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FOREWORD

th
I am glad to note that Vigilance Department is bringing out the 27  edition of 

'SUCHARITA', in-house journal on the occasion of Vigilance Awareness Week-2024, 
 being observed from 28October 2024 to 03 November 2024.  

Vigilance has been an integral part of the management function and it has always 

assisted the organization in maintaining its core values such as Integrity, 

Transparency and Fairness. The main objective of observance of 'Vigilance 

Awareness Week' is to sensitize all stakeholders about the ill-effects of corruption 

and its consequences on the society and development of the nation. I believe that this 

edition of “SUCHARITA” shall re-affirm our ideals and beliefs about eradication of 

Corruption.

This year, the theme of 'Vigilance Awareness Week' is “Culture of Integrity for 

Nation's Prosperity”, “      ". We, at MDL, have always 

adopted Integrity and Ethics in our daily lives as we move ahead in our journey to 

contribute to India's development in the Shipbuilding sector.

I am glad that Vigilance Department is making sincere efforts in creating awareness 

about policies and guidelines through their various sensitization training/ 

awareness programs, primarily focusing on preventive and participative vigilance 

administration. I appreciate the efforts taken by Vigilance Department in publishing 

'SUCHARITA-XXVII' which is not only insightful but also stimulates the thoughts of 

readers. 

Sanjeev Singhal
CHAIRMAN & MANAGING DIRECTOR

MDL/ Mumbai

23 October 2024



PREFACE

‘Vigilance Awareness Week (VAW) - 2024' will be observed in MDL from 28 October 

to 03 November 2024. This year, the theme of 'Vigilance Awareness Week' is “Culture of 

Integrity for Nation's Prosperity”, “        “.  On this 

occasion, Vigilance Department is bringing out in-house Journal “SUCHARITA-

Volume XXVII”.

To be vigilant is not only the responsibility of the Vigilance unit; it is the duty of every 

employee and executive within the company. Each of us, in our own capacity, is a 

vigilance officer, ensuring that ethical standards are upheld inside and outside the 

business unit.

As a defence sector PSU entrusted with the critical task of building, producing and 

manufacturing warships and submarines, our role in safeguarding the nation's 

security is paramount. The precision and excellence required in our operations 

demand an equally strong commitment to integrity and transparency. Every 

decision, every process, and every action we undertake has a far-reaching impact on 

our organization and, more importantly, on national defence.

We must fully understand our responsibilities toward accountability and contribute 

actively to the company's vigilance initiatives.  By doing so, we not only strengthen 

the integrity of our organization but also ensure the safety and reliability of the 

vessels and systems that protect our nation.

I encourage everyone to take ownership of this responsibility and play a vital role in 

reinforcing our commitment to ethical conduct. Together, we can enhance the 

integrity of our processes and operations, safeguarding not only the organization but 

the larger interests of the nation's we serve.  

Hari Narayan Jangid, ITS
CHIEF VIGILANCE OFFICER

MDL/ Mumbai

23 October 2024
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1.1. Brief Introduction:

Based on the input of Audit Report of F.Y. 2020-21 and observations thereon, Vigilance 
Dept. carried out Spot Check at Executive Mess to verify functioning of Mess as per 
placed Biennial Rate Contract.

1.2. Background:

Vide PO 3110008762 dated 06.08.2021, BRC for providing catering services in Executive 
Mess was placed on M/s Pradhyana Food & Hospitality Services LLP. Accordingly, the 
firm is providing Mess services.

During Spot Check, it was observed that, subcontractor is not complying PO terms and 
conditions properly and deviated the same during execution. Some of the lapses 
observed are as follows:

a. Contractor is not accepting Sodexo/Credit/Debit cards.

b. Contractor is allowing others (i.e. DEOs, Contract Employees and other staffs).

c. Instead of written communication, only verbal instructions were issued to the 
Contractor.

d. No inspection records were generated against periodic visits, by OIC(Mess).

e. Hindrances Register was not maintained.

f. Complaint Register was not maintained properly and seriously.

g. Medical Examination of Mess staff was not carried out as per PO terms.

h. Contractor has utilised substandard raw material instead of standard material as 
indicated in PO.

i. Contractor was not maintaining sufficient stock of raw materials.

j. Cockroaches were repeatedly observed in food items due to delay in renewal of Pest 
Control contract.

k. Mess staff were staying in Mess without any permission.

l. Even OIC(Mess) has not checked whether the SoW is properly complied by Contractor 
or not. No penalty was imposed on Contractor for non-compliance.

1.3. Implementation:

Based on the Spot Check, following systemic improvements have been suggested and 
implemented by management:

· In the next contract for operations of Executive's mess, it should be ensured that 
Contractor accepts Sodexo/Credit/Debit cards, wallet payment methods etc. Same 
shall be included during finalising SoW. After placement of contract and during 
execution, CMC & OIC(Mess) should check, whether it is implemented or not. If not 
implemented a suitable penalty should be imposed on Contractor.

1

Systemic Improvements – Executive Mess services

“Those who cannot change their mind, cannot change anything.”

-  Dr. A P J Abdul Kalam
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· SoW of Industrial canteen of MDL, which appears to have covered a wide spectrum, 
may be included in the upcoming tender, after proper analysis.

· HOD(Admin) to hold fortnightly reviews pertaining to supervision of Executive's 
mess.

· Medical Examination clause of the tender sould also account for the medical 
examination of contractor's staff joining post award of contract during execution.

· Appropriate penalty clause be incorporated in the new tender towards misbehaviour 
by contractor's staff and also for the use of raw material other than that specified in the 
PO.

· Experience certificate of Head cook for at least two years may be included in the new 
tender, in line with the SoW of the industrial Canteen of MDL.

· Experience certificate of Mess Manager for at least one year may be included in the new 
tender, in line with the SoW of the industrial Canteen of MDL.

· Electronic weighing machine may be made available in the mess for random checking 
of the food items being served.

· MDL Executives to wear Name badges while entering the Mess for ease of 
identification by the contractor.

· OIC (Mess) be made accountable for undertaking following activities:

a. Taking strict action for preventing entry of personnel other than MDL Executives. If 
other personnel viz. IN, WOT Employees, Executives of contractors, Audit team 
members etc. are being allowed with prior management approval then it should be 
ensured that they are allowed only post 1 PM by way of deploying a security staff 
and also there should be separate seating arrangement and separate counter to 
serve these personnel.

b. DEOs and personnel other than MDL Executives should not be allowed to use Mess 
for breakfast too.

c. Carrying out Surprise Checks along with CMC for ensuring compliance of day to 
day activities as per SoW.

d. Maintaining record of non-functioning equipment and prompt action to be taken 
for restoring the same. The same be periodically reviewed till completion of repairs 
/ restoration of service.

e. Co-ordination pertaining to Mess related contracts viz. Pest Control with 
concerned dept. on priority. Prompt action be taken prior to expiry of such 
contracts.

f. Strict monitoring of the Stock Register of the contractor periodically. Provision of 
penalty towards not maintaining required stock be incorporated in the next 
contract.

g. Ensuring maintenance of Mess inspection records.

h. Maintenance of Hindrance Register in accordance with the PO terms.

2
“Integrity is the rst step to true greatness. Men love to praise, but are slow to practice it.”

-  Charles Simmons
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i. Proper maintenance of Complaint Register indicating action taken against each 
complaint and to be signed jointly by the contractor and OIC (Mess). HOD (Admin) 
to review the same once in a month.

j. Ensuring copy of the Contract is available at the counter with Mess manager / 
Supervisor. 

1.4. Impact and Benefits:

Due to the implementation of the aforesaid systemic improvements, quality of serving 
food will be improved and it will help to resolve hygiene issue. The functioning of Mess 
activities will be normalised and proper monitoring can be achieved through 
transparent manner. It will help to improve day to day activities of Executive Mess, 
thereby keeping the decorum.

3
“Hell has three gates: lust, greed and anger.”

-  Bhagavad Gita

*******************************************************************
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VIGILANCE AWARENESS WEEK - 2023 : 

INAUGURATION CEREMONY  30.10.2023

4
“If a country is to be corruption free and become a nation of beautiful minds, I strongly feel there are three 

key societal members who can make a difference. They are the father, the mother and the teacher.”
-  Dr. A P J Abdul Kalam
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Systemic Improvements – MDRC activities

2.1. Brief Introduction:

Based on a complaint, an investigation of MDRC activities and events conducted by 
MDRC was carried by Vigilance Dept. 

2.2. Background:

The complaint was against unlawful activities and malpractices in MDRC. The 
complainant has levelled allegations against selection of catering services for Diwali & 
New Year celebration as well as poor record keeping of MDRC.

Based on the allegations an investigation was carried out and some lapses were 
observed on the part of Committee members. It was observed that MDRC committee 
members did not follow due commercial procedures while selecting catering services 
contractors. Required documents were not properly filed. 

Based on the investigation, a Committee was constituted for amendment of Bye-Laws.

2.3. Implementation:

Based on the investigation, following systemic improvements have been suggested and 
implemented by management:

a. Members of the committee should write their name below their signature each time, 
for ease of identification.

b. In compliance to 'Temporary license for sale of imported foreign liquor' which 
states, "the stock of liquor which remains unsold in the form of sealed bottles after 
the event, shall be sold back by the Licensee to the source of supply, with prior 
permission of State Excise Officer not below the rank of SI, in whose jurisdiction the 
licensed premises are located, on a special Transport Pass issued by the officer". 
Care needs to be taken in this regard, during all future events.

c. Feasibility of implementation of e- filing / e- documentation system for 
maintenance of documents and records to be checked by the MDRC committee.

d. Committee members to take care of following aspects —

i  . Quotations received are to be thoroughly checked for coverage of all parameters 
as mentioned in the 'Inquiry'.

ii. The committee to initiate necessary actions in advance towards conduct of the 
annual events, instead of waiting till the last moment, to prevent any errors 
likely to occur due to urgency of completing required actions expeditiously.

iii. Post-PNC minutes to be appropriately documented immediately after holding 
negotiations with bidders.

iv. Compliance to applicable rules and regulations be observed at all times while 
seeking permissions (viz. for liquor) and accordingly procurement be done as 
required for the event / function avoiding excess purchase.

5
“The glue that holds all relationships together- including the relationship between the leader 

and the led is trust, is based on integrity.”
-  Brain Tracy
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e. Following actions pertaining to MDRC Byelaws be taken —

i . Incorporation of procurement guidelines, assigning respective responsibilities, 
to avoid disputes.

ii. Incorporation of procedure pertaining to resignation of office bearers. The 
procedure needs to clearly indicate whether the entire management committee 
comprising of corporate as well as unit members OR only the members of the 
Corporate group will act with respect to resignations.

iii. Byelaws to be properly numbered, page-wise. 

2.4. Impact and Benefits:

 Due to the implementation of the aforesaid systemic improvements, functioning of 
MDRC will be improved with transparency and record keeping also will be improved. 
The amended Byelaws will help in procurement of MDRC related services in future.

6 Bright future awaits the honest. Shady past haunts the corrupt

*******************************************************************
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VIGILANCE AWARENESS WEEK - 2023 : 

INAUGURATION CEREMONY  30.10.2023

7You are the rst victim of your own Anger.
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Shri Rahul Kamble, Painter (SB - Paint Shop)

8
“Our lives improve only when we take changes – and the rst and most difcult 

risk we can take is to be honest with ourselves.”
-  Walter Anderson



VOLUME - XXVII    October - 2024 NCA ELI  CG OI

MV ML
A ISR ST IONE NC

Systemic Improvement in Procurement of HP Air Valves 
and Bottle Head Assembly.

3.1. Brief Introduction:

 In MDL around 10k employees (permanent, on-contract, executives , non-executives,  
workers deployed by sub-contractors etc.) are engaged in various tasks and works. 
Around 20 to 30 % are women. Making them available the healthy environment 
without any fear of any sort of immoral incidents to occur is one of the social and moral 
responsibility of all of us.

3.2. Background:

 Based on the complaint, relevant documents were collected from the concerned 
Commercial Dept. w.r.t supply of HP Air valves and Bottle Head Assembly. After 
scrutiny, it was observed that orders were placed on M/s Circor for supply of HP Air 
valves and M/s Shoft Industries for supply of Cylinder Head Assembly.

 As per the PQC requirement, the vendor having experience of supply of the HP Air 
valves and Bottle Head Assembly of pneumatic working pressure of 200 Bar or more to 
any warship were only eligible for qualification. As per Tender condition, prototype 
testing is to be undertaken at manufacturers premises. However, it is specified in TSP 
that the first of each type and each size of valves is to be type tested for HP Air valves 
and for Cylinder Head Assembly one no. of fitting per type per size will be type tested 
and yellow banned and will not be a part of supply. The type test reports should be 
submitted along with the items.

 After investigation, it was observed that the received bills were certified without type 
testing reports. Inspection Dept. also accepted the items without any type test reports. 
The QAP was approved by relaxing test criteria that test should be carried out for 10000 
cycles.  Deviation by noise test criteria was accepted by SB-Design Dept, since 
particular medium for testing was not indicated in approved TSP. No documents were 
observed w.r.t. the TSP which states that one no. of fitting per type per size will be type 
tested and yellow banned and will not be a part of supply criteria. The initial tender was 
scrapped post, tender closing date.

 These lapses didn't reflect any malafide intention however lack of due diligence was 
observed while investigating the case. To avoid recurrence, some improvements were 
suggested.

3.3. Implementation:

 As systemic improvements, the following were suggested and the same were 
implemented through a memorandum from the Functional Director concerned.

 a. Framing of Technical PQC for critical items in a tender should not lead to a condition 
wherein only the vendors having prior experience of successful supply of the material 
to Navy/ Shipyard for use onboard warships are qualified. Technical PQC should have 
condition of acceptance of bidders who might not have received orders but have 
proven design of required items, type tested and inspected by recognized/ reputed 
Inspection Authority. The technical competency and manufacturing capacity may be 
verified by TNC prior to submitting TNC report on qualification/disqualification of 
bids.

9
“From untruth, lead us into truth 

From darkness, lead us into light.” -  Upanishad
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 b. The executives approving the Binding Drawings/QAP/ any Approved Test 
Procedures must indicate his/her name and designation or seal on the respective 
approved document while approving the same in order to ensure identity and 
responsibility as Approving Authority.

 c. The Type tests, if required, should be conducted in NABL accredited or Govt. 
laboratories only and the same should be stipulated clearly in the TSP/ PR. Lack of such 
clarifications in TSP/PR may be advantageous to vendors for their cost saving by 
testing at non-reputed / non-recognized laboratories which can lead to disputes, delay 
and loss to MDL, especially if the item is critical.

 d. Any request for deviation or clarification received from Supplier/Inspection Agency 
while actual conducting Test/Inspection w.r.t. approved Test Procedure/QAP/TSP 
must be accepted or rejected after obtaining written consent of the Approving 
Authority concerned. In the absence of the executive who has approved the Test 
Procedure/QAP/TSP, written guidance/confirmation of executive having equivalent 
or higher rank in the same domain may be obtained and the same should be recorded in 
file.

 e. If an item is to be Type Tested and yellow banded, relevant Test Reports and records of 
communication must be maintained by the Indenter/Technical dept. If the inspection 
Agency is TPI or IACS, they must be instructed to specify the yellow banding of the item 
into their IR/IRN.

 f. The Inspection Report (IR) and Inspection Release Note (IRN) issued by the Inspection 
Agency (TPI/IACS) nominated by MDL, must be verified by Indenting Dept. to ensure 
successful completion of all required tests w.r.t. Approved Test Procedures/QAP/TSP 
as applicable, latest by certification of bills of such TPI/IACS.

 3.4. Impact and Benefits:

 With the implementation of the above-mentioned Systemic improvement, the 

possibility of post ordering complications shall be avoided. Also, it will improve the 

transparency in procurement process.

10
“ If you tell the truth , you don't have to remember anything “

-  Mark Twain

*******************************************************************
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VIGILANCE AWARENESS WEEK - 2023 : 

Session on Preventive Vigilance in Public Procurement

11
“Honesty is a very expensive gift, don't expect it from cheap people.”

-  Warren Buffett
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Shri Nilesh Niwate, Painter (SB - Paint Shop)
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“Integrity is telling myself the truth and honestly is telling the truth to other people.”

-  Spencer Johnson
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Systemic Improvements - Hiring of services 
for Hydra crane

4.1. Brief Introduction:

 Based on a signed complaint an investigation was carried out by Vigilance Dept. 
regarding irregularities in PQC against hiring services for Hydra crane.

4.2. Background:

 Based on the complaint, relevant documents were collected from the Dept concerned 
w.r.t BRC for hiring of Hydra cranes. Concerned Dept. has placed order on one of the 
successful bidders for BRC. After placement of order, one of the unsuccessful bidders 
has levelled allegations on qualified bidder that the documents submitted by L1 bidder 
for qualification purpose were false and the requested Hydra was not registered on 
their name.

 After scrutiny of documents, it was revealed that, successful bidder has purchased 
Hydra crane just before floating of tender and transferred on his proprietor's name, just 
to qualify tender as per PQC. After placement of PO, they had sold the same, since, no 
specific guidelines were indicated in SoW regarding retaining the qualified Hydra. Due 
advantage of this lapses was taken by sub-contractor and to mitigate capital 
expenditure, they sold the same during contract period.

 After investigation, no malafide intention and no vigilance angle observed in the case. 
These lapses didn't reflect any malafide intention however lack of due diligence by 
Indenting Dept. was observed while investigation. To avoid recurrence, some 
improvements were suggested. 

4.3. Implementation:

 As Systemic Improvements, the following were suggested and the same were 
implemented through a Memorandum from the Functional Director concerned.

 Initiator to properly indicate in the SoW that the retention of ownership of Hydra crane 
should be till execution of contract. This will prevent those bidders, who are purchasing 
Hydra cranes just to qualify in the Tendering process. This will also help to eliminate 
further complications and will build healthy relation between buyer and supplier 
without any conflict thereby streamlining the execution period without any obstacles.

4.4. Impact and Benefits:

 With the implementation of the above-mentioned Systemic improvement, the 
procurement process become more transparent and it will help to mitigate post order 
conflicts.

13
“A war based on satyagraha is always two kinds one is the War we wage against injustice, 

and the other we ght our own weaknesses” -  Sardar Patel 

*******************************************************************
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VIGILANCE AWARENESS WEEK - 2023 : 

SESSION ON ETHICS

14
“Power tends to corrupt, and absolute power corrupts absolutely”

-  John Acton
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Systemic Improvements – Complaint regarding 
misuse of Transport and Guest House Facility.

5.1. Brief Introduction:

 Transportation: With a view to cater to the transportation requirement of MDL 
employees, the Transport Department allots hired vehicles to various Departments 
depending on the requirements approved by Competent Authority. 

 Guest House: The General Administration Department manages the MDL Guest 
House to cater to the official functions and provide lodging/ boarding to Company 
guests.

 Employee Medical Records: As regards, the medical data of all employees, the Medical 
Department has been maintaining records of all the MDL employees in the Case Books 
stored at MDL Dispensary. These case books are referred by the MDL doctors for 
diagnosis and prescription during every medical consultation.

5.2. Background:

 A complaint regarding misuse of Transport and Guest House facility and tampering of 
Medical records by MDL executive was received. Accordingly, investigation was 
carried out for ensuring compliance to the extant rules and to eliminate any possible 
misuse.

5.3. Implementation:

 The following Systemic Improvements have been suggested during the investigation:

 a. GPS mechanism to be installed on all vehicles used by MDL. In case of hired T-cars, 
payment to be released to the vendor only if GPS data of the vehicle is forwarded to 
MDL.

 b. Transport dept. to do random checks of the GPS Data prior to certification of monthly 
bills.

 c. In the absence of any rule/ procedure, the payments for tiffin service availed by 
executives from the Guest House were made in cash for which no receipts were issued. 
Also, the requests were being approved verbally. In order to streamline the process, 
cost for providing tiffin service was to be defined taking into account the resources 
being utilised for the said service.

 d. The Guest House being situated in the residential colony, the possibility of pilferage 
and misuse could not be completely ruled out. It was therefore recommended to install 
CCTV in the kitchen and the lift lobby/ staircase area of the Guest House on 17th and 
18th Floor of Angre House.

 e. The Case Books of all employees were being maintained in hard copy by MDL Medical 
Dept. The doctors mention their diagnosis on the Case Book and medicines are issued 
by the pharmacists accordingly. Considering the fact that the Medical Dept. has been 
adopting state of the art measures, if these Case Books are digitalised then all future 
diagnosis can be done in the system. Other DPSUs like BEL & BEML have implemented 
similar systems for their hospitals where the entire patient history is stored in the 
system and doctors mention their diagnosis directly in the system; the medicines are 
then issued by the pharmacy based on the online prescription of the doctors. MDL 

“The ultimate tragedy is not brutality of bad people but the silence of good people”

-  Martin Luther King
15
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dispensary being a smaller setup as compared to a hospital, such digitization be taken 
up so as to help the Medical Dept. to streamline their processes.

5.4.  Impact and Benefits:

  Based on the above investigation, Director concerned has issued Memo dated 01 Dec 
'23 for streamlining the maintenance of vehicle log sheets and usage of Guest House.

  Another memo by Director dated 01 Dec '23 was also issued to digitalize Medical Case 
Books.

  CMD Memorandum dated 06 Sept '23 was issued for streamlining the process of 
availing tiffin service from Guest House by MDL executives.

“Power does not corrupt, Fear Corrupts……perhaps the fear of loss of power”

-  John Steinbeck
16

*******************************************************************



VOLUME - XXVII    October - 2024 NCA ELI  CG OI

MV ML
A ISR ST IONE NC

VIGILANCE AWARENESS WEEK - 2023 : 

CVO’s Interaction with MDL Executives

“Even when there is no law there is conscience” 17
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VIGILANCE AWARENESS WEEK - 2023 : 

Sensitization of MDL Non Executives

Never stop learning, because life never stops teaching18
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The theme selected for this year's Vigilance Awareness Week (VAW-24) is Culture of Integrity 

for Nation's Prosperity (      ) which is the most apt one for a 

fast developing Nation like India.

A Nation can develop and prosper only when the citizens join the Authorities in maintaining a 
culture of Integrity in the day-to-day life. This cannot be achieved in a situation where only the 
Authorities take strong decisions but citizens don't follow them. This culture needs to be 
inculcated into one's life and life style.

India is a Country of multi-talented personalities with vast potentials. This speciality can 
propel us to the top of the world, one day. That day is not far away when our economy becomes 
the third largest in the world, as being emphasized by our Hon. Prime Minister Shri. Narendra 
Modiji in all his speeches.

Before going into the details of Integrity, we should know the interdependence of Values, 
Ethics & Integrity.

1. Introduction to Value:

u Values are the beliefs of an individual or a social group about what is held important.

u Values help in determining what actions are best to do.

  They help us know whether we are in the right direction, especially in testing times.

  The Value systems are generally imbibed in us from our child hood days, first from the 
family, and then from the teachers. It means the children born to the parents who have 
high values in life are expected to lead a life rich of values, which won't be that easy to be 
robbed off from them, as they grow up.

2.  Introduction to Ethics:

u Ethics refers to Moral Principles and Values that guide a person or an Organization to 
do what is right.

u Ethical Conduct refers to knowing the difference between right and wrong and 
choosing to do what is right.

u Ethics means Values IN ACTION. It is not just a theme but an action.

Shri T. J. Jacob
HoD / AGM (Vigilance)

Culture of Integrity for Nation's Prosperity

      

19
“No Legacy is as Rich as Honesty”

-  William Shakespeare
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  We generally have the following misunderstandings:

  •  It is not unethical, if it is for a good cause.

  •  It is not unethical, if it is legal.

  •  It is not unethical, if everyone is doing it.

  •  It is not unethical, if I don't get caught.

  Ethics is nothing but practising a new life style full of rich values.

3.  Introduction to Integrity:

u Integrity means Value IN ACTION ALWAYS

u Integrity means being Kind, Truthful, Honest & Fair, each and every day.

  Integrity needs to be perfect (100%). One can't say some one is of 75 % integrity. It 
defines the total personality of the person.

  If an Organization consists of employees who are of 100 % integrity, that Organization 
will never fail in its mission.

  As a guiding principle, Don't place oneself under any financial or other obligation to outside 
individuals or organizations that might influence one in the performance of their official duties.

  A person's integrity/character is determined by the way he behaves, while being un-
noticed, or while he feels that he is not watched (eg. Crossing traffic signal/copying in 
exams/misuse of internet).

4.  Integrity for Nation's development:

  When a culture of integrity prevails, citizens are more likely to believe in the fairness 
and effectiveness of their Governments, Laws and Systems. This unwavering trust 
enhances social stability thereby creating a conducive environment for economic 
activities.

  Business will flourish in the absence of corruption and contracts will be honored and 
regulations will be adhered to. The main recipients of the advantages will be the 
common citizens.

  Preaching is easy and less expensive while practising is costly.

  In many of the training sessions when I ask participants - who are responsible for 
corruption in the country, the normal answer I receive is “we”. But I would like to 
correct it as “I”, in place of “we”. In this entire world,  I can vouch for myself only. I 
cannot vouch for my family, friends, colleagues etc. as they are all separate entities.

  We, as a Nation, have come up a long way in enhancing transparency in public 
administration through scores of corrective measures and innovative methods. But the 
issue is whenever a new tool is introduced, the bad elements will always try to invent 
something new by which the tool can be destroyed or be made ineffective.

  Let's all strive hard together in an ethical way with absolute integrity towards the 
overall growth of our Nation.

Jai Hind!

20
“To make your children capable of honesty is the beginning of education” 

-  John Ruskin
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“Power doesn't corrupt people, people corrupt power”

-  William Gaddis

Shri Rahul Kamble, Painter (SB - Paint Shop)
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Introduction

“Listen with curiosity. Speak with honesty. Act with integrity.”

“Integrity is apparently a matter of choice between what is right and what is easy. It manifests 
itself in everything one does-thoughts, behaviour and actions.”

         -  Anonymous

Honesty and integrity are closely consistent in upholding moral and ethical principles, 
regardless of external pressures or circumstances. Honesty means being truthful and 
transparent in one's actions and words, while integrity is adhering to a strong moral code and 
principles. In other words, while honesty focuses on truthfulness and transparency in 
individual actions, integrity extends to the overall alignment of one's behavior with ethical 
standards and values, reflecting a deeper commitment to moral principles in all aspects of life, 
work, and decision-making.

Further, Honesty and integrity are crucial elements in developing trust and strong 
relationships. Together, they create the foundation for trust and mutual respect in 
relationships.

When people are honest and have integrity, they are dependable and reliable. They keep their 
promises and take responsibility for their actions. This allows others to trust that they will act in 
their best interests and not deceive or betray them. Trust is the keystone of any strong 
relationship, whether personal or professional. Trust is necessary to establish and maintain 
healthy relationships.

Furthermore, honesty and integrity are vital in building mutual respect and understanding in 
relationships. Honesty displays respect for oneself and others and enables open and healthy 
communication. Integrity demonstrates consistency and reliability, which allows others to 
understand and respect them. Mutual respect and understanding are crucial in fostering 
positive and productive relationships.

Additionally, honesty and integrity also contribute to personal growth and self-respect. 
Possessing the quality of honesty and integrity confirms that one is being true to themselves 
and aligning with their values. This allows them to have a clear conscience and sense of self-
worth.

Shri Rajkumar Deori
DGM (Vigilance)

Honesty and Integrity

23“The litmus test of honesty is whether you can resist temptation when everything is at stake”
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24 “The honest have value. The corrupt have a price”

The Necessity of Honesty and Integrity

Honesty and integrity are vital for building trust and strong relationships in personal and 
professional settings. These values are the foundation of mutual respect and understanding 
and are crucial for business success. When individuals and organizations practice honesty and 
integrity, they become reliable, dependable, and trustworthy, which leads to increased trust 
among their peers, employees, customers, and clients.

Being honest and having integrity allows for open and healthy communication and fosters 
mutual respect. People who act with honesty and integrity are transparent in their actions and 
words, which helps others to trust that they will act in their best interests and not deceive or 
betray them. Trust is the cornerstone of any strong relationship; with it, it is easier to build and 
maintain healthy relationships.

Moreover, honesty and integrity are also crucial for personal growth and self-respect. When 
people are honest and have integrity, they are true to themselves and live in alignment with 
their values. This allows them to have a clear conscience and sense of self-worth. Additionally, 
honesty and integrity in a business setting can lead to increased productivity, motivation, and 
loyalty among employees, as well as increased customer loyalty and positive word of mouth.

The Challenge

It is important to note that honesty and integrity can be challenging to maintain in certain 
situations, especially in a competitive business environment. But it is essential to remember 
that the long-term benefits of honesty and integrity far outweigh the short-term gains of 
dishonesty. Additionally, honesty and integrity are not just about avoiding dishonest or 
unethical behaviour but also about actively promoting ethical behaviour in others. Leaders 
with high integrity lead by example and encourage others to act with integrity.

Take Ownership

An important aspect of honesty and integrity is the ability to admit when one has made a 
mistake or done something wrong. Accepting one's mistakes and taking responsibility for 
one's actions signifies maturity and integrity. It shows that one is willing to take ownership of 
their actions and work to make things right. This can help to rebuild trust in relationships that 
may have been damaged by previous dishonesty or lack of integrity.

In addition, honesty and integrity also play a crucial role in building a positive reputation. 
People and organizations known for their honesty and integrity are more likely to be respected 
and trusted by others. This can lead to more success opportunities in personal or professional 
settings. A positive reputation can open doors to new relationships, collaborations, and 
business opportunities.

However, it's important to note that honesty and integrity do not always mean speaking up all 
the time. There are certain situations where it may be more appropriate to keep certain 
information private, especially if it could cause harm or damage to oneself or others. In these 
cases, one must be mindful of one's words and actions' impact and act with discretion and tact.
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25The corrupt have wealth, the honest have worth.

Conclusion

Honesty and integrity are essential for building trust and strong relationships. They are the 
foundation of mutual respect and understanding and play a crucial role in achieving success in 
personal and professional settings. Honesty and integrity are not always easy to maintain, but 
the long-term benefits far outweigh the short-term gains of dishonesty. By promoting ethical 
behaviour, leading by example, and being mindful of the impact of one's words and actions, 
individuals and organizations can foster a culture of honesty and integrity that will ultimately 
lead to positive and productive relationships. Honesty and integrity are the bedrock of 
enduring quality relationships. Make up your mind to deal honestly and with integrity, and 
you will enjoy enduring quality relationships. 

My View

It is so important for us to set an example of honesty and integrity in our own lives, and it's 
important to raise our children to understand the importance and value of integrity and being 
honest in their lives. We will be more blessed that if our children chose to embrace and value 
honesty and integrity in their own lives because it will turn them into incredible adults who 
will be respected by all who know them. We should never discount how valuable our integrity 
is – it is our most valuable asset in our professional lives and in our personal lives. We can't 
allow ourselves to ever rationalize being dishonest, even on the little things in life. The more we 
are honest in all of our dealings, both in the words we say AND, in the messages, we convey, the 
more genuine confidence we will have, and the more confidence others will have in us. The last 
i want to say, “Success will come and go, but integrity is forever.”  My father also shares, “The 
essence of a lie is not the words you choose, but the message you convey.” That is such an 
important distinction for all of us to remember.

     ———————————   Courtesy - Dr. Daniel Nwoji

*******************************************************************



VIGILANCE AWARENESS WEEK - 2023 : 

SKIT ON PIDPI

VOLUME - XXVII    October - 2024 NCA ELI  CG OI

MV ML
A ISR ST IONE NC

26 Discipline is the bridge between goals and accomplishment
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      ,          

         ,        

     ,              

        

                ,  

        ,        

                  , 

               

   ,  ,         

                

   ,            

  ?   :

              

                

  ,                 

                ,  

        

   7 :

                

          ,       

                

  

 7             : 

1.       

        ,        



.  
  ()

27           
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             ""    

                

             ,     

                 

  

2.        

               

       ,          ___   

             ,   

            ,      

          ___   -

    

3.           

    ,             -   

                    

   ,             

              ,   

            

4.      -     ,     

                 ,  

             -    ,   

         ,        

  ,           ,   

    ,              



                 

                , 

         ,      

     -   ,      

5.            

           -      

         -         

 ,                

28 "    ,      ,   ,       "
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 ,                 

  ,               

6.        

      ,     ,      

            ,         

            ,        

-                 

      

7.              

                ,  

                  

,                

      ,      

    ?

                 

                 

   ,  , ,     ,    

,                 

 ,                  



  ,               

            ,    

    

             ,     

     ,             

                 

                

      ,          ,     

                      

  

       ,          

                    

29"   ,         ,      "
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                   ,    

     -        ,      

                 

      :

    (,       )  ,    

                

        ,  ,      

,              

          ,        

                   

  

        6     :

1.       

           ,       

  

        ,      ,   

            ,         

           

2.              

                

                    

   ,      ,           

  

3.           

         ,       

       , -      

4.  ,       

                 

   ,     ,         

5.         

30 "           "
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                      

                      

,                

      

6.           

         -       

             ,  

              

       5 :

  ,                

                 

          ,         

 :

1.       

                

        ,      

   ,      ,         

           ?      

 ?

          ,         

     ,    , "        

   --     ?" , "      

 ___     ?”

  ,     '             

  '       

2.        

                   

                  

,       

  ,                 

  -   ?         ? ?

31                
-  
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            ,     ,    

  ,               

,           

3.   

                

        ,         

   ,            

      ,             

,         

4.       

                 , 

      

     ,                

  -  ?     ?

            ,       

          ,      -

     -   

5.      

  ,            

  ,             

      

      ,         

   ,      ,       

   

     

              

                

    

        ?      Better Up    

    

32

*******************************************************************

                    
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v  Ethics

 Ethics is significant in any profession, business, bureaucracy, engineering etc. It studies 
morally righteous actions and choices, examining what should be done. Human 
behaviour can be moulded and shaped by ethics. It helps workers carry out their 
responsibilities. The science of ethics is the evaluation of distinctively human aims and 
the connection between means and those purposes. In a sense, it is also the art of 
managing means so that they can be used to further human objectives.

Ø Characteristics of Ethics:

  Let's discuss some of the characteristics of ethics listed below.

  •  Ethics apply universally and impose responsibilities and ideals on all members of 
society, including in business and politics.

  •  Different communities have ethical norms, and definitions of ethical behaviour can 
vary between societies.

  •  There is no clear line between moral and unethical behaviour, leading to difficult 
ethical choices.

  •  Ethics guide lawmakers in creating appropriate legislation to regulate citizen 
behaviour.

  •  Ethics challenge existing norms and aim to test them thoroughly.

  •  Ethics inherently include justice and fairness, treating all people equitably.

  •  While related, ethics and morality are not the same thing.

  •  Ethics are prescriptive, focusing on what should be rather than what is.

  • Laws do not bind ethics but hold more influence due to social acceptance.

  •  Ethics are applicable in societal contexts and consist of accepted moral principles 
and ideals.

  •  Ethics govern human behaviour and discourage deviations from accepted norms.

  •  Ethics serve as a standard for behaviour in personal and professional settings, 

Shri Jayakar R. Patil
CM (Vigilance)

Ethics and Values

“You must be the change, 

                                you wish to see in the world.” 

                                                                                                                                    ......Mahatma Gandhi

35There is only one thing that makes a dream impossible to achieve: the fear of failure
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preventing actions harmful to society.

  •  Ethics apply to individuals and groups, while other creatures' behaviour is exempt.

  •  Ethics are not absolute laws but reflect society's attitudes and values, allowing for 
some discretion in following moral guidelines.

 Ø Principles Guiding Ethics:

  Some of the principles guiding ethics are listed below:

  •  Non-Violence or Peace: Violence permeates every aspect of society and is its worst 
problem.

  •  Benevolence: A fundamental ethical behaviour principle is stated by the 
beneficence principle.

  •  Less Harm: The second ethical rule to keep in mind is the least harm to others must 
be caused by our acts.

  •  Autonomy: In essence, this principle argues that we must respect the autonomy of 
others in their acts.

  •  Justice: According to the notion of justice, our acts must be fair to all parties 
involved.

  •  Truthfulness: The quality of telling, upholding, or maintaining the truth.

v  Values

  Values are the significant and permanent concepts or beliefs that serve as the 
foundation for decisions a person makes. It serves as the focal point of our life and a 
code of conduct. They have a profound impact on a person's emotional state of mind. 
They may be moral principles, cultural norms, or business principles.

Ø Characteristics of Values:

  Check out the characteristics of the values listed below.

  •  Values are powerful influences that guide a person's behaviour and determine their 
priorities in life.

  •  Values play a role in motivating people's decisions and highlighting what is 
important to them.

  •  Values encompass moral and competency standards and are less common than 
attitudes.

  •  Values tend to resist change and are long-lasting, encompassing broader concepts 
rather than specific things, situations, or individuals.

  •  Values have two aspects: intensity and substance. Substance refers to the 
importance of a specific code of behaviour, while intensity describes the 
significance of a particular rule of behaviour.

36 Learn from yesterday, Live for today, Hope for tomorrow.
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  •  A person's values can be discovered by ranking them according to their level of 
intensity.

  •  Each individual has a hierarchy of values within their value system, reflected in the 
relative importance they assign to values such as freedom, self-respect, honesty, 
and more.

Ø Principles Guiding Values:

  Let's discuss the important principles guiding values.

  •  Integrity: Integrity is the sole principle that guides the values. It also includes being 
humble and gentle. Integrity is an important principle of value that empowers the 
human being.

  •  Attitude: Values influence the attitude and behaviour of a person, organisation or 
institution.

  •  Perception: It includes personal opinions. There can be different perceptions of 
people, and every perception needs to be respected.

  •  Unity: It is one of the important principles of values. Unity binds every human 
being, and it must be carried out in every scenario.

v  Difference between Ethics and Values

  Ethics and values incorporates important facets of human life. Ethics 
determines what is proper and values decide what is significant. Ethics and 
values are used in many professions such as teachers, business, entrepreneurs, 
bureaucrats, engineers, doctors, and so on. Check out the difference between 
ethics and values in the table given below.

37Think positive, talk positive, feel positive.

Difference between Ethics and Values

Ethics Values

Ethics is a branch of philosophy that 
gives a basis to moral theory. Ethics is 
dened as rules of behaviour that deal 
with morality-related issues.

Ethics are basically protocols and 
systems of moral thinking.

Value is dened as the standards and 
ideals that people use to determine what 
is more signicant.

Values incorporate thinking habits.
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38 Push yourself because no one else is going to do it for you.

Ethics are a standard set of rules. It is not 
person dependent. However, ethics 
relates to philosophy which possesses 
moral outcomes.

Ethics are inuenced institutions, 
organizations, and various professions. 
Professionals in the medical eld will 
adhere to different ethical standards 
than those in the sector of bureaucracy.

Ethics helps to decide what is right or 
wrong.

Ethics can sometimes also act as a 
constraint in any given situation.

There are 3 categories of ethics: 
Normative Ethics, Applied Ethics, and 
Meta-Ethics.

Some examples of Ethics are Integrity, 
Loyalty, Punctuality, and Honesty.

Values are similar to morals because 
they are person dependent. A different 
person can have different values.

A person's values are shaped by their 
family, their religion, culture, their 
society, etc.

Values are controlled by different 
priorities in life and tell what a person 
wants to do or achieve in their life.

Values act as a motivation to people, 
organizations, or institutions.

Values are categorized as Social Values, 
Aesthetic  Values,  Moral  Values, 
Religious Values, etc.

Some examples of Values are Prejudice, 
Judgement, Perspective, and Dislike.
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v Conclusion

 The difference between Ethics and Values tells about human nature and behaviour, 
especially their profession, attitude towards their surroundings, interpersonal 
relationships and decision-making abilities. In short, ethics are universal values. Values 
are personal, and ethics are standard protocols. Values are situation-dependent; 
however, ethics remains the same through the circumstances.

                                                                                       ****

“You are what your deep, driving desire is. 

As your desire is, so is your will. 

As your will is, so is your deed.

As your deed is, so is your destiny.”

39Never wish life were easier, wish that you were better

*******************************************************************
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“ Character is doing the right thing when nobody’s looking. There are too many people 
who think that the only things that’s right is to get by; and the only thing that’s wrong is 

to get caught.”

      J.C.Watts Jr (Former US politician and athlete)

 Integrity which is one important faced of character is the practice of being honest and 
having strong moral principles that you refuse to change. Integrity can be defined as the quality 
of being honest and having strong moral principles.

 It can also mean :

 • Firm adherence to a code of especially moral or artistics values.

 • An unimpaired condition

 • The quality or state of being complete or undivided

 ntegrity means doing the right things even when nobody is watching you. Integrity is 
much more then the honesty. There are several benefits of integrity which are detailed out as 
under :

1.  Trust

 Integrity is the corerstone of trust. When you have integrity, you can earn the trust of 
those around you.

2.   Respect

 Respect is a key component of intergrity. It’s essential to treat your colleagues, clients, 
and customers with respect at all times.

3.  Self-esteem

 Integrity boosts you self-esteem and confidence. It helps you speak confidently of your 
genuine capabilities and achievments.

4.   Reputation

 A lack of integrity mean that people may or may not trust your reputation. Individuals 
with integrity have high morals and this reflects on who they are.

5.   Other benefits of Integrity include :

  • Making your reliable

  • Making you trust worthy

Shri Shrikant Jadhav
Manager (Vigilance)

Integrity

41Success is doing ordinary things, extra ordinarily well.
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  • Making you respectable

  • Making it easier to make friends

  • Making it easier to get things done at work

  • Helping you make better decision

 Integrity is a very important virtues to have in life because it helps you to be a good 
person. When you have integrity, you are more likely to make good decisions, treat others with 
respect, and be successful in life. Without integrity, people can become dishonest or sneaky-
even if they don’t mean to.

 A person of integrity with consistently demonstrate good character by being free of 
corruption and hypocrisy. Integrity is revealed when people act virtuously regardless of 
circumstance or consequences. This often requires moral courage. Indeed, integrity is the 
critical connection between ethics and moral action.

 Integrity comes in many forms, but the most important traits that are expected at the 
workplace are dependability, honesty, loyalty and good judgement. As an individual in the 
workplace, having integrity means : your actions are consistent with your words.

 Like any other habit, integrity can be practiced and improved by always telling the 
truth. Learn to take responsibility for your actions. If you make a mistake, own up to it 
immediately and do whatever it takes to right the situation. Keep you word, and don’t make 
promises that you know you can’t keep.

 The International Center for Academic Integrity defines academic integrity as a 
commitment fo five fundamental values: honesty, trust, fairness, respect and responsibility. It 
is believed that these five values, plus the courage to act on them even in the face of adversity, 
are truly foundational to the integrity.

 Integrity is a personality trait that involves having strong principles and using a strict 
code of ethics to guide your actions. This is an important quality in professional settings for 
both employees and employers.

 Some people think it represents behaving in the right way, Whereas other people think 
it is doing the right thing, when you are not watched by other people. True integrity indicates 
doing the right thing for the benefits of the society, not for yourself. It means to be honest and to 
possess high moral principles.

 Integrity comes in many different forms, and there are lots of ways to show it both in 
everyday life and at work. Doing things like being accountable for your mistakes, accepting 
helpful criticism, and following through on your commitments will help you slow integrity in 
everything you do.

 A person with integrity will be proud of their accomplishments, but they will at the 
same time be humble. In other words, they know the difference between confidence and 
arrogance. A person with true integrity will know their strengths as well as their shortcomings.

 It is rightly said by American radio host and author that -

“People with integrity do what they say, they are going to do. Others have excuses.”

         Dr. Laura Schlessinger

42

*******************************************************************

Rule your mind or it will rule you.
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Don't read success stories you will only get a message.

Read failure stories, you will get some ideas to get success
43
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44
If four things are followed – having a great aim, acquiring knowledge, 

hard work and perseverance then anything can be achieved.
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  
    

  
- 

PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

Essay in Hindi – First Prize

“    
     “

                  

                   

                   

    ,        

                 

                    

                     

     

1)	    :-

   ,              

     

2)    :-

          ,      

  

3)   :-

  ,             ' ' 

   

4)    :-

 -                  

 

          ,         

     ,    -      ,      

                 

45You cannot change your destination one night, but you can change your direction overnight
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46 For every disciplined effect there is a multiple reward

            :-

1)     :- 

              

2)   :-

               

3)   :-

               

4)   :-

 RTI (Right to Information)          

5)  :-

         

            ,      

      ,        

      ,         ,   

                

"        

        " 

*******************************************************************
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War is never a lasting solution for any problem. 47
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All birds nd shelter during a rain, but eagle avoids rain by ying above the clouds. 

Problems are common, but attitude makes difference
48
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.   
 ( -   )

PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

Essay in Hindi – Second Prize

“    
     “

“   :  ”

         |

                   

      :    :   |   

                 

  |

      +         | 

,            ,     

,  , , ,          

      |    , , , 

, , , , , ,   

,      :     |

 , , , , ,     

-,      , ,    ,   

 ,   , -     ,    

             |   

             |

-   ,       |

-  ,      ||

,   ,      |

           ||

, , , ,      |

          ||

         |

        ||

, ,          |

 ""           ||

49Creativity is seeing the same thing but thinking differently.
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50 If you fail, never give up because FAIL means “First Attempt In Learning”

 “    "    "    "    

  |                   

, ,          |     

     180     85        , 

, ,         |    140  

   ,              

  |    :               

          |

   , , ,   , ,  

,              , 

  ,   , , ,      , 

         |        

,               |

            |    

         :-

1.     (DBT Initiatives)      

                

    |

2. -    (Public Procurement)  -   

 |

3.  -          |

4.  -  -  (GEM)   |

5.  ""   ""          |

6.             FR-56 

(J)  AIS (DCRB)  1958    |

7.             |

8. ,             

 1988    |

9.        -      (Integrity Pact)  

      ,          

 |

10.    1988         |

11.              

  , -, ,      
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51If you want to shine like a sun, rst burn like a sun.

      |

12.             

                  

 | ,            

  |               |

13.         (Zero Tolerance)     

        ,         

      ,          |

     ,      |

"   -    "      ||

 -          |

            ||

                  

                   

    |

                

       ,         

   |        , , , , , 

,      ,  , , ,       

     |       -     

   |              

  |

      ,,, ,   

       |          

               

                  

  ,     ,         

        |    , , , ,   

       |           

  | "    " 

    ,      |

  -  -,      ||

     ,      |

     ,      ||

“    "   ,   :  ||

“     “
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52 We can't help everyone, but everyone can help someone
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.    
.  .   

  - ..
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Essay in Marathi – First Prize

“     ;
   “

 ,    

  ,    

            

   ,   ''      , 

            

 .

       .    

  180     81   .    

       .

          ,  

 :          .

         ,     

   .         

  .          

.   ,   ,   ,    

 .               

  ,           

      .

        ,    

,       .      

  ,   , ,   ,     

             

  :      .

   -       . 

      .    

 -     . ,   
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54 When you wish good for others, good things come back to you. This is then law of Nature

            

  .           

     .

         .    

        -   

       .      

      -  -    

 ,         .  

    ,       

      ,    

   . 

             

     .        

    .

           

 .  -   -     

         .    

            

           .

             

,             

 -             

       -    

             

      .

            

  :              

    ,        

               

        .

           

            

   -    .     

   .
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55Cheating on a good person is like throwing away a diamond and picking up a rock

            

.    ,       

.           

  .         . 

           . 

          

    .       

     .

        ,     

        , "   

      "       

            

.

  

*******************************************************************
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When you look for good in others, then you discover the good in yourself.56
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Essay in Marathi – Second Prize

“     ;
   “

        .      

     . ''         

  .           . 

            

        .    

           . 

          .  

        -   .  

        ,     

 .   ,  ,    

                 

                

  . 

     :        

 ,,            

     .     .    

  .   ''        ' '  

  ,            

  . 

     . , ,     

    .       

        .   , 

 ,   ,   -,  , 

     ,     

    .

      1)    

      .    ,  , 
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58 The quieter you become, the more you can hear

  .     . 2)    

  ,          

      3)        

,        .     

  4)          .   

5)      ,      .       

6)     , ,  .    

 .7)    ,       

      .

        ,  

  ,    ,   , 

 ,   ,  ,  , 

 ,  ,       

 .

           1)  

       .      

    2)        2011-12 

          .  

         3)    

       . 4)      

     5)  ,         

   ,       6)- 

        . 7)     8) 

       , ,     

  9)         

  .     . 10)   , 

   . 11)       12)  

         .

     :   ,   

       .     .    

                . 

    .       

  .   

*******************************************************************
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 Corruption is the misuse of authority, public position, power for personal gain and 
garnering undue advantages to meet personal desire and satisfaction. It can happen in myriads 
forms such as bribery, embezzlement or favoritism or propagating nepotism or extending 
undue advantages to those who are undeserving. It encompasses all the arenas such as social, 
political, industrial, religious, administration, trades & businesses etc. It covers complete 
spectrum of life and its manifestation is seen in all hues. There is no rural or urban divide when 
it comes to the matter of corruption. It is like a demon having multiple faces and who is 
affecting all the walks of life. This single malaise can eat up millions of rupees which otherwise 
would have been available for public cause.

 No child on this earth is born corrupt. Once grown up, some may acquire and indulge in 
unscrupulous practices and may carry out illegal and immoral activities. A common citizen 
may be a victim of corruption but it is done by the one, who is in power or position to do it. The 
question as to what makes one to indulge in corruption has long been analyzed and in most of 
the cases it turns out that personal greed happens to be the prime reason which propels a 
person to commit corruption. Greed is such a common and natural desire that it is found almost 
in every human being. However, the modes and means of its fulfillment makes the difference. 
If it is met through diligent and legal means, it adds to the morals of the person and it is 
attributed to his or her success. However unbridled greed to become rich overnight by 
adopting shortcuts and resorting to illegal means pushes a person in the quagmire of 
corruption. There is one famous saying that-"Power tends to corrupt and absolute power 
corrupts absolutely.”

 It is of a common knowledge that corrupt people comes from all the strata of the society 
and educational, social, political background has little bearing on it. It also conveys the fact that 
ethics and morality goes for a toss when one indulges in corruption. The teachings at schools, 
the practices in one's family, the value gained from the society ultimately fails to nurture a 
person to inculcate righteous behavior in their life. The core human value of respect, 
compassion, sympathy and being helpful; do not find a place in their life. Personal gain 
prevails on national or social gain. This in a way shows that the person lacks national pride and 
exhibits poorly on commitment towards nation. A sense of belongingness to the county and 
being part of the society can induce a thought in one's mind to refrain from doing a thing which 
is inimical to the nation or society at large. All the government and public schemes are meant 
for the benefit of common and larger masses and it is expected from the officers who is driving 
or implementing the scheme to be impartial and neutral to ensure intended purpose of the 
welfare programme. Therefore, commitment towards the nation can be a potent force to 
prevent corruption.

Shri Prakash Chandra Jha

DGM (SB-Works)

PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

Essay in English – First Prize

“Commitment to Nation: 

Fight against corruption”

61Open your mouth only if what you are going to say is more beautiful than silence
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62 Denition of stupid : Knowing the truth, seeing the truth, but still believing the lies.

 Corruption mostly done to extend undue benefit to someone directly or indirectly 
illegally who in turn grease the palm of officer who has helped them. A moral resolve by 
common citizens to not seek benefit through unfair means can greatly help to curb such bribing 
occasions. The corrupt official shall be deprived of such situation when he can successfully 
exploit a common man to fulfil their personal desire. For that very moment citizen may find 
that they are able get a favour from the authority at the expense of few bucks; but they will be 
loser at the end when this wrongdoing is exposed. A big "No" to the corruption by a common 
man will not only reduce the occurrence of corruption but also send an implicit message across 
the department that people are vigilant and aware.

 The adoption of technology in government business and resorting to online 
transactions to receive social benefits have greatly reduced the fund leakages meant for poor 
people of the country. The Direct Benefit Transfer to the bank account of bonafide beneficiary 
have stupendous impact on its successes. The "Right to Information" have exposed many 
corruption cases and it has also been leveraged to prevent many likely cases.

 From the above, it is amply clear that a solid commitment to nation and a strong resolve 
to say "No" to the corruption can be a game changer in the efforts of eradicating corruption 
from the country. A common awareness about the proper procedures and insisting 
transparency in public schemes will surely pave way to minimize corruption in the country 
and the national resources can optimally be put into use for the sake of national 
cause.compassion, sympathy and being helpful; do not find a place in their life. Personal gain 
prevails on national or social gain. This in a way shows that the person lacks national pride and 
exhibits poorly on commitment towards nation. A sense of belongingness to the county and 
being part of the society can induce a thought in one's mind to refrain from doing a thing which 
is inimical to the nation or society at large. All the government and public schemes are meant 
for the benefit of common and larger masses and it is expected from the officers who is driving 
or implementing the scheme to be impartial and neutral to ensure intended purpose of the 
welfare programme. Therefore, commitment towards the nation can be a potent force to 
prevent corruption.

 Corruption mostly done to extend undue benefit to someone directly or indirectly 
illegally who in turn grease the palm of officer who has helped them. A moral resolve by 
common citizens to not seek benefit through unfair means can greatly help to curb such bribing 
occasions. The corrupt official shall be deprived of such situation when he can successfully 
exploit a common man to fulfil their personal desire. For that very moment citizen may find 
that they are able get a favour from the authority at the expense of few bucks; but they will be 
loser at the end when this wrongdoing is exposed. A big "No" to the corruption by a common 
man will not only reduce the occurrence of corruption but also send an implicit message across 
the department that people are vigilant and aware.

The adoption of technology in government business and resorting to online transactions to 
receive social benefits have greatly reduced the fund leakages meant for poor people of the 
country. The Direct Benefit Transfer to the bank account of bonafide beneficiary have 
stupendous impact on its successes. The "Right to Information" have exposed many corruption 
cases and it has also been leveraged to prevent many likely cases.

 From the above, it is amply clear that a solid commitment to nation and a strong resolve 
to say "No" to the corruption can be a game changer in the efforts of eradicating corruption 
from the country. A common awareness about the proper procedures and insisting 
transparency in public schemes will surely pave way to minimize corruption in the country 
and the national resources can optimally be put into use for the sake of national cause.
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 Corruption like a silent predator infiltrates every facet of society, corroding trust in 
pending progress and perpetuating inequality. It is within this context that we embark on an 
exploration of the resounding imperative to say no to corruption for it is in this collective 
resistance that the path to a brighter, more equitable future for our nation lies. In a world 
grappling with the perennial menace of corruption, these are few clarion calls as compelling 
and urgent as Say no to Corruption, Commit to the Nation. 

 Corruption is a global scourge that infests societies and erodes trust. It is a multifaceted 
problem that impacts both developed and developing nations, causing economic efficiency, 
social injustice and potential instability. Saying no to corruption is not just a moral obligation, it 
is an essential step towards building a just prosperous and equitable society. 

 Corruption is the misuse of entrusted power for personal gain. It can manifest in 
various forms, such as bribery misappropriation, favoritisms, and nepotism it occurs in both 
Public and Private Sector affecting government officials, businesses and individuals. 
Corruption distorts decision-making, allocates resources inefficiently, and perpetuates 
inequality it undermines the rule of law and hampers economic growth, posing a serious threat 
to the well being of the nations. 

 Consequences of Corruption 

1. Economic Consequences: Corruption hinders economic growth by deterring foreign 
investment, discouraging entrepreneurship and increasing the facts of doing business 
it diverts funds away from essential public services, such as healthcare and education 
to the pockets of the corrupt. 

2. Social Injustice: Corruption exacerbates social inequality as resources and 
opportunities are unequally distributed it often leads to the exclusion of marginalized 
communities from vital services and opportunities.

3.  Erosion of trust: Corruption erodes trust in institutions and the government leading to 
discontent and frustration among citizens. When people lose faith in their leaders, it can 
result in political instability and public protest. 

4. Poor Service Delivery: Corrupt practices in public services lead to the delivery of 
subpar services, undermine the well-being of the people. It affects health care, 
education and infrastructure leaving the vulnerable in dies straits. 

Shri Dilipkumar G. Bhojwani

Manager (East Yard)

PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

Essay in English – Second Prize

“Say No to Corruption: 

Commit to the Nation”

65The future depends on what we do in the present
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66 What hurts you today, makes you stronger tomorrow

 “Saying No to Corruption”

1. Promote Transparency: Transparency is a powerful tool against corruption. 
Government businesses and institutions should maintain open and accountable 
practices. Access to information and decision-making processes should be easily 
available to the public. 

2. Strong Legal Frameworks: Enforcing Stringent anti-Corruption laws and regulation is 
vital. A robust legal framework coupled with an independent judiciary acts as a descent 
to corrupt behavior. 

3. Encourage Whistleblowing: Protecting and encouraging whistle blowers (PIDPI) is 
asocial in the tight against corruption whistle blowers play a critical role in exposing 
corrupt practices and holding wrong clears accountable. 

4. Education and awareness: Raising awareness about the corrosive effects of corruption 
is essential. Educational institutions is essential Educational institutions and civil 
society organizations can play a significant sold in fostering a culture of integrity and 
ethics. 

5. Ethical Leadership: Leadership in both the Public and private sectors must set an 
example by adhering to the highest ethical standards. Their Commitment to 
transparency and integrity can have a cascading effect on the entire organization. 

 It Is our collective responsibility to combat corruption. To do so, we must reject corrupt 
practices and pledge our commitment to the bettlement of our nation. A corruption free society 
is essential for sustainable development, Social Justice, and the overall Prosperity. Of a nation. 
Through Vigilance integrity and a strong Commitment to the nation, we can build a brighter 
future for ourselves and future generations.

 Committing to the nation means recognizing that a prosperous, equitable society is in 
the best interest of all citizens. This involves fostering on environment where meritocracy and 
fairness prevail over nepotism and favoritisms. This will promote transparency, accountability 
and good governance. 

                                           Jai Hind !!!

*******************************************************************
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Shri Nilesh Niwate, Painter (SB - Paint Shop)

Poster Competition 2023 - 1st Prize

68 Right is right, even if everyone is against it and wrong is wrong, even if everyone is for it
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Shri Rahul Kamble, Painter (SB - Paint Shop)

Poster Competition 2023 - 2nd Prize

69Your belief doesn't make you a better person, your behavior does
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-    ,   (-)

-   ,    (- )

-    ,   ( )





“The day India will become, “free from corruption”
Whole world will regard it, as a superpower nation”

- Shri Dilipkumar Bhojwani, Manager (MTC-EY)

-    ,   ( - )

ENGLISH

- Shri Prakash Chandra Jha, DGM (SB-Works)

    ,      

      ,      

    ,     

      ,     

    

   ,     .

   ,   ,

  ,     . . . .

“Development now risk when citizens say no corruption,
Country ourish when citizens commit to the nation”

Life is really simple, but we insist on making it complicated70
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Shri Nilesh Niwate, Painter (SB - Paint Shop)

“There is a higher court than the Courts of justice and that is the court of conscience. 
It supersedes all other courts.” -  Mahatma Gandhi 

71
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72 Don't trust the people who tell you other people's secrets
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