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PRESIDENT
REPUBLIC OF INDIA

MESSAGE

| am happy to know that the Central Vigilance Commission is
observing Vigilance Awareness Week from 28" October to 3™
November, 2024 on the theme:

"HeOfAsar # HEpfa @ Wsg i wEea”
"Culture of Integrity for Nation's Prosperity"

This theme serves as a reminder that integrity is the foundation
of our nation's economic prosperity and social well-being. Integrity
promotes inclusive growth, ensuring development benefits reach all
sections of society. As citizens, we have a collective responsibility to
be steadfast to the value of integrity in our daily lives. Through our
actions based on honesty, fairness, and transparency, we can build a
stronger and more prosperous nation.

| hope that there will be widespread participation of citizens in
this initiative of the Central Vigilance Commission.

| extend my appreciation to the entire team associated with the
Central Vigilance Commission.

| convey my best wishes for the success of the Vigilance
Awareness Week-2024 in terms of translating values into action.

@

(Droupadi Murmu)

New Delhi
September 30, 2024




VICE-PRESIDENT
REPUBLIC OF INDIA

MESSAGE

Observance of Vigilance Awareness Week by Ceniral Vigilance Commission (CVC)
from 28" October 2024 to 3" November 2024, commemorating the birth anniversary
of Bharat Ratna Sardar Vallabhbhai Patel is not just a tribute to the Iron Man of India,
but a reatfirmation of the values he stood for-integrity, unity, and national prosperity.

This year's theme, "Culture of Integrity for Nation's Prosperity” ("Hcdfeisal hl
HT—T"F#  Usg i 'Hﬂﬁfﬁ“}, aligns perfectly with the essence of our nation unity in

dwversity. Promotion of culture of integrity requires a collective effort that respects
and incorporates the diverse perspectives and experiences of all our citizens. Central
Vigilance Commission plays a crucial role in this endeavour by promoting
transparency and accountability in public administration.

As we observe this Vigilance Awareness Week, let us remember that corruption is a
threat not just to our economic prosperity, but to the very fabric of our diverse
society. Let this be a time of reflection on our shared values that transcend our
differences, and action towards building a corruption-free India.

I extend my best wishes to the Central Vigilance commission and the entire team of

Vigilance Officers for their tireless efforts towards building a corruption-free where
integrity and ethical conduct guide our actions.

Jagdeep Dhankhar

New Delhi
23" October, 2024




Prime Minister
MESSAGE

It is heartening to learn that the Central Vigilance Commission - CVC is
observing Vigilance Awareness Week 2024. Heartiest greetings and best
wishes to everyone associated with CVC on the occasion.

This year’s theme — “HEAFST #if H&hq & Y H FYfE" — ‘Culture of

integrity for nation’s prosperity” is particularly relevant in today’s context.

Integrity, along with transparency and accountability, hold the key to good
governance and ensuing the nation’s all-round growth and development.
An environment of integrity nurtures institutions, promotes probity in
administration. It leads to a people-centric approach while framing policies
and taking decisions.

During the last 10 years, we have focused our efforts on leveraging technology
and e-governance to create a transparent and accountable eco-system. We
have furthered the spirit of ethics and integrity to strengthen our institutions.

As we march ahead confidently towards building Viksit Bharat, the
contribution of institutions such as CVC in fulfilling the people’s aspirations
is important.

The organisation of various programmes including Gram Sabhas, lectures,
plays, competitions in schools, colleges and trade organisations to
commemorate the Vigilance Awareness Week will help spread awareness
among individuals to imbibe such ethics and virtues such as honesty, fairness
and integrity in day-to-day work.

May the Vigilance Awareness Week celebrations be a huge success.

WE 4 :
B—ry il /\

(Narendra Modi)
New Delhi

P 19, 91 Haq 1946
11 October, 2024
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Vigilance Awareness Week (28" Oectober to 3™ November, 2024)

Observance of Vigilance Awareness Week affirms Commission’s commitment o
promete integrity and probity in public life by seeking engagement of all stakeholders and Lo
create greater awareness regarding the importance of integrity and ethics. The Commission
believes that the theme for this year should be inspired by the rich cultural heritage of India that
is rooted in ethical values and integrity. It is believed that these values can serve as a foundation
upon which the nation can continue its journey towards development and prosperity. Hence, the
theme for this vear is:

rareafeT i westT & g & wahyn

"Culture of Integrity for Nation’s Prosperity"

VAW is being observed from 28" October to 3" November 2024, Since last couple of
years, the Commission has been running a three-month campaign leading upto the Vigilance
Awareness Week. This year, the campaign associated with the Vigilance Awareness Week is
being undertaken from 16.08.2024 to 15.11.2024. The Commission has sought the participation
of all Ministries/ Departments/ Organizations of the Central Government to undertake this three-
month campaign on five different focus areas namely Capacity Building Programs, Identification
and  implementation  of  Systemic  Improvement  measures,  Up-dation  of
Circulars/Guidelines/Manuals. Disposal of complaints received before 30.06.2024 and Dynamic
Digital Presence. It is believed that focused attention on these Preventive Vigilance measures
would build transparent systems.

Emerging challenges, best practices and thoughts on way forward on various issues that
come across are being shared with all stakeholders in the form of three booklets that will he
released on 08.11.2024. The idea behind this is to disseminate information regarding effective
and innovative initiatives undertaken by different organizations to serve as a point of reference
for the way forward.

The Commission solicits the participation of all officials and citizens to come together in
bringing about transparency and accountability in all spheres of public life,

Eq )

(Praveen K. Srivastava)
Vigilance ommissioner Central Vigilance Commissioner




FOREWORD

[ am glad to note that Vigilance Department is bringing out the 27" edition of
'SUCHARITA, in-house journal on the occasion of Vigilance Awareness Week-2024,
being observed from 280ctober 2024 to 03 November 2024.

Vigilance has been an integral part of the management function and it has always
assisted the organization in maintaining its core values such as Integrity,
Transparency and Fairness. The main objective of observance of 'Vigilance
Awareness Week' is to sensitize all stakeholders about the ill-effects of corruption
and its consequences on the society and development of the nation. I believe that this
edition of “SUCHARITA” shall re-affirm our ideals and beliefs about eradication of

Corruption.

This year, the theme of 'Vigilance Awareness Week' is “Culture of Integrity for
Nation's Prosperity”, ‘“‘Tcaferst &t Jwpii A g 6t A7LE". We, at MDL, have always
adopted Integrity and Ethics in our daily lives as we move ahead in our journey to
contribute to India's development in the Shipbuilding sector.

I am glad that Vigilance Department is making sincere efforts in creating awareness
about policies and guidelines through their various sensitization training/
awareness programs, primarily focusing on preventive and participative vigilance
administration. I appreciate the efforts taken by Vigilance Department in publishing
'SUCHARITA-XXVII' which is not only insightful but also stimulates the thoughts of
readers.

MDL/ Mumbai Sanjeev Singhal

23 October 2024 CHAIRMAN & MANAGING DIRECTOR




PREFACE

‘Vigilance Awareness Week (VAW) - 2024' will be observed in MDL from 28 October
to 03 November 2024. This year, the theme of 'Vigilance Awareness Week' is “Culture of
Integrity for Nation's Prosperity”, “ Jcaferst &t Wﬁ[ A <AF bt 'a?gﬁ; “. On this
occasion, Vigilance Department is bringing out in-house Journal “SUCHARITA-
Volume XXVII”.

To be vigilant is not only the responsibility of the Vigilance unit; it is the duty of every
employee and executive within the company. Each of us, in our own capacity, is a
vigilance officer, ensuring that ethical standards are upheld inside and outside the

business unit.

As a defence sector PSU entrusted with the critical task of building, producing and
manufacturing warships and submarines, our role in safeguarding the nation's
security is paramount. The precision and excellence required in our operations
demand an equally strong commitment to integrity and transparency. Every
decision, every process, and every action we undertake has a far-reaching impact on
our organization and, more importantly, on national defence.

We must fully understand our responsibilities toward accountability and contribute
actively to the company's vigilance initiatives. By doing so, we not only strengthen
the integrity of our organization but also ensure the safety and reliability of the
vessels and systems that protect our nation.

I encourage everyone to take ownership of this responsibility and play a vital role in
reinforcing our commitment to ethical conduct. Together, we can enhance the
integrity of our processes and operations, safeguarding not only the organization but
thelarger interests of the nation's we serve.
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MDL/ Mumbai Hari Narayan Jangid, ITS
23 October 2024 CHIEF VIGILANCE OFFICER
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< Systemic Improvements - Executive Mess services >

1.1. Brief Introduction:

Based on the input of Audit Report of F.Y. 2020-21 and observations thereon, Vigilance
Dept. carried out Spot Check at Executive Mess to verify functioning of Mess as per
placed Biennial Rate Contract.

1.2.  Background:

Vide PO 3110008762 dated 06.08.2021, BRC for providing catering services in Executive
Mess was placed on M/s Pradhyana Food & Hospitality Services LLP. Accordingly, the
tirmis providing Mess services.

During Spot Check, it was observed that, subcontractor is not complying PO terms and
conditions properly and deviated the same during execution. Some of the lapses
observed are as follows:

Contractor is not accepting Sodexo/ Credit/Debit cards.
b. Contractorisallowing others (i.e. DEOs, Contract Employees and other staffs).

c. Instead of written communication, only verbal instructions were issued to the
Contractor.

d. Noinspectionrecords were generated against periodic visits, by OIC(Mess).

e. Hindrances Register was not maintained.

f. Complaint Register was not maintained properly and seriously.

g. Medical Examination of Mess staff was not carried out as per PO terms.

h. Contractor has utilised substandard raw material instead of standard material as

indicated in PO.
i. Contractor was not maintaining sufficient stock of raw materials.

j.  Cockroaches were repeatedly observed in food items due to delay in renewal of Pest
Control contract.

k. Messstaff were staying in Mess without any permission.

. Even OIC(Mess) has not checked whether the SoW is properly complied by Contractor
ornot. No penalty was imposed on Contractor for non-compliance.

1.3. Implementation:

Based on the Spot Check, following systemic improvements have been suggested and
implemented by management:

e In the next contract for operations of Executive's mess, it should be ensured that
Contractor accepts Sodexo/Credit/Debit cards, wallet payment methods etc. Same
shall be included during finalising SoW. After placement of contract and during
execution, CMC & OIC(Mess) should check, whether it is implemented or not. If not
implemented a suitable penalty should be imposed on Contractor.

“Those who cannot change their mind, cannot change anything.”
- Dr. A PJ Abdul Kalam
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e SoW of Industrial canteen of MDL, which appears to have covered a wide spectrum,
may be included in the upcoming tender, after proper analysis.

e HOD(Admin) to hold fortnightly reviews pertaining to supervision of Executive's
mess.

e Medical Examination clause of the tender sould also account for the medical
examination of contractor's staff joining post award of contract during execution.

e Appropriate penalty clause be incorporated in the new tender towards misbehaviour
by contractor's staff and also for the use of raw material other than that specified in the
RO

e Experience certificate of Head cook for at least two years may be included in the new
tender, in line with the SoW of the industrial Canteen of MDL.

o Experience certificate of Mess Manager for at least one year may be included in the new
tender, in line with the SoW of the industrial Canteen of MDL.

e Electronic weighing machine may be made available in the mess for random checking
of the food items being served.

e MDL Executives to wear Name badges while entering the Mess for ease of
identification by the contractor.

e OIC (Mess) be made accountable for undertaking following activities:

a. Taking strictaction for preventing entry of personnel other than MDL Executives. If
other personnel viz. IN, WOT Employees, Executives of contractors, Audit team
members etc. are being allowed with prior management approval then it should be
ensured that they are allowed only post 1 PM by way of deploying a security staff
and also there should be separate seating arrangement and separate counter to
serve these personnel.

b. DEOs and personnel other than MDL Executives should not be allowed to use Mess
for breakfast too.

c. Carrying out Surprise Checks along with CMC for ensuring compliance of day to
day activities as per SoW.

d. Maintaining record of non-functioning equipment and prompt action to be taken
for restoring the same. The same be periodically reviewed till completion of repairs
/ restoration of service.

e. Co-ordination pertaining to Mess related contracts viz. Pest Control with
concerned dept. on priority. Prompt action be taken prior to expiry of such
contracts.

f. Strict monitoring of the Stock Register of the contractor periodically. Provision of
penalty towards not maintaining required stock be incorporated in the next
contract.

g. Ensuring maintenance of Mess inspection records.

h. Maintenance of Hindrance Register in accordance with the PO terms.

a “Integrity is the first step to true greatness. Men love to praise, but are slow to practice it.”

- Charles Simmons
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i. Proper maintenance of Complaint Register indicating action taken against each
complaint and to be signed jointly by the contractor and OIC (Mess). HOD (Admin)
toreview the same once in a month.

j.  Ensuring copy of the Contract is available at the counter with Mess manager /
Supervisor.

Impact and Benefits:

Due to the implementation of the aforesaid systemic improvements, quality of serving
food will be improved and it will help to resolve hygiene issue. The functioning of Mess
activities will be normalised and proper monitoring can be achieved through
transparent manner. It will help to improve day to day activities of Executive Mess,
thereby keeping the decorum.

“Hell has three gates: lust, greed and anger.”

- Bhagavad Gita

3
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“If a country is to be corruption free and become a nation of beautiful minds, I strongly feel there are three
key societal members who can make a difference. They are the father, the mother and the teacher.”

- Dr. APJ Abdul Kalam
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< Systemic Improvements - MDRC activities >

Brief Introduction:

Based on a complaint, an investigation of MDRC activities and events conducted by
MDRC was carried by Vigilance Dept.

Background:

The complaint was against unlawful activities and malpractices in MDRC. The
complainant has levelled allegations against selection of catering services for Diwali &
New Year celebration as well as poor record keeping of MDRC.

Based on the allegations an investigation was carried out and some lapses were
observed on the part of Committee members. It was observed that MDRC committee
members did not follow due commercial procedures while selecting catering services
contractors. Required documents were not properly filed.

Based on the investigation, a Committee was constituted for amendment of Bye-Laws.

Implementation:

Based on the investigation, following systemic improvements have been suggested and
implemented by management:

a. Members of the committee should write their name below their signature each time,
for ease of identification.

b. In compliance to "Temporary license for sale of imported foreign liquor' which
states, "the stock of liquor which remains unsold in the form of sealed bottles after
the event, shall be sold back by the Licensee to the source of supply, with prior
permission of State Excise Officer not below the rank of SI, in whose jurisdiction the
licensed premises are located, on a special Transport Pass issued by the officer".
Careneeds to be taken in this regard, during all future events.

c. Feasibility of implementation of e- filing / e- documentation system for
maintenance of documents and records to be checked by the MDRC committee.

d. Committee members to take care of following aspects —

i. Quotationsreceived are to be thoroughly checked for coverage of all parameters
as mentioned in the 'Inquiry".

ii. The committee to initiate necessary actions in advance towards conduct of the
annual events, instead of waiting till the last moment, to prevent any errors
likely to occur due to urgency of completing required actions expeditiously.

iii. Post-PNC minutes to be appropriately documented immediately after holding
negotiations with bidders.

iv. Compliance to applicable rules and regulations be observed at all times while
seeking permissions (viz. for liquor) and accordingly procurement be done as
required for the event / function avoiding excess purchase.

“The glue that holds all relationships together- including the relationship between the leader

and the led is trust, is based on integrity.” - Brain Tracy

5
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o

e. Followingactions pertaining to MDRC Byelaws be taken —

i. Incorporation of procurement guidelines, assigning respective responsibilities,
toavoid disputes.

ii. Incorporation of procedure pertaining to resignation of office bearers. The
procedure needs to clearly indicate whether the entire management committee
comprising of corporate as well as unit members OR only the members of the
Corporate group will act with respect to resignations.

iii. Byelaws to be properly numbered, page-wise.

24. Impactand Benefits:

Due to the implementation of the aforesaid systemic improvements, functioning of
MDRC will be improved with transparency and record keeping also will be improved.
The amended Byelaws will help in procurement of MDRC related services in future.

G Bright future awaits the honest. Shady past haunts the corrupt
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You are the first victim of your own Anger.



Shri Rahul Kamble, Painter (SB - Paint Shop)

“Our lives improve only when we take changes - and the first and most difficult
risk we can take is to be honest with ourselves.”

- Walter Anderson
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Systemic Improvement in Procurement of HP Air Valves
and Bottle Head Assembly.

Brief Introduction:

In MDL around 10k employees (permanent, on-contract, executives , non-executives,
workers deployed by sub-contractors etc.) are engaged in various tasks and works.
Around 20 to 30 % are women. Making them available the healthy environment
without any fear of any sort of immoral incidents to occur is one of the social and moral
responsibility of all of us.

Background:

Based on the complaint, relevant documents were collected from the concerned
Commercial Dept. w.r.t supply of HP Air valves and Bottle Head Assembly. After
scrutiny, it was observed that orders were placed on M/s Circor for supply of HP Air
valves and M/ s Shoft Industries for supply of Cylinder Head Assembly.

As per the PQC requirement, the vendor having experience of supply of the HP Air
valves and Bottle Head Assembly of pneumatic working pressure of 200 Bar or more to
any warship were only eligible for qualification. As per Tender condition, prototype
testing is to be undertaken at manufacturers premises. However, it is specified in TSP
that the first of each type and each size of valves is to be type tested for HP Air valves
and for Cylinder Head Assembly one no. of fitting per type per size will be type tested
and yellow banned and will not be a part of supply. The type test reports should be
submitted along with the items.

After investigation, it was observed that the received bills were certified without type
testing reports. Inspection Dept. also accepted the items without any type test reports.
The QAP was approved by relaxing test criteria that test should be carried out for 10000
cycles. Deviation by noise test criteria was accepted by SB-Design Dept, since
particular medium for testing was not indicated in approved TSP. No documents were
observed w.r.t. the TSP which states that one no. of fitting per type per size will be type
tested and yellow banned and will not be a part of supply criteria. The initial tender was
scrapped post, tender closing date.

These lapses didn't reflect any malafide intention however lack of due diligence was
observed while investigating the case. To avoid recurrence, some improvements were
suggested.

Implementation:

As systemic improvements, the following were suggested and the same were
implemented through a memorandum from the Functional Director concerned.

Framing of Technical PQC for critical items in a tender should not lead to a condition
wherein only the vendors having prior experience of successful supply of the material
toNavy/ Shipyard for use onboard warships are qualified. Technical PQC should have
condition of acceptance of bidders who might not have received orders but have
proven design of required items, type tested and inspected by recognized/ reputed
Inspection Authority. The technical competency and manufacturing capacity may be
verified by TNC prior to submitting TNC report on qualification/ disqualification of
bids.

“From untruth, lead us into truth

From darkness, lead us into light.” - Upanishad

o
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. The executives approving the Binding Drawings/QAP/ any Approved Test

Procedures must indicate his/her name and designation or seal on the respective
approved document while approving the same in order to ensure identity and
responsibility as Approving Authority.

The Type tests, if required, should be conducted in NABL accredited or Govt.
laboratories only and the same should be stipulated clearly in the TSP/ PR. Lack of such
clarifications in TSP/PR may be advantageous to vendors for their cost saving by
testing at non-reputed / non-recognized laboratories which can lead to disputes, delay
and loss to MDL, especially if the item is critical.

. Any request for deviation or clarification received from Supplier/Inspection Agency

while actual conducting Test/Inspection w.r.t. approved Test Procedure/QAP /TSP
must be accepted or rejected after obtaining written consent of the Approving
Authority concerned. In the absence of the executive who has approved the Test
Procedure/ QAP /TSP, written guidance/confirmation of executive having equivalent
or higher rank in the same domain may be obtained and the same should be recorded in
file.

If an item is to be Type Tested and yellow banded, relevant Test Reports and records of
communication must be maintained by the Indenter/Technical dept. If the inspection
Agency is TPI or IACS, they must be instructed to specify the yellow banding of the item
into their IR/IRN.

The Inspection Report (IR) and Inspection Release Note (IRN) issued by the Inspection
Agency (TPI/IACS) nominated by MDL, must be verified by Indenting Dept. to ensure
successful completion of all required tests w.r.t. Approved Test Procedures/ QAP /TSP
as applicable, latest by certification of bills of such TPI/IACS.

Impact and Benefits:

With the implementation of the above-mentioned Systemic improvement, the
possibility of post ordering complications shall be avoided. Also, it will improve the
transparency in procurement process.

“If you tell the truth , you don't have to remember anything “
- Mark Twain
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VIGILANCE AWARENESS WEEK - 2023 :

Session on Preventive Vigilance in Public Procuremen

“Honesty is a very expensive gift, don't expect it from cheap people.” m
- Warren Buffett
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Shri Nilesh Niwate, Painter (SB - Paint Shop)

@ “Integrity is telling myself the truth and honestly is telling the truth to other people.”
- Spencer Johnson
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Systemic Improvements - Hiring of services
for Hydra crane

Brief Introduction:

Based on a signed complaint an investigation was carried out by Vigilance Dept.
regarding irregularities in PQC against hiring services for Hydra crane.

Background:

Based on the complaint, relevant documents were collected from the Dept concerned
w.r.t BRC for hiring of Hydra cranes. Concerned Dept. has placed order on one of the
successful bidders for BRC. After placement of order, one of the unsuccessful bidders
has levelled allegations on qualified bidder that the documents submitted by L1 bidder
for qualification purpose were false and the requested Hydra was not registered on
their name.

After scrutiny of documents, it was revealed that, successful bidder has purchased
Hydra crane just before floating of tender and transferred on his proprietor's name, just
to qualify tender as per PQC. After placement of PO, they had sold the same, since, no
specific guidelines were indicated in SoW regarding retaining the qualified Hydra. Due
advantage of this lapses was taken by sub-contractor and to mitigate capital
expenditure, they sold the same during contract period.

After investigation, no malafide intention and no vigilance angle observed in the case.
These lapses didn't reflect any malafide intention however lack of due diligence by
Indenting Dept. was observed while investigation. To avoid recurrence, some
improvements were suggested.

Implementation:

As Systemic Improvements, the following were suggested and the same were
implemented through a Memorandum from the Functional Director concerned.

Initiator to properly indicate in the SoW that the retention of ownership of Hydra crane
should be till execution of contract. This will prevent those bidders, who are purchasing
Hydra cranes just to qualify in the Tendering process. This will also help to eliminate
further complications and will build healthy relation between buyer and supplier
without any conflict thereby streamlining the execution period without any obstacles.

Impact and Benefits:

With the implementation of the above-mentioned Systemic improvement, the
procurement process become more transparent and it will help to mitigate post order
conflicts.

“A war based on satyagraha is always two kinds one is the War we wage against injustice,

and the other we fight our own weaknesses” - Sardar Patel

@
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g “Power tends to corrupt, and absolute power corrupts absolutely”
- John Acton
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Systemic Improvements - Complaint regarding
misuse of Transport and Guest House Facility.

Brief Introduction:

Transportation: With a view to cater to the transportation requirement of MDL
employees, the Transport Department allots hired vehicles to various Departments
depending on the requirements approved by Competent Authority.

Guest House: The General Administration Department manages the MDL Guest
House to cater to the official functions and provide lodging/ boarding to Company
guests.

Employee Medical Records: As regards, the medical data of all employees, the Medical
Department has been maintaining records of all the MDL employees in the Case Books
stored at MDL Dispensary. These case books are referred by the MDL doctors for
diagnosis and prescription during every medical consultation.

Background:

A complaint regarding misuse of Transport and Guest House facility and tampering of
Medical records by MDL executive was received. Accordingly, investigation was
carried out for ensuring compliance to the extant rules and to eliminate any possible
misuse.

Implementation:
The following Systemic Improvements have been suggested during the investigation:

GPS mechanism to be installed on all vehicles used by MDL. In case of hired T-cars,
payment to be released to the vendor only if GPS data of the vehicle is forwarded to
MDL.

Transport dept. to do random checks of the GPS Data prior to certification of monthly
bills.

In the absence of any rule/ procedure, the payments for tiffin service availed by
executives from the Guest House were made in cash for which no receipts were issued.
Also, the requests were being approved verbally. In order to streamline the process,
cost for providing tiffin service was to be defined taking into account the resources
being utilised for the said service.

. The Guest House being situated in the residential colony, the possibility of pilferage

and misuse could not be completely ruled out. It was therefore recommended to install
CCTV in the kitchen and the lift lobby/ staircase area of the Guest House on 17th and
18th Floor of Angre House.

The Case Books of all employees were being maintained in hard copy by MDL Medical
Dept. The doctors mention their diagnosis on the Case Book and medicines are issued
by the pharmacists accordingly. Considering the fact that the Medical Dept. has been
adopting state of the art measures, if these Case Books are digitalised then all future
diagnosis can be done in the system. Other DPSUs like BEL & BEML have implemented
similar systems for their hospitals where the entire patient history is stored in the
system and doctors mention their diagnosis directly in the system; the medicines are
then issued by the pharmacy based on the online prescription of the doctors. MDL

“The ultimate tragedy is not brutality of bad people but the silence of good people”
- Martin Luther King

G
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54.

dispensary being a smaller setup as compared to a hospital, such digitization be taken
up so as to help the Medical Dept. to streamline their processes.

Impact and Benefits:

Based on the above investigation, Director concerned has issued Memo dated 01 Dec
23 for streamlining the maintenance of vehicle log sheets and usage of Guest House.

Another memo by Director dated 01 Dec '23 was also issued to digitalize Medical Case
Books.

CMD Memorandum dated 06 Sept '23 was issued for streamlining the process of
availing tiffin service from Guest House by MDL executives.

®
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“Power does not corrupt, Fear Corrupts...... perhaps the fear of loss of power”
- John Steinbeck
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CVQO'’s Interaction with MDL Executives

“Even when there is no law there is conscience”
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Sensitization of MDL Non Executives

Never stop learning, because life never stops teaching
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Culture of Integrity for Nation's Prosperity
AcaforsT Ht APpfa A I H Il

Shri T. J. Jacob
HoD / AGM (Vigilance)

The theme selected for this year's Vigilance Awareness Week (VAW-24) is Culture of Integrity
for Nation's Prosperity (Icaferst bt w% A =1y 6 A3f&) which is the most apt one for a
fast developing Nation like India.

A Nation can develop and prosper only when the citizens join the Authorities in maintaining a
culture of Integrity in the day-to-day life. This cannot be achieved in a situation where only the
Authorities take strong decisions but citizens don't follow them. This culture needs to be
inculcated into one's life and life style.

India is a Country of multi-talented personalities with vast potentials. This speciality can
propel us to the top of the world, one day. That day is not far away when our economy becomes
the third largest in the world, as being emphasized by our Hon. Prime Minister Shri. Narendra
Modijiin all his speeches.

Before going into the details of Integrity, we should know the interdependence of Values,

Ethics & Integrity.
1. Introduction to Value:
P Values are the beliefs of an individual or a social group about whatis held important.

P Values help in determining what actions are best to do.
They help us know whether we are in the right direction, especially in testing times.

The Value systems are generally imbibed in us from our child hood days, first from the
family, and then from the teachers. It means the children born to the parents who have
high values in life are expected to lead a life rich of values, which won't be that easy to be
robbed off from them, as they grow up.

28 Introduction to Ethics:

P Ethics refers to Moral Principles and Values that guide a person or an Organization to
dowhatisright.

P Ethical Conduct refers to knowing the difference between right and wrong and
choosing to do whatisright.

P Ethics means Values IN ACTION. Itis notjusta theme but an action.

“No Legacy is as Rich as Honesty” @
- William Shakespeare
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We generally have the following misunderstandings:

* Itisnotunethical, if itis for a good cause.
e Itisnotunethical, ifitislegal.

e Itisnotunethical, if everyoneis doingit.
* Itisnotunethical, if Idon't get caught.

Ethics isnothing but practising a new life style full of rich values.

Introduction to Integrity:
Integrity means Value IN ACTION ALWAYS
Integrity means being Kind, Truthful, Honest & Fair, each and every day.

Integrity needs to be perfect (100%). One can't say some one is of 75 % integrity. It
defines the total personality of the person.

If an Organization consists of employees who are of 100 % integrity, that Organization
will never fail in its mission.

As a guiding principle, Don't place oneself under any financial or other obligation to outside
individuals or organizations that might influence one in the performance of their official duties.

A person's integrity /character is determined by the way he behaves, while being un-
noticed, or while he feels that he is not watched (eg. Crossing traffic signal /copying in
exams/misuse of internet).

Integrity for Nation's development:

When a culture of integrity prevails, citizens are more likely to believe in the fairness
and effectiveness of their Governments, Laws and Systems. This unwavering trust
enhances social stability thereby creating a conducive environment for economic
activities.

Business will flourish in the absence of corruption and contracts will be honored and
regulations will be adhered to. The main recipients of the advantages will be the
common citizens.

Preachingis easy and less expensive while practising is costly.

In many of the training sessions when I ask participants - who are responsible for
corruption in the country, the normal answer I receive is “we”. But I would like to
correct it as “1”, in place of “we”. In this entire world, I can vouch for myself only. I
cannot vouch for my family, friends, colleagues etc. as they are all separate entities.

We, as a Nation, have come up a long way in enhancing transparency in public
administration through scores of corrective measures and innovative methods. But the
issue is whenever a new tool is introduced, the bad elements will always try to invent
something new by which the tool can be destroyed or be made ineffective.

Let's all strive hard together in an ethical way with absolute integrity towards the
overall growth of our Nation.

Jai Hind!

“To make your children capable of honesty is the beginning of education”
- John Ruskin



SUCHARITA VOLUME - XXVII October - 2024

Shri Rahul Kamble, Painter (SB - Paint Shop)

“Power doesn't corrupt people, people corrupt power” g
- William Gaddis
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Keep going, everything you need will come to you at the perfect time
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Honesty and Integrity

Shri Rajkumar Deori
DGM (Vigilance)

Introduction
“Listen with curiosity. Speak with honesty. Act with integrity.”

“Integrity is apparently a matter of choice between what is right and what is easy. It manifests
itself in everything one does-thoughts, behaviour and actions.”

- Anonymous

Honesty and integrity are closely consistent in upholding moral and ethical principles,
regardless of external pressures or circumstances. Honesty means being truthful and
transparent in one's actions and words, while integrity is adhering to a strong moral code and
principles. In other words, while honesty focuses on truthfulness and transparency in
individual actions, integrity extends to the overall alignment of one's behavior with ethical
standards and values, reflecting a deeper commitment to moral principles in all aspects of life,
work, and decision-making.

Further, Honesty and integrity are crucial elements in developing trust and strong
relationships. Together, they create the foundation for trust and mutual respect in
relationships.

When people are honest and have integrity, they are dependable and reliable. They keep their
promises and take responsibility for their actions. This allows others to trust that they will actin
their best interests and not deceive or betray them. Trust is the keystone of any strong
relationship, whether personal or professional. Trust is necessary to establish and maintain
healthy relationships.

Furthermore, honesty and integrity are vital in building mutual respect and understanding in
relationships. Honesty displays respect for oneself and others and enables open and healthy
communication. Integrity demonstrates consistency and reliability, which allows others to
understand and respect them. Mutual respect and understanding are crucial in fostering
positive and productive relationships.

Additionally, honesty and integrity also contribute to personal growth and self-respect.
Possessing the quality of honesty and integrity confirms that one is being true to themselves
and aligning with their values. This allows them to have a clear conscience and sense of self-
worth.

“The litmus test of honesty is whether you can resist temptation when everything is at stake”

@
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The Necessity of Honesty and Integrity

Honesty and integrity are vital for building trust and strong relationships in personal and
professional settings. These values are the foundation of mutual respect and understanding
and are crucial for business success. When individuals and organizations practice honesty and
integrity, they become reliable, dependable, and trustworthy, which leads to increased trust
among their peers, employees, customers, and clients.

Being honest and having integrity allows for open and healthy communication and fosters
mutual respect. People who act with honesty and integrity are transparent in their actions and
words, which helps others to trust that they will act in their best interests and not deceive or
betray them. Trust is the cornerstone of any strong relationship; with it, it is easier to build and
maintain healthy relationships.

Moreover, honesty and integrity are also crucial for personal growth and self-respect. When
people are honest and have integrity, they are true to themselves and live in alignment with
their values. This allows them to have a clear conscience and sense of self-worth. Additionally,
honesty and integrity in a business setting can lead to increased productivity, motivation, and
loyalty among employees, as well as increased customer loyalty and positive word of mouth.

The Challenge

It is important to note that honesty and integrity can be challenging to maintain in certain
situations, especially in a competitive business environment. But it is essential to remember
that the long-term benefits of honesty and integrity far outweigh the short-term gains of
dishonesty. Additionally, honesty and integrity are not just about avoiding dishonest or
unethical behaviour but also about actively promoting ethical behaviour in others. Leaders
withhigh integrity lead by example and encourage others to act with integrity.

Take Ownership

An important aspect of honesty and integrity is the ability to admit when one has made a
mistake or done something wrong. Accepting one's mistakes and taking responsibility for
one's actions signifies maturity and integrity. It shows that one is willing to take ownership of
their actions and work to make things right. This can help to rebuild trust in relationships that
may have been damaged by previous dishonesty or lack of integrity.

In addition, honesty and integrity also play a crucial role in building a positive reputation.
People and organizations known for their honesty and integrity are more likely to be respected
and trusted by others. This can lead to more success opportunities in personal or professional
settings. A positive reputation can open doors to new relationships, collaborations, and
business opportunities.

However, it's important to note that honesty and integrity do not always mean speaking up all
the time. There are certain situations where it may be more appropriate to keep certain
information private, especially if it could cause harm or damage to oneself or others. In these
cases, one must be mindful of one's words and actions' impact and act with discretion and tact.

“The honest have value. The corrupt have a price”
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Conclusion

Honesty and integrity are essential for building trust and strong relationships. They are the
foundation of mutual respect and understanding and play a crucial role in achieving success in
personal and professional settings. Honesty and integrity are not always easy to maintain, but
the long-term benefits far outweigh the short-term gains of dishonesty. By promoting ethical
behaviour, leading by example, and being mindful of the impact of one's words and actions,
individuals and organizations can foster a culture of honesty and integrity that will ultimately
lead to positive and productive relationships. Honesty and integrity are the bedrock of
enduring quality relationships. Make up your mind to deal honestly and with integrity, and
you will enjoy enduring quality relationships.

My View

It is so important for us to set an example of honesty and integrity in our own lives, and it's
important to raise our children to understand the importance and value of integrity and being
honest in their lives. We will be more blessed that if our children chose to embrace and value
honesty and integrity in their own lives because it will turn them into incredible adults who
will be respected by all who know them. We should never discount how valuable our integrity
is - it is our most valuable asset in our professional lives and in our personal lives. We can't
allow ourselves to ever rationalize being dishonest, even on the little things in life. The more we
are honestin all of our dealings, both in the words we say AND, in the messages, we convey, the
more genuine confidence we will have, and the more confidence others will have in us. The last
i want to say, “Success will come and go, but integrity is forever.” My father also shares, “The
essence of a lie is not the words you choose, but the message you convey.” That is such an
important distinction for all of us to remember.

——————————— Courtesy - Dr. Daniel Nwoji

How dare you try to bribe me! 17 eall the policel...
Hew much |8 It anywayT

The corrupt have wealth, the honest have worth.
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@ Discipline is the bridge between goals and accomplishment
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"SS9 BT 8 U Bt ARTI YSCTIR b & I8¢ gARTI"



19 A 3 urd Arefgefer 3 =u & ATeTen! o1 U A BT & Y & Aotg 3R erfteht i &1
3 Tt 3R wrefieht Bt @ | 3 3T A 3ref 31k 3891 6t uTaeT Mt FEgF HA B | T8 91
Hellad, 3cuTgasdl 3R [T # TeTIGTT Gl & | I8 HHA Pt =_H ugefs a ugast
& fero it ofra sz apar 21

6. Afera =u A faear =1 forafor 3ity 3A I=Te I=|T=

SATIGRY 31k AcuorsaT fIaT=A 6 J3=a FAH B - [AaHsadT eiret o oIy Ues 3maedss
gos | 911 o a3 agset 31k FHafat &Y 910 I|3a BT U B3 g, 3eidh!
faeaHsiaar € ag U3eh 91fTh 2 ST 35& 61 Igat b fole uHTfaa HIt 2|

FRITY UT SATEICRY Bl JeraT o F 5 a3tes:

Iqse T A, TAEIGRY St I o5t Hetaet Y 310t Ag das Ugae & Agg B2 Al &
3N T & 3rust BRI F e SgaR BrRizere J611 Ibdt 21 afe 3y 3rus sH=nfal &
ster 3\ a1at HteR 1feres SaTeia R} B SgTaT ST ETEd &, A 9= BIe & Ui a3l T8l fau
3T &:

1. AT BT AT B

FRITUS TR SATEIERT USfIfd 3ot o1 ITA 38T a1 I8 2 fob 3 arue IgafHat
3R S B T 3N fo=aR =51 I B3, W &) 3T 39A IrFEAA & |

318307 & forg, fBt famR Bt sTapRet 3 ST, Uge 3e7ab SToTiRU A st bl a3 6Ht
SHIfNQN B3| MU FIT AT 2 fob Iegiet ag faaR =t o1 2 = 3Muht I 31erd &t
JABAI2?

3R MU IsTs AT I §12 H TUSE o1&l &, Al PUAT TUSGH0T Hist AT JAAST b forg
fafarse uest g8 | 3g1830T 3 forg, 3y o5g Assd 8, T 31U HUIT A JHd & 95 8H
3MUSs faaR 3t IRUT-gR-TRUT FHA AR FHI ABA 2 2 IT, T 3T FUSE T AHd &
6 JsmumrdarAaasa?”

a1 fORR, 31U STaTE Q4 THT ‘G I A1 3AT & IR B3 SAT 30 A8 & 6 3mus
T fEaTSe' 6 Riged B oeT B AR 2|

2. Jud &I gATeraR) 3l FFATegd S Aafea &3

HRITYS U= A Steqt & Uas gfesse fRufar & sger Aean 2 31k 3R Jtes A s1dl Juren
IRAT A sitept A forasTet 1t 511 Jpar 2 | Jud B AT I BT JATA 38T a1 QAifd
3, STeIgA A 3Rk IHTEYd s STaTE e 2l

ISR ugd, JFfeifewa 2 o5 3y Iwsma g fos faarg aaa A fsa sR # 8| = =i
e S5t AsT-qeT A STRGRT & ? AT 31U 31U Ueras o forufa A sragma 82 a1 2

Fet s  T aTRe ofe r Qm A o o g



Th IR 519 31T JO hH1 5TS U= TASE 81 STTd 8, al W31 bl AT 63, T 3156 8t
AY AT HiST, 3R FHTENS T UgTel 3T UTH 961 | If 3MMUSh! Sh1g JHTENT STl fiet Ot
2, arafe 3raeds gl a UseIss 1 T3k A AT Hist |

3. smeofast

SATSIER} BT 3STEIUT ST IMUSS JITSel H JISATd olTel BT Ub QfehrTeft adiehr 21 =JBT
Haod g 319e forofat 3nk seratf 6t forRat aetT, |T=Ae6 a9 519 31T HI sTaidt Bd 2|
SATSIGR 3R I HATeTSTe1eR glel, 316t aTg forurer 311k 310st 1 & 91 IgeTT §gd i<t 2l

Uk 3ngef sufts & =4 H, 31U 51 S5aet 317 1 AR B QAT B4 5 forg tieanfaa
331, Sfcdps 3T FBRIHS B F3PH I ! H Sgrardat|

4. FHBINS ROTaRIE

HM R G durdt & T 317er 3R 3t SrAqial B 9@ B & fore aeaR g,
FRIFYUA IR $ARIGR! 35 forg snagass 2

SIS 31T &TH UR 1Y, &Y Ueb siieds o 31 faet 1R 3 forg sraem Qr=s[et s=1o| fa=1 &6 3ia
B 3UB! FIT-FITHIST 2 ? ANMUB! IR Sa HIEA 8 ?

Ueh SR 913U f3=1 35 forg 3= wga forerfRa =52 &, af Jforfeaa =2 fos amuss ura
31T ST R F5361 I forg At 3maedes 3ussuT 8| for, SRare = 3= 31k srustt g-
g JH & 3TSeH Y Uh-Uah I3k I 1|

5. 3rafaess gagR B fyad B3

3T JAEHHAT, FHAMR TT USEIh! & 3eifass aagR B RaId HI= 3rF3gst o1
JBdT 21 ETAIfp, TE 3MIh! BUsit B! 3o1ab g forerffa siferes ATerept 35 ufdl Sraeces
SR I BT Ys Agcaquf gz gl

3rafares sgagR Ht RO Ha Iaa, gurayg fafdre 21 Ia0 fF fFaa susft Hi
sHiferat o1 3gue fasaT, 3saiel fasa avg A 3gust fosa, 31 anust ag HRaE & 3k

< NN\

Falard ge gt
FHRIT U SATECRY B urerfiasdr &1
HRITUS U AR 1T 3MUS AgHHal 3R syt & e faears e 35 foro
ST 2| I8 sifcres forufa det 3R geiiferat 5T Qnifagdes 3R 352a9uf adtcs | AT St
3 forp ift st 21

3TTeTt 3RASAT P! SgTa A Heg bt ST 2 ? 3Usi! dlasd Ugdrst 3k Better Up &5 I
31T A AT B3 |

@ YCTER I 1A STST Bt THFAT SR AT FRAT T 3D IRIYUT IS BT TGTAT o & o FTAETS ¢ |
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Sensitization of CISF personnel, MDL Unit & MDL Security Team

If you are not willing to risk the unusual, you will have to settle for the ordinary @
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Success is nothing more than a few simple disciplines, practiced every day
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Ethics and Values

Shri Jayakar R. Patil
CM (Vigilance)
“You must be the change,

you wish to see in the world.”

...... Mahatma Gandhi
< Ethics

Ethics is significant in any profession, business, bureaucracy, engineering etc. It studies
morally righteous actions and choices, examining what should be done. Human
behaviour can be moulded and shaped by ethics. It helps workers carry out their
responsibilities. The science of ethics is the evaluation of distinctively human aims and
the connection between means and those purposes. In a sense, it is also the art of
managing means so that they can be used to further human objectives.

» Characteristics of Ethics:
Let's discuss some of the characteristics of ethics listed below.

* Ethics apply universally and impose responsibilities and ideals on all members of
society, including in business and politics.

e Different communities have ethical norms, and definitions of ethical behaviour can
vary between societies.

* There is no clear line between moral and unethical behaviour, leading to difficult
ethical choices.

e Ethics guide lawmakers in creating appropriate legislation to regulate citizen
behaviour.

e Ethicschallenge existing norms and aim to test them thoroughly.

* Ethicsinherently include justice and fairness, treating all people equitably.
* Whilerelated, ethics and morality are not the same thing.

* Ethicsare prescriptive, focusing on what should be rather than what is.

* Lawsdonotbind ethics but hold more influence due to social acceptance.

* Ethics are applicable in societal contexts and consist of accepted moral principles
and ideals.

¢ Ethics govern human behaviour and discourage deviations from accepted norms.

* Ethics serve as a standard for behaviour in personal and professional settings,

There is only one thing that makes a dream impossible to achieve: the fear of failure @
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preventing actions harmful to society.
* Ethicsapply toindividuals and groups, while other creatures' behaviour is exempt.

 Ethics are not absolute laws but reflect society's attitudes and values, allowing for
some discretion in following moral guidelines.

» Principles Guiding Ethics:
Some of the principles guiding ethics are listed below:

* Non-Violence or Peace: Violence permeates every aspect of society and is its worst
problem.

* Benevolence: A fundamental ethical behaviour principle is stated by the
beneficence principle.

* Less Harm: The second ethical rule to keep in mind is the least harm to others must
be caused by our acts.

* Autonomy: In essence, this principle argues that we must respect the autonomy of
othersin their acts.

* Justice: According to the notion of justice, our acts must be fair to all parties
involved.

* Truthfulness: The quality of telling, upholding, or maintaining the truth.

R0
°

Values

Values are the significant and permanent concepts or beliefs that serve as the
foundation for decisions a person makes. It serves as the focal point of our life and a
code of conduct. They have a profound impact on a person's emotional state of mind.
They may be moral principles, cultural norms, or business principles.

» Characteristics of Values:
Check out the characteristics of the values listed below.

* Values are powerful influences that guide a person's behaviour and determine their
priorities in life.

* Values play a role in motivating people's decisions and highlighting what is
important to them.

* Values encompass moral and competency standards and are less common than
attitudes.

* Values tend to resist change and are long-lasting, encompassing broader concepts
rather than specific things, situations, or individuals.

* Values have two aspects: intensity and substance. Substance refers to the
importance of a specific code of behaviour, while intensity describes the
significance of a particular rule of behaviour.

@ Learn from yesterday, Live for today, Hope for tomorrow.
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* A person's values can be discovered by ranking them according to their level of
intensity.

e Eachindividual has a hierarchy of values within their value system, reflected in the
relative importance they assign to values such as freedom, self-respect, honesty,
and more.

» Principles Guiding Values:
Let's discuss the important principles guiding values.

* Integrity: Integrity is the sole principle that guides the values. It also includes being
humble and gentle. Integrity is an important principle of value that empowers the
human being.

* Attitude: Values influence the attitude and behaviour of a person, organisation or
institution.

* Perception: It includes personal opinions. There can be different perceptions of
people, and every perception needs to be respected.

* Unity: It is one of the important principles of values. Unity binds every human
being, and it must be carried outin every scenario.

¢ Difference between Ethics and Values

L)

Ethics and values incorporates important facets of human life. Ethics
determines what is proper and values decide what is significant. Ethics and
values are used in many professions such as teachers, business, entrepreneurs,
bureaucrats, engineers, doctors, and so on. Check out the difference between
ethics and values in the table given below.

Difference between Ethics and Values

Ethics Values

Ethics is a branch of philosophy that Value is defined as the standards and
gives a basis to moral theory. Ethics is ideals that people use to determine what
defined as rules of behaviour that deal is more significant.

with morality-related issues.

Ethics are basically protocols and Values incorporate thinking habits.
systems of moral thinking.

Think positive, talk positive, feel positive. @
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Ethics are a standard set of rules. It is not
person dependent. However, ethics
relates to philosophy which possesses
moral outcomes.

Values are similar to morals because
they are person dependent. A different
person can have different values.

Ethics are influenced institutions,
organizations, and various professions.
Professionals in the medical field will
adhere to different ethical standards
than those in the sector of bureaucracy.

A person's values are shaped by their
family, their religion, culture, their
society, etc.

Ethics helps to decide what is right or
wrong.

Values are controlled by different
priorities in life and tell what a person
wants to do or achieve in their life.

Ethics can sometimes also act as a
constraintin any given situation.

Values act as a motivation to people,
organizations, or institutions.

There are 3 categories of ethics:
Normative Ethics, Applied Ethics, and
Meta-Ethics.

Values are categorized as Social Values,
Aesthetic Values, Moral Values,
Religious Values, etc.

Some examples of Ethics are Integrity,
Loyalty, Punctuality, and Honesty.

Some examples of Values are Prejudice,
Judgement, Perspective, and Dislike.

Push yourself because no one else is going to do it for you.
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Conclusion

The difference between Ethics and Values tells about human nature and behaviour,
especially their profession, attitude towards their surroundings, interpersonal
relationships and decision-making abilities. In short, ethics are universal values. Values
are personal, and ethics are standard protocols. Values are situation-dependent;
however, ethics remains the same through the circumstances.

kk ok ok

“You are what your deep, driving desire is.
As your desire is, so is your will.
As your will is, so is your deed.

As your deed is, so is your destiny.”
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W wou cut dows on these wazeful expenditures he is i ho
il s il gt it drouble. Cuf domom on essenbints, e won't

|

Never wish life were easier, wish that you were better @
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Outreach Activity - NSTI, Dadar
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The major value in life is not what you get. The major value in life is what you become




Shri Shrikant Jadhav
Manager (Vigilance)

“ Character is doing the right thing when nobody’s looking. There are too many people
who think that the only things that’s right is to get by; and the only thing that’s wrong is
to get caught.”

J.C.Watts Jr (Former US politician and athlete)

Integrity which is one important faced of character is the practice of being honest and
having strong moral principles that you refuse to change. Integrity can be defined as the quality
of being honest and having strong moral principles.

Itcanalsomean:

* Firmadherence to a code of especially moral or artistics values.
* Anunimpaired condition

* Thequality or state of being complete or undivided

ntegrity means doing the right things even when nobody is watching you. Integrity is
much more then the honesty. There are several benefits of integrity which are detailed out as
under:

1. Trust
Integrity is the corerstone of trust. When you have integrity, you can earn the trust of
those around you.

2. Respect

Respect is a key component of intergrity. It's essential to treat your colleagues, clients,
and customers with respect at all times.

3. Self-esteem

Integrity boosts you self-esteem and confidence. It helps you speak confidently of your
genuine capabilities and achievments.

4. Reputation

A lack of integrity mean that people may or may not trust your reputation. Individuals
with integrity have high morals and this reflects on who they are.

5. Other benefits of Integrity include:
* Makingyourreliable
* Makingyou trust worthy

Success is doing ordinary things, extra ordinarily well.
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* Makingyourespectable
* Makingiteasier to make friends
* Makingiteasier to get things done at work

* Helping youmake better decision

Integrity is a very important virtues to have in life because it helps you to be a good
person. When you have integrity, you are more likely to make good decisions, treat others with
respect, and be successful in life. Without integrity, people can become dishonest or sneaky-
evenif they don’t mean to.

A person of integrity with consistently demonstrate good character by being free of
corruption and hypocrisy. Integrity is revealed when people act virtuously regardless of
circumstance or consequences. This often requires moral courage. Indeed, integrity is the
critical connection between ethics and moral action.

Integrity comes in many forms, but the most important traits that are expected at the
workplace are dependability, honesty, loyalty and good judgement. As an individual in the
workplace, having integrity means : your actions are consistent with your words.

Like any other habit, integrity can be practiced and improved by always telling the
truth. Learn to take responsibility for your actions. If you make a mistake, own up to it
immediately and do whatever it takes to right the situation. Keep you word, and don’t make
promises that you know you can’t keep.

The International Center for Academic Integrity defines academic integrity as a
commitment fo five fundamental values: honesty, trust, fairness, respect and responsibility. It
is believed that these five values, plus the courage to act on them even in the face of adversity,
are truly foundational to the integrity.

Integrity is a personality trait that involves having strong principles and using a strict
code of ethics to guide your actions. This is an important quality in professional settings for
both employees and employers.

Some people think it represents behaving in the right way, Whereas other people think
it is doing the right thing, when you are not watched by other people. True integrity indicates
doing the right thing for the benefits of the society, not for yourself. It means to be honest and to
possess high moral principles.

Integrity comes in many different forms, and there are lots of ways to show it both in
everyday life and at work. Doing things like being accountable for your mistakes, accepting
helpful criticism, and following through on your commitments will help you slow integrity in
everything you do.

A person with integrity will be proud of their accomplishments, but they will at the
same time be humble. In other words, they know the difference between confidence and
arrogance. A person with true integrity will know their strengths as well as their shortcomings.

Itisrightly said by Americanradio hostand author that-
“People with integrity do what they say, they are going to do. Others have excuses.”

Dr. Laura Schlessinger

o
"
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Rule your mind or it will rule you.
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Don't read success stories you will only get a message.
Read failure stories, you will get some ideas to get success
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If four things are followed - having a great aim, acquiring knowledge,
hard work and perseverance then anything can be achieved.




SUCHARITA VOLUME - XXVII October - 2024

PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

“ YsaTER BT A B3
Ise F ufa Iafda | “

Essay in Hindi - First Prize gl A Jad

SRR el UfFeheR
UH-geT TerferaT

JAATS B USSR S6dT ST 8T & USSR 98 AR & 573 W=a 31k 5 313 291

faohw =u A fassfaa 2ot & mnfaa 8 32 21 UseraR v 9t fRufa 2 o1« fassht =afes an
TS+ B1 3reiferes IT 1A AINE A TTH BT 2 | USSTIR IS T 3162 A FNRAAT ToT1elT ST IGT
2| USSR JHTST A IIJHTAT, 3T 3712 fI=ard HTHRUTTAdT 2 |

Rt U=t & YeeTraR o5t 31ferasdr Sadt & 11 I8t 8 3t Iqut 4Rd & YR

U IoBT 2 | USCTER 1 1 U H HRUT el & SHD Igel b Sgd A U BRUT Sl Ihd
21 3151 S I 7 I faurer ¥FT s1g! o= 2 577 U Use=R & 31RIY o o161 g USC™R &b
B 43 HRUT feriferlRad 1

1)

2)

3)

4)

3r51QN=Ast bt Bt : -

31ferasar e Uz, 3ra¢ sTfafafera a5 foro 31T o B FHHt 2 5733 et ysemR B
sRugaEAR |

forerrett Bt ot : -

URA & $B JoT3eT UeeraR &t forermstt & forg 8, Afdsst 3adht J==an 3ik I3t
Hfrag |

P21 L1 % C R G 2

T TR, YR I AHTTE FU A TABR 351 ST 28 371R 3A U '3MaQrss RIs
ATt T ST 21

Tt ufesar : -

it - T} It ufcsar st welt gt @ <hl &ter YR # ANfd gid 8 a1fds 3 533
T TS|

sdle =afes oot ufafest UsemmR A gea TR 8, TR A 12 forssera &) g2 afes wsemmR

FT IR A IT|/ 2, 3R 38 8 FeH-FHSH TR YRR FHT =2 I&dT &, 31T & IAT 7 &2
fth USCTHR BT IaeTl USSR A &l Sell ATdT 2 | SIA AIBR! TFaR 7 31U BTH USSR

You cannot change your destination one night, but you can change your direction overnight

&
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PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

3 Raeres 291 6 ufa Iaftfa Tgat & fore fersiferfRaa 3ur srg=o : -

1)

2)

3)

4)

5)

AL BTt 3= Trae : -

USSR 35 MR 35 Raeims A JsiT 31 1ol uTaeret gt a1av |

A=A AT : -

AT Y USSR I STBRIcHS THTA! 5 J1R B STeTRmasdT [35a1 STTeT =nfam |

ore wifaa : -

Aerer Hfzar Yewrnd uR yeeranR 35 Racis sieRsasar therrat 3 forg tive QR &3
ren St : -

RTI (Right to Information) 35T SIAHTH 535 AIBTR! faUTeTt A At ST Rt gTikie 53|

THefet -
YR & R o= I Jo1ae0) BT JHLfT B3|
ye=R b Raems a=rE 7 JAfta Ig=m g2 safs 6 formieRt 8, a1fss g7 3« 2 bt

U dgaR Ufasg ugel $2 A MREIBR, I8 JASHT Hgcaqul 8 &t Ue™R Bad
JIH AT ULNAfors T U= &l o1El, Ifces JHTST & Udes TR UR et 2| s3Iy, e s
P 5T Raems Faca1efta g anfav 31k 3 HrIf A =A JFat BT UITH HBIATINT |

"ISETER o B3 Y AGAT HeT A FEMOA |
291 & W3 Ao Bt Tg Ads fR[{raroar |

For every disciplined effect there is a multiple reward
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VIGILANCE AWARENESS WEEK - 2023 :
OUTREACH ACTIVITY - MOROSHI VILLAGE

ﬁv”-r__..--l 1:|H'1L|
THON COMPETITION

LaniT h:’l'l -l"fm? E=T3 | “;EF

VIGILANCE BWARENESS 'WEEX

War is never a lasting solution for any problem.
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VIGILANCE AWARENESS WEEK - 2023 :
OUTREACH ACTIVITY - MOROSHI VILLAGE
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All birds find shelter during a rain, but eagle avoids rain by flying above the clouds.
Problems are common, but attitude makes difference
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PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

“ YsaTER BT A B3
Ise F ufa Iafda | “

Essay in Hindi - Second Prize

sft. fR¥eg AR gaan
TSt (J=4T - 3rforas AR ATS)

"y I IMTER0T A: WLCTER HAd”
srerfa fSrAesT 3M=RUT iee B 98 WSer=R 3T ¢ |

angfforas gor # PR F= 31t & QT I fImr I verfer ue W= e a1fey A 3R
FIET 2 Al IURITh HUS TR 3R R 536 3 quid: JAcaref =1 gen| UeER &I
3oueret 3R QT 35 Ufer FHUUT &t aeiaATer WRA 35 Aafefiur va sgg=ht faera 35 fore sreusa
LRI 2 |

YR 5T QMTfeqas 372 8 Yte+3MaR 3rUfd Yte a0 3720aT sifcrasdT A Uferd 5 |
g, oy 3R forsft zaref & Jferm BB 3iaeaT B =<u1 & 5, uea v o=
ArgueTgut, S geat, Areren!, foramt, Rigidl vd H1eget 35 faudita fosan s/ uedss g
Yo g€ Suft & afdferm & | ysemt sy A Smmeft, amendt, angeet,
rfasaHetaar, IFTA], Felacius], JgHIUITTST, A=, FPfeadl, 3R AJaTGhal
gelereafhed, faefrar vd srrar S geforurr: are ST £ |

gIER_, a3, garefl, SERAR, sheeEd, 3T A1) eaeRS SugRidsT
IMGTA-YGTe, forT o g ATeTan! 6t rages, HHARL, TS UR UGH ST, Heled &b
Tfcl SgIRATeTe, S[EITal ST PUTeT, HTE-UdST 9rdTg U URaRalg &l 9g1al, aedi ot Uied
TN 3R uRgffar @1 3nma geaTfe 351801 UteR & gt fafts =u 8 | adarerger &
HECTIReB GEIHTE &t TeUsdl 38 forst TR A aftfa St st assdt g |

Uer-ue Rt sifcrasan A, w=a AT &7 3ifae gfie & |
ereT-AraaT 3R IR, Rt Stet Areraar enfie 2 ||
farer, =amaR 31k IeTEAife, &R STeTg Yeear Useft # |
AfeR AfRIE SRBgRI 31k FoTRY &t 4t =R et 2 ||
ar, 3rfdear, gferd, adhid, sfaeR it 99 gl 3 |
aferes Sftaet 35 &2 UeTuT & Weea_t U5et §gaR 319 ||
TUFARI # garel! gRaRt 9t 3k FHtere J|R 2 |
YeeTEfIAl & diga A forsear A Hasit 2 ||
foram, TeeT, RasTedt 31k ATeTes IS Yeedes & VA ¢ 37 |
Fgd "IReg" et AT wT g AR A F s FE R ||

Creativity is seeing the same thing but thinking differently.
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21 381 8| = et # ameyforasan 35 i U= fasiet 37k dassiidht st wa &t uetfer bl & usg gaR
farseramR, I, I3BR 31 siferesar w1 aferes uder 1t gan 2 | gsafumr Ty aret sraen
Q9T BT UATS E25 I 180 327t Bt =t & 85 I uragret U= U=t §3N & ST s ST,
goficius, fsetaius, g RisTgR A o1 oftef U= fazremTe 8 | gaRr uSift urfeszarer 9so &
ZerTeT U= aen i, Jmrferan 3tk gferor Jeret arfecs uragrer arsht A= yee it & goft &
3nd & | 3uRIH 3rfemsl A yufa: Fuse 8 &t 5771 321 § yseraR o7 8 & faesia 8 sk stat
YeCTIR STt 8 3 T 9gd fuss 3R srfassfid g |

YR A U, AEINS, SRASONRL, 3T HY ITATAT, BIANENIRY, STHAIARAT
A, ufcur ueraet 3k Amfores FRifcat # ghg gt 8 3ik A it # faeds, s
Ffaensn # wht, =afes Ht o, o, s, g Felsa & Priae 3k deEm,
STifcrarg va Ut HetoT a1g 6! Hicatas Bt 2 | yseraR =t dines IR 3k Ivasrt
TSI, FHTST 3R ATeTa STiael 3 ASTHT & Uge].h! Jael Jo11 fgan g |

31d UF USSR 353cel 31T o5 JAHAY bt Sadied INMGRHAT & | HRd Ht addmst
IRBR o 5A Jre H forsiad Age1a FHaH 38 8: -

1. SRRTc Sifeed geAW JFAem (DBT Initiatives)ds ATEIH J IIPR gRT Ugd
anffes Jaenan A fasArer FwaTe fofer 3iz st IfREt scanfe i 3ma Sterar & |t
# Hen ST e |

2. SEI-TWRIgRI 3YUfd ufseres MigdiRAe (Public Procurement) # §-2esfisr &5t QRzard
|

3. - 31geied &bl RFATd Qd STfee UTaeITeli a5l AXe 195307 S3eTT |

4. IgeiHe - € - AThewA (GEM )bt QR5aTd 353+ |

5. gof "&|" s gel "or" Iy Ik wruRiage uftsan & AreTTcsR I IHTA BT |

6. 3IFSAISSIeIH UIWBTHeH JTd HHATRN o a187 ¥4 A e 353t aret FB1eyst FR-56
(]) 37% AIS (DCRB) fora 1958 51 Ao @ |

7. 3l SEarAfaA T J Frefeit ufssan caf¥a ost Irastht ufacds o2 |

8. gIJRN, HHIQE T sl FY UGS I[eTTal i Auft # IFHR YR ot
PBIeLeT 9 ¢ ¢ T ALMTET BT |

9. TTT AddsdT 3MAIeT it REIRer A 92 - 52 Algh & S dae (Integrity Pact) &Y

Ififera o2em 31 eriereht 819 U= ofty, va o= =u A Sita 3=t ht Fnegan Jlorfda
T |

10. YSCTAR foR1EIaE SISt 9% ¢ ¢ I 3reasia AU forgfes Uferar Bt zard &= |

11. ufd af 83 IIEH JFIUTE B AdcsdT SAeRR™epdT JAHTE BT ST HIT o7
YSSTER IHAST QUY, forast-aas], UiReR, 3SRNaad Ud TSkt Jafera st

If you fail, never give up because FAIL means “First Attempt In Learning”
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ufcaerfan a1 3mtsTel e AT 2 |

12.  3rcangffores AxTieras SNfasBRI U ddsstidst o THTat AgUIeT & ATeTd ferafera Rred
1 Aefter forafara Riven & ufkafda 2t 3 1t yserm=mR 3oyes & Tkt Agg e &
2 [arfeTersst Jard, regedigsd 3nReruT Ae AfdheT 1A B IgTEI0T A &5 § IR
FHeH & | aFTa & Jqut Rizen & urgffar #met ves 3resT va uuTet sen Anfad 8o |

13. IAHAT IIPR H YR & ufa L G’%GUJFIT (Zero Tolerance) 5t sftfar S gd il
guTt Ifaa 8 T8 2 =15 aiaeta sar aifterar, 3oiemfa A st J st gfvaai ot ot
319 SiTa TRt forsR 8l 3rsafta 5335, el A ST 37 UR JahgHT IeT Tt & |
YRt A9 8 22 §U , 37T ¢ 8T HoTTell & |
" ST TS - 11 Fet Ga1 " AIBR o VAT 3T ¢ ||
It - o 2Rt 6t oft ara ¥t e anE 2 |
fora somRt i gfar g ISt A g 2 ||

3TST §AR AT PSSR 1 Il USHId U Sgd ISt gefld! & 38R &H 3TUst qQT &I
o 35 ATef U= STt A 3reAR FHETT 8 Al USSR &1 YuiadT 3siest Ud qeT 35 Ufcl Iwguf
IAIUT 31cTsd MERF & |

I ford g8 angfores va saaaiies f31enm & A1y sifces e 1 oft utsassHl &
dcepTal UHTa A AfHfera H3= glon aifes s=at, garsht 3ik urdt difeat & sifces geat @1
FATAL & A5 | &2 AT a1 31 3r0et =1 H SHAEIGRY, AATE, AATEH, FHHSAT, Heraioral,
I, 921 9 IRB3N 36 vy 3ngz, 91 0H, gaT, 10T, 3R enfifes Afgsuar S A geat
1 URET UF Asilell 819T | A1fch sr=at o1 Qiferss faesra & Arer-Jry Jafsfior ik agget
o gt I35 | 3570k AeIiRias e AR TRy o5 ford Sferes dteT va o it STt
ATHIG 8o |

gefarer uf¥tes § garsit &+t aTegRY, HlcauRauTar, Agsid!, ITmHl, farfera oa
Tyt ufdreror 35t 6t srcued AR & | a1fds 397k 3regR 321 U 31k 391 35 ufd
FAYUT S UGS STE]A & Tb 3R Jddsdl STeRasdT JHTE FUT 36Ta3d HeH A FHHueit
FHHETRA & o I5ael Uab Asigd sifcas Ugf g1 ¥fth Ua Isg 35 ufcl AUt &bt Hiast &1
Fad faera grem, afess g1 31Tt sifras Hedt, foramT a ATeTan! o1 Qferds 3reAR0T FHId §U
391 T YTaR T JTATa0T UgTet 952 Jabsat | 3k aft &r o, a1Ta, Qe Steiug, uger 3ilk
291 31 FafaftuT faesTa Jrua 8 JHaT | 37 UhR 8HRI WIRd 21 Uk et sraem & faesfa

SR fesfd g1 FoTreT 8, af UeR 3eee 5531 & |
3= forst Arqg-yfA A qen-gitg, KM A 2 ||
Y gforat & g9 9T 7, o A foret Ty Jemat |
e & g H AMmar 1, orfea & forg Farst ||

If you want to shine like a sun, first burn like a sun.
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We can't help everyone, but everyone can help someone
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“ yeerER =1 faRrer B3

ISSTATS Tt 38T

Essay in Marathi - First Prize

qerfgararst uft, ders garen e |
ST Faes IS, TR S I 1|

JITPHA 3nfor Sifces ged STUuTRT 3nuen WRA Y feadfgaw fassdta Isg
SSIUATERS JIcdTe 953d 3R, U 3NMSTat USSR & 3Muedt mAHIie sTgst JAHT 3118,
STt e et Irfeurazdet RawsRawst = 9resa g IsgreaT fasRAd U femfor
Ha 3ng.

STeTdle YeeTem gerAed WRd 3IS[sial BTN 38, STeTdes Use gl
ASIHATUTIT TUgel 9¢o QRIHEN 3NMUST HIRA Q2 ¢9 T FUTeTaR 3. 3MST G 3
FHIUTAE! 8151 STt &1 ST USSTERIUTRYS 6 31T8.

Sicgl THE! ehl SO a1 TIpReedT o urest o &Bdr, faema
STT3561 Ia: 1 FTATUTATSt S Fehb It SMERUT THBRATT cITaTe USSR 31 FEed Sl

YSSTER &1 U HATIE QAT 3T S HIUTATT ATHISTs, 3nfefas anfor difesess emaar
aZfter ufyum 3T 3ng. 3TST=AT FHTETd T 2AMd TR IARS AgHRIT =
¢RUT Bl 3Mg. JATAA HIUTATEl I FATd TR TgITI Alp USRI I[ceret
3MeBcler. FATSTal 8151 1A, JIBIRL 8151 31T, fIrare AT a1 siar, FHiofigt umTforesuot B
BIUTTH I8 ST, ST SBIEBI=AT Siigelid UAaIell SIeue I g4 31Fd 3moT a
refauarardt e areRaREt AR ATt aTuR HIATd.

Rt FAATSTA WeeraRT= Jayd FemdesT fg Jefane A, Isrer u_ps J=
=rTefl, ST 3 FU AIS BT FTtt 3. 3MTST TS QAT IsTeferes ToTTeA!
YeeTeRTd ford 3mg, eii SgaieT 9id, T|RAGR, F3ht sifdrfara smaa, 7 fassa dssat foraga
3551 ASTHIT UGTET ATUR el I UATHTS foras ITagst 8 ISTHRUN Aafeauuot StetcreaT
Berht o Taa:= Radt 1d sream ger fager 3.

TgTeTTel F¥XFelt AU -TT HRAHIGR USRS Mot fagsdt areaa ameredt 3ng.
WeerR=aT JIaeaT Eadfeas Sferemrdle stren samara angq. Hnaz em=ar JReronArs
Sfergrel FHIUM-TT AT ATUSTHED S PSR & 3. YhU, HETYR TR

Stop expecting loyalty from people who can't even give you honesty

S
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Aaf3fes anutaed ga utadieat ATuRATaT eTeaRte atuft ZTon farenst grfiht mTord gera
A ATeAet Mad. Yaad sicg d UfdsT IR QAT FeaT VAT STRTER JoTesan
Jietet g gl fiesaan 3« ane.

2 Id USRS TR ISUITHIS! 31616 Heds HRUMH 3ad. cTdia Jafd Agearar
TTS TEUTS! ATUTATET ITHTT JATERUTIUT Aleplel faara 3nfor Ja-Adi=ht Ju age
mmmﬁﬁmﬁw.wwm@ﬁmm
IS U5 3GTE0T FEUTS! HTSToT ST e SoHaT-aTell ARB1RI HHAT- T geterd ST UsTR
T ST, e IRHRY SHER! aifafys Qe anurft yseremrar Aveft s dfa=
HEETE 9Tas FEUTST STeToTIe]asde 3IHTd, MU GoITdie 3IferasaR AT StetdaT Arfadt
AferpR 7 yerERIfGRIt HrRig Tiegaa ST ATal, TFID JATSIIT UCTARISAETT
HIUTH 31T 338ad sTal.

PSSR g7 3T 2919 feaAfeaa ASyT UHTUER AT Terel 3ig 3nfoT <=
Fafferes ufum I SeTdaR 8l 38, ATATS! JATH STeldad 3T Thiard A35eT AT
PSSR HIHTPRIER AT I5ei! UTfgt.

YRR AFTATATS! ASTYH U B3R BRIS dIR HBeT i AUl
AT 3MMUTOL. SIS IfUBR-IURGS o Hferss AfrpR-a1 wda i FHioft yeremRa
Fgureft e T ISt saehisl 3R f318T BI0Y 3MAGLRISE 3. 3T UseraRIHed gut
IT0T faBaT J|Td JAHIfASE 3 AT 3NeYferas daISTsI=aT Agdist s fSawmroft HaR
TG0 g 1A= o101 3901 81 Uee=R J[ AT Uh 3TH HTef 3118,

FHHETRIH =TT FTEaU! T YSSTERAT ST STEUTE MMURA Uas A1eg A8t 3,
TN, ITH TR HRATAATHED FHTHTAT AT0T ST AT I HTHSTRI HAFT FHHt TS
JAIBTRL FHH=T- AT BT A9 HH! HIvaT Feft firesa afyomt g st siaz ssm see
faruaTe SgeaTa @ AETATd IS ST d10T IAUN-AT fSHuft SmemREt dea
THTUTI JAXAT STedUl TEQRISE 31T d d3< T AIST0ATA 3T Uh SIO1Rp STeTIh
TEUTS 31TUUT AT qUITH fa=1eT 5t Ui,

R T ATHST STelclord Va3l U3zel USCSTERITH JHTSIH FATTT FHITAT gt
IS U BTal T o< SUTR STTal d HUTR SATat 317 I<iel 83561 <IT UTHIfUTES U0t UTerst
3 UTfgst arat 3GTE0T TEUTSY, ATadehi=dl SBRIGH UTesT 3nel dlgdas THerATel ard
mreTUaTH Jtht firesunz sidt It SHrosstt 8ot g S3t o 3gust anat adt v umfotes
SATOTREs FEUE HRIGIT UTetel 53l TABIRUTT AT G HIET.

TEcTT YSSTAREAT 33T TTAUITATS! GRITAT YahT TioTedT YSSTHRTh AIBI! 31T
3R 3N AT} GRMTelter STTeTRasTs ! MU ATTSes STaEgRT 3NeIst Ared ot Jfnfard
g UMOTS sigea SRAUN-AT 3AGARIE forager 3nurte Uifgst. ot Set fafaer It
TR UeeTRTAT 3MesT FA.

When you wish good for others, good things come back to you. This is then law of Nature
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YSCRRIURIS Ih SIUaATSt WA saTiRies I310tet 3 Ucdas Schlel Udcsl st
uTfasid. QnesT Aerfdareimed anfefas Jnerar, miad=h aftrer aierea mfadt f&eh sieht
Ifgst. A STeidd USSR URuTe g carfaRiendiel Sriq aiaTsd STeedsdT formfor
it urfest . Aafa dgcar FEUTSt UenA=TT=T Sraferitel SmTda urRgefasar snureft urfgst.
S I AlPF MU Jrifas 3casr 3nfoT ATed = 3rgdTa 3B faumemen a4ard.
IEUHAT0l AIHRS RGB! AGAHT APNRBIHE JJe BAcdl HID I Tl
3t 3rgaTd STerde fodt uTfgsid. 1eRITst IXBRIASA dAlasear Heid Yeal fosara
forafor 8zse ImTfoTes fR=ar ferafor 2.

FAAHTT SAPTRSE sicg dR Td ILRMANA AHMSTSH AT, A IsTeprRuft  3mfor
MfersRt TTeft T A35e1 IPfeauut Heerart Jeftan foRier e, "H Ye™R HW0R
gl g BUTATE! USSR HFeT QUIR ATal 1A a6l U35l ICCIATS! Taeids gidsel
WCTIRYTh HRATHS dIedrel dbell aR 3MTAT HRAGLT STeTids AgRA Soiel aTd QAT
aTat.

s &g |

This sevious problem needs immmediale altention, sir, You hive post) i
taking o decision on it for just four months. Wondd you fike reake rf 51X

Cheating on a good person is like throwing away a diamond and picking up a rock

S
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Preventive Vigilance Training - 26 Feb & 01 Mar 2024

When you look for good in others, then you discover the good in yourself.
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“ YeeER = AR B3

ISSTATS Tt 38T

Essay in Marathi - Second Prize

sft. FrETARY FHT,
I1F Hex - vt

STOTId AT QAT USRI o foa=ifaas ared 3ng. g1 JeT srecit uRyet fawett
i FAATSIT=T HeATd fiestater et 3ng. U Jd B AT JHD & AT NMUSA TS
UAad ATAAT 3. YSSTHRT! f[AahTel T4 &MRUT F53561 GRITdT A &1l f3Tresgsd dseft 31Tg.
HSCSTER FEUTSt QAT f[asaTa Uedel a1 smcdel wrIaT fesfauarea gftd stoftagdes stegt
Hg oA FU HXRA AT TAE YE™R A U, I ufoms 3
SR fabar sreifaes sra a3t a ucuet ¥ 5301 dae I s1Ha.

PSSR FUt JTATAT NAVATY BT F|I a2 AdAHST JATST FIal. Udsell
WSCHIR Heh WA 84T 3lTg U3 ATl YHaTd gA-ATURYS graell gat 3iTg. SHGIRT=T
YSSTARAR SAIRIS STh BTl JAHTS ATet fada Aagenard! O, ureaf A1 a3 SAssauul
Oig3=eT °Teldl. aigel ITeiddTell Beeus, geic faI=ar, diferdis ussearar sraeefl
R 1uTR d=siE Yo o gar utferArs Rt Bt Sget Jeoh! a5wet Bt 3 9561 Uiferd Fgd
Yo 3ng 312ft gagt fieaat uur aren Tauoft a= smuu areda g9 ffarar IR R Ea
St QNsictesT 3mg.

TS YoeT o QMU Godl: IBLAT AT A AT JHINATIHTOT gt fSHromasor
T GId, B, 1A MOT HIUTR QMU STatd TUT 35T BRI 3NMSTHd USRI Sale!
o cdes ATUTA MawT TUTSTaR fATSTHTS 3MTad. UeeTaR g1 fIrseT™R Sirelt 3ng. Tt eft vast
FTdTe JISTd TTe). USRI T AT SUIRT & BUTRT &1 Gl STo], 3Mad '&TsT QUIRT &T
S IDBT HAGA, AR AT fhaT ITEAT geUTe ST ATGe e GRAGS ATST TTIeT
ST UTS S ST,

YR TR il UebRTst grar. 8, e, seifaes Jaer caamea daran
AIETHATS FaTd SR YSeT=R gidl. 3neYforss Shtaeta Wifds anest efavarardt darh
3RS Usd g d fResfauararat ATorA arsifores Arefern ameTard. areeRisR anféfes argRfarddr,
BRIGUTA TesaTel, ISTHIT et Farefurgstt, e gearn -8, IThiT g3daa,
ArBTEl fagpa uRfRUeht IsTdhta IXUTh saassal, aEgeaud Ufdetes rBrkie JTd
TD USSR 918 gid 318,

YR Fofias3u1 UnReTs fAueTsaR 81a 9) Unds adia Ueer=mRid
SaRATee U fawan f3a & gia= ot ara | fAoauarard! sgean, sgaT qul,

What you think you become. What you feel you attract, what you imagine you create

gl
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3G S FHI0L. IMSGTeT ATV TTARIA UHR ATAAT. ) ISTh I ST USRI
forasurehia O3 areul, ureat QU a3 MU HIeTIc el ATdSToras HTH FHUATATS! AT
3BGRIFZ B VU g UHR Arerard 3) fArerur &=a a=at Tud 8351 ugedn areedn
ST, Sictsl PBigst faanedfagst ARA! BUA Sle1re gdd STid. Hie Al grRags 3rsagf
fresaett ST v) enfifes &sna enfesntear aaTa Wi Fids AT SAdsTe JIRTBRIGT HdTd.
Q) TET SIS IIRST AAATT ST dUTAULT, ST fae 90T 8 UhR g=drd.
&) ARG & Bt JUR HgE, JKI9H, AT 5. FASIAIT AGRAT qUTedT
et sirara. ) dahia weeTemRTd Hf3Tes GRMER, JETR J AT WBUAT TBR HETUTeITd
fora srFuTTET UeER B 319fed UeR a=dTd.

HCHRPS FAANIEGR 36ids GOURUIA Biaid oaTd afcasad refudst, g
Fafsflor famaer ufkom, g Jader ae ulkumm, snfefes fawwda are,
TMAITERIE IIfITTH, F[easn=! JeiiA DU, IBRIGTHAHAT T, IRISTIcHSS UfUTH,
HiSTeTrell HHAAT, FHTSII AT, Grreh srefatiar 3reft sres geufom ysermRs
gTed 3.

PSR T4t AT forifra HITATATS! 3raias SURIRINSTST BT Adtel T 9 ) S8TdT
STETRBdT JHTE UTS! & S el Uah B 3MMg. JHATSIA STeTRahdT foTH 0T el USSTIRT=T
faena 30 IfFen afldS Q) User=R fARieft srciers Mawr ummoNa Seft uifgst 2099-92
HEY UUT TR AT AJeaIATA e G es STeteiduTd fa8aes faer Jwa simat. 3rem
USHTR THTSTTS Uah5T V3561 U ABIaBE TaTsT 33faer urfast 3) anfadt arftrasan S
THTUTI WS b SHRATS ATS! aTUR ST UIfgst. 8) USSTE< aehiar 2uaTda Ao f9rem
gt cal¥d g = ATt ®) Ul 1, 3R FH1E a1 ARA 3neYforas At fawsr sgan
TR SoIHH A JHATORY, ST ATHTEST AT AISTT TATUTIA 3165 ST & ) FHHAT- AT
UeTRA d1¢ helt R d o &9 YUTR Ar@ld. 9) JHAed YeereRiauef Seft &0t ¢)
QAT Fel D JERUT F3el STA bl BT G2, JGdd, BRIGUS TTT dThT HIATT
fowmoft amamar @) saERlls JFURUHED fGenE it HRA YSe IMRUTT HAA
GBI AdBI ASATT. SRS HH FATT AT TIET. 90) Ul T IS0HED HAR,
BT USSR FHH FHET. 99) IeheT AURIASE BT B3R 19 HI0T 9) aJT
fareroT=ht sTuTaRT JE=o s geam fareror JuaTRE yeTeR Tt AlEa.

YECTARTAT STSC FHIUATATST 3MUUT I =41 iareneft umaTfoTes Iget, geaneft assis
o FBIAT &t e HeATd fSrad 3aett urglst. AT Uasforss JATsT usa utatst. #Hft &g qumR
&1 =TTl 9 9UTR &1 aire § #emeft ag fSager qemardt auereas Jatet ava g At 3erae.
29T fAmrATeRISR 3Mue AT BIEd. Uclies SAeTasTe QMTh sl YR faeft
Afores Tera TTErS.

The quieter you become, the more you can hear
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reventive Vigilance Training - 26 Feb & 01 Mar 2024

When you really pay attention, everything is your teacher



Preventive Vigilance Training - 26 & 27

'Trust' is like a glass, once broken it will never be same again
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“Commitment to Nation:

Fight against corruption”

Essay in English - First Prize

Shri Prakash Chandra Jha
DGM (SB-Works)

Corruption is the misuse of authority, public position, power for personal gain and
garnering undue advantages to meet personal desire and satisfaction. It can happen in myriads
forms such as bribery, embezzlement or favoritism or propagating nepotism or extending
undue advantages to those who are undeserving. It encompasses all the arenas such as social,
political, industrial, religious, administration, trades & businesses etc. It covers complete
spectrum of life and its manifestation is seen in all hues. There is no rural or urban divide when
it comes to the matter of corruption. It is like a demon having multiple faces and who is
affecting all the walks of life. This single malaise can eat up millions of rupees which otherwise
would have been available for public cause.

No child on this earth is born corrupt. Once grown up, some may acquire and indulge in
unscrupulous practices and may carry out illegal and immoral activities. A common citizen
may be a victim of corruption but it is done by the one, who is in power or position to do it. The
question as to what makes one to indulge in corruption has long been analyzed and in most of
the cases it turns out that personal greed happens to be the prime reason which propels a
person to commit corruption. Greed is such acommon and natural desire thatitis found almost
in every human being. However, the modes and means of its fulfillment makes the difference.
If it is met through diligent and legal means, it adds to the morals of the person and it is
attributed to his or her success. However unbridled greed to become rich overnight by
adopting shortcuts and resorting to illegal means pushes a person in the quagmire of
corruption. There is one famous saying that-"Power tends to corrupt and absolute power
corrupts absolutely.”

Itis of a common knowledge that corrupt people comes from all the strata of the society
and educational, social, political background has little bearing on it. It also conveys the fact that
ethics and morality goes for a toss when one indulges in corruption. The teachings at schools,
the practices in one's family, the value gained from the society ultimately fails to nurture a
person to inculcate righteous behavior in their life. The core human value of respect,
compassion, sympathy and being helpful; do not find a place in their life. Personal gain
prevails on national or social gain. This in a way shows that the person lacks national pride and
exhibits poorly on commitment towards nation. A sense of belongingness to the county and
being part of the society can induce a thought in one's mind to refrain from doing a thing which
is inimical to the nation or society at large. All the government and public schemes are meant
for the benefit of common and larger masses and it is expected from the officers who is driving
or implementing the scheme to be impartial and neutral to ensure intended purpose of the
welfare programme. Therefore, commitment towards the nation can be a potent force to
prevent corruption.

Open your mouth only if what you are going to say is more beautiful than silence

g
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Corruption mostly done to extend undue benefit to someone directly or indirectly
illegally who in turn grease the palm of officer who has helped them. A moral resolve by
common citizens to not seek benefit through unfair means can greatly help to curb such bribing
occasions. The corrupt official shall be deprived of such situation when he can successfully
exploit a common man to fulfil their personal desire. For that very moment citizen may find
that they are able get a favour from the authority at the expense of few bucks; but they will be
loser at the end when this wrongdoing is exposed. A big "No" to the corruption by a common
man will not only reduce the occurrence of corruption but also send an implicit message across
the department that people are vigilant and aware.

The adoption of technology in government business and resorting to online
transactions to receive social benefits have greatly reduced the fund leakages meant for poor
people of the country. The Direct Benefit Transfer to the bank account of bonafide beneficiary
have stupendous impact on its successes. The "Right to Information" have exposed many
corruption cases and it has also been leveraged to prevent many likely cases.

From the above, it is amply clear that a solid commitment to nation and a strong resolve
to say "No" to the corruption can be a game changer in the efforts of eradicating corruption
from the country. A common awareness about the proper procedures and insisting
transparency in public schemes will surely pave way to minimize corruption in the country
and the national resources can optimally be put into use for the sake of national
cause.compassion, sympathy and being helpful; do not find a place in their life. Personal gain
prevails on national or social gain. This in a way shows that the person lacks national pride and
exhibits poorly on commitment towards nation. A sense of belongingness to the county and
being part of the society can induce a thought in one's mind to refrain from doing a thing which
is inimical to the nation or society at large. All the government and public schemes are meant
for the benefit of common and larger masses and it is expected from the officers who is driving
or implementing the scheme to be impartial and neutral to ensure intended purpose of the
welfare programme. Therefore, commitment towards the nation can be a potent force to
prevent corruption.

Corruption mostly done to extend undue benefit to someone directly or indirectly
illegally who in turn grease the palm of officer who has helped them. A moral resolve by
common citizens to not seek benefit through unfair means can greatly help to curb such bribing
occasions. The corrupt official shall be deprived of such situation when he can successfully
exploit a common man to fulfil their personal desire. For that very moment citizen may find
that they are able get a favour from the authority at the expense of few bucks; but they will be
loser at the end when this wrongdoing is exposed. A big "No" to the corruption by a common
man will not only reduce the occurrence of corruption but also send an implicit message across
the department that people are vigilant and aware.

The adoption of technology in government business and resorting to online transactions to
receive social benefits have greatly reduced the fund leakages meant for poor people of the
country. The Direct Benefit Transfer to the bank account of bonafide beneficiary have
stupendous impact on its successes. The "Right to Information" have exposed many corruption
casesand it has also been leveraged to prevent many likely cases.

From the above, itis amply clear that a solid commitment to nation and a strong resolve
to say "No" to the corruption can be a game changer in the efforts of eradicating corruption
from the country. A common awareness about the proper procedures and insisting
transparency in public schemes will surely pave way to minimize corruption in the country
and the national resources can optimally be put into use for the sake of national cause.

Definition of stupid : Knowing the truth, seeing the truth, but still believing the lies.
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Preventive Vigilance Training - 26 & 27

Stay patient and trust your Journey
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reventive Vigilance Training - 18 & 19 Sept 2024

Forget what hurt you, but don't forget what it taught you
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PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

“Say No to Corruption:

Commit to the Nation”

Essay in English - Second Prize

Shri Dilipkumar G. Bhojwani
Manager (East Yard)

Corruption like a silent predator infiltrates every facet of society, corroding trust in
pending progress and perpetuating inequality. It is within this context that we embark on an
exploration of the resounding imperative to say no to corruption for it is in this collective
resistance that the path to a brighter, more equitable future for our nation lies. In a world
grappling with the perennial menace of corruption, these are few clarion calls as compelling
and urgent as Say no to Corruption, Commit to the Nation.

Corruption is a global scourge that infests societies and erodes trust. It is a multifaceted
problem that impacts both developed and developing nations, causing economic efficiency,
social injustice and potential instability. Saying no to corruption is not just a moral obligation, it
is an essential step towards building a just prosperous and equitable society.

Corruption is the misuse of entrusted power for personal gain. It can manifest in
various forms, such as bribery misappropriation, favoritisms, and nepotism it occurs in both
Public and Private Sector affecting government officials, businesses and individuals.
Corruption distorts decision-making, allocates resources inefficiently, and perpetuates
inequality it undermines the rule of law and hampers economic growth, posing a serious threat
to the well being of the nations.

Consequences of Corruption

il Economic Consequences: Corruption hinders economic growth by deterring foreign
investment, discouraging entrepreneurship and increasing the facts of doing business
it diverts funds away from essential public services, such as healthcare and education
to the pockets of the corrupt.

2 Social Injustice: Corruption exacerbates social inequality as resources and
opportunities are unequally distributed it often leads to the exclusion of marginalized
communities from vital services and opportunities.

3. Erosion of trust: Corruption erodes trust in institutions and the government leading to
discontent and frustration among citizens. When people lose faith in their leaders, it can
resultin political instability and public protest.

4. Poor Service Delivery: Corrupt practices in public services lead to the delivery of
subpar services, undermine the well-being of the people. It affects health care,
education and infrastructure leaving the vulnerable in dies straits.

The future depends on what we do in the present
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PRIZE-WINNING ESSAYS : VIGILANCE AWARENESS WEEK - 2023

“Saying No to Corruption”

1. Promote Transparency: Transparency is a powerful tool against corruption.
Government businesses and institutions should maintain open and accountable
practices. Access to information and decision-making processes should be easily

available to the public.

2. Strong Legal Frameworks: Enforcing Stringent anti-Corruption laws and regulation is
vital. A robustlegal framework coupled with anindependentjudiciary acts as a descent
to corrupt behavior.

3. Encourage Whistleblowing: Protecting and encouraging whistle blowers (PIDPI) is

asocial in the tight against corruption whistle blowers play a critical role in exposing
corrupt practices and holding wrong clears accountable.

4. Education and awareness: Raising awareness about the corrosive effects of corruption
is essential. Educational institutions is essential Educational institutions and civil
society organizations can play a significant sold in fostering a culture of integrity and
ethics.

5. Ethical Leadership: Leadership in both the Public and private sectors must set an
example by adhering to the highest ethical standards. Their Commitment to
transparency and integrity can have a cascading effect on the entire organization.

It Is our collective responsibility to combat corruption. To do so, we must reject corrupt
practices and pledge our commitment to the bettlement of our nation. A corruption free society
is essential for sustainable development, Social Justice, and the overall Prosperity. Of a nation.
Through Vigilance integrity and a strong Commitment to the nation, we can build a brighter
future for ourselves and future generations.

Committing to the nation means recognizing that a prosperous, equitable society is in
the best interest of all citizens. This involves fostering on environment where meritocracy and
fairness prevail over nepotism and favoritisms. This will promote transparency, accountability
and good governance.

Jai Hind !!!

@ What hurts you today, makes you stronger tomorrow



Don't take revenge. Let karma do all the work
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Shri Nilesh Niwate, Painter (SB - Paint Shop)

Poster Competition 2023 - 1st Prize

@ Right is right, even if everyone is against it and wrong is wrong, even if everyone is for it
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Shri Rahul Kamble, Painter (SB - Paint Shop)
Poster Competition 2023 - 2nd Prize

Your belief doesn't make you a better person, your behavior does @
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PRIZE-WINNING SLOGANS : VIGILANCE AWARENESS WEEK - 2023
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“Development now risk when citizens say no corruption,
Country flourish when citizens commit to the nation”

- Shri Dilipkumar Bhojwani, Manager (MTC-EY)
( SECOND PRIZE )

“The day India will become, “free from corruption”
Whole world will regard it, as a superpower nation”

- Shri Prakash Chandra Jha, DGM (SB-Works)

@ Life is really simple, but we insist on making it complicated
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Shri Nilesh Niwate, Painter (SB - Paint Shop)

“There is a higher court than the Courts of justice and that is the court of conscience. m
It supersedes all other courts. - Mahatma Gandhi
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MAZAGON DOCK SHIPBUILDERS LTD.
STHUTS IS, HAS - 400 010 @(@
DOCKYARD ROAD, MUMBAI-400 010
TF HEH @D Bl AT
T /NOTICE

FOR THE INFORMATION OF GENERAL PUBLIC

AT Fuar fvya 9 1 afe 39 Su-l & $Is S Ryad 9t a1 3Mud ute 39 Hu-l # g4 arell UPTR 31 Bis
SR 8 a9l U 3H HUl H YPER & ReR gu 8, O u Remd 39d u g e B
IO PUAl G/ 33 FIBIL AT HU Tl TERN $HARM TS ard it fhar siueares ar duside
YPTIRTH BT ATfg Sraears fhar Syl UPTaRTAT 951 USd SMHTd d” ATUd! depR Wreiid w10l Hrdt:
NOTICE: DO NOT PAY BRIBES. IF ANYBODY OF THIS COMPANY ASKS FOR BRIBE OR IF YOU HAVE ANY INFORMATION
ON CORRUPTION IN THIS COMPANY OR IF YOU ARE A VICTIM OF CORRUPTION IN THIS COMPANY, YOU CAN

COMPLAIN TO:
& @Wﬂﬁ%ﬂﬁﬁ Chairman & Managing Directror
it w@fiera, Argrste yaT 5" Floor, Mazdock House
1 éﬁ?r : chmd@mazdock.com E-Mail : chmd@mazdock.com
g:‘-ﬂq : 022-23738327 Tel No. : 022-23738327
: 022-23725043 Fax No. : 022-23725043
a1 OR
&I b RGBT Chief Vigilance Officer
gt wivia, ufi s 1" Floor, West Block
2 '{'ﬁ?l’ : cvo@mazdock.com E-Mail : cvo@mazdock.com
g;m : 022-23726082 Tel No :022-23726082
: 022-23778319 Fax No. : 022-23778319
a1 OR
afra Secretary
HET TABATATINT Central Vigilance Commission
Jaddl Yo, Tp-U, St U130, HTRQAeY, SMEEAT | Satarkata Bhavan, Block-A, GPO Complex, INA
3 | =€ feweit —110 023. New Delhi — 110 023
: cenvigil@nic.in Email : cenvigil@nic.in
g:%rrsr : 011-24600200 Tel No :011-24600200
:011-24651186/24651010 Fax No : 011-24651186/24651010
a1 OR
Hﬁl’\q GIﬁ]&'ﬁﬁ Superintendent of Police
H=T S a{@f Central Bureau of Investigation
Qiﬁ PRI 3‘{& Anti-Corruption Bureau
4 8dt, ot ua 104t wfora, wite w@m: It 35T, =l®- | 8™, 9" & 10" Floor, Plot No. C-35A, G Block
Sit, 9isT $al HIade, FisT (9d), IS - 400 098 | Bandra Kurla Complex, Bandra (E), Mumbai-400 098
: hobacmum@cbi.gov.in Email :hobacmum@cbi.gov.in
g;‘lﬂ'ﬂ' :022-26529938/26529934/26529042 Tel No :022-26529938/26529934/26529042
: 022-26529951 Fax No : 022-26529951

Hg Fabdl ATART F1 fHA S arell it Rerd, 399 “Hrcic §SiT uiferil” & SMUR R BT ST TPl 8, Sl Ardsii—e
ST H TURT BT ATATSE (Wwww.cve.gov.in) TR ST g1 RIS MIRT F1 dqATS e WR 3ATars— Y gl & &1 bt gl

HE gedl ATARTAT HIoATd AUIT-TT Fd abRT (www.cve.gov.in) IT STARTAT HaRIBTaR SUASR AT dhIR
Il AR HRUga G|, Rl Iha@laR &l aPRl grad $edl o, i

All complaints to the Central Vigilance Commission (CVC) may be made in terms of its “Complaint Handling Policy” which is
available in public domain on the Commission’s Website i.e. www.cvc.gov.in. Complaints can also be lodged online on

Commission’s Website.
TSR / By Order

Don't trust the people who tell you other people's secrets
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Shri T. J. Jacob
AGM/HOD (VIG)

MAZAGON DOCK SHIPBUILDERS LTD.

VIGILANCE TEAM

Shri Hari Narayan Jangid, ITS

Ccvo

Shri Manoj B. Meshram
DGM (VIG)

Shri Sanjay B. Adhav
PA to CVO

Shri Rajkumar Deori
DGM (VIG)

Shri Hanmant Karmalkar Shri Jayakar Patil Shri Yogiraj Potnis Shri Shrikant Jadhav
CM (VIG) CM (VIG) M (VIG) M (VIG)
Supporting Staff

Shri Padmanabha Kulal

Sr Attendant
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