any of these.

Success is nothing more than a few simple disciplines, practiced every day. 27
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7 Way Ahead:

Through corruption, the public exchequer is getting exhausted. Hence the goal of each
citizen of the Nation should be to seal the leakage through corruption.

Attitude of not doing corruption should be in one's DNA. A person's integrity can be
defined on the basis of what he/she does in private when he is not watched by anybody or
when he feels that he is not being watched by anybody.

One needs to be proactive to arrest the spread of corruption in the public domain.
Promoting integrity and eradication of corruption cannot be achieved only by the efforts of
anti-corruption agencies. It needs the active support and participation of the citizens and
social institutions. Public participation plays a vital role in the fight against corruption.

As far as political corruption is concerned, the best weapon in the hands of common man is
the voting right. If, irrespective of party affiliations, the common man refuses to vote for the
corruptleaders, it can putan end to political corruption.

8. Commitmentto Nation:

In addition to saying NO to Corruption, you and me need to commit to the Nation, thereby
becoming part of Nation building. Nation wants such a Commitment from all its citizens.
Awareness on Corruption, its ill effects & methods to curb corruption should be made part
of curriculum from Primary Classes onwards.

Saying NO to corruption should not just be a choice but a necessity for the overall progress
of the society and Nation.

In case of Govt/Public servants, each employee should feel that he is a stakeholder of Gol or
of that Organization (not in terms of shares of the company). Corruption of any sort will
reduce the profit of the organization. Hence, it is the collective responsibility of each
employee to prevent corruption. “Who cares” attitude needs to be changed. When we
notice corruption around us, it should be highlighted and brought to the notice of the
concerned, thereby exposing the guilty and bringing them to book.

It is not the siphoned Amount but the corrupt mind which matters. A corrupt mind will
always work like a well-oiled machine but with devilish thoughts. It is a proven fact that the
most corrupt employees belong to the hardworking group; not vice versa.

If a person says, “Income Tax dept will catch me, if I make a financial mistake”, then he is not
aman of integrity.

In the same way, if a person says, “Vigilance dept will be after me, if I deviate from the
procedures”, then heis not to be treated as a man of Integrity.

This feeling should come from within.

Individually, and collectively let's take the decision that there will be no compromise on
corruption, by saying NO to corruption and acting accordingly, thereby COMMITTING to

the Nation.
R L R R o S T S S L e e S I R e T
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28 For every disciplined effect there is a multiple reward.
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HOW, WHY, IMPACT AND REMEDY

Cdr D. K. Jain, IN (Retd.)
ED (PS-P75)

Growing worldwide concern over corruption needs no emphasis. It is well understood by all that
corruption can be a major obstacle in the process of economic development of our country.

Economic Rent

The concept of economic rent (or monopoly profit) is of paramount interest in analysing
corruption. Economic rent arises when a person enjoys something unique or special in his control.
For example, an official working in the business license issuing office of a ministry. Suppose this
official has the responsibility of typing, stamping the official seal, getting the appropriate
signatures and delivering the authorization letter that grants permission to business enterprises
to engage in a certain line of economic activity, businessmen to hasten the process are willing to
pay a price to expedite this service. Hence the official can use his official position to acquire
economic rent from his clients. A useful approach to find out the amount of his economic rent is to
think of what he can earn if he is fired from the licensing office. If the next best thing he can do
when he loses his government job is to become a taxi driver then the difference between his
earnings at hisnew job and his intake as a public official is his economic rent.

Discretionary Powers

Discretionary powers represent another key concept in corruption. They arise because it is not
possible to devise rules and regulations that are watertight and foolproof and will take care of all
contingencies that can crop up in trying to control or direct an economic activity. Hence, some
flexibility and discretionary powers will have to be given to administrators in interpreting and
implementing rules.

Accountability

Accountability has to do with the fact that for proper observance of rules and regulations, those
administering the rules must be held responsible and accountable for their actions.

Corruption equation
Based on above, a corruption equation can be formed as follows:
C=R+D-A

where C stands for corruption, R for economic rent, D for discretionary powers, and A for
accountability. The equation states that if the more opportunities for economic rent (R) exist in a
system, there will be more corruption. Similarly, the greater the discretionary powers (D) granted

to administrators; the greater will be the corruption. However, the more administrators éiG_hild’/

30 If you fail, never give up because FAIL means “First Attempt In Learning”.
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accountable (A) for their actions, the less will be the corruption, and hence a minus sign in front of
A.

Stated differently, the equation tells us that a fertile ground for growth of a thoroughly corrupt
system will emerge in a country if it satisfies following three conditions:-

(@) It has a large number of laws, rules, regulations, and administrative orders to restrict
business and economic activities and thereby creates huge opportunities for generating
economic rent, and especially if these restrictive measures are complex and applied in a
selective, secretive, inconsistent and non-transparent way. Mathematically speaking, C
varies directly with Rand D, and inversely with A.

(b) Administrators are granted large discretionary powers with respect to interpreting rules,
are given a lot of freedom to decide on how rules are to be applied, to whom and in what
manner they are to be applied, are vested with powers to amend, alter, and rescind the rules,
and even to supplement the rules by invoking new restrictive administrative measures and
procedures; and

(c) There are no effective mechanisms and institutional arrangements in the system to hold
administrators accountable for their actions.

Economic Consequences

Grand corruption

Corruption on a grand scale, associated with some high-ranking entities involve huge sums of
public funds, and the mismanagement, wastage, inequity, and social decay that come along with
it, can be disastrous for an economy.

Rise of the underground economy

Underground economic activities are of two types. First, there are those that are illegal such as
engaging in the drug trade or the smuggling business. The second consists of those activities that
are legal but are not officially recorded to evade taxes or for some other reason. Corruption gives
rise to both these types of activities and contributes directly to the rise of the underground
economy.

Income distribution

Under a corrupt system, the privileged and the well-connected enjoy economic rent. Economic
rent, by definition, represents abnormal or monopoly profits and can bestow large benefits. As
such, there is a tendency for wealth to be concentrated in the hands of a tiny minority of the
population. Income distribution, therefore, becomes highly uneven. In addition, the burden of
corruption falls more heavily on the poor as they cannot afford to pay the required bribes to fulfil
their requirements such as education for children or proper health care.

Impact oninvestment

Corruption's adverse impact on private investment, both domestic and foreign, is considered to
be particularly harmful for a developing economy. Bribes may have to be given before any
investment takes place and upon entering into negotiations for the establishment of an enterprise.

If you want to shine like a sun, first burn like a sun. 31
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More payments usually follow in the process of setting up the business. Procurement of leases for
land and buildings; permission to engage in activities such as production, transport, storage,
marketing, distribution, import and export; obtaining connections for water, gas, electricity, etc.

FDI helps augment the much-needed capital resources, bring technology, knowhow and
managerial and marketing skills that improve a country's international competitiveness, help
develop valuable market outlets abroad, and strengthen foreign contacts and broaden the outlook
of its business community. Moreover, foreign investment can increase employment
opportunities, assist in improving labour skills, and can produce useful goods and services for the
domestic market. In short, FDI can play an important role in assisting a country to realize its full
productive potential.

The advantages of FDI will be forthcoming to a country only if it provides a conducive climate for
foreign investment.

Effect on the government budget

Corruption can have undesirable consequences on both the revenue and expenditure sides of the
government budget. The consequences on the revenue side are more familiar e.g. paying bribes to
reduce taxes, fees, dues, custom duties and public utility charges.

The consequences on the expenditure side are more harmful. Corruption adversely affects the
composition of government expenditure. This is because large benefits can be realized from
corrupt deals on expenditure items that are expensive, whose costs are not readily apparent, and
which are considered to serve some high national priority concern so that they have to be
undertakenin a discreetand secretive way.

Remedial Measures.
Following are some of the remedial measures: -

(@) Leadership: The top leadership must set a good example with respect to honesty, integrity
and capacity for hard work. Since fighting corruption will involve taking difficult decisions,
the leadership must also display firmness, political will and commitment to carry out the
required reforms. But honest and dedicated leaders are a necessary, but not a sufficient,
condition to counter corruption. Several other conditions need to be satisfied.

(b) Credibility: Credibility is one of them. For success, the offenders both on the demand and
supply side of a corrupt deal must be convinced that the government is serious about
tighting corruption.

(c) Involving people: A publicity campaign to create greater awareness on the adverse effects
of corruption and a clear and unequivocal official pronouncement on the desirability to
bring it under control would be helpful. Ordinary citizens have a lot of first-hand experience
with corruption, they are a good source of information and their help and cooperation
should be solicited for the successful launch of an anti-corruption drive. Once people are
convinced that a sincere and genuine effort to combat corruption is underway, they will
respond and extend their full cooperation in resolving the problem.

/

32 War is never a lasting solution for any problem.
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(d) Responsible press: A responsible press to gather, analyse, organize, present and
disseminate information is considered vital to create greater public awareness and to
provide the momentum for undertaking reforms to overcome corruption.

(e) Oversight bodies: The prevailing view is that for such bodies to be effective, they have to be
created in a political atmosphere where leaders are honest, civil servants are insulated from
political interference, and better incentives are provided to discourage corruption.
Otherwise, the oversight bodies will be rendered useless or worse, misused for political
gain.

(f) Improving institutions: This is a very large area and only brief mention can be made of the
relevant issues. It involves such things as improving the legal framework; smoother, less
time-consuming and less burdensome ways to conduct business in the functioning of law
courts and in the administration of justice; promoting efficiency of the police force;
strengthening the auditor general's office;and CVC.

Conclusion

To be effective, measures against corruption must therefore address these underlying causes and
not the symptoms. Emphasis must thus be placed on preventing corruption by tackling the root
causes that give rise to it through undertaking economic, political and institutional reforms.
corruption is most prevalent where there are other forms of institutional weaknesses, such as
political instability, bureaucratic red tape, and weak legislative and judicial systems. The
important point is that corruption and such institutional weaknesses are linked together and that
they feed upon each other. Undertaking reforms (both economic and political) by reducing
institutional weaknesses offers the best hope to overcome corruption. Corruption will not
disappear because of reforms. But reforms will bring it under control and minimize its adverse
consequences so that the country can proceed with its efforts to become a modern, developed
nation with a good chance of attaining that goal.
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Cheating on a good person is like throwing away a diamond and picking up a rock. 35
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"SAY NO TO CORRUPTION;

COMMIT TO THE NATION"

Shri Sanjay Kumar
General Manager (TS)

Corruption is the use of official position, rank or status by an office bearer for his own personal
benefit. Corrupt behaviour includes bribery, extortion, fraud, embezzlement, nepotism,
cronyism, appropriation of public assets and property for private use and influence peddling. The
menace of corruption is not only prevalent amongst officials in the Government but also in the
Private Sectors.

Some of the causes of Corruption are enumerated hereunder:

(@) Excessiveregulations, complicated tax and licensing systems

(b) Lackof transparent laws and processes

(c) Opaquebureaucracy and discretionary powers

(d) Ineffectivelaw enforcementand judiciary systems

(e)  Monopoly of government-controlled institutions

A corruption equation can be defined as C=R+D-A, wherein;

C=corruption;

R =Economic Rent, which refers to extra money that a person makes over the amount they expect;

D = Discretionary powers, which arises due to lack of foolproof and watertight rules and
regulations; and

A = Accountability, which emanates from proper observance of rules and regulations and holding
persons accountable for their actions

It can be seen from the above that corruption has a direct relation to the economic rent and
discretionary powers and inversely related to accountability. Economic rent generally thrives in
monopolistic situations. Thus, in order to reduce corruption, monopolistic situations need to be
dismantled and competitive environment created. Certain level of discretionary powers is
required while implementing rules and regulations. However, they should be reduced to the
minimum possible to keep a check on corrupt activities. Accountability of the actions taken by an
individualis an important aspect in the fight against corruption.

Corruption is a global issue; however, the index of corruption may vary from country to country.
Corruption can have devastating effects in terms of impeding economic growth of a nation;

/
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creating social injustice amongst the population; erosion of trust in institutions; weakening the
rule of the law; and hampering efforts of overall development.

Corruption has been a widespread phenomenon in India and weeding out corruption has
remained one of the foremost challenges for quite a long time. It has been one of the many factors
which have hindered the economic growth and development of the country. In order to address
the root causes of corruption in India, a comprehensive approach involving structural reforms,
strengthening of institutions, and a change in societal attitudes towards corruption is required.
This will require a concerted effort from all stakeholders, including the government, civil society
and citizens.

There has been certain reduction in the cases of corruption in the country over the past few years
on account of reforms, enactment/amendment of anti-corruption laws and structural reforms
undertaken by the government. However, the goal of becoming a truly corruption-free country is
still quite distant. Eradication of corruption in the country cannot be solely the responsibility of
the government. The citizens of India should equally shoulder the responsibility of making the
country corruption free. The dream of living in a corruption free India cannot be achieved without
the active participation all the stakeholders.

Saying no to corruption is not a choice but a necessity for the progress and well-being of society.
Citizens must recognize that a prosperous, equitable and just society is in their best interest.
Individual citizens must pledge to uphold the highest standards of integrity in their personal and
professional lives.

Citizens must actively promote a culture of honesty and transparency. They should not fall prey
to lure or coercion and must refuse to engage in corrupt practices. The citizens must work with the
approach of 'Nation First' and create awareness among others about the negative impacts of
corruption. Corrupt practices, whenever observed, should be immediately brought to the notice
of or reported to the concerned authority or agency.

One should commit to foster an environment where meritocracy and fairness prevail over
nepotism and favouritism. Citizens should support and participate in initiatives that promote
transparency, accountability and good governance. Commitment to the nation by the citizens will
goalong way in making the country free of corruption.
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What you think you become. What you feel you attract, what you imagine you create.
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The quieter you become, the more you can hear.
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HUMAN WELLNESS AND CORRUPTION

Shri Manoj B Meshram
Deputy General Manager
(Vigilance)

Introduction:

Pfizer Inc. (2023) illustrated that Human Wellness is the act of practicing healthy habits on
daily basis to attain better physical and mental health outcomes, so that instead of just surviving,
you are thriving. World Heath Organization (WHO) define wellness as living in a state of
complete physical, mental, and social healthy life and not merely the absence of disease or
infirmity. Healthy life provokes social connectedness, exercise, nutrition, sleep, and
mindfulness. Each one has an impact on your physical and mental health.

Healthy life is all about being a happy person. World Happiness Report provides
Happiness Index of a country as an indicator of holistic development. World Happiness report is
as per UN General Assembly resolution 65/309 in July 2011. Subject matter of the resolution was
"Happiness: Towards a Holistic Definition of Development". This invite member countries of UN
to measure the happiness of their people and to use the data as guidelines for framing public
policies of the member countries.

Wellness Impact Life Expectancy

Wellness can have a positive impact on life expectancy. Numerous studies have suggested
a correlation between higher levels of subjective well-being (which includes happiness) and
longer lifespans. Here are some of the ways in which happiness may contribute to increased life
expectancy:

a.  Reduced Stress Levels: Happiness and positive emotions can help buffer against the
harmful effects of chronic stress. High stress levels have been linked to a range of health
issues, including heart disease, hypertension, and compromised immune function. By
reducing stress, happiness may protect against these health risks.

b.  Better Coping Mechanisms: Happy individuals tend to develop more effective coping
mechanisms when faced with challenges or adversity. This can lead to a reduced likelihood
of engaging in risky or harmful behaviors in response to stress or difficult situations.

c.  Social Connections and Support: Happier individuals often have stronger social networks
and support systems. Social connections are crucial for mental and emotional well-being,
and they can provide a sense of belonging and purpose that contributes to alonger and more
tulfilling life.

d. Resilience to Age-Related Conditions: Some studies suggest that happiness may be

Open your mouth only if what you are going to say is more beautiful than silence. N
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associated with a reduced risk of certain age-related conditions, such as cognitive decline
and dementia. While the exact mechanisms are still being explored, positive emotions may
have a protective effect on the brain.

e.  Enhanced Mental Health: Happiness is associated with lower rates of depression, anxiety,
and other mental health conditions. Good mental health is closely tied to physical well-
being, contributing to alonger and healthier life.

f. Improved Cardiovascular Health: Studies have shown that positive emotions and a positive
outlook on life can lead to better cardiovascular health. This includes lower blood pressure,
healthier heart function, and a reduced risk of heart disease.

g.  Healthier Lifestyle Choices: Happier individuals tend to engage in healthier behaviors.
They are more likely to exercise regularly, maintain a balanced diet, and avoid harmful
habits like excessive drinking and smoking. These lifestyle choices can lead to better
physical health and, consequently, alonger life.

Corruption affects overall Happiness of the Country & Society

Business Standard dated 23/8/2023 reported that corruption affect happiness of 43.2%
Indians. As per the report Indians believe corruption is rampant in government and businesses
and it depresses people and this affects the evaluations used to measure happiness. Corruption
canadversely affectindividuals' happiness and well-being in several ways as below:

a.  Economic Impact: Corruption often diverts resources away from productive activities and
public services. When funds intended for infrastructure, education, healthcare, and other
essential services are misappropriated through corrupt practices, the quality of these
services deteriorates, negatively impacting people's quality of life.

b.  Trust in Institutions: Corruption erodes trust in government institutions and public
officials. When people perceive their leaders and colleagues as corrupt, they are less likely to
have faith in the fairness and effectiveness in governance. This lack of trust can contribute to
feelings of insecurity and unhappiness.

c.  Limited Opportunities: Corruption often creates barriers to fair competition and equal
opportunity. When jobs, contracts, and other benefits are distributed based on bribery or
nepotism rather than merit, individuals who are qualified and deserving may find
themselves excluded. This canlead to a sense of injustice and reduced life satisfaction.

d.  Quality of Public Services: Corrupt practices often divert resources away from essential
public services like healthcare, education, and infrastructure. When these services are
compromised due to corruption, citizens' quality of life is negatively affected, leading to
lower levels of happiness.

e.  Economic Development: Corruption can hinder economic growth and development by
distorting the allocation of resources, discouraging foreign investment, and undermining
fair competition. Countries with higher levels of corruption may have weaker economies,
which canimpact the overall well-being of the population.

/
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i Inequality: Corruption can exacerbate income and opportunity inequalities within a
society. When resources are disproportionately allocated to a few through corrupt means, it
canlead to feelings of injustice and reduce overall societal happiness.

g.  Social Cohesion: High levels of corruption can weaken social cohesion and trust among
citizens. This can lead to a fragmented society, where people are less likely to engage in
positive social interactions, community activities, and cooperative efforts, all of which
contribute to happiness.

h.  Psychological Impact: Living in a corrupt environment can cause stress and anxiety as
individuals navigate a system where fairness and merit are compromised. This stress can
contribute to decreased overall happiness and well-being.

i Political Stability: Countries with high levels of corruption are often more susceptible to
political instability, which can create an environment of uncertainty and unhappiness
among the population.

j- Loss of Hope: Pervasive corruption can lead to a sense of hopelessness, where individuals
believe that their efforts to improve their lives or their society are futile due to the systemic
nature of corruption.

Corruption undermines the social fabric of a society and can have far-reaching negative effects
onindividuals' happiness and well-being. Efforts to reduce corruption and promote transparency
and accountability can contribute to a more just and equitable society, positively impacting
overalllevels of happiness.

Role of CVCto Deal with Corruption and Workplace Anomalies:

Central Vigilance Commission (CVC) is responsible for addressing corruption and
workplace anomalies in an organization. When we deal with corruption and workplace
anomalies, we promotes wellness of people working in the organization. All internal and external
stakeholders of MDL are entitled to approach to Vigilance Department / CVC to communicate
the issues they are facing because of corruption and workplace anomalies. Vigilance department
are having SOPs as per CVC Act of 2003 to maintain confidentiality of the person who is
communicating issues related with corruption /workplace anomalies in the organization. All
internal and external stakeholder who are related with MDL are here by encourage to
communicate issues/ challenges that they are facing because of corruption & workplace
anomalies - and live healthy and happier life - which is essential for their loved ones. We ensure
your dignity. Your little courage on the subject matter will support and enhance 'Quality of Life' of
each one of us. Life is beautiful, live it courageously.
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The future depends on what we do in the present.
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Punjab National Bank Scam and Its Implications

Shri Rajkumar Deori,
CM (Vigilance)

The Indian banking system has been rocked by a scandal of gigantic magnitude. Two Indian
jewellers named Nirav Modi and Mehul Choksi have fled the nation. They owe Indian public
sector banks over $2 billion. The banks were fraudulently deceived into making these loans using
instruments such as Letters of Credit and Letters of Understanding (LOU). Also, there was
internal corruption on the part of the banks. These jewellers had bribed the bank's officials who
misused their powers to grant these loans. After the Nirav Modi scam was unearthed, the Reserve
Bank of India ordered deeper inspections of loan books. This led to the unearthing of many more
scams. The extent of rot in the Indian banking system is not known as of now.

Both the government and the Reserve Bank of India have been under immense pressure to take
corrective actions. Some corrective actions have been taken. However, it is likely that these
corrective actions will also have a negative impact on the Indian economy. In this article, some of
the after-effects of the Nirav Modi scam are highlighted:

1. Impact on Financial Market:

1.1. Banning of the LOU: The most significant action by the Reserve Bank of India is the total
discontinuation of the Letter of Undertaking (LoU). This was the tool used by Nirav Modi to
defraud the Indian taxpayer to the tune of $2 billion. Indian importers have always used
Letter of Undertaking (LoU) to obtain very cheap credit. This helps them keep the cost of
goods low which in turn helps them to stay competitive in the domestic market.

A Letter of Undertaking (LoU) is basically an agreement between two branches of a bank.
The money is deposited in the domestic branch. This depositis then used as collateral by the
foreign branch to give out a loan. Hence, it is the creditworthiness of the bank that comes
into the picture and not the creditworthiness of the individual. This is the reason why credit
obtained for Letter of Undertaking (LoU) is very cheap as compared to other forms of credit.

Also, it needs to be understood that Letter of Undertaking (LoU) was only used by Indian
importers. All over the world, instruments such as Letters of Credit and Bank Guarantees
are used. These instruments are quite expensive as compared to Letter of Undertaking
(LoU) because they consider the creditworthiness of the importer and not of the bank. The
discontinuation of the Letter of Undertaking (LoU) will cause importing firms to seek
alternate forms of credit. The big firms may find some financiers who are willing to extend

ﬁ What hurts you today, makes you stronger tomorrow.
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loans at reasonable rates. However, the small and medium enterprises are likely to face a
cash crunch.

1.2. Loss of Arbitrage: As per the terms and conditions of the Letter of Undertaking (LoU),
importers were allowed to earn interest on their deposit made in Indian banks. On the other
hand, they had to pay interest which was linked to the LIBOR rate abroad. The domestic
interest rate is far higher than the LIBOR rate. As a result, the importers earned money by
using the Letter of Undertaking (LoU) route. This was an arbitrage opportunity for
importers if they were able to neutralize the foreign exchange risks using derivatives.

1.3.  Depreciation of the Rupee: The Letter of Undertaking (LoU) was a mechanism wherein the
foreign currency paid to the exporters was taken from a foreign bank. Hence, from India's
point of view, foreign exchange never left the country. As a result, there were very few
transactions selling Indian currency and buying foreign currency. Now, the market will be
flooded with these transactions. Since a lot of people will be willing to sell the rupee, the
rupee will depreciate. This will make the imports alot more expensive. The competitiveness
of these imports vis-a-vis domestic production will also take a hit.

1.4. Exports Impacted: Most Indian exporters are also importers. Consider the case of gems and
jewelry businesses. They account for about 15% of India's exports. However, the sector
imports more than 50% of its raw materials. Hence, if the price of imports goes up, so will
the price of exports. This will harm the competitiveness of India's exports in the foreign
market. There is a general feeling that the Reserve Bank of India may have gone too far. The
Letter of Undertaking (LoU) should have been properly regulated instead of being
discontinued.

1.5. Integration with Swift: From the technology point of view, it has now become mandatory
for banks to ensure that their core banking systems are well integrated with SWIFT systems.
The bank fraud was possible only because the transactions happening in SWFT were not
reflecting in the core banking system. Also, multiple levels of approvals have to be designed
to prevent the misappropriation of funds in the future. This will be an additional expense
for the banks involved which will ultimately be borne by the borrower in the form of high-
interestrates.

1.6. Rotation of Employees: The rotation of employees needs to be done every three years.
However, in case of Nirav Modi fraud, the same branch manager was handling the branch
for seven years. RBI has now issued strict guidelines that rotation of employees needs to be
diligently followed.

2. Impacton Stock Market

2.1. Impactonbanks: Inyear 2018, there are thirty-nine listed banks in India. Share prices of the
thirty-four listed banks fell between February 12 and February 15 2018. The sudden
volatility in the prices eroded the market cap of these Thirty-four stocks by over Rs 36,380

crores. Benchmark BSE Bankex lost 1.2 per_cent.-PNB-eroded investor's wealth wo
Forget what hurt you, but don't forget what it taught you. 47
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8,077 crores and its stock tanked 20.6 per cent between February 12 and February 15, 2018.

The value of PNBs fraudulent transactions are nearly 50 times the bank's Q3FY18 net
profit of Rs 230.11 crores. There are five banks that have been directly affected by the

fraudulent transactions, as they have offered credit based on the LoUs issued by PNB.
These banks are UCO bank, Allahabad Bank, Axis Bank, Union Bank of India, and SBI.
Table 1 shows the bank's exposure to the PNB scam in crores.

Table 1: Credit Risk Exposure of Public Sector Banks

S.No. | Public Sector Banks Exposure (Cr.)
1. UCO bank 2635

2. Allahabad Bank 2400

3. Axis Bank 200

4. Union Bank of Indial 920

5. SBI 1360

2.2. ImpactonLIC

The Rs 11,400-crore banking fraud allegedly perpetrated by companies of Nirav Modi
and Mehul Choksi that has hit Punjab National Bank along with other banks also had its
impact on another state owned entity: Life Insurance Corporation. LIC, which is the
single largest institutional investor in all these four entities has lost nearly Rs 1,400 crore
over thelast three trading sessions on its investments in these companies.

As on December 31st, 2017 LIC owns 13.93 per cent shares in PNB, 13.24 per cent shares in
Union Bank of India, 13.17 per cent shares in Allahabad Bank and 2.88 per cent shares in
Gitanjali Gems as on December 31, 2017. Incidentally, LIC's holding in all these four
entities is the single largest institutional holding and, therefore, it is the biggestloser as an
investor in these companies following the crash in share prices after the fraud came to
light. Table 2. shows estimated loss of LIC on account of PNB scam.

Table 2: Estimated Loss of LIC on Account of the PNB Scam

S. No | Institution Shareholding of | Fall in Share| Decline in
LIC (%) price (%) Investment
Value (cr)
1 Gitanjali Gems 2.88 40.25 11.9
2 PNB 13.93 22.27 1216.44
3. Union Bank of India 13.24 7.22 104.24
4 Allahabad Bank 13.17 10.25 65.81

Source: Indian Express

/
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From the Table 2. it is evident that LIC incurred an estimated loss of Rs 11.9 crore on
account of fall in share price of Gitanjali Gems, that on account of its holding in PNB and
Union Bank of India loss amounts to Rs 1,216 crore and Rs 104 crore respectively. The
loss in value of holding in Allahabad Bank amounts to Rs 65.8 crore.

From the table 2 it is clear that the aggregate loss in investment value for LIC, on account
of exposure in these four companies over 3 trading sessions starting February 14
amounts tonearly Rs 1397 crores.

23.  Impacton]Jewellery Stocks

Shares of Gitanjali Gems plunged up to 19 per cent post Punjab National Bank's
declaration of nearly Rs 11,400-crore fraud. Meanwhile, some of other jewellery stocks
also witnessed a similar fate with PC Jeweller slumping 19.50 per cent to Rs 303.00,
Tribhovandas Bhimji Zaveri (TBZ) 4.32 per cent to Rs 110.60, and Thangamayil
Jewellery 2 per cent to 558.55 on BSE. Rajesh Exports fell 1.34 per cent to a low of Rs
808.70 on the BSE.

Banks as an aftermath of fraud have raised their guard while lending to jewellers. This
could impact credit flow to the industry or cause delays in extending advances.

6. Conclusion

The Punjab National Bank fraud has exposed many banks to credit risk. There is a need to
investigate how the process got diluted, and how a few employees in connivance with
clients could lead to a fraud of large amounts of money for such a long time without
raising any red flags. In the PNB case, the process of checking a transaction before
disbursing a non-funded loan was not robust enough. This was an Operation Risk lacuna,
which translated into a CR (credit risk)-related loss. The internal operations of the bank
should follow a standard operating procedures with effective control measures.

Another compliance failure that facilitated the Rs 11,400 crore scam was the unmonitored
usage of the SWIFT financial messaging system. The collateral free swift transactions
which had been taking place with the co-conspirators of the banks and Nirav Modi had
eluded the eyes of other officials. It is also surprising that it had not been identified even
during the external audit process, for a period of seven years.

The risk management system of the bank should be improved. The bank had been
constantly hit by frauds which indicates the internal risk management is very fragile and
non-planned. Monetary loss could be prevented with proactive follow-up with the
concerned paying/intermediary banks, the incident has reinforced the fact that the
various stakeholders have notlearnt the lessons yet.

The role of the regulator of the banks is under question now. Though RBI has come up
with various risk management processes for banks, RBI should empower the banks to
deal with fraudsters in a swift manner thereby avoiding unwanted redtapism.

More than the large amount involved, the reputation of the banking industry is at stake,
especially at a time when global attention is focused on stabilising bank reforms and
greater efficiency of the financial sector is expected.

Life is really simple, but we insist on making it complicated. N‘
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ETHICS IN CORPORATE GOVERNANCE

CM(Vigilance)

Corporate governance is the structure and the associations which govern corporate direction and
performance. The board of directors have dominant role in corporate governance. Its relationship
to the other primary participants, typically shareholders and management, is critical. Other
members include employees, customers, suppliers, and creditors. The corporate governance
framework also depends on the legal, regulatory, institutional and ethical environment of the
community. Usually, corporate governance is described as the host of legal and non-legal
principles and practices affecting control of publicly held business firms. Broadly speaking,
corporate governance affects not only who controls publicly traded corporations but also the
allocation of risks and returns from the firm's activities among the various contributors in the firm,
including stockholders and managers as well as creditors, employees, customers, and even
societies.

Many management scholars have recognized that strong corporate governance is vital to resilient
and vibrant capital markets and is an important tool of investor. and distribution of wealth and
discharge of social responsibility for sustainable development of all stakeholders”. Cadbury
Committee (U.K.), 1992 has defined corporate governance as “Corporate governance is the system
by which companies are directed and controlled. It encompasses the entire mechanics of the
functioning of a company and attempts to put in place a system of checks and balances between
the shareholders, directors, employees, auditor and the management." Other group of scholars
explained the term corporate governance as “Process and structure by which the business and
affairs of the company are directed and managed in order to enhance long term shareholder value
through enhancing corporate performance and accountability, whilst taking into account the
interests of other stakeholders". Firms at global level recognising that better corporate governance
adds substantial value to their operational performance in the following ways:

1. It improves strategic thinking at the top by inducting independent directors who bring a
wealth of experience, and a host of new ideas.

N

Itjustifies the management and monitoring of risk that a firm face globally.

=

It limits the responsibility of senior management and directors, by carefully articulating the
decision making process

4.  Itassurestheintegrity of financial reports.

Appreciates those who love you. Help those who need you. 51
Foroive those who hurt vou Foreet those who leave vou
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5. It has long term reputational effects among main stakeholders, both internally and
externally.

Corporate Governance as blend of law, regulation and appropriate voluntary private sector
practices which enables the firm to attract financial and human capital to perform efficiently,
prepare itself by generating long term economic value for its shareholders, while respecting the
interests of stakeholders and society as a whole. Corporate governance has various objectives to
strengthen investor's confidence and intern leads to fast growth and profits of companies. These
are mentioned below:

1. A properly structured Board proficient of taking independent and objective decisions is in
place at the helm of affairs.

2. TheBoard is balanced as regards the representation of suitable number of nonexecutive and
independent directors who will take care of the interests and wellbeing of all the
stakeholders.

3. The Board accepts transparent procedures and practices and arrives at decisions on the
strength of adequate information.

4. The Board has an effective mechanism to understand the concerns of stakeholders.

5. The Board keeps the shareholders informed of relevant developments impacting the
company.
6.  TheBoard effectively and regularly monitors the functioning of the management team.

7. TheBoard remains in effective control of the affairs of the company at all times.

While corporate governance basically lays down the framework for creating long-term
confidence between companies and the external providers of capital. There are numerous
elements of corporate governance which are mentioned below:

i.  Transparency in Board's processes and independence in the functioning of Boards. The
Board should provide effective leadership to the company and management to realize
sustained prosperity for all stakeholders. It should provide independent judgment for
achieving company's objectives.

ii.  Accountability to stakeholders with a view to serve the stakeholders and account to them at
regular intervals for actions taken, through strong and sustained communication processes.

iii. Impartiality to all stakeholders.
iv. Social, regulatory and environmental concerns.

v. Clear and explicit legislation and regulations are fundamentals to effective corporate
governance.

vi. Good management environment that includes setting up of clear objectives and suitable
ethical framework, establishing due processes, clear enunciation of responsibility and

/

Your belief doesn't make you a better person, your behavior does.
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accountability, sound business planning, establishing clear communicated to all the
stakeholders, which should be clearly understood and followed by each member of the
organization.

vii. The objectives of the corporation must be clearly recognized in a long-term corporate
strategy including an annual business plan along with achievable and measurable
performance targets and milestones.

viii. A well composed Audit Committee to work as liaison with the management, internal and
statutory auditors, reviewing the adequacy of internal control and compliance with
significant policies and procedures, reporting to the Board on the key issues.

ix. Riskis animportant component of corporate functioning and governance, which should be
clearly acknowledged, analysed for taking appropriate corrective measures. In order to deal
with such situation, Board should formulate a mechanism for periodic reviews of internal
and external risks.

X. A clear Whistle Blower Policy whereby the employees may without fear report to the
management about unprincipled behaviour, actual or suspected frauds or violation of
company's code of conduct. There should be some mechanism for adequate safeguard to
personnel against victimization that serves as whistle blowers.

Review of corporate governance in India:

The notion of corporate governance has been incepted with major objective of significant
disclosure of information to the shareholders. Since then, corporate governance has steered the
Indian companies. As the time changed, there was also need for greater accountability of
companies to their shareholders and customers. The report of Cadbury Committee on the
financial aspects of corporate Governance in the U.K. has given rise to the discussion of Corporate
Governance in India. Corporate governance has been since olden times but it was in different
form. During Vedic times, kings used to have their ministers and used to have ethics, values,
principles and laws to run their state but today it is in the form corporate governance having same
rules, laws, ethics, values, and morals which helps in running corporate bodies in the more
effective ways so that they in the age of globalization become global giants.

There have been numerous corporate governance initiatives launched in India since the mid-
1990s. The first was by the Confederation of Indian Industry (CII), India's major industry and
business association, which emerged with the first voluntary code of corporate governance in
1998. The second was by the SEBI, now enshrined as Clause 49 of the listing agreement. SEBI in
2000 introduced unparalleled corporate governance reforms via Clause 49 of the Listing
Agreement of Stock Exchanges.

In January 2009, the Indian corporate community was astounded by enormous accounting
scandal involving Satyam Computer Services (Satyam), one of India's largest information
technology companies. As a result of the scandal, Indian regulators and industry groups have
promoted for a number of corporate governance reforms to address some of the concerns raised

Don't trust the people who tell you other people's secrets. 53
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by the Satyam scandal. Some of these responses have moved forward, mainly through
introduction of voluntary guidelines by both public and private institutions.

Generally, India's corporate governance transformation efforts reflect the following:

1.  Significant industry involvement in assisting the government with crafting corporate
governance measures.

2.  Substantial focus to enhance the function and structure of company boards, including
(i) emphasisontheindependence of the board of directors, and
(i) anincreasedroleforauditcommittees.

Importance of corporate governance:

The Organisation for Economic Cooperation and Development (OECD) highlights the
significance of good corporate governance in the global and domestic economic environment.
According to OECD, if countries are to reap the full benefits of the global capital market, and if
they are to attract long-term “patient” capital, corporate governance arrangements must be
credible and well understood across borders. Even if companies do not rely primarily on foreign
sources of capital, adherence to good corporate governance practices will help to improve the
confidence of domestic investors, may reduce the cost of capital, and ultimately induce more
stable sources of financing.

Importantissues in corporate governance:

There are number of important issues in corporate governance. All the issues are inter-related and
interdependent to deal with each other. Each issues linked with corporate governance have
different priorities in each of the corporate bodies. The issues are mentioned below:

1.  Value based corporate culture: For smooth operation of any firm, it is necessary to develop
certain ethics, values. Long run business needs to have value based corporate culture. Value
based corporate culture is good practice for corporate governance. It is a set of ethics,
principles which are inviolable.

2. Holistic view: This holistic view is religious outlook which helps for effective operation of
organization. It is not easier to adopt it, it needs special efforts and once adopted it leads to
developing qualities of nobility, tolerance and empathy.

3. Compliance with laws: Those companies which really need advancement, have high ethical
values and need to run long run business they abide and comply with laws of Securities
Exchange Board of India (SEBI), Foreign Exchange Regulation Act, Competition Act 2002,
Cyber Laws, Banking Laws.

4.  Disclosure, transparency, and accountability: Disclosure, transparency and accountability
are important feature for good governance. Timely and accurate information should be
disclosed on the matters like the financial position, performance. Transparency is needed in

/
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order that government has faith in corporate bodies.

Innovation: Every corporate body must involve in innovation practices i.e. innovation in

products, in services and it plays a critical role in corporate governance.

Necessity of Judicial Reform: There is requirement of judicial reform for a good economy
and also in today's varying time of globalization and liberalization. Judicial system of India
though having performed salutary role all these years, certainly are becoming obsolete and
outdated over the years. The delay in judiciary is due to several interests involved in it. But
then with changing scenario and fast growing competition, the judiciary needs to bring
improvements accordingly. It needs to promptly resolve disputes in cost effective manner.

Globalization helping Indian Companies to become global giants based on good
governance: In today's competitive environment and due to globalization, several Indian
Corporate bodies are becoming global companies which are possible only due to good

corporate governance.

Lessons from Corporate Failure:

Corporate body have certain policies which if goes as a failure they need to learn from it.
Failure can be both internal as well as external whatever it may be, in good governance,

corporate bodies need to learn.
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Forirregularities, misconduct, misuse of office, etc., the order terminating
the services has come . . . No, not to you, sir, to him!
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People come and go in your Life, but the right ones will always stay.
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ETHICS AT THE WORKPLACE

Shri Yogiraj D Potnis
Manager (Vigilance)

Ethics is knowing the difference between what you have a right to do and what is right to do.

— Peter Stewart

Work ethic is important because, unlike intelligence, athleticism, charisma, or any other natural
attribute, it's a choice

— Nike Rowe

Every successful person shares one common trait, which is a solid work ethic. From Tata Group's
Ratan Tata to Google's CEO Sundar Pichai to Pepsico's CEO Indra Nooyi to Microsoft's Satya
Nadella, they have all achieved success after working incredibly hard on their way up. Similarly,
sports legends like Sachin Tendulkar, Serena Williams, and Michael Jordan achieved incredible
career feats because of their hard work, perseverance, and discipline.

Organizations are also known to embrace ethical practices and behaviours to increase
productivity and uphold integrity — while taking appropriate action on employees who default
workplace ethics.

Work Ethics: What are they?

Work ethics are the moral guidelines that an organization as a whole, and the individuals who
comprise it, follow. Ethics are also the basis of a cohesive, supportive company culture and an
important way for a company to build a strong relationship with its customers. Employees may
also find it challenging and uncomfortable to survive and work for the long term in businesses
where a strong work ethic is lacking.

People naturally become more productive when they respect the work and the workplace. They
use the company resources optimally, value time, maintain consistent performance levels, and
drive the company towards success.

The importance of Work Ethics:

Work ethics function as a moral foundation of the workplace that assists in governing behaviour,
actions, and decisions in the professional scenario. Its implementation is vital to the managers and
employees of an organization. The following are a few benefits of work ethics in an organisation:

= A strong work ethic at the organization helps create an environment of mutual respect and
imbibes a sense of responsibility and integrity.

- Employees with strong work ethics are more trustworthy. Trust, being the foundation of a
professional setup, is difficult to build and sustain without ethical behaviour.

- Ethical employees are accountable for their actions and decisions rather than engaging in

You are the first victim of your own Anger. N
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blame games and excuses for their errors. This
accountability helps organizations in addressing
problems effectively and make improvements if

necessary.
= Employees adhering to ethical principles such as
discipline and honesty tend to be more productive in
their respective roles.
= It helps employees maintain their professionalism at

work. This includes punctuality, respecting
colleagues, clients, and superiors, and dressing
appropriately. Professionalism is central to creating a
positive and productive work environment.

. Ethical behaviour stimulates a culture of empathy
among employees, enabling them to understand their
customers' needs genuinely. Hence, it results in better
customer service.

Ways to instill strong Work Ethics among employees:

1. Clear Goals and Objectives: More often than not, it becomes difficult for employees to
complete tasks without clear goals and objectives. Managers should clearly explain the
goals and objectives before they start new tasks and therefore, need to align them with clear
goals and objectives.

Example: Rahul works for Jude who always changes the targets expected from the team.
This allows Jude to blame the team for every failure and at the same time keeps the team
confused on whatis expected from them.

2. Proper Mentoring:

The delicate balance of mentoring someone is not creating them in your image but allowing them
to create themselves.

— Steven Spielberg

Once clear goals and objectives are set, good mentoring and training programs must be offered
to groom your employees. During the mentoring process, effective communication should

be ensured by conducting one-on-one meetings or timely team meetings.

Example: Keith reports to Andy who not only sets clear expectations for the team but also
has a weekly one-on-one meeting with each member where he ensures that the progress of
every member is monitored and their issues are resolved. It is therefore observed that
Andy's team gives the best performance every quarter.

3.  SetaGood Example:

If ethics are poor at the top, that behaviour is copied down through the organization.
— Robert Noyce

If good work ethics are to be instilled, the leaders must showcase them from the front.
Having an organizational code of conduct and ethics is crucial, but it is more important to
ensure everyone abides by them. Leaders must be the torchbearers to ignite the light of

/

66 90% of our problems are caused by our own thoughts.
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dedication and commitment.

Example: Bryan works in XYZ Corporation where the CEO in every town-hall meeting
preaches about punctuality and adherence to timelines, however, the CEO himself reaches
the office at his convenience and does not sanction approvals in time. Bryan is motivated by
the speech of the CEO but his motivation is short-lived when he learns what the CEO
practicesinreal.

4. Create the Right Work Environment:

A disorganized workspace means disorganized work habits. A sloppy work environment equals
sloppy results.

— Larry Winget

A clutter-free work environment is a doorway for clarity of thoughts and ideas. It's a
psychologically proven fact that the physical environment links directly to mental well-
being and productivity. The aesthetics of the physical work environment differs from the
organization's size. But it can always be made safe and friendly for the employees.

Example: Blake works in a manufacturing setup that follows Kaizen whereas Smith works
in a setup that has Kaizen but does not follow it. The output given by Blake is more
qualitative as compared to Smith.

5. Professionalism:

Professional is not a label you give yourself - it's a description you hope others will apply to you
- David Maister

Real professionals are known by the way they talk, dress, and conduct in the workplace. A
professional person exhibits a quality of craft and service. Professionalism starts with trust,
conduct, loyalty, discipline, and a hunger for excellence.

Managers can stimulate professionalism by

e Keepingone's word and trust.
e Beingrespectful, honest, and transparent.
e Acting withintegrity.

6.  Discipline:
Discipline is the bridge between goals and accomplishment.
- Jim Rohn

It is one of the core elements of work ethics, and management must be very particular about
this aspect. When discipline becomes part of the company culture, it will resonate with all
your workforce employees. Employers can positively overview their actions and reactions
by instilling a culture of self-discipline.

Thus, discipline helps team members work efficiently towards the desired goals and
objectives of the organization.

7. Understand your Employees' Needs: To create a highly motivated workplace, the needs of the
employees must be addressed. Employees show high engagement and commitment when their
needs are met. They also feel extra motivated and become more inclined towards the goals and
vision of the organization.

Change is never painful. Only the resistance to change is painful. N
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Role of Employees in Upholding Work Ethics:

A manager does not always need to ensure the implementation of the work ethic and gauge its
effectiveness. Employees can also efficiently play their partin upholding them.

Examples of ethical behaviours in the workplace include; obeying the company's rules, effective
communication, taking responsibility, accountability, professionalism, trust, and mutual respect
for your colleagues at work. These examples of ethical behaviours ensure maximum productivity
outputat work and could be pivotal for career growth.

Unethical Workplace Behaviours by employees:

1.  Taking Credit for Others' Hard Work: Itis very common for managers to take credit for their
team member's hard work when reporting to the management. Managers need to reduce
the use of “I”, but embrace the use of “We”.

2. Verbal Harassment/Abuse: Employees need to stay away from using foul language on co-
workers in and out of the workplace. Great organizations value their employees and such
misconducts are viewed seriously.

3. Non-Office Related Work: Employees should desist from carrying out personal work
during office hours. Be it a household chore or bank work, every minute spent on personal
work during office hours is unethical on the part of the employee. The question that each
employee should ask himself/ herself at the end of the day is 'Have I earned my bread
today?'.

4.  Extended breaks: Companies give lunch :
breaks to employees and people take :
advantage of these breaks to do other things
outside office work like, go to the recreation
facility, meet with friends, or even take a nap
after having lunch. Employees are free to do
whatever they want during these lunch breaks,
however, they take advantage of these lunch
breaks and extend them beyond time. \

5.  Theft/ Embezzlement: Some employees are |
known for diverting company funds into their
bank accounts—padding project quotations, | =
invoices, etc. to deceive the company on how
much was spent on particular projects.
Employees forge their number of hours :
worked to gain extra income without realizing
that it's a theft of the Company's funds which | = Of course, they all tuns up punciualy at 9.30 s sharp

. 3 as per your orders, Sir. But they go out again for an bowr
belong to other hardworking colleagues. | — work.

Management/ Employers Unethical Behaviours:

Workplace ethics is not for employees alone. Employers are also bound to workplace ethics and
may also be tried for unethical behaviour.

1.  Verbal Harassment: It is common among employers to verbally harass employees when
they make minor mistakes. This reduces employee morale and productivity. Employers

ﬁ No anger inside means no enemy outside.
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should realize that the employees are not their servants and such behaviour shows poor
ethics on the part of the employer.

2. Undue Pressure: Deadlines are a great way to make sure the work gets done on time.
However, when employees are placed under undue pressure, they end up trading quality
for on-time delivery. Employers need to set realistic timelines for the employees to motivate
them and ensure optimal performance.

3. Nepotism: The Qualifying requirements of a job may be modified to accommodate a friend
or an old colleague. An employee who has been working hard for years while influencing
company growth may get side-lined for a promotion because of another employee whois a
tamily friend, family member, or friend of the employer. Things like these are what reduce
employee morale or even push talented employees to drop aresignation.

Conclusion:

Ethics are the guiding principles that determine how employees conduct themselves in the
workplace. While ethics and workplace behaviour have always been at the forefront of
organizational efforts, there are still issues that occur today regarding ethical lapses in corporate
conductand judgment.

Starting internally by promoting honest, hardworking employees in a workplace culture driven
by productivity and a strong work ethic, employees are likely to use those driving principles of
decency and fairness to increase overall company morale, ultimately improving an organization's
reputation and ensuring long-term success. Understanding the elements and challenges of
workplace ethics and behaviour can help companies to create harmonious working environments
for their employees.

Bibliography:
1.  How toShow Integrity in The Workplace - article by Hannah Morgan on CareerSherpa.net
2. TheValue of Strong Workplace Ethics - www.sprigghr.com

How to Develop a Strong Work Ethic - article by Tutti Taygerly

Never give up. Today is hard, tomorrow will be worse, N
but the dav after tomorrow will be sunchine
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OCCUPATIONAL FRAUD

Shri Shrikant Jadhav
Deputy Manager
(Vigilance)

Occupational fraud is very likely the costliest and most common form of financial crime in the
world. The term occupational fraud refers to frauds that are committed by individuals against the
organizations that employ them. There are two key reasons why this type of crime is so prevalent.
The first is that any organization with employees must, to some extent, entrust those employees
with access to or control over its assets, whether that means keeping its books, managing its bank
accounts, safeguarding its inventory, etc. It is this very trust that can make organizations
vulnerable to occupational fraud. Because all frauds, at their heart, are based upon breaches of
trust. The second reason occupational fraud is so costly and common is simply that there are so
many people in a position to commit these crimes. The global labor force consists of more than 3.3
billion people, a large majority of whom will never steal or abuse the trust of their employers. But
if even a tiny percentage of these individuals cross the line, the result is millions of occupational
fraud schemes being committed annually. This article is based on report published by Association
of Certified Fraud Examiners (ACFE) in 2022.

Categories of Occupational Fraud

Atthe top level, there are three primary categories of occupational fraud. Asset misappropriation,
which involves an employee stealing or misusing the employer's resources, is the most common,
with 86% of cases falling under this category. Second is financial statement fraud schemes, in
which the perpetrator intentionally causes a material misstatement or omission in the
organization's financial statements, are the least common but costliest category. The third
category, corruption—which includes offenses such as bribery, conflicts of interest, and
extortion —falls in the middle in terms of both frequency and losses. Fraudsters do not necessarily
limit themselves to one method of stealing. As per ACFE 2022 Report, 40% involved more than
one of the three primary categories of occupational fraud and 32% of fraudsters committed both
asset misappropriation and corruption schemes as part of their crime.

Duration of Fraud Schemes

Try as they might, organizations cannot prevent all fraud; if an organization is operational long
enough, eventually an employee will commit fraud. Consequently, the ability to quickly detect
fraud is crucial. ACFE report indicates that the median duration of fraud — that s, the typical time
between when a fraud begins and when it is detected —is 12 months.

“Integrity is the first step to true greatness. Men love to praise, 71
but are slow to practice it. To maintain it in high places
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FIG. 1 HOW LONG DO DIFFERENT OCCUPATIONAL FRAUD SCHEMES LAST?

—
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Velocity of Fraud Schemes

Fraud schemes affect companies differently, and organizations must make decisions about how
and where to direct their anti-fraud efforts. As per ACFE report median velocity for all cases
reported was a loss of Rs.6.88 lacs per month. Analyzing the velocity by scheme type, however,
reveals that certain types of occupational fraud cause damage much faster than others. As Figure
2 shows, financial statement fraud schemes have the greatest velocity of Rs. 27.31 lacs per month,
followed by corruption schemes, with a velocity of Rs. 10.38 lacs per month. Organizations can
use this data to prioritize their resources —for example, by investing more in measures aimed at
protecting against high-velocity schemes.

THE TYPICAL VELOCITY (MEDIAN LOSS PER
MONTH) OF DIFFERENT OCCUPATIONAL FRAUD
SCHEMES ( In Lacs) (Fig.2)
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ﬁ Cost self- denial; in all places it is liable to opposition,
but its end is glorious, and the universe will vet do it homage.”
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Initial Detection of Occupational Fraud and Tip Sources

Knowing the most common methods by which fraud is discovered is the foundation for effective
detection of occupational fraud. Despite the increasing number of advanced fraud detection
techniques available to organizations, tips were still the most common way occupational frauds
detection. As shown in Figure 3, 42% of cases were uncovered by tips, which is nearly three times
as many cases as the next most common detection method. Therefore, implementing effective
processes to solicit and thoroughly evaluate tips is a crucial priority for fraud examiners. Figure 4,
identifies the sources of tips that led to fraud detection. More than half of all tips came from
employees, while nearly a third of tips came from outside parties, including customers, vendors,
and competitors. This reinforces the fact that anti-fraud education and the communication of
designated reporting mechanisms should target both internal staff and external parties.

HOW IS OCCUPATIONAL FRAUD INITIALLY

DETECTED (Fig.3)
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WHO REPORTS OCCUPATIONAL FRAUD (Fig.4)
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“From untruth, lead us into truth, From darkness, lead us into light.”

73
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Anti-Fraud Controls at Victim Organizations

Fraud doesn't happen in a vacuum; organizations often enact specific internal controls designed
to prevent, detect, or mitigate any attempted wrongdoing. However, the effectiveness of these
measures in deterring and uncovering fraud can depend on many factors and can change over
time. Consequently, it can be helpful for organizations to benchmark their own anti-fraud
controls against those of other organizations. As shown in Figure 5, the two most common of these
controls were external (independent) audits of financial statements and a formal code of conduct,
each of which were implemented in 82% of the victim organizations. Other common controls
include an internal audit department (77%), management certification of financial statements
(74%), and an external (independent) audit of the internal controls over financial reporting (71%).

Most common anti-fraud controls (Fig.5)
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EFFECTIVENESS OF ANTI-FRAUD CONTROLS

In particular, two controls —job rotation/ mandatory vacation policies and surprise audits — were
associated with at least a 50% reduction in both median loss and median duration. Interestingly,
these are among the least common controls implemented, with only 25% of organizations having
a job rotation/mandatory vacation policy and 42% using surprise audits, indicating that
numerous organizations have an opportunity to add these highly effective tools to their anti-
fraud programs. Other controls with notable reductions in both measures include proactive data
monitoring/analysis and formal fraud risk assessments.

Behavioural Red Flags Displayed by Perpetrators

Asper ACFEreport, 73% of occupational fraud perpetrators were male and the age distribution of

/

74 Resist a temptation, it is your slave. Succumb to it, it is your master.
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fraud perpetrators resembles a bell curve with the majority of frauds (54%) having been
committed by people between the ages of 31 and 45. Further, 65% of occupational fraud
perpetrators had a university degree or higher.

When a person is engaged in occupational fraud, that person will often display certain
behavioural traits that tend to be associated with fraudulent conduct. As per ACFE report the
median duration of a fraud was 12 months, which means that for a full year before the typical
fraud is detected, the perpetrator may be exhibiting warning signs that could help the victim
organization discover the crime.

The eight most common red flags were: (1) living beyond means; (2) financial difficulties; (3)
unusually close association with a vendor or customer; (4) excessive control issues or
unwillingness to share duties; (5) unusual irritability, suspiciousness, or defensiveness; (6)
bullying or intimidation; (7) recent divorce or family problems; and (8) a general “wheeler-
dealer” attitude involving shrewd or unscrupulous behavior. At least one of these eight red flags
wasidentified in 76 % of all cases.

Internal Action Taken Against Perpetrators

Once an organization has identified fraud and determined who was responsible, it must decide
whether to punish the perpetrator(s) and how. As per ACFE report, termination was by far the
most common punishment faced by perpetrators (61% of cases). In 11% of cases, the perpetrator
was permitted or required to resign in lieu of termination, and in 12% of cases, the perpetrator had
already left the victim organization before the fraud was discovered.

Conclusion: - Internal Control Weaknesses that Contributed to the Fraud

Even in organizations with anti-fraud programs, fraud can and does happen. To better
understand the factors that can lead to occupational fraud, we asked survey participants to
identify the primary internal control weakness that allowed the fraud case to occur. The most
common factor underlying the occupational frauds in our study was a lack of internal controls;
29% of victim organizations did not have adequate controls in place to prevent the fraud from
occurring. Another 20% of cases involved an override of existing internal controls, meaning the
victim organization had implemented mechanisms to protect against fraud, but the perpetrator
was able to circumvent those controls. Together, this data shows that nearly half of the frauds in
our study likely could have been prevented with a stronger system of anti-fraud controls.
Individuals with different levels of authority within an organization tend to have different
amounts of access and influence, which can affect how they are able to perpetrate fraud. Not
surprisingly, a poor tone at the top was the most common factor underlying schemes perpetrated
by owners and executives. The stronger Internal control will result in lesser occupational frauds
atorganizationlevel.

kkkkkkkkkkkkkkkkkkkkk

Transparency is the symbol of clean administration. 75
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Sow the seed of dedication, hard work and vigilance to reap the crop of abundance. 77
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ﬁ Never exchange any illegal penny or a dime as corruption is a crime.
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ﬁ You are being watched; When you think nobody is watching you.
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ﬁ A war based on satyagraha is always two kinds one is the War we wage against in justice,
and the other we ficht our own weaknesces”
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AYSA Hiciodl 3Melgd Jeell SId g, TEIel A% dede Ulieidbs T golRMEl &8
IRUGUGS JHR FUATE A/ ¢dl, TEGl Yed YAl 3MTOeh SIFT RfEd dxoame! fdfde
JuIqUiTe T gdl, Flel Urad gard i), Afesd didud ya fHefquamret
SHRF HRAMd. a1 -1 MY YFRERIT Aied AlRid &1 H/? Heltdd a1 YSERME! 9di gid
T, 81 YSER HUl IGHAT 3{d, W HNTE YIGAT W[ & A1? U U8 311
U BIdl &I GXMA HIHAd Hed] T YEERIAT SEEaR HI0? YSHR J49 &A1
ugre Wesd. vemaH, R, fifga, Sfermin, diuwm, |ror I Hvde! 8 a1 Jead
. ST SR dlecdl YSTEARTE & HRUI 3ed. Heh Bt T FHRAIDE! A
YSTIRTAT ARTTGR T, ANTATd. RHTAl YPTARTAT [d%g R $Ae §4dddl gad. 3
AT SR 3 HIVG! &7 6! of YR Tad 38, We 3! fhal R uds feammft

YPTEAR 318, YPTEAR AT ATUEGIET A8 diid oM. I axgsdhdl YddbEr 38
TR g 3 ST AR B YU SERY AN U HHGU & e AT 7o) ot fireg=

Uh YSTIR Yol GG RITYHT DRI gal.
YRATdId 3TaT Tid sTad YSTER Merss

» DBl WU Iy UITIBT: 12 g HIc TT

« YT HISTST: 2 ARG BIcT IUY (3T

» 2 ST WaeH "ieesT: 1 A 67 89K ®ict 394
= HATI TR TeTST: 70 §OR HIST TUY
W IR YITIBT: 43 IR DIct U

»  HIH HIell: 7000 HIE U

» WP HIdhe YIEIBT: 4000 HIE IUT

= IRTYICIBT: 950 Hict TG

YypaR™ e waen yPreRm™ fjds svvadt wvvae srdedr erel
HETaTHT BIAGRNR STOT JFRITHD ARGl JelaTHTo ATed.

YR UAeY® SRE: I HEIFNAR YSER g ¢@add 31 5. a1 HRSiAld
YSTARTET 3RIY g e &1 addiar §iF aufer G aN 813 Ywdl. 99 aiei g
AT T Heiial diegRd fHeias HRuArEE! TRe a1 SRAUHE 378,

YR dSfAUE : YR SSRAYMT Had 262, (&4 8 URTHS I YPRIRTRN Jafid 3R,

“The ultimate tragedy is not brutality of bad people but the silence of good people” N
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Il HAHTIR YPIR BT WU 61 3R, I Il diF a8 SRIaN 317 e dere
&t arag s1me.

URMNIDI &l AU : Uy Tl T8 FAT Sfiid RIS Q& STANTE! RATIT
HIOITT 3Tt 3R, Hg WPRAT ARFARTe g 3T ad A HHATATA
YYTRIAR A& U SISTacR! a1 fAuTTa e 38,

DA AT ST : hx INANG YSTHIRIAT Uey II@omst g g3 g0 o,
NI S Sl YSTARRI Hefdd TohR A< AiGq Rhd. baid Gafdl AT [aHFTOl i
HRTId HRUTTd 3MTAch 3MTg. 3)TIAHRG ThRI § T dbRI FMaRumen faunT &) ddia e
fUTT &) HET Terar TN, HET TN FAGET Td FHARY, Hg IRHRAT Jdol-Ih

¥ T AN RAMTT T HATeRTT RIGRYATEG )63 Wt S TET SR
fQUrT RO HRUAId SMTell. URIRAEE YPTERIC Uiddy Oied URMAET T gaie!
UgT YT B TAUM DR SO BT &I ST AT HTafd Had DR,

aifgdiar fRER: YwERIfGvE Afedar TR § U6 Ae@R 3Rd &% X@d. HAlfgd!
SHTYPRITS TR RGBT O TAHFAT A3 USRI UrIsg gradl $ihs> Kb,

YPTER Yigauard URf : YPER J[UarET T Hegard] A B0 RBRT AIdbRId Il TR
Q0. 3P WHR! HHAH QUd HH TR H@dl. IS o MUl Td U GUIRIS!
AEERET 3Haad HAd. TS BRI HHATIAT SRd TWIR fHresrgar gar. uiomd, 3=
IR el IR S+ g,

SRR H&T TSVl : YSTARTAT 3M1e3T GTavare] HURET U ARG AN 3R] /avdl. 3HH
WER HRAGAHE SHHEET A0l TR 3. IS WRBRT SHARIAT HIHET o HH
FHRugr deft fiesd. gRomH, 8§ FHAR! AR B Sdg [GaRuTAT deedld ard gdd. g
BN HrATAd 3w HHART UH AT Guardt gt Feft g o dsd.

YRR AGUARITS! FoR S : YR I IRG0 YU Hg@= 3HTed Fald Hewrd ol
Gl T HAR Ran 0 SaRgS 3e. RA™, R SRl Sdg 3 g

SAAESTaul @A gal. bl YSHRME YUl gun fhar Wid SHIey 3d. ¥

YPTIR 81 JHTST 713 gF Ugwil oM : 51 Ugdl JHISIgd @sid gR SATell Ulfgol. YSHR
/

84 T W <Y TE YRR frer e & weremi
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B 3B AT RRAA a9 318, AUl IS/h g 30T JTHIfId Ygai-l 3o
YSTARTARET Herd 813 2 A=A 3= 3.

3{TYUT FaTHT HeSdl TS fb UPIR B e SIIdT Aga guT 3=l YPER PHaidt Juxi Blel
HIAT! A1 AT AT BV d YTHIOS YUl HHIGH ok AT GU THIH GG ST ST Ja-T
8 Dood UGl YU Heft 1 Hefl UTEARTAT W UIui "ldel 38d Hell el R 3 gid fob
AUAHs Thal AMGR MBS dr/d Shdl 9o dRE Sd 30T df a1 Fehidgld

3{Shdl AT AT Ge T %1 Gy ATl U YRAE! WTdl &Tal 3% died 3R¥d o)
At Ui HRIge gat qall fahdiie AT T HIETa fdhdiie 9 ANTeT ol Hl YFTAR HRUMR
et 30T PN Heg! SUR AT, TUT 31T NS 7 Teaar 38d 3R HRU YPRIRTHS
Awufafedt oRE TdamHFg AU JE9 Bl 318 § AidiHl Hod 3R, 3eidbd faemdf
I TI&d BIURT YEER IYSH N U 3. U0 YFER HH SO TId H& dgTd
ST Wt S1fUT fderT gied.dad TRBR U1 JT6R HIAdTe] HRd 38 U0l ATl ded ARTa.
a4d 3 e YSRRME! SHW]dl glar fadd Uor g gy gl 3Tdl $6 gedid 38
3MUeTd IT TBItel QU Ue T 3R, HRUT T g2 &I UIeUR! i} Tsdes sig gidl
HTHT T AT SRt SR Alehi-t a7 Tosded Id HRT U+ Hd S1uT 3= Ui 3= &t PR
HIUIR ATT TOTFARTT 81 H= QUIR ATg 1 d YPTIR HUGUITITST U e SHTIOT HRATqA
9P YETIRTAT &H TE BT ST TRTGH ¢gaT.
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Here is the written explanation you wanted for my
coming late yesterday, sir!

mitmus test of honesty is whether you can resist temptation when everything is at stake” N‘
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» TSl YRd IPR &1 TS JHhed gl
» TP AdTd gof B! TS A Rrpraal & Reraasatad
$1 UgT MUy Td! S\l 21

wTP-T, 95 feeeht — 23, BT Aol oW 3R RGTH W
“frstdt- foram gi=m anfeul

» FRIPTaaedl &1 9 3R yar frere R T8 forar g
TR 3ifig d< e & 3ier w1 & g1 Iniu|

» ot Rrerd AfRnd U A Reraded 9 J&6iE g ar
3 STl @) Taift 8, 37H uge udbe g Tl
2l

» RreTad get fRufa & a1 ardwife uida wr & deh et
qRIT|

» TRIPTad ® U Udhe HI1 aTd GHdTa Had T8l #ea
ATEIT 3YAT ITHT IeW a1 fohar ST I1f3T - 3R .
3TE & 3feiid UTd g¥dra |

» foTeTh & 3R U3 W A 3R uar gf¥ & water & foran
g1 =nfeul
EIGIE

» ST/ BIET™ UF WR faar 7€) faran srar 21

AP TSR & fIT https://www.cve.gov.in B @ Tod g

Acibdl faeT
ArsRId sio Prufdes:i feifdics
ﬁ “To make your children capable of honesty is the beginning of education”
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PIDPI COMPLAINTS

Complaints made under public Interest Disclosure and Protection of Informers Resolution are
termed as PIDPI complaints, where complainant while exposing a case of corruption wants his
identify to be kept secret.

GENESIS

In 2004, inresponse to a Wirt Petition (Civil) No. 539/2003 filed after the murder of Shri Satyendra
Dubey, the Supreme Court directed that a machinery be put in place for acting on Complaints
from Whistle Blowers till alow is enacted.

Pursuant to that, the Government of India vide Gazette Notification No. 371/12/2002-AVD-III
dated 21.04.2004 r/w Corrigendum dated 29.04.2004 notified the Public Interest Disclosure and
protection of Informers Resolution (PIDPI), 2004 which gave the designated powers to the
Commission to act on complaints from Whistle blowers.

Pursuant to the PIDPI resolution, 2004, the commission vide office order No. 33/5/2004 dated
17.05.2004 issued guidelines and public Notice on the procedure to be followed for filling whistle
blower complaints under the PIDPI Resolution, 2004.

Subsequent to the Resolution of 2004, the DoPT vide Notification No. 371/4/2013-AVD.III dated
14.02.2013 partially amended the PIDPI Resolution. The amendments have the following
provisions:

a) Paral A- The Chief Vigilance Officer of the Ministries or Departments of Government of
India are also authorized as the designated Authority to receive written complaint or
disclosure on any allegations of corruption or misuse of office by any employee of that
Ministry or Department or of any corporation established by or under any Central Act,
Government Companies, societies or local authorities owned or controlled by the Central
Government and falling under the jurisdiction of that Ministry of Department.

b)  Para 7A- Either on the application of the complainant, or on the basis of the information
gathered, if the designated authority is of the opinion that either the complainant or the
witnesses need protection, the designated authority, shall take up the matter with Central
Vigilance Commission, for issuing appropriate directions to the Government authorities
concerned.

c) Para 11A- The Central Vigilance Commission (CVC) shall supervise and monitor the
complaints received by the designated authority.

PIDPI complaint may be filled against the employee of:
a.  Central Government

b.  Central publicsector Enterprises.

The corrupt have wealth, the honest have worth. N
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c.  PublicSector Banks
Corporation established by or under any Central Act.

e.  Government companies, societies or local authorities owned or controlled by the Central
Government.

The CVClIs the designated agency/ designated authority to receive the complaints under
PIDPI Resolution. Complaint should be address to:

The secretary

Central Vigilance Commission,
Satarkata Bhavan, Block- A,
New Delhi-110023

How to Complaint under PIDPI

»  Thecomplaint should beina closed/secured envelope.

»  The envelop must be Superscribed as “PIDPI” or “Complaint under the Public Interest
Disclosure”.

»  The complainant should mention his/her name and address in the beginning or end of the
complaint orinan attached letter.

»  Thenameand address should not be mentioned on the envelope.
»  Complaints should be sent via post only.

»  Complaints received through emails, CVC complaints Portal or any other medium is not
entertained.

»  The text of the complaint should be drafted so as not to give any details or clue of identify of
the complaint.

»  Thedetails or content of the complaint should be specific and verifiable.

»  Complainant canalso attach supporting documents, if available.
Procedure for Handling Complaints under PIDPI:

»  Complaints received under PIDPI Resolution are opened in the confidential section and
separate file for each complaint is created after concealing the name and address of the
complaint.

»  The complaints which have been addressed to other/several authorities are not treated as
complaint under PIDPI Resolution and are forwarded by the Confidential Section to the
section concerned of the commission for taking necessary action.

»  Anonymous and pseudonymous complaints received under PIDPI Resolution are also sent
directly to the section concerned of the Commission for taking necessary action under
complaint handing Policy of the Commission.

» In respect of those complaints which are considered fit for processing under PIDPI
Resolution, a letter is sent to the complainant to obtain:

0 Confirmation as to whether he/she has made the complaint.
o A certificate that he/she has not made similar/ identical allegation of corruption/

/

Bright future awaits the honest. Shady past haunts the corrupt.

88
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misuse of office to any other authorities to qualify as a whistle Blower complaint.

o  Prescribe time limit for receiving the confirmation and the certificate from the
complainant is 30 days from the date of receipt of Commission's letter by the
complainant.

0 In case of no response within the prescribed time limit, a reminder is issued, giving
additional two weeks time to the complainant for sending confirmation and the
certificate to the Commission.

0 If there is still o response from the complainant, the complaint is sent to the Branch
concerned of the commission for necessary action under complaint handing policy of
the Commission.

After receiving necessary confirmation along with certificate from the complainant, the
complaintis placed before the screening committee for decision.

The screening committee is headed by the secretary and the Additional Secretaries of the
commission are members. The screening committee examines all complaints and
recommends complaints for investigation and Report (I & R)/ Necessary Action
(NA)/Filing.

Screening Committee refers the complaint to the concerned Branch for further action.
Complaints recommended for investigation and report are sent to the concerned branch for
further action after approval of the commission. The Commission, vide office order No.
4/2/09 dated 27.02.2009 has prescribed a period of one month form the date of receipt of
reference of the commission for submitting report to it.

The commission shall be authorised to call upon the CBI or the policy authorities, as
considered necessary, to render all assistance to complete the investigation pursuant to the
complaint received.

In case the commission finds the complaint to be motivated or vexatious, it shall be at liberty
to take appropriate steps.

Protection to whistle blower

>

>

>

CVC, after receipt of representation from the whistle blower about threat to their life, takes
up the matter with the Ministry of Home Affairs, the Nadal Agency, of undertake the
responsibility of providing security cover to the genuine whistle blower. On the advice of
the Ministry Home Affairs, state Governments/UTs have appointed Nadal officers and
details of such officers nominated by state Governments are furnished to the commission
from time to time by the ministry of Home Affairs.

As regards protection against Victimization or harassment within the department the
commission forwards such complaints of whistle Blower to the CVO of the concerned
organization for appropriate action.

In the event of the identity of the informant being disclosed in spite of the Commission's
directions to the contrary, it is authorized to initiate appropriate action as per extant
regulations against the person or agency making such disclosure.

Courtesy BEML
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“Power doesn't corrupt people, people corrupt power” 89
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PUBLIC INTEREST DISCLOSURE & PROTECTION
OF INFORMER RESOLUTION, 2004 (PIDPI)

» PIDPI is a resolution of Government of India.
WHAT IS PIDPI? | » Identity of the complainant is kept confidential for
all complaints lodged under it.

» The Complaint should be addressed to Secretary,
HOW IS PIDPI CVC, Satarkta Bhavan, Block-A, New Delhi - 23 and
the envelope should be superscribed as “PIDPI”.
R » Name and Address of the complainant should NOT
FILED? be mentioned on the envelope but in the letter inside
in a closed cover.

» Complaints that are personally related to the
complainant or addressed to other authorities may
lead to disclosure of identity.

GAULD AL 2 » Complaints should not be sent in open condition or

TO ENSURE on public portal.

» Documents that reveal identity should not be
DIENILIT <Oe enclosed or mentioned in the complaint. E.g.:
COMPLAINANT documents received under RTIL.

» Name and Address should be mentioned on the letter
ek inside the envelope for confirmation purposes.
CONFIDENTIAL | » Complaints where confirmation is not received are

closed.

» Anonymous/Pseudonymous  letters are not

entertained.

Fortprorevdetailss wisitin
VIGILANCE DEPARTMENT

MAZAGON DOCK SHIPBUILDERS LTD.

ﬁ Never stop learning, because life never stops teaching
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Name : Sachin Shantaram Baikar
T.K. No. : 222441

Keep going everything you need will come to you at the perfect time. N
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I DR UTH forde] : Addbdl SIPRemdl IHIE - 2022

B AN

e |

3ot fordel : UeI 3T bR . .
N Hifg- Aeg Irad

R @R TR

“ 391 O fIPRI 3q SIPRsAI Pl IGIGI 3,
AP [IcTD? USCRIR b HIRA Solloll 8 1"

3T &% JHY | YYTAIR & AR <X 7 U ot IR BT €0 A D1 § | 5 & fpat ot TR &
3R SME Y fIHR AT YPTER ¥ faed g1 field | ol 8 81 98 TRBRY, Bis TuRI &1 a7 Al
®Is 1 SAFER & 1Y o1 781 a1l UPTEIR &1 AT SV 1 A &1 ave Tl g3 &, Sl S¥ b
I T Tad TSI A48 | 3R YR ! [aara=iel o= 4 Yol [asmRid ¢RI a1 3 dl 39 farg
U " YYTR Jad YR - A Rid YR &1 fmior sifd sawas § |

'YITAR' BT 37 YT SRS T sirar g | 9 a8 Ry 8 forem it qur e fafgd
Faiedl o1 UTeH FSTgdes Hell - Hifd iR THg R 78! Ra afeds 70 713 fads ¥ sigfaa &
Y HA ¢ | YPTEAR Ted fhit TH 31yaT 3RUy A1 & oIt B a1 JarS & forty & fosar o
qATET g |

A HRA H YSTEIR &1 0 faftd wRi iR Hefl §3 8 | YPHER dHd SR 3R 8t
3{ER TR HRA G P! WA HRATSET | | SN AT 3R Tt UTaifiTdT, Tl & SaaR) 1
o, W@ SR srqEaT , Rre Bt B 3R AP g I+ UTHER & FeTal o aTd $3 T
HRUE |

“YSTIR 1 el SR B,
s 3R WFReb I8 P! aRT 51"

gTcTifh T SHT8 YPTEIR el Il S H §AMER! &t off i el 8, fob 31fApaR 8 Si1e YR
REACE AN NI

YPTIR & HRd U YT -

YPTIR YRA S A &R & H T § | YPTAR & goRUHI WR e STeft o e <t I8 sfdd
YYTaE 3R SAA AR |

U IR IS aTa YR & ufRomd fFafefead g -

ﬁ A person who never made a mistake never tried anything new
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o Tduife fAHfur w1 o7 TR afedr gYaT 3, 9UT 3M® TR A 1 Had HHTS IR 8l B I8
I

o 1Y 3R NI SAfaqadl &1 T Sa¥R T8l fd UTdl § | TRIS HAfaddl o Siia- Sitd &
T iceh SUBRI R Ufdpel SRR TSR |

o NN HIIgar Faars |

o 3T 3MEH BT IRGRI 3 W fIYTI Tedl g ST S-eId & Yl W AN H SRIay Shadig |

YYTER Had 9 f[ap Rid HRd 9911 & SUd —

U fawRId 3R YPRIR Had HRA ST 8 IRPR gRT YR fR1eh wed w1 9 faw
FATHR S IR TG T S D1 AT BHRAT ST | HRA B YPTIR G S o I SU S TSR g |
YR B YFTER I God §-1 8g GaudH RYd - 3R &7 R AP Tt gt | 9t sranial ok
BRI DI T P SR, 3D GRT [T ST aTel B bl ofid g Alfey |

o XY AT [AUTRIST GRT @R T & B H- aTel B ST ST |

o YNTER faRIEN SRl ST TaTehR S oiF &1 Tdd 38 g O (BT M1 aTe T |

o Tl R R A R UPTER faRIet Hrania $iR iR &t wedf gHfdd ot S
ElEY

o KT UM TAHR YR | feTtd AR bl AT 1T ST anig Y |

o QNI e & AN IR I B! {R1e & forg Uik frar S|

o STHCH AR GING YTTAR DI b D1 olexd |

o ST UD TG A oY 3R & IR B, AT RIEMHT U YTTAR T BT HRUT
TGP |

Fdhdl BT AU B,
HRA B! YPEIR Jad 1§ 1"

YR B YPER ad 3R [AHRId a1 98 ®1d 983 GiReal 4 -1 g, 3R ATgafe- a1
AT @ IR FHEd ¢ [ BICI SIS HIRRN Y IS TG alTd AT o Tebd ¢ | 59 1 Y[Eald g4 G A &l
TR IADBA S | 81 B 3HfUP T [ Saxgwmal Tal 8, 9feh IS B TH o BT ARG G/ & Ufd
T R B THF 3R YSTIR & §¢Tal o aTelt dioll &1 Ui R HR al 87 YPTER Hfad fob
18 H U 95k H&H 31 §hd o, 3R AR Ubdl, SRaSd, AT 3R W=l s+ i | T
el UM P SUATHR §H 30 HRd D1 Ueh (A d 3Tk YSTIR Jad HRA S d&6hd 6 |

SHMGR §9, Idd g,
faopRrd 1y 1 fmfor &3 1
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mis only one thing that makes a dream impossible to achieve: the fear of failure. N‘
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OUTREACH ACTIVITY - ZILLA PARISHAD SCHOOL,
DOLKHAMB, SHAHPUR - 02&05 DEC '22
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ML:f«tilN DOCK SHIPBUILDERS LTD

ﬁ Learn from yesterday, Live for today Hope for tomorrow.
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OUTREACH ACTIVITY - ZILLA PARISHAD SCHOOL,

DOLKHAMB, SHAHPUR - 02&05 DEC '22

DRAWING AND RANGOLI COMPETITIONS

°
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How dare you try to bribe me! I'll call the police!...
How much is it anyway?

Mﬁmﬁmmaﬁ?nﬂmﬂﬂaﬁaﬁﬁsﬁvawﬁﬁl N
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f2o<t foraer : fiodiar urmr

oft. = FUR o
RS (IRET-3HH dR ATS)
“91¢ I IITARVT A: UCCIAIR BRALT” 31eliel fSRIDT 3MrTRvT v 3

a3 USCRIR DI 3l

YSTIR &1 M 31 § YT+ SHTIR ST YT STERT a1 e I ufdd srerurl Aig,
3R ol e § e Biah SIaRTe &1 5581 & %G, Tt gut qut Afdes geal are! o, Rigial
Tq B & [Ausid fvam T Ude &3 YPaR @t At 7 orrdr 81 YR H fora safaa & sSam,
TR, ATCHTNGT, AL STl SHaC I, U, Aerd, Hicddl, 3R SFag-gedd]

JYT G TgfI Td BRI ot e ar S ] |

MR, IRY, GATel, STHRER], HHRFEQRT, HE q (Cut money), 3TISR AR, SATARID
SUBRIFT 3MGH- UM, a8 S d AF®! B g, HIHAR], Tms W Ual SIaHI, I8! @
FUTT, HTS- HATSIT GRTaTE, Ud URGRATG & §eTal, 920 B YA HAT1 3R URG R 67 314Td 3T
JETERUT YTIR & 5 A U g |

IAAF T YSTER & gHHTd &1 T Sdl $3 (8 THR 9 i Seifad sl sl g |

Ud-Ud 99 ®Ue gid, fiqel # ardie,
g=al § T "ieq F1 gedl aRerd gl
A T St 3R Bft e ure B
W-UT U 7SI SSEIHT &IU1-&0T H;
Ypaial A SR ST R AR gl
THRRI H gaTel gUERI R ggpd d,

I, FHTEER & 991 TRTHR B,
fram, @, R ok w9e 9a,
Yyl dieq, FAa sRa gopd 2 |

forad "dR==" YF 3ITERT HT dIUET ¢,
YPTER d 3T & JHTS A b H gl

U UPR "RIUGRT Jdi f[AYTAr & R TR 34 " YSTIRTE "al fay@ar &1 3fad arde
citd 81 a1 51 T 37l T Syfchar & 1 IR a5 3R ddb-io! 7 4ol g TIfd B 8 IRg TAR
RIVAR, Tgd], TR SR A &1 ¢ ud= +f gan 81 weren mieh 3 5 adzar fear #= o

ﬁ You cannot change your destination one night, but you can change your direction overnight.
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YR <= H AERST 1 RS B At SIS af STOT HRA G/ HIRM UHRM S84 (Corruption
perception Index) & ¢¢o %@ﬁﬂ?ﬁﬁ CR%WWU@T@'&H%WW, qvﬂﬁvg fhcus,
3 RITTR S BT 221 3y R R 8 1 TSR =1 urfarea = Q%o o UM tR ayr Aifan, Fiarferr sk
G201 g S~ Urie A Iad WY &1 9ot & 311d g1 SIS Mhs! A & W § B forg o=1 H
YYTIR & ¢ a1 [dRId & 31K o8T YUPRIR i § 4 2x fiss iR sifasRid gl
YSTAR Y 3{ORTY, TGS, SRISHIRY, ST &1 SR, SISO, SR gleg, YEERT, Ui
T ST $fa| ATHTiofs il | gis Bidt & 3TN 91 g1 91 s St o facid, S gfaursh &
HH fFa B wH T, SHFGRY, TUrdT, I AT & RRTde 3R derare, Jfaare Td HTs Hdiel drarg o
i Ui fireraT 81 S YR Ul € A SR H WK T IR IWBRT TR UG AHIS ST
3R T8I d%h B A S1a & 8% UgeL ! CRTHT TR o1 faaT g | 3fd: YPTHIR S daHH JHd &1
g &I AgayUl TIRTH I ¢ | TaTIR YR INBR A 59 W H FRgad e g Hara 3o g -
1. SI3Gc SHihed S-IhR AT (DBT Initiatives) & SdTd TRBR GRT UG Al Fraensii o
foram I Y oIk T ie St Safe &1 ST & ardl & e ST ST

2. Ufed WA (Public Procurement) § §-¢ 8T &1 S aTd 3T |
3. -7 &I YA U4 doa el TaeT| ol TRefieh 0l BT

4.  TaHE -3 - ATH WY (GEM) 1 HaTd BT

5. g SR T & HHARITA UishaT H el R &1 quiadT SHad BT |

6.  SMAIY S WRBIHY are HHARN & a1 U § ReRR & a1 ST FR-56 (J) 3R AlS
(DCRB) 0 3R 4¢ BT AN FHRAT UG 3iTdt ST ATdT Tt & BT Ufohar @id = et

REdT HRAT R AR, IR e Bl SRS 16T &1 J07 T TGH dGIIR YSEIR
RIS BT 3R ¢ ¢ DI URIafTd AL

7. a@qwﬁ&maﬁm#@-@@aﬁéﬁﬁ%ﬁaﬂmmgmy Pact)ﬁafﬁ?m:f??q@
FIRITRId HAT Al 8 Wi TSES! 8 W Sild Uiehal &1 M, Teid Td Jare U I B B
CLEEGIS B ECRRE

8.  YSHR FRIY® B R ¢ & Sfaiid A urd o Haiid UiohaT &1 gHTdT Hard o,

9. UA® IY &R BRI TR T Gddhdl SIS dl T8 BT TS BT ForqH YPRIR 3=eH
g, e TRgF, UReR, SR U ufadifiaT (Quiz Competition) ST Sgd TR UfcRTaT a1
ST B AT B

10.  SMATYADH IS MAHRI TG qh-b! P el R THIR TguaT d 7= Fifia e &t
=i+ Ffa Rew 7 uftafda ox 9 o USRS 8 16! Aeg fya g1 SHiared 9o’
HIEAHd ARV T e SfHTIY 3| IaTeR01 3 R A ISR T W HeH gl

11, = i A Hyul Ren o UReRIAT amT e 3R 311 Ud UHTd e T 1|
3TN BHR W YPTEIR &1 Hsh Uh 9gd St gl & 3R 84, 304 ¥ &1 fadhr & Arf R

maj or value in life is not what you get. The major value in life is what you become. N
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T e & 1Y Afdew fR1em & of urausal § debTd THIg & Jfferd w31 i, difds s,

garaft 3R yrdt hifear & e geat & Gae Safd Rrem o1 off goras g1 9 | gR A1a1 i &1 eua
ol § SHMGR], WS, JaTyH, HHS], HAHy], b H, o 9 ool & Ul 3MeR, <=1 UH, &,

HBUT, 3R it TfTWEr S Afdew el o SURAT T GSil1 SFT dTfdh S T Jarior 3R Sggt

T 8 T | 1Y &1 37 s [T Ud AR W & ol 3= AT ud uromam &t e fRrer

Wraga g eI Rig gl |

T aRuEd & T gaTei d1 SHFGRT, HAHURIIUI, 314d TR Td YbRYad fRI0T au
T UTRI&1 B S Sa=adhdl & AR axl arad § §R Jafaq, URaR, O, 7id, [eR, S-UG, UG
SR SR T HIRTIT AT TPHG BT FHT SR USTIR &1 Te! A | GHRT & oY o8 | S+ 51
I I |

gfcray SIS Adehdl S Reahdl UWilg & Ul 3FaRd HGH I HU- HHARA § - had Ub
ASIEd Afae Tafd &1 Had f[asr R dfeds g4 31U Afde Jedl Aol g A &1 <R SR aRd

SU I DI YBTEIR Ho aIdTaRul UaH 3R 91| 39 UHR GHRT HRA o Uab (G 3a=d g1 [ Rid Ay
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It’s five o'clock. 1 wasted the whole day
working, thinking there was going to be a
surprise inspection today.
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98 Don't read success stories you will only get a message.
Read failure stories, you will get some ideas to get success.
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If four things are followed - having a great aim, acquiring knowledge,
hard work and perseverance then anything can be achieved.
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100 All birds find shelter during a rain, but eagle avoids rain by flying above the clouds.
Problems are common, but attitude makes difference.
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Learn from yesterday, Live for today Hope for tomorrow. 101
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AP ST BT ST Tt 0T FIIAT IS SHIBG T SITcll. ATATHIU! SO HRd =T 8T
T, UTHTiOT Yy, etfiferdr, e el 3o Aaarard o afges STuRig 3.

TR TS HRA SR YR TR 3 T IHR STd AT 3178, YYTER g1 9qul
SRTTQAT TIOT GRITeT NHSHTAUIRT Haid ST WY 3HTg. TS §-I1d fadbeiia Sfftn faea-siia =it
TTCH it 31Tg SHATIOT BHRIds! SHTed U 3MToe] $o 1 Ho Y 3MERUI & fagd ddd, URAra augaf
gau! vef TU i oiTd S, 311 A1 A W <=1 YETART H& TR 318,

SR TETe! Afdd <1 e WieRae! (g faRidrd s wd:-ar @y gof
HRUYTST S Feb Il TR Wb Rl AT YFTAR 38 e SiTd. 8T UGl ANTeiel HIdT dhaid
gedh TgUIS ' AU @Y ' JaaTeROT Yol @idsi- faam Mfor e |u agm@ s Sifor
OO o T4 S5/ BT Wad: 1 G S gard , Rart URdg sHar gR=i §igd a I A1e),

AN Uaferd SIS Uehliavg, P dlidhiasg TS S3audr! sidal Hidl dred 3Tg.

3T YRATd YPTER 431 Yaferd 318, W9 o S0merard 3T, fRiemr &3 o/, a1 bR
ST DIV & T ST AT, TS I, ST ATIR Bl 11elT TR, STqBo1aes o
HAGAd faaraiT URgreaT SIRTER HIUATE! ST o &t i, dafey Aeaaard
TaR1 el iges gl faeneif =g H A M8 d SMed d A1 W= fa=ITeraTd Ta=T 9ot YR USd.
Ne&OTH YYTIR BT SR HITETITS BR 8GR 3IUIRT 31T,

SR ITGUMRT SRISIRT § S8 Uh Hgard YFTARTE HRUT 38, SRISHIR T9UIMS H&
Tpsd Y GRAGH ArRaidl ATd deal Sffd, SRISRTR dBUMSYGT STl 3ex (Halg HRuINIS!
3RY ST YFTEIR] Ul Wb RATd . 31Tl HRd GRITd b &ATd YUSTAR dad dTeiell 3118, ‘hID]
YPREIR' - EUS 3qURER a3 fhudt arean, o Ak} o0, Agaid &31d TR T9dHTe]
DD HTRIA HE- U Ihesv], TRterff wad- = Wit geta Jea@" SR Seesdld,
TRIYHTO A A efRierg- QUM et Aol Haima TR HidaT JHToTd U8 § Je drey
B, T TN ST B0 S I Y 3RO 3T 34 ST e aifiea™ § argda arerd 3iTe.

/

102 The key to development is the lock corruption.
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YSTIRTAT dScld 3T YR ST ¢4 AT shHIh AR 3HTe UPTIRT YRl HTTell Jod Scdhl
BT Bl AR B, Al HARIH AT ATd GUATT 3 TTd YUaT §elt 31Tg, 81 U HHauar
IH I T P RIAT HIIA BT YSTIRT 3G 60 UgTadmy fHesTel ford ol S pRIFTsg e
Y SITel Bl T Ao, JRIh I &1 T HR Tl i1 gabid HIRIFT 38aTd fad, SURIS!
HAHT W1 e, AT RIFT 1A SRR YRR i oo 3fehTieeh TiRad! 3iled.

T YSTIR 81 T YehTHS INTYHTO QT T8, S FHISIG T fud), HRATd 3™ 3Hdh
378, TR I AT S Geted e MUl HRATG ARTRS WU SRI0T-TT 3TUed] SIaaR) U
Ues HIad MBI 81 Uh TTelleye ME 3.

YPTIR Gaifdie TWRY 9T, ASTHRUT, GHISTh o STaaTd T R dhRIS IR &Td TaRal
BId 3MT8. JHT3} Taid SIETEGR e § MU ASTHR UM, ST TIUT 3T HISAT 3R AdgH

I, RasIH = a3t d Muerel It SNYRIA dId. T MasUu[d! e, &1 d el Jeb
ATTd IdTd, Tell WA 378 1 1 feaeit 8 s RUft STl ey HIgH S eTuIT &TH gl ddid
TSI ST =T AP 1 YFTIRY Bls .

URATA YSARHF HRUMNTS ] IRBR A4 SR D AFRIBH U d Sdad dTigal.
fafae TRIR Fedb HRATS Bl Ulfgol . T IRBRA ST T SRISHTR e =1 AR U1
HEH QUTTE] Ygd Bl UIfes . ATISHT0 SR BH1ed] UHT aTuRUN-IT didhiark HoR B bl
gTfgold, SHodd § ISR 16! drudd SR e ARTRe MTue QT SaeaR! SaauR
el TRBHRA HERTTSaR TN Sad UTfeel, A SiHddid YPTIR HHI 8 10aTd Had glad.

YYTIR JQUITHIS] HSR d HSch G Uil BRIGH 3101 gd SHaSIault el aifes
Yy HfYBT-TIHAT 3HTST TTAUVIRITS! d TRDBRT 9 WM BRATAATHE HHY AT i TRI&T0T
HIUTE] TR 3Tg.

YSTAR $des o= 31 T 9 f[AmrmT HSy@E A , GgIqdlg , Al dRby],
IITHAI, WUt ST TRREAT IR HIAPBR g1 574 Gal. IO Y0 JG AFRIBIT
TG TG UG Jg AT g4, Tai-! STl JTHIfofd SeaaR] Saaraa gd!.

Tl frciiat AT ST, HTHIC fPhalal A5 AT aRl A I STATHTA @ Tad- <01 Wardarat
Al UFEIR HRUMR ATe! d SAHT He GUIR ATe! 32 UfoR Tde HRA T ARTRSGH dddl d SHard
STUTCH TR TG 1 STUAT HRA ¢ VTR Tad [adh il ¢RI U G-31 YT Sfieearoiga.
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Transparency is the symbol of clean administration. 103
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104 Resist a temptation, it is your slave. Succumb to it, it is your master.
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Sow the seed of dedication, hard work and vigilance to reap the crop of abundance.
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YFTAR 81 XG G e U T S-aidl 3118, Y 30T 3TAR ATd YUY Sufd g e MoT SR
TEUTS! IO Teb TedT aRTU[h Il YSTIR Teed SIId. e el Uagalt aToRe ol ek} 3 srafa
Y Bidl AT "YSTIRT Ted SN, TS T GRITd YR HIGAT YHIUN algad 318, d d
SRITATS AT T ATTAR dRadb! e d0) Hig- Y il STERUITT SHTUId 3Ted. SETexUl TGUH SR
Tl T AhId UHIRM g4 3 bl Fdi+ i<l g1 /e oR d BTH ¢ld &3 ol ST,
a1 ol YUl BT B T 3118, U SHTSIhId ol dRdiddbdl 1 3iTg D1 R DI aTd Sl
Jhed Td dR Qe WA T8 g1 A1 43 d g SIdId. ST GhHeR W S0 g
oI g% He T foh T fade- S1fid W] U HaTd.

SHTHIE e dt ARG 3R T 31T B FiT dTed SR d A7 AATER Jgdid o drd B
I QU fad A ST, 3foiedt Sd fSaHTd GAHTel dadh I gd 3¥d. I Il dlal
e ST iRy TRt @ SR WiedT SRIGHE B lhdld. ATSHhId | dis dida
AMURT SHTUh A TR AT THI0NG 4T J6dH dadid. Sarge JMHT=I UMl AT
SHHR AT YR STd ART.

YPTIR Th] YehTH ATV GRITd TR 3MTe. fGadiaay YFER =1 ge-T diad 3fad. AfUdHa
e AT AT ARY A1 AT Saaad 3R, Hieid Wie AefaR aRadqd T-R Jed 3R, 5T
S go eTdhIa U HRe WiedT UgaT fiesad SiTed. SHTol STaedT SR ST Jomett
YSTART [ 3178, SR SIRAh & -d, WRIGR RATET 3MTed. SR ¢RI @FITH a7 AT gIdl!
3T TR =T T 3 R UTR TG, 37T SR Y ~dl Aih i1 U9 aTgH A fadhd Bard Sfor ¢=ird
fagddrd.

ST SR ATG T YFTARTE 3 HRUT 3Ted. Bt wefl URATe SHRAG D] Al YR
HARTIGR T ANTATE. AT YSTERTAT %G H6R HIAe a1arddl gad. 3ol el GRITd 3R
HIVIAE! & TR & YPFAR Gad 3R, VS 34 fhal wer uds bl PR SR, YPmER
AT ARSI Y HId TR, Ut STaadhdl YAHIETd g TR T 31 31T ATet bt
3{TIUT 3G {1 U HHEU = H¥. AU Jai-t e Th YSR Tad JHISTE RATIAT
DRI gdl. O Ad YTTRT SciTel 3R Tl R Tebl. Slegl ST YFTEAR il Bl Uad
= degTd I WG ST fahr g,

/

106 “No Legacy is as Rich as Honesty”
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YR fafdy TeRTaR YRR GHT YedTad 8. & THTT U] SR Siavid JTd 3118, g1d
J1 o5 3R SIegT I YAHT I SRR YPTART T RIS TR FHSH Baa arfge S{for
YT ST YETIRYE HRUGTd I GG foal Tfe.

URA ASTHRUN YT 3Med 31 3dhal Bed Siid U YVTER g UhHd & Algl. YPRER Udd
&Y 3T SHATIOTall STUeT GRITET SRETG HRd 3HTg H YRR YR WY Urgl.

TS 31 ST o1 T oiuT HoR UReH Sl 0T i1 d U 318, o I o il ;i Ao
DTN YR ST, T, G fobar o faemRrd 7 o gafrgam et aa.

31t ST 7Y elep SR eliep i aToR e AT 5 QUi HRUGRITST & ATl .ol 3R, HRd
AT S 3Rl fEHTUMURT QU §R 1R, UAHoI01 U1 HHTGUATT ST ST Shia-Ria
qTGqUATd Ude] 7 311g &1 STIaH WY SHTIOT HEardhi& Ul SR UamTe! Y¥ UG aTuRuar o gavd
eI, THIORUT BT HRUMA $oo! M Hwd ATl 31 FauH=adl Jasl 38, il
Hicad Uaidd fHesd 31 Jegs WIR fHesd gdl. gaRidbe, O did drd ANTard 30T STaa
HTH QUT HRUTTST ST A aTIRdTd o IRl RIS deard ST el Sitad SHTdrd. g THeH
YO TS TS,

SR YSTARH T HRUITITG! dafdad Tad dhal SiTe, YdhdTd TuT &1 T JBTURE gR SHRd!
3T R IR THIAT HAID 3Te. AT FHIURL o B0 URA IRBRA HAR HIG
HRIAd

PVl UHRA YUY TR HRUTH HAR 1T el Ul R Td TRBRT TYBRY HTHAT
SIadtd e fAdid gararat sfiesed SiTdrd. s i1 fafdy ety a1 quaridt d faafddmd
NIELGIG!

g1 g¥ YT YiaadT Ad g1 PRI ST AT Yot S0 Jeid SRAeed] Aidbiare! SUBR

B0 81 Th A MY 3178, I/ 31 TS TRBRT ISR YT 318 3 ATl JTciid dlat 3Maa
FHadd (Y- IR UTSdrd.

U TTH =M 3178 BT ol aTeld aTuR BT o fhReh s HHTGdTd 30T S YF UGt aTaRdld o IiTd
SHHTAATA SHTOTARTC S SATT. STUeT GRI e HSaT U Teled 3T,

T 3MTUS A HISUATET TI0T Sieuaman fIBR 3Mg. Yy SHfbr=aien UihIr HRugre! ot
HAGR BHUMT ANB T URTeg =T STl AT,

AT TG TR UG hIRT R lg ad qur qaarar=aid e Hidi arareror FHfurgisa. divde! US Anf
qIURUATYdl o GGl fdaR Bl

*kkkkkkkkkkkkkkkkkkkk

“Even when there is no law there is conscience” 107
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“To make your children capable of honesty is the beginning of education”
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CORUPTION FREE INDIA FOR DEVELOPED NATION

“There are two things in Indian history — One is incredible optimism and potential of the place and the
other is the betrayal of that potential — for example, corruption. These two strands intertwine through the
whole of Indian history and may not be just Indian history.”

-Salman Rushdi

Corruption is a widespread infectious parasite that is sucking the lives of systems, departments,
institutions, individuals, or groups and has penetrated into all walks of life be it social, religious,
cultural, educational or moral. Corruption is a favor or benefits demanded, offered or produced
for official work. Itis an informal payment or favor for an official benefit.

Itis really a matter of shame that India is one of the most corrupt countries in the world. There will
hardly be any area of life in our country where we do not have to face this hydra-headed menace.
Most of us, if not all of us, are either corrupt or victims of this malaise.

Presence of Corruption from Ancient Age

Corruption is a very old social evil. It has always existed in some form or the other in human
society. It is important to note that “Atharva Veda” warns people to stay away from corruption.
Kautilya’s ‘Arthashastra’” mentions forty methods adopted by corrupt people for misusing
government funds. The Sultan of Delhi, Alaudin Khilji had to substantially increase the salary of
his land revenue employees to save them from indulging in corruption. Pandit jawaharlal Nehru
in his book ‘“The Discovery of India” has written about the widespread corruption in India during
the British rule.

»  Types of Corruption

*  Conventional Corruption: It occurs when government officials, whether of high or low rank,
illegally obtain or accumulate undue benefits for their personal use and not in relation to
public interest.

*  Unconventional Corruption: It exists where a public government official acts without
consideration for the public interest but there is no apparent monetary or other transaction
between the two parties. This includes misappropriation, theft, breach of trust, etc.

*  Political Corruption: It is considered a type of grand corruption because of its seriousness
and the involvement of high officials. This includes politicians who prefer certain
companies and industries over others. Here, the companies and organizations that shape

and influence laws or government policies.

“The corrupt have many masters. The honest serve none.”

110
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*  Systemic Corruption: It exists where corruption is rampant in society. It exists where it
regular in practice between government and private businesses. In contrast, personal
corruption exists where corruption is rare and has few personal functions.

*  Public and Private Corruption: Government officials are involved in public corruption
while private officials are involved in private corruption. Public corruption involves the
misuse of public money whereas private corruption involves corruption in the private
sector which hurts the interests of citizens.

“ON THIS EARTH THERE IS EVERYTHING FOR EVERYONE’S NEED BUT NOT FOR THEIR
GREED”

>  Reasons of Corruption in India:

e Poorregulatory framework

* Exclusivist process of decision making aggravated by discretion and official secrecy.

Rigid bureaucratic structures and processes

Absence of effective internal control mechanism

Social acceptability and tolerance for corruption

Absence of a formal system of inculcating the values of ethics and integrity

Lack of effective management and organization

* Economicinstability

Large size of population, mass poverty, mass hunger and widespread illiteracy

Ineffective leadership

Inadequate public support

Irresponsible attitude of people towards country

Corruptadministrative system

Lack of autonomy in private sector
* Lackof exemplary punishment to the criminals
* Lackof good control and vigilance
* Exploitation of employees, unemployment etc.

> Consequences of corruption for India:

Whether it is India or any other country, corruption is a bane for every nation. Corruption is anti-
social, anti-poor, anti-growth, anti-investment and inequitable. Cost of corruption for a nation is
very high. It has numeral consequences for a nation. Visible consequences of corruption are
mentioned below:

* It depletes democratic values and good governance. Corruption in election and
legislative bodies reduces accountability and representation in policymaking.

* Corruptioninjudiciary suspendsrule of law.
* Corruptionin publicadministration hinders equal provision of services.

Officials are hired or promoted without regard to performance.

The corrupt have wealth, the honest have worth. 111
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* Corruption generates distortions and inefficiency and adversely hit the economic
development.

* Corruption raises the cost of doing business. Officials intentionally promote certain
conditions to ensure that they get bribes, through delays and unnecessary requirements.

* Corruption also generates economic distortions in public sector by diverting public
investment away from education into capital projects where bribes and kickbacks are
plenty. Officials increase the technical complexity of public sector projects to conceal such
dealings, thus further distorting investment.

* Corruption lowers compliance with construction, environmental, or other regulations;
reduces quality of government services and infrastructure; and increases budgetary
pressures on government, thus deters investment and reduces economic growth.

* Corruption hinders human development by limiting access to basic social services and by
increasing their delivery cost.

e Corruption has lead to neglect of social sector on the ground that quality of human
resources is very poor in India. Education and health opportunities are very limited due
corruption which affect quality of life, productivity, income, competitiveness,
innovativeness and poverty reduction in India.

* Duetocorruption, we are lagging behind almost in every field- sports, inventions, health,
medicine, research, education, economy, defense, infrastructure, technology and so on.

> Suggestions to fight against Corruption:

Recently, corruption is being addressed by financial institutions, government agencies,
bilateral donors, international organizations, non-governmental organizations (NGOs) and
development professionals due to its adverse impacts on human development.

Despite countless policy diagnoses, public campaigns to raise awareness, and institutional and
legal reforms to improve public administration, it is observed that it continues to flourish.
Corruption needs to be fought on multiple fronts.

Following measures can be helpful:
* Integrated approach of government, civil society and business firms
* Strictlaws and strict exemplary punishments
* Quickand early disposal of cases of corruption
* Electoral reforms
* Valueenriched education to people to make them responsible and corruption free

* Every government office must disseminate information to general public where they can
report the bribery cases. Government should keep the identity of the complainant
confidential /secret.

* Anonymous complaint boxes in each government office to encourage general public to
complain against corrupt officials without any fear.

> Anti-Corruption laws for Corruption-Free India:

One of the most important laws against corruption-free India was passed in 20&5'_&’.15,/

112 “Power doesn't corrupt people, people corrupt power”
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known as the Right to Information Act. According to this act, the employees working in
government departments have to give information if citizens request any information
from that office or from that department regarding the services they provide.
Furthermore, this act also binds government employees to provide information in a
limited time period. This act has reduced corruption in the government department
significantly.

e The Lokpal and Lokayukta Act was also passed in Parliament in 2013 and came into force
in 2014. Under this act, the government has established an entity that will be called Lokpal
and will only look into matters of corruption. In other words, it will check into the
allegations which have been made against public servants.

CONCLUSION:

We can conclude that Corruption is a greatest single bane of our society today. It is such an evil
that destroys a system in such a way that we are left with valueless society, lopsided economic
development and dysfunctional legal framework. It swallows a transparent and prosperous
social, political and economic system. Though every single citizen of India wishes to get rid of it,
butitis notas easy as it seems to be.

Itis anational dream to make our nation corruption free. But how is it possible? As mentioned, the
most important factor responsible is our own nature. So first of all we must be strong enough with
high morale to fight this evil. A value based education is must to make ourselves ethically and
morally robust. Further, to curb this menace, it must first be thoroughly diagnosed and then
requires strong collective efforts from different sectors of society. Role of general public is of
utmost important. It is only when public supports leaders like Anna Hazare, Arvind Kejriwal,
Bhagwant Mann that government is compelled to ensure transparency and accountability in
administration. Be a revolutionary for a right cause. The cause is to fulfil the national dream of

Corruption free India. Itis our own responsibility to turn the dream into reality. Find reality in the
words of Dr. APJ Abdul Kalam,

“If a country is to be corruption free and become a nation of beautiful minds, I strongly feel there
are three key societal members who can make a difference. They are the father, the mother and the

'
teacher. *kkkkkkkkkkkhkkrkhrhkhk

"  get overtime.

Think positive, talk positive, feel positive. 113
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Essay in English - Second Prize Ashish Kumar Kandoi

Assistant Manager (CP)

Many Countries around the world face the problem of corruption. India is the such
country that is severely impacted by this problem. India faces the problem of corruption at
various levels. The problem is eating our country internally.

Corruption is deceitful behavior that people in positions of power exhibit for personal
gain. It is commonly seen amongst government officials, politicians, police department etc. The
different forms of corruption include bribery, embezzlement, extortion, networking, Under-the-
table transactions, money laundering etc.

In the recent few years, corruption scams that have been revealed in India are of mammoth
proportion. Corruption is blamed for slanting the economy of India. A study conducted by
Transparency International in 2005 recorded that more than 62% of Indians had at some point or
another paid a bribe to a public official to getajob done.

The causes of corruption in India include excessive regulations, complicated tax and
licensing systems, numerous government departments with opaque bureaucracy and
discretionary powers, monopoly of Government controlled institutions in certain goods and
services delivery, and lack of transparent laws and processes. India's many incidents of
corruption have shocked India so far. Some of the corruption incidents are choppergate scam,
Vijay Mallya scam in 2016, 2010 Common wealth games scam, the Adarsh Housing Society scam,
the coal mining scam, 2G spectrum scam, satyam scam, etc.

Corruption-free India can not the visualized without realizing the impression that
corruption has made in our society. The scams that occurred in our country have made our
country financially feeble because the same money could have been used for development of
schools, development of roads and many project that could have created employment
opportunities.

If gone unchecked, corruption will keep rising in the community, which will result in
increased criminal activities and organized crimes. Different steps can help in managing
corruption and bringing it down. Education is one of the most critical steps. It can help reinforcing
the correct business practices. This way, people will know how to identify corruption.

Some of the steps that should be taken to prevent corruption and make India a developed
nation are enlisted hereunder.

A sense of accountability of income should be given to all the workers at all levels to prevent
taking bribes. The anti-corruption officers should be vigilant. Development of a new system that

Success is doing ordinary things, extra ordinarily, yell. 115
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is fair and just that will root out corruption. The government must pass stern laws and must also
work upon implementing them strictly. The political leaders must be selected based on their
educational qualification and there must be laws to dismiss them in case they are found guilty of
corrupt practices. A sense of responsibility by the bribe givers should be inculcated by conducting
anti-corruption awareness campaigns, stings and robustlaws should be in place.

One of the most important laws against corruption-free India was passed in 2005 known as
“Right to Information” Act (RTI). This has considerably reduced corruption and opened up
avanues to redress grievances. “Right to Public Services Laws” is also meant to reduce corruption
among the government officials and to increase transparency and public accountability. Public
servants in India can be imprisoned for several years and penalized for corruption under the
Indian Penal Code Act 1860; Prosecution Section of Income Tax Act, 1961; Prevention of
Corruption Act, 1988; Benami Transactions (Prohibition) Act, 1988 and Prevention of Money
Laundering Act,2002. A Variety of anti-corruption organizations have been created in India to
actually fight against corrupt government and business practices.

Through we want a corruption free India, no one is ready to contribute to the cause. We are
rather adding to it. To free our country from this evil practice, we must stand united and honest.
The government has passed many laws and taking actions on them at short notice. Our country
can flourish and grow better if we get rid of the problem of corruption. Definitely, eliminating and
reducing corruption will take time as we have to be patient and vigilant against corruption.
Eventually, we the people of India also have to take responsibility for making our country

corruption free.
kkkkkkkkkkkkhkhkkkkkkkk
Of course, they all turm up punctually at 9.30 a.m. sharp
as per your orders, Sir. But they go out again for an bour
or so on personal work.

You have to risk going to for to discover Just for you can really go.
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118 If you want to shine like a sun, first burn like a sun.
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[ FIRST PRIZE |

When money flows in favours, and men get rich by graft;
Then society is doomed, and nation is damned.

Lets' pledge to eradicate corruption and help develop our nation.
= Mr. Pankaj Singh, DGM (SB-Paint Shop), P No. 99784

[ SECOND PRIZE ]

Corruption is dim and dark, Development is light and bright;
Adapt CVC's mission and join the fight:
Lets' Fight to eradicate corruption and help development our nation.

Mr. Prakash Chandra Jha, DGM (SB- Works), P. No. 98864

L
muieter you become, the more you can hear.
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MAZAGON DOCK SHIPBUILDERS LTD.
STars s, IS - 400 010

DOCKYARD ROAD, MUMBAI-400 010

=T /NOTICE

3T ST B =T 8
FOR THE INFORMATION OF GENERAL PUBLIC

FuaT Rya 9 31 aig 39 U F IS MUy Rya A a1 3MUS URT 39 U1 H g aTelt UTTER $t SIS
PR B U1 MU 39 HU ¥ UPER ¥ ReR gu & o vl R 37¢ uN g6 @
FUGT A1 S ADT. AT HUHT A TETET HFHAAN ATUITHs AT WIRad! a1 smueares a1 Su-idia
YPTARTA ST ATl SRR fhar SITur UPTRTAT 981 USd SRITA X 3ATe ashR Wreltd f&Hroft werdt:

NOTICE: DO NOT PAY BRIBES. IF ANYBODY OF THIS COMPANY ASKS FOR BRIBE OR IF YOU HAVE ANY INFORMATION
ON CORRUPTION IN THIS COMPANY OR IF YOU ARE A VICTIM OF CORRUPTION IN THIS COMPANY, YOU CAN
COMPLAIN TO:

3eel Ud yaey feRe Chairman & Managing Directror
iEdt wira, ATgrSie HaA 5" Floor, Mazdock House
éﬁﬁ : chmd@mazdock.com E-Mail : chmd@mazdock.com
%ﬂgﬂ : 022-23738327 Tel No. : 022-23738327

: 022-23725043 Fax No. : 022-23725043

a1 OR

T Fadbdr STt Chief Vigilance Officer

gl ", Ui @s 1* Floor, West Block

éﬁ?r : cvo@mazdock.com E-Mail : cvo@mazdock.com

g:gﬂ :022-23726082 Tel No :022-23726082
:022-23778319 Fax No. : 022-23778319

a1 OR

Secretary

GICE]
P FabdTmanT Central Vigilance Commission
Addl HaH, @I"'W—E, Sit.dt.3i. T:FHW, sn'§1z=|1z Satarkata Bhavan, Block-A, GPO Complex, INA
3 fawit -110 023. New Delhi - 110 023
: cenvigil@nic.in Email : cenvigil@nic.in
g:gﬂ :011-24600200 Tel No :011-24600200
:011-24651186/24651010 Fax No : 011-24651186/24651010

OR

Superintendent of Police
Central Bureau of Investigation

PRI Anti-Corruption Bureau
&di, odfi ud 104} wfvra, wife w&m: ¥t 35¢, ATo- | 8, 9" & 10" Floor, Plot No. C-35A, G Block
ft, gisT Hal Bivaed, st (9d), Y95 - 400 098 | Bandra Kurla Complex, Bandra (E), Mumbai-400 098
Wa hobacmum@cbi.gov.in Email :hobacmum@cbi.gov.in
%ﬂﬂ : 022-26529938/26529934/26529042 Tel No :022-26529938/26529934/26529042

1 022-26529951 Fax No : 022-26529951

ST Fahdl AN B! fFA 91 arelt T Rieprad, 599 “Preie Fsfei uiferdl” & YR W B oI THdl 8, Wil Adeii=e
BIAT # START B ATATEE (www.cve.gov.in) TR IUTY 81 RIS aT ot deATSe TR 3ifems i gt o o Tt gl

P G&IAT ITAITET HR0ATd JUTT-A1 | TR (www.cve.gov.in) TT STARITAT THARISBIER U STATT THR

All complaints to the Central Vigilance Commission (CVC) may be made in terms of its “Complaint Handling Policy” which is
available in public domain on the Commission's Website i.e. www.cvc.gov.in. Complaints can also be lodged online on

Commission's Website.
TSR / By Order

Stay patient and trust your Journey.
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AP ST BT ST Tt 0T FIIAT IS SHIBG T SITcll. ATATHIU! SO HRd =T 8T
T, UTHTiOT Yy, etfiferdr, e el 3o Aaarard o afges STuRig 3.

TR TS HRA SR YR TR 3 T IHR STd AT 3178, YYTER g1 9qul
SRTTQAT TIOT GRITeT NHSHTAUIRT Haid ST WY 3HTg. TS §-I1d fadbeiia Sfftn faea-siia =it
TTCH it 31Tg SHATIOT BHRIds! SHTed U 3MToe] $o 1 Ho Y 3MERUI & fagd ddd, URAra augaf
gau! vef TU i oiTd S, 311 A1 A W <=1 YETART H& TR 318,

SR TETe! Afdd <1 e WieRae! (g faRidrd s wd:-ar @y gof
HRUYTST S Feb Il TR Wb Rl AT YFTAR 38 e SiTd. 8T UGl ANTeiel HIdT dhaid
gedh TgUIS ' AU @Y ' JaaTeROT Yol @idsi- faam Mfor e |u agm@ s Sifor
OO o T4 S5/ BT Wad: 1 G S gard , Rart URdg sHar gR=i §igd a I A1e),

AN Uaferd SIS Uehliavg, P dlidhiasg TS S3audr! sidal Hidl dred 3Tg.

3T YRATd YPTER 431 Yaferd 318, W9 o S0merard 3T, fRiemr &3 o/, a1 bR
ST DIV & T ST AT, TS I, ST ATIR Bl 11elT TR, STqBo1aes o
HAGAd faaraiT URgreaT SIRTER HIUATE! ST o &t i, dafey Aeaaard
TaR1 el iges gl faeneif =g H A M8 d SMed d A1 W= fa=ITeraTd Ta=T 9ot YR USd.
Ne&OTH YYTIR BT SR HITETITS BR 8GR 3IUIRT 31T,

SR ITGUMRT SRISIRT § S8 Uh Hgard YFTARTE HRUT 38, SRISHIR T9UIMS H&
Tpsd Y GRAGH ArRaidl ATd deal Sffd, SRISRTR dBUMSYGT STl 3ex (Halg HRuINIS!
3RY ST YFTEIR] Ul Wb RATd . 31Tl HRd GRITd b &ATd YUSTAR dad dTeiell 3118, ‘hID]
YPREIR' - EUS 3qURER a3 fhudt arean, o Ak} o0, Agaid &31d TR T9dHTe]
DD HTRIA HE- U Ihesv], TRterff wad- = Wit geta Jea@" SR Seesdld,
TRIYHTO A A efRierg- QUM et Aol Haima TR HidaT JHToTd U8 § Je drey
B, T TN ST B0 S I Y 3RO 3T 34 ST e aifiea™ § argda arerd 3iTe.

/

102 The key to development is the lock corruption.
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YSTIRTAT dScld 3T YR ST ¢4 AT shHIh AR 3HTe UPTIRT YRl HTTell Jod Scdhl
BT Bl AR B, Al HARIH AT ATd GUATT 3 TTd YUaT §elt 31Tg, 81 U HHauar
IH I T P RIAT HIIA BT YSTIRT 3G 60 UgTadmy fHesTel ford ol S pRIFTsg e
Y SITel Bl T Ao, JRIh I &1 T HR Tl i1 gabid HIRIFT 38aTd fad, SURIS!
HAHT W1 e, AT RIFT 1A SRR YRR i oo 3fehTieeh TiRad! 3iled.

T YSTIR 81 T YehTHS INTYHTO QT T8, S FHISIG T fud), HRATd 3™ 3Hdh
378, TR I AT S Geted e MUl HRATG ARTRS WU SRI0T-TT 3TUed] SIaaR) U
Ues HIad MBI 81 Uh TTelleye ME 3.

YPTIR Gaifdie TWRY 9T, ASTHRUT, GHISTh o STaaTd T R dhRIS IR &Td TaRal
BId 3MT8. JHT3} Taid SIETEGR e § MU ASTHR UM, ST TIUT 3T HISAT 3R AdgH

I, RasIH = a3t d Muerel It SNYRIA dId. T MasUu[d! e, &1 d el Jeb
ATTd IdTd, Tell WA 378 1 1 feaeit 8 s RUft STl ey HIgH S eTuIT &TH gl ddid
TSI ST =T AP 1 YFTIRY Bls .

URATA YSARHF HRUMNTS ] IRBR A4 SR D AFRIBH U d Sdad dTigal.
fafae TRIR Fedb HRATS Bl Ulfgol . T IRBRA ST T SRISHTR e =1 AR U1
HEH QUTTE] Ygd Bl UIfes . ATISHT0 SR BH1ed] UHT aTuRUN-IT didhiark HoR B bl
gTfgold, SHodd § ISR 16! drudd SR e ARTRe MTue QT SaeaR! SaauR
el TRBHRA HERTTSaR TN Sad UTfeel, A SiHddid YPTIR HHI 8 10aTd Had glad.

YYTIR JQUITHIS] HSR d HSch G Uil BRIGH 3101 gd SHaSIault el aifes
Yy HfYBT-TIHAT 3HTST TTAUVIRITS! d TRDBRT 9 WM BRATAATHE HHY AT i TRI&T0T
HIUTE] TR 3Tg.

YSTAR $des o= 31 T 9 f[AmrmT HSy@E A , GgIqdlg , Al dRby],
IITHAI, WUt ST TRREAT IR HIAPBR g1 574 Gal. IO Y0 JG AFRIBIT
TG TG UG Jg AT g4, Tai-! STl JTHIfofd SeaaR] Saaraa gd!.

Tl frciiat AT ST, HTHIC fPhalal A5 AT aRl A I STATHTA @ Tad- <01 Wardarat
Al UFEIR HRUMR ATe! d SAHT He GUIR ATe! 32 UfoR Tde HRA T ARTRSGH dddl d SHard
STUTCH TR TG 1 STUAT HRA ¢ VTR Tad [adh il ¢RI U G-31 YT Sfieearoiga.

kkkkkkkkkkkkkkkkkkkkk

Transparency is the symbol of clean administration. 103
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Sow the seed of dedication, hard work and vigilance to reap the crop of abundance.
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YFTAR 81 XG G e U T S-aidl 3118, Y 30T 3TAR ATd YUY Sufd g e MoT SR
TEUTS! IO Teb TedT aRTU[h Il YSTIR Teed SIId. e el Uagalt aToRe ol ek} 3 srafa
Y Bidl AT "YSTIRT Ted SN, TS T GRITd YR HIGAT YHIUN algad 318, d d
SRITATS AT T ATTAR dRadb! e d0) Hig- Y il STERUITT SHTUId 3Ted. SETexUl TGUH SR
Tl T AhId UHIRM g4 3 bl Fdi+ i<l g1 /e oR d BTH ¢ld &3 ol ST,
a1 ol YUl BT B T 3118, U SHTSIhId ol dRdiddbdl 1 3iTg D1 R DI aTd Sl
Jhed Td dR Qe WA T8 g1 A1 43 d g SIdId. ST GhHeR W S0 g
oI g% He T foh T fade- S1fid W] U HaTd.

SHTHIE e dt ARG 3R T 31T B FiT dTed SR d A7 AATER Jgdid o drd B
I QU fad A ST, 3foiedt Sd fSaHTd GAHTel dadh I gd 3¥d. I Il dlal
e ST iRy TRt @ SR WiedT SRIGHE B lhdld. ATSHhId | dis dida
AMURT SHTUh A TR AT THI0NG 4T J6dH dadid. Sarge JMHT=I UMl AT
SHHR AT YR STd ART.

YPTIR Th] YehTH ATV GRITd TR 3MTe. fGadiaay YFER =1 ge-T diad 3fad. AfUdHa
e AT AT ARY A1 AT Saaad 3R, Hieid Wie AefaR aRadqd T-R Jed 3R, 5T
S go eTdhIa U HRe WiedT UgaT fiesad SiTed. SHTol STaedT SR ST Jomett
YSTART [ 3178, SR SIRAh & -d, WRIGR RATET 3MTed. SR ¢RI @FITH a7 AT gIdl!
3T TR =T T 3 R UTR TG, 37T SR Y ~dl Aih i1 U9 aTgH A fadhd Bard Sfor ¢=ird
fagddrd.

ST SR ATG T YFTARTE 3 HRUT 3Ted. Bt wefl URATe SHRAG D] Al YR
HARTIGR T ANTATE. AT YSTERTAT %G H6R HIAe a1arddl gad. 3ol el GRITd 3R
HIVIAE! & TR & YPFAR Gad 3R, VS 34 fhal wer uds bl PR SR, YPmER
AT ARSI Y HId TR, Ut STaadhdl YAHIETd g TR T 31 31T ATet bt
3{TIUT 3G {1 U HHEU = H¥. AU Jai-t e Th YSR Tad JHISTE RATIAT
DRI gdl. O Ad YTTRT SciTel 3R Tl R Tebl. Slegl ST YFTEAR il Bl Uad
= degTd I WG ST fahr g,

/

106 “No Legacy is as Rich as Honesty”
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YR fafdy TeRTaR YRR GHT YedTad 8. & THTT U] SR Siavid JTd 3118, g1d
J1 o5 3R SIegT I YAHT I SRR YPTART T RIS TR FHSH Baa arfge S{for
YT ST YETIRYE HRUGTd I GG foal Tfe.

URA ASTHRUN YT 3Med 31 3dhal Bed Siid U YVTER g UhHd & Algl. YPRER Udd
&Y 3T SHATIOTall STUeT GRITET SRETG HRd 3HTg H YRR YR WY Urgl.

TS 31 ST o1 T oiuT HoR UReH Sl 0T i1 d U 318, o I o il ;i Ao
DTN YR ST, T, G fobar o faemRrd 7 o gafrgam et aa.

31t ST 7Y elep SR eliep i aToR e AT 5 QUi HRUGRITST & ATl .ol 3R, HRd
AT S 3Rl fEHTUMURT QU §R 1R, UAHoI01 U1 HHTGUATT ST ST Shia-Ria
qTGqUATd Ude] 7 311g &1 STIaH WY SHTIOT HEardhi& Ul SR UamTe! Y¥ UG aTuRuar o gavd
eI, THIORUT BT HRUMA $oo! M Hwd ATl 31 FauH=adl Jasl 38, il
Hicad Uaidd fHesd 31 Jegs WIR fHesd gdl. gaRidbe, O did drd ANTard 30T STaa
HTH QUT HRUTTST ST A aTIRdTd o IRl RIS deard ST el Sitad SHTdrd. g THeH
YO TS TS,

SR YSTARH T HRUITITG! dafdad Tad dhal SiTe, YdhdTd TuT &1 T JBTURE gR SHRd!
3T R IR THIAT HAID 3Te. AT FHIURL o B0 URA IRBRA HAR HIG
HRIAd

PVl UHRA YUY TR HRUTH HAR 1T el Ul R Td TRBRT TYBRY HTHAT
SIadtd e fAdid gararat sfiesed SiTdrd. s i1 fafdy ety a1 quaridt d faafddmd
NIELGIG!

g1 g¥ YT YiaadT Ad g1 PRI ST AT Yot S0 Jeid SRAeed] Aidbiare! SUBR

B0 81 Th A MY 3178, I/ 31 TS TRBRT ISR YT 318 3 ATl JTciid dlat 3Maa
FHadd (Y- IR UTSdrd.

U TTH =M 3178 BT ol aTeld aTuR BT o fhReh s HHTGdTd 30T S YF UGt aTaRdld o IiTd
SHHTAATA SHTOTARTC S SATT. STUeT GRI e HSaT U Teled 3T,

T 3MTUS A HISUATET TI0T Sieuaman fIBR 3Mg. Yy SHfbr=aien UihIr HRugre! ot
HAGR BHUMT ANB T URTeg =T STl AT,

AT TG TR UG hIRT R lg ad qur qaarar=aid e Hidi arareror FHfurgisa. divde! US Anf
qIURUATYdl o GGl fdaR Bl

*kkkkkkkkkkkkkkkkkkkk

“Even when there is no law there is conscience” 107
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“To make your children capable of honesty is the beginning of education”
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CORUPTION FREE INDIA FOR DEVELOPED NATION

“There are two things in Indian history — One is incredible optimism and potential of the place and the
other is the betrayal of that potential — for example, corruption. These two strands intertwine through the
whole of Indian history and may not be just Indian history.”

-Salman Rushdi

Corruption is a widespread infectious parasite that is sucking the lives of systems, departments,
institutions, individuals, or groups and has penetrated into all walks of life be it social, religious,
cultural, educational or moral. Corruption is a favor or benefits demanded, offered or produced
for official work. Itis an informal payment or favor for an official benefit.

Itis really a matter of shame that India is one of the most corrupt countries in the world. There will
hardly be any area of life in our country where we do not have to face this hydra-headed menace.
Most of us, if not all of us, are either corrupt or victims of this malaise.

Presence of Corruption from Ancient Age

Corruption is a very old social evil. It has always existed in some form or the other in human
society. It is important to note that “Atharva Veda” warns people to stay away from corruption.
Kautilya’s ‘Arthashastra’” mentions forty methods adopted by corrupt people for misusing
government funds. The Sultan of Delhi, Alaudin Khilji had to substantially increase the salary of
his land revenue employees to save them from indulging in corruption. Pandit jawaharlal Nehru
in his book ‘“The Discovery of India” has written about the widespread corruption in India during
the British rule.

»  Types of Corruption

*  Conventional Corruption: It occurs when government officials, whether of high or low rank,
illegally obtain or accumulate undue benefits for their personal use and not in relation to
public interest.

*  Unconventional Corruption: It exists where a public government official acts without
consideration for the public interest but there is no apparent monetary or other transaction
between the two parties. This includes misappropriation, theft, breach of trust, etc.

*  Political Corruption: It is considered a type of grand corruption because of its seriousness
and the involvement of high officials. This includes politicians who prefer certain
companies and industries over others. Here, the companies and organizations that shape

and influence laws or government policies.

“The corrupt have many masters. The honest serve none.”
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*  Systemic Corruption: It exists where corruption is rampant in society. It exists where it
regular in practice between government and private businesses. In contrast, personal
corruption exists where corruption is rare and has few personal functions.

*  Public and Private Corruption: Government officials are involved in public corruption
while private officials are involved in private corruption. Public corruption involves the
misuse of public money whereas private corruption involves corruption in the private
sector which hurts the interests of citizens.

“ON THIS EARTH THERE IS EVERYTHING FOR EVERYONE’S NEED BUT NOT FOR THEIR
GREED”

>  Reasons of Corruption in India:

e Poorregulatory framework

* Exclusivist process of decision making aggravated by discretion and official secrecy.

Rigid bureaucratic structures and processes

Absence of effective internal control mechanism

Social acceptability and tolerance for corruption

Absence of a formal system of inculcating the values of ethics and integrity

Lack of effective management and organization

* Economicinstability

Large size of population, mass poverty, mass hunger and widespread illiteracy

Ineffective leadership

Inadequate public support

Irresponsible attitude of people towards country

Corruptadministrative system

Lack of autonomy in private sector
* Lackof exemplary punishment to the criminals
* Lackof good control and vigilance
* Exploitation of employees, unemployment etc.

> Consequences of corruption for India:

Whether it is India or any other country, corruption is a bane for every nation. Corruption is anti-
social, anti-poor, anti-growth, anti-investment and inequitable. Cost of corruption for a nation is
very high. It has numeral consequences for a nation. Visible consequences of corruption are
mentioned below:

* It depletes democratic values and good governance. Corruption in election and
legislative bodies reduces accountability and representation in policymaking.

* Corruptioninjudiciary suspendsrule of law.
* Corruptionin publicadministration hinders equal provision of services.

Officials are hired or promoted without regard to performance.

The corrupt have wealth, the honest have worth. 111
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* Corruption generates distortions and inefficiency and adversely hit the economic
development.

* Corruption raises the cost of doing business. Officials intentionally promote certain
conditions to ensure that they get bribes, through delays and unnecessary requirements.

* Corruption also generates economic distortions in public sector by diverting public
investment away from education into capital projects where bribes and kickbacks are
plenty. Officials increase the technical complexity of public sector projects to conceal such
dealings, thus further distorting investment.

* Corruption lowers compliance with construction, environmental, or other regulations;
reduces quality of government services and infrastructure; and increases budgetary
pressures on government, thus deters investment and reduces economic growth.

* Corruption hinders human development by limiting access to basic social services and by
increasing their delivery cost.

e Corruption has lead to neglect of social sector on the ground that quality of human
resources is very poor in India. Education and health opportunities are very limited due
corruption which affect quality of life, productivity, income, competitiveness,
innovativeness and poverty reduction in India.

* Duetocorruption, we are lagging behind almost in every field- sports, inventions, health,
medicine, research, education, economy, defense, infrastructure, technology and so on.

> Suggestions to fight against Corruption:

Recently, corruption is being addressed by financial institutions, government agencies,
bilateral donors, international organizations, non-governmental organizations (NGOs) and
development professionals due to its adverse impacts on human development.

Despite countless policy diagnoses, public campaigns to raise awareness, and institutional and
legal reforms to improve public administration, it is observed that it continues to flourish.
Corruption needs to be fought on multiple fronts.

Following measures can be helpful:
* Integrated approach of government, civil society and business firms
* Strictlaws and strict exemplary punishments
* Quickand early disposal of cases of corruption
* Electoral reforms
* Valueenriched education to people to make them responsible and corruption free

* Every government office must disseminate information to general public where they can
report the bribery cases. Government should keep the identity of the complainant
confidential /secret.

* Anonymous complaint boxes in each government office to encourage general public to
complain against corrupt officials without any fear.

> Anti-Corruption laws for Corruption-Free India:

One of the most important laws against corruption-free India was passed in 20&5'_&’.15,/

112 “Power doesn't corrupt people, people corrupt power”
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known as the Right to Information Act. According to this act, the employees working in
government departments have to give information if citizens request any information
from that office or from that department regarding the services they provide.
Furthermore, this act also binds government employees to provide information in a
limited time period. This act has reduced corruption in the government department
significantly.

e The Lokpal and Lokayukta Act was also passed in Parliament in 2013 and came into force
in 2014. Under this act, the government has established an entity that will be called Lokpal
and will only look into matters of corruption. In other words, it will check into the
allegations which have been made against public servants.

CONCLUSION:

We can conclude that Corruption is a greatest single bane of our society today. It is such an evil
that destroys a system in such a way that we are left with valueless society, lopsided economic
development and dysfunctional legal framework. It swallows a transparent and prosperous
social, political and economic system. Though every single citizen of India wishes to get rid of it,
butitis notas easy as it seems to be.

Itis anational dream to make our nation corruption free. But how is it possible? As mentioned, the
most important factor responsible is our own nature. So first of all we must be strong enough with
high morale to fight this evil. A value based education is must to make ourselves ethically and
morally robust. Further, to curb this menace, it must first be thoroughly diagnosed and then
requires strong collective efforts from different sectors of society. Role of general public is of
utmost important. It is only when public supports leaders like Anna Hazare, Arvind Kejriwal,
Bhagwant Mann that government is compelled to ensure transparency and accountability in
administration. Be a revolutionary for a right cause. The cause is to fulfil the national dream of

Corruption free India. Itis our own responsibility to turn the dream into reality. Find reality in the
words of Dr. APJ Abdul Kalam,

“If a country is to be corruption free and become a nation of beautiful minds, I strongly feel there
are three key societal members who can make a difference. They are the father, the mother and the

'
teacher. *kkkkkkkkkkkhkkrkhrhkhk

"  get overtime.

Think positive, talk positive, feel positive. 113
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114 Never wish life were easier, wish that you were better.
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PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2022

OV,
CORUPTION FREE INDIA

FOR DEVELOPED NATION

Essay in English - Second Prize Ashish Kumar Kandoi

Assistant Manager (CP)

Many Countries around the world face the problem of corruption. India is the such
country that is severely impacted by this problem. India faces the problem of corruption at
various levels. The problem is eating our country internally.

Corruption is deceitful behavior that people in positions of power exhibit for personal
gain. It is commonly seen amongst government officials, politicians, police department etc. The
different forms of corruption include bribery, embezzlement, extortion, networking, Under-the-
table transactions, money laundering etc.

In the recent few years, corruption scams that have been revealed in India are of mammoth
proportion. Corruption is blamed for slanting the economy of India. A study conducted by
Transparency International in 2005 recorded that more than 62% of Indians had at some point or
another paid a bribe to a public official to getajob done.

The causes of corruption in India include excessive regulations, complicated tax and
licensing systems, numerous government departments with opaque bureaucracy and
discretionary powers, monopoly of Government controlled institutions in certain goods and
services delivery, and lack of transparent laws and processes. India's many incidents of
corruption have shocked India so far. Some of the corruption incidents are choppergate scam,
Vijay Mallya scam in 2016, 2010 Common wealth games scam, the Adarsh Housing Society scam,
the coal mining scam, 2G spectrum scam, satyam scam, etc.

Corruption-free India can not the visualized without realizing the impression that
corruption has made in our society. The scams that occurred in our country have made our
country financially feeble because the same money could have been used for development of
schools, development of roads and many project that could have created employment
opportunities.

If gone unchecked, corruption will keep rising in the community, which will result in
increased criminal activities and organized crimes. Different steps can help in managing
corruption and bringing it down. Education is one of the most critical steps. It can help reinforcing
the correct business practices. This way, people will know how to identify corruption.

Some of the steps that should be taken to prevent corruption and make India a developed
nation are enlisted hereunder.

A sense of accountability of income should be given to all the workers at all levels to prevent
taking bribes. The anti-corruption officers should be vigilant. Development of a new system that

Success is doing ordinary things, extra ordinarily, yell. 115
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is fair and just that will root out corruption. The government must pass stern laws and must also
work upon implementing them strictly. The political leaders must be selected based on their
educational qualification and there must be laws to dismiss them in case they are found guilty of
corrupt practices. A sense of responsibility by the bribe givers should be inculcated by conducting
anti-corruption awareness campaigns, stings and robustlaws should be in place.

One of the most important laws against corruption-free India was passed in 2005 known as
“Right to Information” Act (RTI). This has considerably reduced corruption and opened up
avanues to redress grievances. “Right to Public Services Laws” is also meant to reduce corruption
among the government officials and to increase transparency and public accountability. Public
servants in India can be imprisoned for several years and penalized for corruption under the
Indian Penal Code Act 1860; Prosecution Section of Income Tax Act, 1961; Prevention of
Corruption Act, 1988; Benami Transactions (Prohibition) Act, 1988 and Prevention of Money
Laundering Act,2002. A Variety of anti-corruption organizations have been created in India to
actually fight against corrupt government and business practices.

Through we want a corruption free India, no one is ready to contribute to the cause. We are
rather adding to it. To free our country from this evil practice, we must stand united and honest.
The government has passed many laws and taking actions on them at short notice. Our country
can flourish and grow better if we get rid of the problem of corruption. Definitely, eliminating and
reducing corruption will take time as we have to be patient and vigilant against corruption.
Eventually, we the people of India also have to take responsibility for making our country

corruption free.
kkkkkkkkkkkkhkhkkkkkkkk
Of course, they all turm up punctually at 9.30 a.m. sharp
as per your orders, Sir. But they go out again for an bour
or so on personal work.

You have to risk going to for to discover Just for you can really go.
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Creativity is seeing the same thing but thinking differently. 117
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118 If you want to shine like a sun, first burn like a sun.
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[ FIRST PRIZE |

When money flows in favours, and men get rich by graft;
Then society is doomed, and nation is damned.

Lets' pledge to eradicate corruption and help develop our nation.
= Mr. Pankaj Singh, DGM (SB-Paint Shop), P No. 99784

[ SECOND PRIZE ]

Corruption is dim and dark, Development is light and bright;
Adapt CVC's mission and join the fight:
Lets' Fight to eradicate corruption and help development our nation.

Mr. Prakash Chandra Jha, DGM (SB- Works), P. No. 98864

L
muieter you become, the more you can hear.
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MAZAGON DOCK SHIPBUILDERS LTD.
STars s, IS - 400 010

DOCKYARD ROAD, MUMBAI-400 010

=T /NOTICE

3T ST B =T 8
FOR THE INFORMATION OF GENERAL PUBLIC

FuaT Rya 9 31 aig 39 U F IS MUy Rya A a1 3MUS URT 39 U1 H g aTelt UTTER $t SIS
PR B U1 MU 39 HU ¥ UPER ¥ ReR gu & o vl R 37¢ uN g6 @
FUGT A1 S ADT. AT HUHT A TETET HFHAAN ATUITHs AT WIRad! a1 smueares a1 Su-idia
YPTARTA ST ATl SRR fhar SITur UPTRTAT 981 USd SRITA X 3ATe ashR Wreltd f&Hroft werdt:

NOTICE: DO NOT PAY BRIBES. IF ANYBODY OF THIS COMPANY ASKS FOR BRIBE OR IF YOU HAVE ANY INFORMATION
ON CORRUPTION IN THIS COMPANY OR IF YOU ARE A VICTIM OF CORRUPTION IN THIS COMPANY, YOU CAN
COMPLAIN TO:

3eel Ud yaey feRe Chairman & Managing Directror
iEdt wira, ATgrSie HaA 5" Floor, Mazdock House
éﬁﬁ : chmd@mazdock.com E-Mail : chmd@mazdock.com
%ﬂgﬂ : 022-23738327 Tel No. : 022-23738327

: 022-23725043 Fax No. : 022-23725043

a1 OR

T Fadbdr STt Chief Vigilance Officer

gl ", Ui @s 1* Floor, West Block

éﬁ?r : cvo@mazdock.com E-Mail : cvo@mazdock.com

g:gﬂ :022-23726082 Tel No :022-23726082
:022-23778319 Fax No. : 022-23778319

a1 OR

Secretary

GICE]
P FabdTmanT Central Vigilance Commission
Addl HaH, @I"'W—E, Sit.dt.3i. T:FHW, sn'§1z=|1z Satarkata Bhavan, Block-A, GPO Complex, INA
3 fawit -110 023. New Delhi - 110 023
: cenvigil@nic.in Email : cenvigil@nic.in
g:gﬂ :011-24600200 Tel No :011-24600200
:011-24651186/24651010 Fax No : 011-24651186/24651010

OR

Superintendent of Police
Central Bureau of Investigation

PRI Anti-Corruption Bureau
&di, odfi ud 104} wfvra, wife w&m: ¥t 35¢, ATo- | 8, 9" & 10" Floor, Plot No. C-35A, G Block
ft, gisT Hal Bivaed, st (9d), Y95 - 400 098 | Bandra Kurla Complex, Bandra (E), Mumbai-400 098
Wa hobacmum@cbi.gov.in Email :hobacmum@cbi.gov.in
%ﬂﬂ : 022-26529938/26529934/26529042 Tel No :022-26529938/26529934/26529042

1 022-26529951 Fax No : 022-26529951

ST Fahdl AN B! fFA 91 arelt T Rieprad, 599 “Preie Fsfei uiferdl” & YR W B oI THdl 8, Wil Adeii=e
BIAT # START B ATATEE (www.cve.gov.in) TR IUTY 81 RIS aT ot deATSe TR 3ifems i gt o o Tt gl

P G&IAT ITAITET HR0ATd JUTT-A1 | TR (www.cve.gov.in) TT STARITAT THARISBIER U STATT THR

All complaints to the Central Vigilance Commission (CVC) may be made in terms of its “Complaint Handling Policy” which is
available in public domain on the Commission's Website i.e. www.cvc.gov.in. Complaints can also be lodged online on

Commission's Website.
TSR / By Order

Stay patient and trust your Journey.



